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that offers a bachelors degree 
n petroleum engineering. 

Data concerning the number 
of gallons delivered and the 
dentification of each truck 

in the fleet is electronically 
transferred to Texas South- 

ern, then processed and up- 
linked to a technology firm in 

Tennessee, under contract 

with FedEx, that tracks the 
company’s entire fuel pur- 
chases. 

Next month, OMO will 
begin servicing a contract to 

provide heating oil for the 
state of Mary land through the 
General Services Adminis- 

tration, including the Univer- 
sity of Maryland Eastern 
Shore. 

Since his humble begin- 
nings, Jones has overcome a 

number of daunting barriers 
to become the first African- 
American wholesale inde- 

pendent oil company. 
“There was no precedence 

for a Black-owned oil com- 

pany performing at this 
level.” said Jones. “There 
were no African-American 
mentors in this industry that I 
could talk with or confide in. 
which made the journey even 

more challenging. Access to 

capital was a major impedi- 
ment to getting the business 
started, and I also had to learn 
the technical and political 
aspects of the petroleum in- 
dustry.” 

Along the way, Jones has 
never forsaken his roots or 

his commitment to giving 
back to the community. Jones 
created the OMO Science, 
Energy and Technology 
Foundation, a non-profit cor- 

poration that has adopted 
Carver Vocational and Tech- 
nical High School in Balti- 
more. The foundation has also 

provided a group of local, at- 

risk youth with a weekend at 

the U.S. Coast Guard Acad- 

emy in New London, Conn., 
and a visit to the Freedom 
Schooner Amistad in New 
Haven. 

“It is incumbent upon ev- 

ery African-American pro- 
fessional to give back to his 

community and to uplift the 
race. We must build on our 

successes and pass that 
knowledge onto the next gen- 
eration. We can't close the 
door once we have passed 
through,” said Jones. 

Roderick C. Willis writes 

for the AFRO-American 

Newspapers. 

Hopkins- 
(Continued from Page 9) 
development. 

Hopkins explains that our community creates millions 
of dollars of wealth, but fails to parlay this money into a 

lifetime income. He makes the distinction. “The rich buy 
•assets; the poor buy luxuries.” 

The struggle with economic empowerment is com- 

pared to a hamster on an exercise wheel. “The faster he 
runs the faster he has to run to keep up with himself, going 
nowhere fast,” Hopkins wrote. 

Throughout his book, Hopkins takes a hard-nosed 

approach to some of Black America’s recurring prob- 
lems. This book is sure to cause numerous rippies in all of 
its readers’ minds. 

Taylor — 
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friends, we swim, play vol- 

leyball, shop, read, etcetera.” 
KW: Have you read the 

new Harry Potter Book or 

others in the series? 
GT: “I haven't read any of 

those books, but at the cur- 

rent time I am reading The 
Lemony Snicket series: ‘A 
Series of Unfortunate 
Events. These books are kind 
of sad, but exciting and some- 

times very funny.” 
KW: What are your fa- 

vorite TV shows? 
GT: “My favorite TV 

shows are Sister, Sister, Smart 

Guy, Even Steven, Disney 
and Nikolodeon shows, also 

Style Channel-Look for less 
and Fashion-Trance, which 
my mom tapes for me be- 
cause it comes on at 11:00 
pm.” 

KW: Did you watch 
American Idol? Did you ever 

call in to vote for anybody? 
GT: “Yes I watched it 

sometimes. I never called in. 
but I enjoyed the show.” 

KW: Do you enjoy mod- 

eling or is it just a job? 
GT: “Modeling is fun, it’s 

not a job to me; it’s a hobby 
and a small part of my life.” 

KW: What s the best thing 
about modeling? 

GT: “The best thing about 

modeling is to learn about 

makeup and design, to meet 

people, traveling, to save for 

college, and the free designer 
clothes are really cool.” 

KW: What TV commer- 

cials have you been in? 
GT: “Kohl’s Department 

Store, Volvo.” 
KW: How do you feel 

when you suddenly see your- 
self on TV or in a magazine? 

GT: “It’s very exciting and 
rewarding to me, because my 

dream is coming true.”- 
KW: When’s your birth- 

day? 
GT: “I was born July 6.” 
KW: You just turned 13. 

Are you excited about being 
a teenager? 

GT: “I’m not that excited 
about becoming a teenager, it 
feels the same.” 

KW: What do you want to 

be when you grow up? 
GT: “A supermodel would 

be fun, but after that, I am 

also interested in becoming a 

veterinarian, animal rescue 

and fashion design. I may go 
to a fashion design college.” 

KW: How has life changed 
for you since becoming fa- 
mous? 

GT: “Life really hasn’t 

changed for me; besides get- 
ting recognized. It’s just an- 

other part of my life. I am the 
same person, just a little 
busier.” 

KW: Can you still go to a 

mall or a supermarket? 
GT: “Yes, I can still go 

everywhere 1 use to.” 
KW: “Who!s your favor- 

ite designer? 
GT: “All of the designers 

that I have worked for have 
had things that I have liked. 
There isn’t one favorite.” 

KW: And who’s your fa- 
vorite model? 

GT: “Tyra has been like a 

role model since I was 

younger. I like Gisele’s walk, 
Alek Wek’s personality, 
Carmen Kass’ funky atti- 
tude.” 

KW: Who taught you how 

to model? 
GT: “Modeling for me is a 

gift from God. I haven’t taken 
any classes, it comes very 
natural.” 

KW: Have any super- 
models shown you the ropes? 

GT: I haven't met any 
famous models yet.” 

KW: Are you on a special 
diet to stay thin? What do 

you eat? 
GT: “I am not on a special 

diet to stay thin. I love to eat. 

I love tacos, enchiladas, 
grilled cheese sandwiches, 
rice pudding, apple pie, peach 
cobbler, ice cream, pizza, 
Caesar salads'etc. etc... No 
diet for me.” 

KW: Do you have any sib- 

lings? 
GT: “No siblings.” 
KW: What advice do you 

have for girls wanting to fol- 
low in your footsteps? 

GT: “My advice to girls 
wanting to follow in my foot- 

steps is: Stay confident, no 

extreme diets, stay natural, 
be yourself and don’t try to 

copy someone else’s style, 
don’t smoke or do drugs, only 
get into this industry if you 
love it.” 

CLASSIFIED ADVERTISING 

EMPLOYMENT 

Housing Authority of the City of I,as Vegas 

Section 8 Supervisor 
| Salary: $40,785 $65,204 per annum plus an j 
I excellent benefits package). The Housing ; 
; Authority of the City of Las Vegas is currently j 
! recruiting for the position of Section 8 | 
| Supervisor. Under the supervision of the j 

Housing Programs Manager, the incumbent will |. 
supervise, assign, review and participate in the | 
work of the staff responsible for providing s 
Section 8 rental assistance within the j 
department. Position reguires four (4) years of j 
increasingly experience in the administration of j 
Section 8 Housing Programs, including two (2) j 
years in a supervisory capacity. Education j 
equivalent to a bachelors Degree trom an 
accredited college or university with mayor 
course work in business administration, public 
administration, social science or a closely 
related field. Apply by: Opened until sufficient 
qualified applications received. The Application 
packet can be picked up at 340 North 11th 
Street, Las Vegas, Nevada 89101. If you live out 
of state, for an application, supplemental 
questionnaire and announcement, please call 
Human Resources at (702) 386-0789 

The Housing Authority of the City of Las Vegas does not 
discriminate on the basis of Race, Color, Religion, Sex, Disability, 

Family Status of National Origin. TDD (702) 386-0789 for the 

hearing impaired only. Equal Employment Opportunity 

PROGRAMMER/ANALYST II 
Clark County Department of Aviation seeks qualified 
applicants for the position of Programmer/Analyst H. 
Performs applications systems design and modification 
and programming of a routine to complex nature in 

* support of DOA administrative and business services 

for multiple computer platform applications. Requires 
a Bachelor's Degree in Computer Science, 
Management Information Systems, or a field related 
to the work, and 2 years full-time professional level 

experience in systems analysis and programming in a 

large multi-processing environment. Additional 

experience in systems analysis and/or programming 
may be substituted for the required education on a year- 
for-year basis to a maximum of 2 years. Preference 

may be given to applicants with experience in JAVA 

experience. Employment contingent upon pre- 
employment background check. Salary: $45,791.20 
$70,973.76. Clark County application package 
required, apply by August 29, 2003. 

Clark County Human Resources 
500 S. Grand Central Pkwy, 3rd Floor 

Las Vegas, NV 89155 

(702) 261-5735 
www.co.clark.nv.us 

COMPUTER 

The Las Vegas |_ 
Valley Water District 

SR. APPLICATIONS 
DEVELOPER 

Performs wide variety of advanced prof duties in 

design, dvlpmt, install & maint of applications to 

enhance efficiency & effectiveness of District/SNWA 

operations & public service delivery; ensures effective- 
ness of overall systems performance; works w/customers 
to understand & assist in addressing business and 

operational issues & problems; performs proj ldrshp 
responsibilities for assigned projects. 

Req’s grad coll/univ w/maj in computer science, MIS or 

closely related fid & 5 yrs exp in systems analysis and 
applications design & dvlpmt. 
Salary: $66,959-$75,329 yr, DOQ, + xlnt bnfits pkg. 
Filing Deadline: Immediately. Open until filled. 

IEAders in service- 

AA/EOE/MFD 

Obtain application package from: 
Las Vegas Valley Water District 

Human Resources Department 
1001 S. Valley View Blvd., Las Vegas, NV 

OR download from our website at 

www.lyvwd.com 
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Medical Transportation 

LogistiCare, a national medical transportation 
management company, has immediate openings in 
Las Vegas, NV. 

Healthcare Supervisor Resp. for community 
based outreach and education; day-to-day mgmt of 
service requests and quality. MSW or LCSW with a 
combination of clinical and business experience 
preferred. Must be knowledgeable of clinical UR and 

QA, Medicaid guidelines and covered services. Prior 
Member Services or UR Manager in a health-plan a 

plus. Requires excellent management skills, written/ 
verbal communication skills, and technical 
competence including Excel, Word and Outlook. 

Quality Assurance Rep requires excellent 
customer service and phone skills to handle heavy 
phone volume. Front/back office medical exp., 
medical case management and/or social work exp. 
a plus. Must be high school graduate with excellent 
communications, problem solving, time 
management, and organizational skills. Ability to type 
35 corrected words per minute, ability to read and 
write English fluently, and ability to wor 


