PHOENIX (AP) - Tim
Duncan has officially noti-
fied USA Basketball that he
will not be a part of the U.S.
team that will compete at this
year’s world championships
and the 2008 Olympics.

Jerry Colangelo, manag-
ing director of USA Basket-
ball. said Saturday that
Duncan'’s agent., Lon Babby.
had called with the news ear-
lier this week. Because of the
call, Colangelo did not meet
with Duncan when the San
Antonio Spurs came to town
this weekend.

Afiter the Spurs’ 91-86 loss
to the Suns on Saturday night.
Duncan confirmed his feel-

ings on playing for the U.S.
team.

“I have no interest in
that,” he said.

Colangelo, chosen to
form a team to bring the U.S.
back to world prominence in

* the sport, is requiring play-

ers 1o make a three-year com-
mitment. The commitment
includes a training camp in
July, probably to be held in
Las Vegas, as well as exhibi-
tion games in China and
South Korea leading up to the
worlds in Japan in August.
There will be another
training camp next year. fol-
lowed by another and more
exhibition games prior to the

Smith
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mendous. To accomplish
what we did this year and not
have a lot of people behind
us is a great testament to his
belief in the players, the team
and the systems we have.”

Urlacher thinks Smith de-
served the award because of
how the offense remained
together — if ordinary —
when quarterback Rex
Grossman was hurt in the
preseason, then running back
Cedric Benson, the fourth
overall draft choice, held out.
contributed little, and hurt
his knee during the season.

“I realize a lot of other
teams have had great seasons
— when you look at Tony
Dungy and they were 14-2."
Urlacher said. “Marvin
Lewis did a great job at Cin-
cinnati. But you look at what
we had to deal with.

“Our starting quarterback
went down. He had to bring
along a rookie quarterback
(Kyle Orton) who won 10
games for us. It seems like
he always made the right
moves.

“When we started out
bad, 1-3, he never gave up
on us, never changed the way
he spoke to the media and to
the team. I have so much re-
spect for the guy just because
of the way he is, the way he
treats everyone.”

Smith is the fourth Bears
coach to win the award.
Halas, the founder of the
franchise, won it in 1963 and
'65. Ditka was honored in
1985 and "88. Dick Jauron
won in 2001.

A good omen, perhaps,
for Smith: Chicago won the
NFL championship in "63
and 85, the first seasons
Halas and Ditka, respec-
tively, took the award. The
six total Coach of the Year
awards are the most for any
franchise.

Also receiving votes were

New England’s Bill
Belichick (2), and one each
for Seattle’s Mike Holmgren,
Cincinnati's Lewis and the
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Duncan declines U.S. roster spot

2008 Games in Beijing.
Colangelo said has met
with 15 to 18 players, and
Duncan was the first to say
he would not take part. Some.
including Shaquille O"Neal,
have said they were still con-
sidering it. while others, in-
cluding Allen Iverson, have
said they were willing to
make the commitment.
Duncan was part of the
U.S. team that won the
bronze medal at the 2004
Olympics. He was selected

for the U.S. team at the 2000
Olympics but had to with-
draw with a knee injury.

Duncan played for the
U.S. teams at the FIBA
Americas qualifying tourna-
ments in 1999 and 2003.

Colangelo. who has said
the team will include role
players and not be simply a
collection of superstars,
plans to announce the first
batch of camp invitees by the
NBA All-Star break in mid-
February.
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REVELATION
3:20 CHURCH

1206 A Stewart Ave.

(between 13th St./Maryland Pkwy)
Sunday Services
9 am and 6 pm

New York Giants’ Tom Bible Study
Coughlin. Wednesday 6 pm
San Diego’s Marty “The Disc Jockey Preacher”

Schottenheimer was the 2004

winner.

592-2307

Pastor Lawrence Cook
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Help Wanted

' THE LAS VEGAS
 VALLEY WATER
~ DISTRICT HAS
'EXCELLENT BENEFITS
~ ASWELLASA
~ DIVERSE WORK
FORGE AND DYNAMIC
o - WORK
f ENVIRDNMEN‘I:
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e Obtain an gpplicsﬁun
e Packet on-ﬁ'na at
~ www.lvwwd.com

- orapply in person at
LAS VEGAS VALLEY

. WATER DISTRICT
1001 S Valley View Bivd,
“i’.m Vegas NV 891 53
Telephone:

- (702) 258-3933
Faxes & resumes will not
be accepted in lieu of the
~ application package.
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LAS VEGAS YALLEY
WATER DISTRICT

The Las Vegas
' Valley Water District

OPPORTUNITIES
AVAILABLE

SENIOR OPERATOR - Southern Nevada Water System
Salary $26.33 per hour. Open until filled. Lead operator of large production
& water treatment operation. Use computer to monitor & control chemical
feads, water flows & quality; perform skilled journey-level functions in O&M
of facilities & equip used in production, treatment, storage, transmission &
distribution system. Use SCADA system to monitor, requlate & perform
operational requirements; evaluate data from multiple sources to coordinate
operational requirements; provide lead work direction & guidance to
operational staff; coordinate work schedules; serve as a relief operator as
needed. Req's HS grad/GED, experience, completion of water-relatad
courses & misc certifications. Please see position description for minimum
requirements including required certifications. Position located in Boulder
City, approx 30 mi from Las Vegas.

PRESERVE PROGRAM SPECIALIST /| GROUP SALES &
MEMBERSHIP - Las Vegas Springs Preserve

Salary 41,492 annually Open until filled. Participate in group sales &
membership strategy planning & execution; conduct research & develop
relationships w/local & natl visitor, convention & tourism orgs to promote
group visits; coordinate schedules & logistical arrangements for group visits;
arrange for educational & scientific staff, tour guides & docents. Plan,
membership, implement membership recruitment & retention programs;
maintain membership dbase & membership cycle calendar; coordinate &
track mailing projects; oversee dues & contributions processing; liaison w/
membership-related materials & services vendors; respond to public inquiries
re: membership types, costs, benefits. Req's 4yr coll/univ grad, 3+ yrs group
sales, membership, museum exp. Please see job description for requirements
including preferred fields of study.

PRESERVE PROGRAM SPECIALIST /| SPECIAL EVENTS

— Las Vegas Springs Preserve

Salary 41,492 annually. Open until filled. Manage special events hosted
by LVSP. Coordinate w/other Preserve mgrs & staff re: event programming
& A-V requirements; develop contract proposals for outside contractors &
vendors; participate in vendor selection & monitor vendor performance. Work
with marketing staff to promote Preserve facilities usage for 3rd-party special
events; research, develop, recommend policies & procedures applicable for
use by 3rd-parties; prepare & execute event contracts w/in limits of authority,
schedule & coordinate services provided through Preserve staff or contracts.
Afttend & monitor events to ensure compliance with Preserve & District
requirements. Req's 4yr coll/univ grad, 3+ yrs special evenls/museum exp.
Please see job description for requirements including preferred fields of study.
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CITY OF NORTH LAS VEGAS
"Your Community of Choice"

The City of North Las Vegas, the third fastest growing city in the nation, is
recruiting men and women who arc up to the challenge of becoming a
Corrections Officer or Police Officer with one of the most exciting cities in the

southwest.
ENTRY LEVEL
POLICE OFFICER
CORRECTIONS OFFICER
SALARY RANGE: $48,614 - $

l(fumprthtmiw benefits pa :

Minimum requirements |
Cerrificate; minimum
available in HR) state dn\rr s il\_t]l\l’ with \.unr AWCLOrY dmml, record and
ability to obmin NV Class C driver's license ar time of hire and maintain sagsfactory
record, Must meet and maintin Ciey's medic al/departmental standards within m]lum!
time frame. ONLY THE FIRST 400 QUALIFIED APPLICATION INQUIRY FORMS
WILL BE AC TED FOR EACH POSITION. Application Ingquiry Forms will be
available inning & am, 1/17/06. I"i]in}; Cléses Spm, 2/9/06 OR WHEN 400
QUALIFIED APPLICATION INQUIRY FORMS HAVE BEEN ACCEPTED FOR
EACH POSITION

LATERAL POLICE OFFICER
LATERAL CORRECTIONS OFFICER
SALARY RANGE: $48,614 -$71,583

(Comprehensive benefits package)

Minimum requirements include: ULS. citizen; character above reproach; valid NV driver's
license with satisfactory driving record at time of hire; valid \R POST Category | for
Police Officer ar valid NV POST Category I for Cotrections Officer, or valid equivalent
certification from another stave: minimum of (1) year of continuous service with a law
enforcement agency in the performance of “duties directly relared 1o the ; applicable Caregory
I Peace Officer Standard for Police Officer and applicable Category Il Peace Ofhcer
Standard for Correcrions Officer immediarely priot to application (copy must accompany
application) or completion of an academy (Category 1 for Police Oficer/C ategory 111
for C urmrmmﬂfﬂur] certification at own expense of by sponsotship of an organization
tasked with training of new Police Officers/Corrections Officers which is certified by the
POST of the state which the academy was held. Must ||\: within 25 miles radius of the
purisdicional boundary within first year; must meet City's medical standards ar time of
contingent offer, including medical exam and psychological evaluarion, pass annual
medical exams and meet department Ytandards within required time frame, must be able
to work any shift or days of week; bilingual prulluum [\pml\h.f} nglish) desired. MUST
SUBMIT FULLY COMPLETED CITY APPLICATION AND ATTACH
APPROPFRIATE STATE CERTIFICATION AND TRAINING RECORDS. FILING
FOR LATERAL POLICE OFFICER 4 AND LATERAL CORRECTIONS OFFICER
WILL REMAIN OPEN AND CONTINUOLUS,

(Faxed material or postmarks not .m'ti\mil For detailed info. regarding these positions
and to apply on line, visit the City's website www.cityofnorthlasvegas.com or APPLY IN

PERSON
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CITY OF NORTH LAS VEGAS
Human Resources Depr.

2290 McDaniel St, Ste. 1B

North Las Vegas, NV 89030

(702} 633-1500

Monday-Thursday; 8:00am-6:00pm
(Building access until 5:00pm)

An Affirmative Action/EEO Employer
We hire only those individualy suthorized 1o work i the LLS,

AL NOTICES

PUBLIC NOTICE

CLARK COUNTY
OUTSIDE AGENCY GRANTS
APPLICATION AVAILABILITY

FY 2006/2007

Clark County Outside Agency Grants application forms will be
available beginning Wednesday, January 4, 2006, at the Clark
County Community Resources Management Division, 5th Floor,
Clark County Government Center, 500 South Grand Central Park-
way, Las Vegas, Nevada 89106. Applications will also be avail-
able via Clark County Internet under Finance at:

www.accessclarkcounty.com/finance/crm/Outside_Agency.htm

County funding may be made available to non-profit 501(c)(3)
and other public agencies that provide services of substantial
benefit to the residents of Clark County. Generally, such grants
are intended to supplement services provided directly by the
County, or are funded in lieu of the need for the County to establish
such programs. Also at times, the County funds programs in
partnership with other public/non-profit agencies in an effort to
leverage available funding from private or foundation sources.

GRANT APPLICATIONS CAN BE MADE ONLY BY NON-
PROFIT ORGANIZATIONS AND LOCAL GOVERNMENT
ENTITIES, NOT BY INDIVIDUALS OR BY FOR-PROFIT FIRMS.

Applicants must submit a completed application to Mr. Douglas
R. Bell, Manager, Community Resources Management Division,
500 South Grand Central Parkway, P.O. Box 551212, Las Vegas,
Nevada 89155-1212. Application deadline is 3:00 p.m. on
February 24. 2006. The application must be complete in all re-
spects, including requested attachments, in order to be consid-
ered. Technical assistance is available by contacting the Com-

munity Resources Management Division at (702) 455-5025.
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