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WASHINGTON (NNPA)
- In 1827 when Samuel Cor-
nish and John Russwurm
founded the Freedom's Jour-
nal, America’s first Black
newspaper, of course, Black
people were still in slavery.

It was that publication,
along with Frederick
Douglass’ North Star, and the
hundreds that came after
them that led the way to free-
dom and citizenship for
Black people in America.,
Through the “Double V"
campaign of World War II
that fought the battle against
racism at home and fascism
abroad, to lynchings and Jim
Crow, Black reporters, who
could not work in White
newsrooms, dedicated them-
selves to groundbreaking sto-
ries that impacted public
policies for Black progress.
The stories also put White
segregationist newspapers (o
shame.

Eventually, during the
Civil Rights Movement,
White-owned newspapers
opened their doors for Afri-
can-Americans. They did it
— in part — because they
needed the perspective of
Black writers and their
sources in the Black commu-
nity in order to report stories
of injustices with any sem-
blance of credibility.

Today, 180 years later, the
Black Press, still document-
ing the oppression and pro-
gression of Black people in
America, is reaching for the
next generation to continue
its mission. Through the
Black Press Fellowship, a
parinership between the De-
partment of Journalism at
Howard University and the
National Newspaper Pub-
lishers Association, young
journalists are preparing to
carry the torch at Black
newspapers around the coun-
try.

“T was interested in wril-
ing stories for an audience
that I cared about. I really
believe in the power of the
media, and I found, when
looking at my options, that
this medium would help me
do that more than any,” said
Shari Logan of Brooklyn,
N.Y.

“A lot of people, when
they looked at my résumé,
they were surprised that I
didn’t seek a job at the other
publications that I"d interned
for. But, the things that I
wrote about weren’t neces-
sarily going to keep me ex-
cited throughout the world. I
thought about that, and this
fellowship just sort of came
right on time, and I said,
*Okay, this is more like a bet-
ter fit.”™

As part of the fellowship,
Logan, Heather Faison, Am-
ber English and Brandon
Holmes, all of whom gradu-
ated from Howard in May,
have completed four weeks
of training at the NNPA
News Service. The training,
funded by the Ford Founda-
tion, aimed to prepare the
graduates to work for the
next two years at several of
NNPA’s member newspa-
pers.

The NNPA training in-
cluded lectures and seminars
by journalists and other me-
dia professionals, visits to
congressional offices, and
weekly deadlines in the
NNPA newsroom.

Logan will be working for
the Houston Defender. She
says her initial inspiration to
apply for the fellowship
came from Howard commu-
nications professor Dr. Clint
Wilson, who teaches a course
on multi-cultural media.

“Dr. Wilson talked about
the first Black publishers and
how they wrote, “We have to
plead our own cause,” and |
was like, “Wow. That’s very,
very powerful even today in
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vest heavily in efforts to recruit, train and place U.S.-born
workers for available jobs instead of allowing business to
import labor for the same jobs. But what we’re most con-
cerned about is how an influx of low-cost temporary work-
ers without the protection of labor and minimum wage laws,
housing and health benefits will impact the way business
deals with labor in the future and how it’ll affect our social
safety net. We're concerned it'll exact a huge cost on the
United States, especially on state and local governments and
an already overburdened healthcare system.

That’s why we’re urging the Washington establishment
to return to the drawing board and produce a real fix for
America’s broken immigration laws that not only reflects
our historic compassion for immigrants but also represents

sound economic policy.

Marc Morial is President and CEO, National Urban

League.
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Black Press prepares youth for leadership

“It's ;mporrant because

| the Black Press must
| live. Even though

technology and televi-

| sion are everywhere
you go, that written

word cannot cease —
not for the Black Press.”

— Dorothy Leavell

Publisher Chicago Crusader

2007."

Faison, who will be going
to the Philadelphia Tribune,
also took Wilson's class . She
says she became interested in
the fellowship when he first
conceived and announced it,
but she was especially in-
trigued by the educational
benefits of starting her career
in the Black Press.

“What really sealed the
deal was an article that I read,
an interview with Milton
Coleman with the Washing-
ton Post and how he started
out in the Black Press,” said
Faison of Raleigh, N.C. “He
felt that it was a teaching ex-
perience for him and a lot of
what he knows now he cred-
its to the Black Press. I got
an opportunity to speak with
him a couple of days after I
read that. He really solidified
and really encouraged me to
go into the Black Press.”

Wilson, the author of “A
History of the Black Press.”
says he applied for the fel-
lowship grant, not only to
open opportunities for the
graduates, but in order to in-
fuse fresh perspectives into
the Black Press.

“I think that the Black
Press is at least as important
as it has always been. I sense
that in recent years our young
people have not been ex-
posed to it. And opportuni-
ties to work in the White
Press far overshadow the
Black Press; so our best tal-
ent 1s being recruited by the
White Press,” Wilson said.
“The ethnic press is the fast-
est growing area of the me-
dia. That's why some of the
White media is trying to buy
those properties or start their
own, says Wilson. “Also,
people are starving for infor-
mation that is vital to them.”

Wilson says the Black
Press is also an outlet for
young people to use their ar-
tistic skills.

“Just as some young
people say that they find rap
music or spoken word as a
venue of expression, the
Black Press is another way of
expressing the mind of the
Black community, reminis-
cent of the editorial in the

Freedom's Journal,
America’s first Black news-
paper, which stated “We want
to plead our own cause,””
Wilson said. “In a way, our
students need to realize that
the Black Press is a more so-
phisticated way for them to
do that.”

Issues pertaining to the
social, economic, educa-
tional, judicial and political
affairs of Black people are
documented in more than
200 Black-owned newspa-
pers every day. Though they

have changed since the
1960s, racism and White su-
premacy still prevail
throughout the culture of
America.

Amber English, who re-
cently wrote a story head-
lined, “Presidential Candi-
dates Still Silent on Most Is-
sues Pertaining to African-
Americans” says she has al-
ways had a passion for poli-
tics.

“So often, we're taught in
school to kind of glaze over
the issues. I want to be a little
more bold and a little more
assertive in my reporting, and
I think T’ll be able to learn
that through the Black Press
as opposed to if I went to, say,
a smaller newspaper and I
was just a new reporter and I
got to cover little or nothing,”

the community.”

Brandon Holmes, who
has had a three-year scholar-
ship from the Chicago De-
fender, says he has always
had a connection with the
Black Press. So he is happy
to go to a place where his tal-
ents can be both showcased

(See Leadership, Page 11)
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WHO'S NEXT

New salon locafed in the
shopping mall at Cheyenne
and Martin L. King is
looking for experienced
stylist with self-motivation
and ambition. Weekly booth
rental or private room
available. Call Elise or Kim
at 702-558-6398

said English. She will be go-
ing to CrossRoadsNews in
Decatur, Ga.

“I hope to improve upon
just being able to focus on the
issues that mean the most to

Vegas TV/KTUD is recruiting
for General Sales Manager.
The successful candidate will

have mastery of Nielsen
numbers, experience with a
variety of sales management

tools, excellent negotiation
and communication skills,

TOWN

5111 Boulder Highway

Las Vegas, NV 89122

www.jobflash.com/boyd sl Al 8
or salary history to:

1-866-562-2693
Always accepting applications.
Please visit our website for a complete : %
Listing of open positions.
Equal Opportunity Employer

new media savvy - a leader
with innovative ideas that
resonate across all platforms!
Duties include motivating
sales management team to
achieve sales goals;
forecasting station/market
revenues; budget, pricing and
inventory management.
Ability to travel a must. If this
sounds like your kind of job,

KTUD-Human Resources
6760 Surrey Street
Las Vegas, NV 89119

e-mail to:

humanresources@ktudtv.com
-0r-

fax to (702) 222-2158.

No phone calls please. EOE

The Las Vegas Valley Water District
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Visit www.lvvwd.com to complete an application or apply in person at
1001 S. Valley View Blvd. Las Vegas, NV 89153 =

OPPORTUNITIES AVAILABLE

If you are a progressive, resourceful individual
who would like to put your unique skills to work,
LVVWD would like to hear from you!

MAINTENANCE ENGINEER /
MAINTENANCE ENGINEER, P.E.
(ELECTRICAL)

Performs complex professional engineering work in research,
planning, design & construction of waterworks capital and/or
maintenance & operations projects. Preferred candidates will
possess plant engineering experience in water pumping, power
plant, or manufacturing. Experience troubleshooting motors and
NEC Code Interpretation is highly desirable. Requires graduation
from four year college/university with a degree in electrical
engineering & three years professional engineering experience,
preferably in water utility.

Salary: Maintenance Engineer $83,734-$94,200 annuaily, DOQ /
Maintenance Engineer, P.E. $87,920-$98,910 annually, DOQ

(eff. 7-14-07). Filing Deadline: Open until filled.

(702) 258-3933 + (800) 252-2011
AA/EOE/MFD




