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Pro baseball outsources its Black players

By George E Curry
Special to Sentinel-Voice

When someone men-
tioned baseball in the past,
certain names immediately
came to mind: Jackie
Robinson, Satchel Paige,
Buck O’Neil, Willie Mays,
Don Newcomb, Frank
Robinson, Roy Campanella,
Monte Irvin, Joe Black,
Hank Aaron, Ernie Banks,
Elston Howard, Bob Gibson,
Lou Brock and Willie
Stargell — all African-
Americans.

The 2007 baseball season
got underway over the week-
end and this year, 60 years
after Jackie Robinson broke
major league baseball’s color
barrier, there are fewer Afri-
can-Americans on the play-
ing field than two decades
ago.

Last year, only 8.4 percent
of major league players were
Black, compared to 19 per-
centin 1995, according to the
University of Central
Florida's Institute for Diver-
sity and Ethics in Sports.
Meanwhile, the percentage
of Latino players has in-
creased to 29.4 percent,
Asians are 2.4 percent and
Whites are 59.5 percent.

Because major league
baseball has set up training
camps in Latin America,
making it cheaper to scout
and sign budding players,
some critics, such as former
Hall of Famer Dave
Winfield, says professional
baseball is “outsourcing”
Black talent.

*“There is a greater hunger
among Latin athletes in the
Dominican Republic, Ven-
ezuela, Colombia, Panama,
Cuba to make it in baseball,”

Winfield told Reuters news
service. “Baseball combs the
world for prospects and rev-
enues. It cannot afford to for-
get the fans and prospects in
the U.S.”

On some teams, Black
players are all but forgotten.
In 2005, for example, the
Houston Astros, was the first
team since the 1953 Yankees
to play in the World Series
without an African-American
player.

Compare that to 1971,
when the Pittsburgh Pirates
fielded the first all-Black and
Latino starting lineup: Al
Oliver, first base; Rennie
Stennett, second base; Jackie
Hernandez, short stop; Dave
Cash, third base; Manny
Sanguillen, catcher; Dock
Ellis, pitcher; Gene Clines,
left field; Roberto Clemente,
center field and Willie
Stargell, right field. That was
the same year the Pirates won
the World Series.

Newsday columnist Shaun
Powell wrote earlier this
month: “Come Opening Day,
there might be more Blacks
in the Rush Limbaugh fan
club than on the field for both
New York teams combined.”

Powell continued, “In
fact, every time the memory
of Robinson is honored with
a ceremony, there are more
elderly Black faces paying
homage than young ones.

“The enduring legacy of
Robison is not powerful
enough to convince young
Back kids to stop dribbling or
put away their footballs. To
them, baseball is left to
middle-class White kids and
poor Latin kids.”

That’s true even for
Robinson’s old team. Last
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REFRIGERATORS AND STOVES
IFB No. B7087-0026

Sealed bids marked “"APPLIANCES - Refrigerators and Stoves -
Bid No. B5032-0004" will be received at the office of the Executive
Director, Housing Authority Clark County (HACC), 5390 East
Flamingo Road, Las Vegas, Nevada 89122, until 12:00 noon on
Wednesday, May 2, 2007 in accordance with the IFB documents.
At which time, IFBs properly received will be opened, read aloud
and made a matter of public record.

All bids so received will be submitted to the Board of
Commissioners at its meeting at 12:00 noon on Wednesday, May
16, 2007, for recommendation and or approval of bid award. The
HACC reserves the right to waive minor informalities, to reject
any or all bids, and to accept the bid deemed to be in the best

Please contact Bob Gibeault at 922-1616, between 7:00
a.m. and 4:00 p.m. for a bid package, or download
documents in Portable Document Format (PDF) from
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year, Kenny Lofton was the
only African-American on
the Dodgers.

And even on teams that
have African-Americans,
they tend to be “stacked” in
certain positions. They are
underrepresented in certain
so-called “thinking posi-
tions” — especially pitcher,
catcher and third basemen.
For example, only 3 percent
of pitchers and almost no
catchers are Black. By con-
trast, 28 percent of outfield-
ers — a position that relies
on speed and quick reactions
— were African-Americans.
That’s nearly three times the
African-American represen-
tation in professional base-
ball.

Though few people ex-
pect Blacks to make up 27
percent of major league base-
ball ever again, many feel the
numbers can increase if more
emphasis is played on train-
ing, recruiting and nurturing
Black players when they are
young. After all, that has
been the key to attracting so
many Latino players from
south of the border and
abroad.

While some bemoan the
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loss of African-American
players, the combination of
Black and Latino players
reached 40.5 percent last sea-
son, just shy of the 42 per-
cent high in 1997, the 50th
anniversary of Robinson’s
debut.

As major league baseball
keeps striking out with Black
players on the field, it is hit-
ting homeruns, in some
cases, when it comes to
Blacks and Latinos in the
front office.

This season, 20 percent of
major league baseball’s man-
agers are people of color:
Willie Randolph (New York
Mets), Ozzie Guillen (Chi-
cago White Sox), Ron Wash-
ington (Texas Rangers), Lou
Pinella (Chicago Cubs),
Fredi Gonzalez (Florida Mar-
lins) and Manny Acta (Wash-
ington Nationals).

Of the 30 major league
teams, African-Americans
were 16 percent of the
coaches in 2006, up 1 percent
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over the previous year.

Whites still dominate as
team physicians. From 2005
to 2006, White team physi-
cians increased from 93 per-
cent to nearly 95 percent.
African-Americans de-
creased from 4 percent to 3
percent.

In radio and TV Broad-
casting, Whites continued to
hold 79 percent of all posi-
tions. African-Americans
held 3 percent of those jobs
last year, down 1 percent

from 2005.

There are still no Blacks
serving as CEO or president
of any major league team.
Except for one Latino, all
team owners are White.

Baseball is called
America’s pastime. It is past
time for major league base-
ball to do a better job of de-
veloping tomorrow’s Willie
Mays, Hank Aarons and
Frank Robinsons.

George E. Curry is NNPA
News Service.
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Join Southern Nevada's Employer of Choice!

- A 4-Day work week

- Fully paid City Retirement Plan

- No State Income Tax

- No social security taxes

- Fully paid Medical, Dental & Vision

- Excellent vacation/holiday leave plan
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We are seeking exceptional candidates for the following:

Communications Technician

Engineering Assistant/Associate
Interpreter/Transiator - Community Services

Seasonal Summer Swim Positions - Lifeguards

Security Control Supervisor

Senior Engineer

Security Control Supervisor, Communications Tech, Inferpreter/Translator
recruifments close al Spm, 4/19/07, other posifions are open until filied.
A completed City application must be recsived for all positions and may
be obtained by visiting our website at www.cityofmorthlasvegos.com, or

by calling Human Resources af (702) 633-1500. EOE/AA

The Las Vegas Valley Water District

OPPORTUNITIES AVAILABLE

If you are a progressive, resourceful individual who would like to put
your unique skills to work, LVVWD would like to hear from you!

DISTRIBUTION FACILITIES LOCATOR

Observes, locates, evaluates, assesses, secures & makes recommendations on field conditions & work
requirements where possibility of repair/maintenance exists; marks excavation areas, drives assigned routes,
utilizes digital leak detection modules. Please see specific experience and education requirements for this
position in the job posting/application package. Salary: $19.40 per hour. Filing deadline: 8am, 4-9-07.

RETAIL ASSISTANT / ADMISSIONS ASSISTANT

Retail Assistant: Serve as a lead for the retail gift shop operation at the Springs Preserve; open and close
gift shop; monitor retail warehouse operations; change displays; assists with updating of stock and inventory
control; and oversee retail staff in the absence of the Gift Shop Supervisor. Admissions Assistant: Serve as a
lead for the ticketing/admissions operation at the Springs Preserve., monitor point of sale locations, issuance
and collection of tickets, crowd flow/control, and greeting of guests; and oversee admissions staff in the absence
of the Admissions Supervisor. Please see specific experience and education requirements for this position in
the job posting/application package. Salary: $15.53 per hour. Filing deadline: 8am, 4-23-07.

CIVIL ENGINEER / CIVIL ENGINEER, P.E.

We are seeking applicants for the following engineering disciplines: Design (2 positions), Planning (2
positions), and Maintenance Engineering (1 position). Engineering experience in water works or for a utility
is desirable. Project management experience and skills also desirable. Please see specific experience and
education requirements for these positions in the job posting (4022-0806-0C)/application package. Salary:
CE: $81,085 - $91,191/yr., DOQ; CE,P.E. $85,111-$95,750/yr., DOQ. Open Until Filled.

Visit www.lvvwd.com to complete an application or apply in person at

1001 S. Valley View Blvd. Las Vegas, NV 89153. (702) 258-3933 / (800) 252-2011. AA/EOE/MFD




