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John Wilcox, senior vice 

president and regional 
manager for U.S. Bank in 
Nevada. 

Wilcox said the bank 
never got a response on the 

one-year renewable 

agreement it submitted to the 
NAACP. The agreement 
would have given the bank 
the flexibility to examine the 
results of the partnership, he 
sam. 

“We were 

told several times 
that an agree- 
ment was forth- 

coming, but it 
never came,” 
Wilcox said. 
After Fallen 

requested an 

extension on the 

group’s time to 

respond, the bank 
sent a letter June 
9 dissolving the 

relationship. 
Fallen, who did not return 

repeated calls, said he would 
release the group’s official 
statement Monday. It never 

came. He blamed the bank 
for the break up. 

“The bank was 

prostituting the NAACP,” he 

said Friday while in Las 

Vegas. He said the NAACP 
will try to establish a similar 

relationship with another 

major bank so that similar 

services can be continued. 
“The NAACP is committed 
to community and economic 

development.” 
Hawkins placed the onus 

of the broken relationship on 

Fallen. “His leadership and 

management skills are 

ineffective,” he said. “We 

wanted to be a one-stop shop 
(for all financing needs) but I 

guess he wanted to go in a 

new direction.” 
“We were too progressive 

anu aggicsMvc 
for the Mfumes 
and Fallons of 
the world,” 
LeGrande said. 

Despite the 

disappointment, 
Hawkins, 
LeGrande and 
Wilcox said the 
center has much 
to be proud of. 
All of them 

promised to 

piggyback on 

what the center 

started. 

“We were, by far, the most 

proactive of the centers,” 
Hawkins said. “We were 

ready to take it to the next 

step. We were going to move 

into development and begin 
fulfilling the need for 
affordable housing in Las 

Vegas and Reno.” 
LeGrande said first-time 

homeowners often cried 

when thanking her for the 

center’s help. “We were about 

information, transformation 
and inclusion,” she said. 

Wilcox said the bank was 

thrilled with the results of the 

collaboration. He said the 

bank will move forward and 

identify other partners who 

want to work in the same 

vein. “It’s the right thing to 

do,” he said. 

“We were 

told several 
times that 
an 

agreement 
was 

forthcoming, 
but it never 

came.” 
—lohn Wilcox 

U.S. Bank representative 

Diet 
(Continued from Page 8) 
bronze medalist to her list of 

figure skating achievements. 

Now a fourth year medical 

student, Thomas agrees that 

time demands are often at odds 

with healthy eating. She 

advocates an honest, realistic 

approach compatible with 

one’s lifestyle. “Know where 

you are willing to change your 

eating habits and try to make 

changes gradually. A cold 

turkey change can make it more 

difficult than it needs to be,” 
says Thomas. Daphne Maxwell Reid 

Ultimate Pest Control • Work Guaranteed 
Office Hours: 8 am 5 pm Mon.-Fri. 

License No. 2340 

(Put your pest to rest) 

Zyra & Robert Thomas, Owners & Operators 
3424-C E. Lake Mead 

North Las Vegas, Nevada 89030 
V: 

Townhall 
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percent said they are against 
the proposed tax hike. 

“I don’t believe in polls,” 
Atkinson-Gates said. “This 
water system is needed for the 
livelihood of this 

community.” 
Atkinson-Gates said her 

primary goal is to get the public 
and the commissioners to 

understand every element 
involved in the massive project, 
then render a decision. She also 
wants to hear comments, 
concerns and suggestions on 

how to achieve proper growth 
management in Southern 

Nevada. 
“If you want a certain 

quality of life you must pay for 

it,” she said. “Everyone is 

responsible for paying (for 
improvements) because 

everyone benefits from 

upgrades to the community and 
it’s infrastructure.” ATKIN SON-GATES 

CLARK COUNTY, NEVADA 

DISTRICT/FAMILY COURTROOM 
CLERK I/ll 

Clark County is currently recruiting for the position of D/F Courtroom 
Clerk I/ll. The successful candidate for this position ensures that all 
case files, documentation and participants are organized and available 
for efficient and effective District and Family Courtroom operations; 
acts as liaison between the court and proceeding participants, 
maintains audio, video and manual records of court proceedings and 

follows-up as required. REQUIREMENTS: Equivalent to graduation 
from high school and two (2) years of clerical or office support 
experience. Must type at a net rate of 50 words per minute and take 
dictation by hand at a rate of 70 words per minute. Proof of typing and 
shorthand and/or speed writing skills dated within six (6) months must 
be submitted with the employment application. 

Salary: $25,794.08 to $39,979.68 D/F Courtroom Clerk I 
$27,855.36 to $43,174.56 D/F Courtroom Clerk II 

CLARK COUNTY APPLICATION PACKAGE REQUIRED. 
Apply to: Clark County Human Resources 

500 S. Grand Central Parkway, Third Floor 
Las Vegas, NV 89155-1721 

EOE M/F/D 
Published: LasVegas Sentnet-Voice—August 21,1997_ 

CLARK COUNTY, NEVADA 

DRUG COURT 
PROGRAM COORDINATOR 

Clark County District Court is currently recruiting for a Drug Court 

Program Coordinator. This position will be tasked with the daily 
operations and management of juvenile and adult drug courts and to 

promote the mission, goals and objectives of the program. This 
position also entails packaging and marketing the benefits of alternative 
to traditional drug case management. REQUIREMENTS: Bachelor's 
Degree in a Behavioral Science, Business or Public Administration or 

a related field and three (3) years of full-time experience in a program 
management and administration. A Master's Degree in a related field 
is preferred. 

Salary Range: $37,897.60 to $58,739.20 
Last day to apply: August 26,1997 

CLARK COUNTY APPLICATION PACKAGE REQUIRED. 
Apply to: Clark County Human Resources 

500 S. Grand Central Parkway, Third Floor 
Las Vegas, NV 89155 

(702)455-4565 
EOF M/F/D 

Published: LasVegas Sentinel-Voice—August 21,1997 

Ar Nevada Power We’re Looking 
For Some High Energy People 

PROJECT MANAGER 
Position Summary: 

Independently performs assignments reporting to the 

Team Leader of Project Management. Responsible for 

administration and full performance of transmission and 

distribution projects. Negotiates critical issues with 

internal and external customers to ensure project 
success. Other duties include, development of project 
scope; coordination of project cost estimates and review 

of project costs for variance from budget; development 
and update of project schedules; forming and leading 
project teams to ensure quality project deliverables on 

schedule and on budget. Project Manager II or III would 

require prior experience and competent performance as 

a Project Manager I or equivalent. 
Minimum Qualifications: 

Must possess a Bachelor’s Degree in an appropriate 
engineering discipline or construction management 
and a minimum of three years of directly applicable 
experience in engineering, constructions management 
or project management, preferably in the electric 

utility industry or a combination of work experience 
and education. Must also possess exemplary 
problem-solving, administrative, interpersonal skills 

and communication skills. 

Closing date: August 29, 1997 
* Resume must accompany application. 
Applications may be obtained from and mailed/faxed to: 

Att: Vacancy #3081-97 & 3082-97 
Human Resources 
Nevada Power Company 
6226 West Sahara Avenue 
Las Vegas, NV 89102 
FAX: (702) 367-5053 

□ut-of-state applicants may obtain 
applications by calling 
(702) 367-5714. 

EEO/F/M/D/V. 

COMPANY 

“The power behind the possibilities." 

Ar Nevada Power We’re Looking 
For Some High Energy People. 

SPECIALIST, WEB SITE 
Position Summary: 

Overall management of the web site, including managing 
email receipt and prompt response, investigating and 

implementing web based solutions and reporting on 

usage. Setting and enforcing standards for exceptional 
web design and implementation, including ensuring a 

uniform theme and message plus creating and designing 
graphical images for the site. Serve as liaison with all 

departments that need to publish information on the 

site, including writing and editing input. 
Minimum Qualifications: 

Degree in Marketing, Communications or Computer 
Science preferred. Previous success with web page 
development (one plus years’ practical experience). 
Comprehensive knowledge of the Internet (e.g., web, 
email, operations, HTML, etc.). Experience with Lotus 

Notes,preferable with Domino.Merchant. Expertise in 
Microsoft software applications. One to two years 
advertising or public relations experience helpful. 
Positive "can-do” attitude, with the ability to quickly 
learn and utilize new systems or tools. Detail-oriented, 
with desire to get things done right the first time. 

Strong interpersonal skills, oral and written 
communication skills, as well as graphic arts skills. 

Design of a page, review of active URLs and a writing 
assessment will be part of the final interview process. 

Closing date: September 2, 1997 
* Resume must accompany application. 
Applications may be obtained from and mailed/faxed to: 

Att: Vacancy #3261-97 
Human Resources Department 
Nevada Power Company 
6226 West Sahara Avenue 
Las Vegas, NV 89102 
FAX: (702) 367-5053 

Out-of-state applicants may 
obtain applications by calling 
(702) 367-5714. 
EEO/F/M/D/V. 4a 

NEVADA & * 

POWER MM CON COMPANY 

‘The power behind the possibilities.’ 


