MILWAUKEE (AP) —
James Cameron, who sur-
vived an attempted lynching
by a White mob and went on
to found America’s Black
Holocaust Museum, died
Sunday at the age of 92.

Cameron had suffered
from lymphoma for about
five years, said Marissa
Weaver, chairwoman of the
Milwaukee-based museum’s
board.

In 1930, in Marion, Ind.,
Cameron and two friends
were arrested and accused of

killing a White man during a
robbery and raping the man’s
companion.

A mob broke them out of
the local jail and hanged
Cameron’s two friends, then
placed a rope around his
neck.

“They began to chant for
me like a football player, “We
want Cameron, we want
Cameron,” he recalled in a
2003 interview with The As-
sociated Press. “I could feel
the blood in my body just
freezing up.”
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Founder of Black Holocaust Museum dies

The 16-year-old
shoeshine boy was spared
when a man in the crowd pro-
claimed his innocence.

In 1988, he opened the
museum in a small storefront
room in downtown Milwau-
kee. Six years later, he took
over an abandoned 12.000-
square-foot gym the city sold
him for $1. The museum ex-
plores the history of the
struggles of Blacks in
America from slavery to
modern day and was consid-
ered one of the first of its kind

in the country.

“It’s the most important
thing in the world to me to
carry on this fight, to explain
the history that’s been hidden

. from Black people,” he
told The Associated Press in
2003.

Cameron said in inter-
views that he was inspired to
create the museum by a 1979
trip to Israel and Yad
Vashem, the Holocaust me-
morial.

Weaver said Cameron
counted one of his defining

moments in June last year
when the U.S. Senate issued
an apology for not standing
against the lynching violence
that killed more than 4,700
people from 1882 to 1968,
three-fourths of them Black.
“ was saved by a
miracle,” Cameron said at the
time. “They were going to
lynch me between my two
buddies,” he said, with thou-
sands of people “hollering
for my blood when a voice
said ‘Take this boy back.”™
Cameron was convicted

Workers

(Continued from Page 12)
family income. Over that
same period, Black income
relative to White wages re-
mained unchanged. The Bu-
reau reports that median
Black family household in-
come of $30,134 was the
lowest of all.

By contrast, foreign-born
households had a median in-
come of $39,421. But this
data includes all foreigners,
such as the highly skilled and
trained immigrants that labor
leader Lucy mentioned.

Peter Holoman, the direc-
tor of the Male Development
and Empowerment Center at
the Medgar Evers College at
the City University of New
York, conducts job training
and financial empowerment
programs for both immigrant
and Black American men at
the Brooklyn campus.

While both Andersons
cite census data to argue their
very different opinions,
Holoman sees in his office
the faces of frustrated Black
men who were turned down
for jobs and excited immi-
grants coming in to tell him
they have gotten jobs.

“It does present a problem
for that individual who is le-
gal and trying to get that job.
Then you look around and
you have your (immigrant)
neighbor next door going all
around the system. They’re
working odd jobs here and
there and maintaining,” he
said.

Alfred A. Young Jr., a re-
searcher and assistant profes-
sor of sociology at the Uni-
versity of Michigan, said
Black resentment toward
immigrants when it comes to
labor issues is nothing new.

Of the hundreds of young
men he’s interviewed in
southeastern Michigan and
Chicago, he found there was
no direct competition with
immigrants for jobs but in-
stead, young, Black men
would not and could not
work for the wages immi-
grants accepted.

“These [Black] guys say
it doesn’t make sense,”
Young said.

Even members of the His-

panic community, such as
Flavia Jimenez, an immigra-
tion policy analyst with the
National Council of L.a Raza,
a leading national Hispanic
rights group, agrees the low
wages immigrant workers
accept hurts everyone — in-
cluding the immigrants.

“Big corporations are tak-
ing advantage of workers
overall. Because of the ille-
gal status of the undocu-
mented workers, they hire
them for fewer wages, low-
ering, of course, the wages
for African-American work-
ers,” Jimenez said.

The Pew Hispanic Center
released a “Latino Labor Re-
port” in 2004 and showed
with the constant influx of
new immigrants competing
with other more established
immigrants, weekly earnings
for Hispanics dropped in
2003 and 2004.

The report also revealed
that wages for Black work-
ers increased in 2003 but de-
clined by 1 percent in 2004,
while Hispanic workers
wages fell 2.2 percent in
2003 and another 2.6 percent
in 2004,

“Black men who take
those jobs move in and out
of those positions. They're
trying to find careers in work
and not just do jobs,” Young
said. “They’re thinking
about, ‘Do I have an oppor-
tunity to move up?’”’

Aside from the increase in
white-collar jobs, construc-
tion companies seeking a bet-
ter profit margin look to im-
migrants willing to work
longer hours for less pay and
no benefits.

The Latino Labor report
said the construction indus-
try heavily depended on His-
panic immigrants in 2004,
and of the 571,000 construc-
tion jobs added that year,
Hispanic immigrant workers
made up almost half of them
— 226,000.

More recently, Lucy said
the rebuilding efforts in areas
destroyed by Hurricane
Katrina are a perfect example
of how young, Black men are
not getting in on work oppor-
tunities there at the same rate

of Hispanic immigrants.

A new study from the
Census said that 45 percent
of the reconstruction workers
in New Orleans are Hispanic
and at least two-thirds of
them came after Hurricane
Katrina.

“They (contractors) are
hiring workers they can ex-
ploit,” Lucy said.

Bernard Anderson ac-
knowledges that unemploy-
ment among young Black
men is a “crisis” but notes
some other labor trends.

*“Jobs Hispanic women
hold in hotels today, Black
women held 30 years ago.
Black women who used to
work in the Hilton are work-
ing at Wal-Mart, health ser-
vices and centers,” Bernard
Anderson said.

Keith Sutton, president of
the Triangle Urban League in
the Raleigh-Durham area of
North Carolina, said in recent
years he’s seen an increase in
Hispanic immigrants in the
area, but only a handful of
Blacks there feel immigrants
are taking jobs from them.

“The feeling is that many
of the Hispanics have jobs or
work in jobs that African-
Americans probably would
not have a whole lot of inter-
est in anyway,” Sutton said
referring to jobs in landscap-
ing, housekeeping or main-
tenance. However, members
of Choose Black America be-
lieve before Blacks can help
fight for anyone else’s rights,
they need to secure their
own.

They are also challenging

prominent Black groups pro-
moting immigration to do the
same.

“They (Blacks) need to be
helping themselves. Put their
own self-interest first. It's not
Black folks’ responsibility to
save the world. It's their re-
sponsibility to save them-
selves,” said Claud Ander-
son. “We help gays, minori-
ties, midgets, and lesbians
(while) Black people are the
poorest in this country.”

While Bernard Anderson
says Blacks have made
progress in the job market.

“We ought to be out cel-
ebrating we aren’t holding
those jobs,” he said. “We're
holding better jobs. You don’t
want Black people working
for less than minimum
wage.”
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KTUD TV has opening
for Entry Level

Account Executive
KTUD has an opening for an
entry level account executive
position. This person should be
a self-starter with a strong de-
sire to succeed. This position
will service clients and develop
new business for the station by
seeking out perspective adver-
tisers both locally and on a na-
tional/regional basis, building
long-term relationships and
encouraging a positive sales
atmosphere for the station and
client. Prior media sales expe-
rience a plus together with a
working knowledge of Nielsen
ratings, Monitor Plus,
Marketron, CMR, Scarborough
research, ProfileDMA,
MediaCenter, a broadcast
sales/traffic system-preferably
VCI, advertising terminology,
production procedures and cre-
ative marketing practices. A
skill set with word processing
and spreadsheet programs
necessary. Must have depend-
able transportation and some
travel may be involved. [f you
are interested in this position,
please send your resume to:
KTUD-Human Resources,
3790 S. Paradise Rd., Suite
100, Las Vegas, NV 89109. No

phone calls please. EQOE
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To place classifieds,
legal notices and
help wanted ads,

just call 380-8100.
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PAYROLL COORDINATOR

SALARY RANGE - $40,412 - $57,993
Four-day work week, comprehensive
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The City of North Las Vegas seeks a Payroll Coordinator, who pos:
Bachelor's Degree in accounting, business administration or equiv. from an
aceredited college or university; and two years of progressively responsible payroll
expericnce, preferably with a public employer. Equiv. six years progressively
responsible payroll experience, pn:lcr.;[;

additional experience in accounting. Completed applicarions will be accepred
until 5:00pm, 6/22/06. Please visit our website for further details and ro apply
on line @ wiww.cityofnorthlasvegas.com:

An Affirmative Action/EECQ Employes
We hire only those individuals authorized 1 wark in the LS.

APPLICATIONS
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ly with a public employer. Prefer

CITY OF NORTH LAS VEGAS
Human Resources Dept.

2225 Civic Center Dr., Ste 226
North Las Vegas, NV 89030

(702) 633-1500

Monday-Thursday; 8:00am-6:00pm
(Building access until 5:45pm)

CITY OF NORTH LAS VEGAS
"Your Community of Choice

TRAFFIC OPERATIONS WORKER

SAIL .ARY RANGE
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| ING THE FIRST 50 QUALIFIED APPLICATIONS

The City of North Las Vegas secks a Traffic Operations Worker, who possesses
a high school diploma or equivalent and three years progressively responsible
experience performing electrical, general construction or facilities maintenance
work. Equiv. seven years progressively responsible experience performing
electrical, general construction or ficilities maintenance work. Completed
applications accepted until 5:00pm, 6/22/06. Please visit our website for further
details'and 1o apply on line @ www.cityofnorthlasvegas.com:

An Affirmative Action/EEQ) Employer
We hire only those individuals authorized to work in the U.S.

- $35,868 - $51,111

ve benefit package

CITY OF NORTH LAS VEGAS
Human Resources Dept.

2225 Civic Center Dr., Ste 226
North Las Vegas, NV 89030

(702) 633-1500

Monday-Thursday; 8:00am-6:00pm
(Building access until 5:45pm)
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of being an accessory before
the fact to voluntary man-
slaughter and spent four
years in prison, but was
granted a pardon in 1993. He
said he had been beaten into
signing a false confession,

“The museum is his
legacy,” Weaver said. “That
was his life’s work — to
share with the world the in-
justices that African-Ameri-
cans have suffered... provid-
ing an opportunity to repair
bridges.”

Cameron is survived by
his wife, Virginia, and three
of their children.
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REGIONAL TRANSPORTATION
COMMISSION
OF SOUTHERN NEVADA

REQUESTS FOR PROPOSALS
NO. 015-06

TRANSIT / FACILITIES
PROFESSIONAL SECURITY
SERVICES

The Regional Transportation Com-
mission of Southern Nevada (RTC)
is accepting proposals from quali-
fied and skilled professionals in the
security field to provide armed and
unarmed guard force security ser-
vices in support of the agency and
its mass transportation system op-
erations. All work will be done in
accordance with bid documents and
approved specifications.

PREBID CONFERENCE: 10:00
a.m., June 22, 2006. The Prebid
Conlerence will start at the RTC'S
Administration Building, Room 127,
600 South Grand Central Parkway,
North Las Vegas, NV B9106 and
continue into a site visit of the
project areas. The purpose of the
Conference is to review and discuss
the project, specifications, and con-
duct site visits in regards to this
project.

All questions, comments and re-
quests for clarification on this RFP
must be submitted in writing to
Debra Coleman, C.P.M., Purchas-
ing Analyst, by 3:00 p.m., July 8,
2006, via mail, email -

riesn' , or fae-
simile at 702-676-1588.

Proposals will be received at the
offices of the Regional Transporta-
tion Commission of Southern Ne-
vada, 600 South Grand Central
Parkway, Las Vegas, NV 83106 on
August 1, 2006. Proposals must be
recaived no later than 3:00 p.m.
(Pacific time). Bids time-stamped
at 3:01 p.m. or later will be returned,
unopened lo the Bidder.

Bid packages complete with speci-
fications and drawings will be avail-
able beginning June 14, 2006, atthe
Regional Transportation
Commission’s Administration Build-
ing, located at 600 S. Grand Cen-
tral Parkway, Las Vegas, NV,
89106, at the second floor recep-
tion desk, between the hours B:00
am and 5:00 pm. Requests o re-
ceive a bid package may be mailed
to the above address, referencing
RFP No. 015-06. Questions should
be directed to Debra Coleman,
C.P.M. Purchasing Analyst at 702-
676-1548.

The successlul proposer shall co-
operate with the RTC in meeting its
commitments and objectives with
regard to ensuring non-discrimina-
tion in the award and administration
of U.S. DOT assisted contracts and
shall use its best efforts to ensure
that barriers to participation of DBEs
do not emst
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