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women’s basketball team 

dominated the airwaves and 
the streets. Meanwhile a 

string of high profile and ra- 

cially volatile incidents 
dominated the news all year. 

Among them were: Sean 

Bell, shot and killed in a 

round of 50 bullets fired by 
New York City Police offic- 
ers Nov. 25,2006, just hours 
before his wedding; Martin 
Lee Anderson, 14, of Talla- 
hassee, Fla., a youth who 
died Jan. 5 in a juvenile boot- 

camp, complaining that he 

could not breathe as he was 

roughed up by camp guards, 
who were later found not- 

guilty in his death; Genarlow 
Wilson, finally released from 

prison Oct. 26 by the Geor- 

gia Supreme Court after serv- 

ing two years of a 10-year 
sentence in an Atlanta prison 
for having consensual oral 
sex with his teen girlfriend; 
Megan Williams, 20, the 
West Virginia woman who 
for a week in early Septem- 
ber was tortured and made to 

eat dog and rat feces by six 
Whites who repeatedly 
called her a n*****; Kyle 
Coppin, 18, an unarmed teen 

carrying a hairbrush who was 

shot 10 times Nov. 12 and 
then handcuffed by New 
York City Police officers; 
and Mychal Bell, the only 
member of the famous Jena 
Six of Jena, La., who remains 
incarcerated after a 

schoolyard brawl connected 
to nooses that were hung in a 

so-called White-only tree. 

Amidst the already tense 

atmosphere, on June 28 last 

year, the U.S. Supreme 
Court’s ruling against race- 

conscious public school as- 

signments in Louisville, 
Ken., and Seattle, Wash., set- 

ting a precedent that activists 

say assaulted the spirit of 
Brown v. Board of Education 
and sent a chilling effect over 

other such school desegrega- 
tion plans across the nation. 

Within Black communi- 
ties, joblessness, homicide 
and incarceration continued 
at astronomical rates and 
most inner cities remain eco- 

nomically, socially and edu- 

cationally traumatized by 
White and middle-class 
Black flight during the 
1970s. 

“We’re exporting jobs and 

capital, importing guns and 

drugs; therefore there’s an 

increase in violence,” said 
Jackson. “Taxes are up and 
services are down. We have 
first-class jails and second- 
class schools. That’s the 

present urban policy. Infra- 
structure is collapsing. We’re 

investing billions in Iraq, bil- 
lions in Pakistan and pennies 

at home.” 
Heads of major Black 

economic and civil rights or- 

ganizations are poised to 

continue the struggle. 
“Our desire is that the en- 

forcement of civil rights laws 
be given priority by the new 

Attorney General [Michael 
B. Mukasey],” said National 
Urban League President and 
CEO Marc Morial, “And that 
these issues be part of the dis- 
course during the presidential 
campaign season, which co- 

incides with the 40th anniver- 

sary of the death of Dr. King 
and Bobby Kennedy whose 

legacies were the protection 
of civil rights in this nation.” 

NAACP Chairman Julian 

Bond, reflecting on 2007, 
says the work of the nation’s 
oldest civil rights organiza- 
tion remained overwhelm- 

ing. 
“For almost 100 years, 

we’ve fought against racial 
discrimination. And while 
the climate has changed, we 

still see much of the same,” 
Bond said. “The mortgage 
crisis has ensnared too many 

people of color — we’ve 

filed suit against some of the 

prime offenders. We’re gear- 
ing up for a massive [voter] 
registration drive in 2008 and 
will ensure that everyone 
who can votes; and that ev- 

ery vote cast is honestly 
counted.” 

Bond adds, “Police-com- 

munity relationships con- 

tinue to occupy our branches 
across the country as we re- 

ceive reports of brutality and 
mistreatment almost daily. 
The list is long, but protect- 
ing against discrimination 
and remedying discrimina- 

tory acts remains a main pri- 
ority.” 

The battles that continued 
and those that started last 

year will carry over, said 

Sharpton. “Top priorities are 

to follow up from where we 

have left off. We must con- 

tinue to have strong hate 
crime legislation, and we 

must make it a central issue 
in the 2008 election. We did 

get it in the last debate, but 
we need it to be a resonating 
issue,” he said. 

According to Jackson, try- 
ing to gain equality through 
presidential politics will be 

among the strategies but is 
not the ultimate route. 

“The presidential politics 
tend to avoid the tough issues 
because they are controver- 

sial. For example, the issue 
of stopping the flow of guns; 
they avoid that trying not to 

offend the [National Rifle 
Association],” Jackson said. 

Rather than politicians 
leading, Jackson says, just as 

2007 was a banner year for 
activism, it must be the 
voices of people that will ul- 

timately make impact. 
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Join Southern Nevada's Employer of Choice! 
• A 4-Day Work Week 
• Fully Paid City Retirement Plan 

We Offer: * No state income Tax 
• No Social Security Taxes 
• Fully Paid Medical, Dental & Vision 
• Excellent Vacation/Holiday Leave Plan 
-- 

We are seeking exceptional candidates for the following: 
Pretreatment Inspector I/ll 

Filing Closes: 1/08/08 
Salary Range: $45,458 $65,234/ $48,418 $69,722 

Interpreter Court Clerk 
Salary Range: $42,778 $61,172 • Filing Closes: 5pm, 01/17/08 

Assistant Fire Chief 
Salary Range: $91,731 $135,585 • Filing Closes: 5pm, 1/24/08 

FILING FOR THE FOLLOWING POSITIONS IS OPEN AND CONTINUOUS: 

Financial Analyst l/ll/lll 
Salary Ranges: 

I : $56,361 $82,004, II: $60,578 $88,444 
III: $65,259 $95,604 

Temporary Reserve Marshal Municipal Court 
Hourly Rate: $19.55 

Building Official 
Salary Range: $76,248 $112,467 

Manager, Resource Management 
Salary Range: $70,459 $103,579 

Transportation Coordinator/Modeler 
Salary Range: $59,311 $86,296 

Senior Engineer 
Salary Range: $68,674 $100,606 

Lateral Police Officer • Lateral Deputy Marshal 
Lateral Corrections Officer 

(MUST have Nevada POST certification) 

Entry Police Officer/Corrections Officer 
Filing for March 2008 testing closes 5pm, 2/21/08 

Temporary Part Time Conservation Specialist 
$ 15.00/hour 
-- 

A completed City application must be received for all positions 
and may be obtained by visiting our website at 

www.cityofnorthlasvegas.com, or by calling Human 
Resources at (702) 633-1500. EOE/AA 

www.cityofnorthlasvegas.com 

Housing Authority of the City of Las Vegas 
P. O. Box 1897 

Las Vegas, NV 89125 

(702) 922-6807 

Housing Assistant Specialist II 
Salary: $35,942 $57,512 per annum (plus excellent benefits 

package). The Housing Authority of the City of Las Vegas is 

currently recruiting for the position of Housing Assistant Specialist 
II. The incumbent will be responsible for conducting certifications 
in accordance with HUD regulations, schedule appointments, 
answer telephones, prepare reports, logs, journals and conduct 
applicant interviews. 

Experience: Two Years (2) of responsible program eligibility 
experience in a public housing agency, which serves low-income 
clientele. 

Education: Education equivalent to the completion of high school 

supplemented by additional coursework in clerical or secretarial 
training, social work, or a related field. Training and certification 
in Public Housing Eligibility and Rent Calculation is requires 

Apply by: Thursday, January 10, 2008 An application packet 
can be picked up at 340 North 11th Street, Las Vegas, Nevada 
89101 or visit our web site at www.haclv.org. If you live out 
of state, please contact Human Resources at 922-6806; TDD: 

(702)386-0789 for an application and supplemental questionnaire. 
All applications must be received in the Human Resources 

Department by 5:00 p.m. on the closing date. 
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TO PLACE YOUR CLASSIFIED ADS, 
LEGAL NOTICES AND EMPLOYMENT 

ADS JUST CALL (702) 380-8100 

LAS VEGAS-CLARK COUNTY LIBRARY DISTRICT 
REQUESTS FOR PROPOSALS 

BID NO. 08-07 
AUDIT SERVICES 

The Las Vegas-Clark County Library District (the “District”) is requesting 
proposals from qualifying firms of certified public accountants to audit its 
financial statements for the fiscal year ending June 30, 2008, with the 
option of auditing its financial statements for each of the four subsequent 
fiscal years. These audits are to be performed in accordance with auditing 
standards generally accepted in the Unites States, the standards set forth 
for financial audits in the currently applicable or later versions of 
Government Auditing Standards (the “Yellow Book”), issued by the 
Comptroller General of the Unites States and the applicable version of 
Circular A-133 of the Office of Management and Budget (“OMB Circular A- 
133”), Audits of States, Local Governments, and Non-Profit Organizations. 

A pre-proposal conference for all firms interested in submitting a proposal 
will be held on Thursday, January 10, 2008 at 10:30 AM (PST), in the 
Multi-Purpose Room at the Las Vegas Library, 833 Las Vegas Boulevard 
North, Las Vegas, Nevada 89101. The purpose of the pre-proposal 
conference is to discuss the proposal and any prospective proposers 
concerns. 

Bid documents will be available on Monday, January 7, 2008, after 10:00 
a.m. (PST), at the Las Vegas-Clark County Library District Reception Desk, 
833 Las Vegas Boulevard North, Las Vegas, Nevada 89101. 

PROPOSAL OPENING: All proposals must be received in the Business 
Office of the Las Vegas-Clark County Library District, 4th Floor, 833 Las 
Vegas Boulevard North, Las Vegas, NV 89101, by 4:00 pm, (PST) on 

Thursday, January 17, 2008. Bids are time-stamped upon receipt. Bids 
time-stamped at 4:01 pm (PST) or later will be returned unopened to the 
Bidder. 

To request a faxed copy of this Invitation notice, call the Clark County Fax 
on Demand System at (702) 455-5428 and request document #501. 

Questions regarding this Request for Proposal may be directed to Floresto 
Cabias, Assistant Finance Director, at 702-507-3565. 

BOARD OF TRUSTEES 
LAS VEGAS-CLARK COUNTY LIBRARY DISTRICT 
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5111 Boulder Highway 
Las Vegas, NV 89122 

www.jobf lash .com/boyd 
or 

1-866-562-2693 

Always accepting applications. 
Please visit our website for a complete 

Listing of open positions. 
Equal Opportunity Employer 

Gothic Landscaping Inc. 
Request Sub Bids and Material Quotations from ALL qualified subcontractors 

and suppliers including MBE, DBE, WBE, DVBE, SBE, SBDE & SMBE 
on the following project: 

OWNER 

City of North 
Las Vegas 

PROJECT 
Monte Vista Park and Valley View Park 
Renovations Improvements 
Bid No. 1299 
Labor Commission No. PWP-CL-2008-86 

BID DATE 
01/08/08 

BID TIME 
1:00 PM 

Mease contact: 

Gothic Landscaping, Inc. 

Ray Hoffman 
4565 West Nevso Drive Las Vegas, Nevada 89103 

Phone (702) 252-7017 • Fax (702) 252-7031 
NV Lie. #0050633 A GENERAL ENGINEERING “Unlimited” 
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