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produce top line scholarly works painfully betrays the hard fight 
to recapture black history from the white academics they claimed 

monopolized and distorted the black experience. 
But why have they failed? Is it due to intellectual laziness? Do 
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and cooperation between 

entrepreneurs and civic leaders, 
along the targeted 
thoroughfares. However, it will 
not go far without a change in 

assumptions from the lending 
community. The Federal 
Reserve has decl ined to require 
reporting of statistics on 

business and consumer lending 
to African Americans and 
Latinos. The local Federal 
Reserve has just analyzed the 

required data on home 

mortgages for the San 
Francisco Bay area and found 
that racial steering and 
differential patterns of service 
are still widespread. This could 
be an area where the aggressive 
fundraising by the Clinton 
administration is actually 
making a difference as top 
banking regulators met with 

major banks in White House 
coffees. Brownridge correctly 
perceives that the King legacy 
has lost much of its original 
emphasis. “Dr. King was 

helping to move the nation 

from gaining full civil rights 
for all to ensuring economic 

rights for those historically 
disenfranchised,” he wrote. 

For the 30th anniversary of 
his death, the only true tribute 
will be to transform the streets 

named for the Dreamer. San 
Francisco is one of the cities 
without a King Street, having 
spent over a decade to decide 
on the King memorial fountain 
in Yerba Buena Gardens. 

However, Brownridge’s point 
still resonates for the growing 
support to name Third Street 
which passes the King 
memorial in honor of Dr. 
Carlton Goodlett, the 

physician, psychologist, 
publisher and gubernatorial 
candidate, who simultaneously 
advocated greater participation 
of African-Americans in the 

economy. 
It takes more than just a 

name to transform a street, it 
has to also take investment 
dollars. 
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Products. 

Besides being community 
leaders black women are now 

moving from being the 
emotional backbone of our 

communities to our most potent 
economic force. In the process 
of making businesses grow, 
African-American women are 

in the front ofblacks economic 

development. They create jobs, 
provide needed products and 
services and are serving as role 
models of business success. 

Black women entre- 

preneurs are everywhere. More 

than45,000black women have 
taken advantage of business 

ownership through Mary Kay 
Products and its line of 

ethnically-oriented cosmetics. 
As Beauty Consultants or Sales 

Directors, these women are 

building businesses on a part- 
time or full-time basis. They 
have formed the Black 
Women’s Advisory 
Committee (BWAC) and serve 

as a liaison between black sales 
lorce members and the 

company. They participate in 

community organizations and 
other activities that reinforce 
the commitment of Mary Kay 
to the African-American 
community. According to 

industry research, the ethnic 
cosmetics segment is expected 
to have 1997 sales of $162 
million. Mary Willis, a member 
sftheBWAC and Senior Sales 
Director from Cincinnati, says, 
^Success with Mary Kay is a 

combination of personal 
determination, the company’s 
quality products and the overall 

growth of the beauty industry 
among ethnic consumers.” 
Willis left a full-time job to 

pursue an independent business 
career. 

The nation has 21 million 

registered business firms and 
women own over one-third of 
them. Women entrepreneurs 
have outpaced the overall 

growth of businesses by nearly 
two to one, increasing by 78 

percent between 1987 and 
1996. Those African- 
American women ready to take 
the plunge can start with a 

home-based business. Note 
that the cosmetics industry is 

growing, but trends also show 
that the most explosive growth 
areas for women-owned 
businesses are in construction, 
wholesale trade, trans- 

portation, communications and 

agriculture. 
William Reed is publisher 

of Who’s Who in Black 

Corporate America, 2054 
National Press Building, 
Washing ton, D.C. 20045 (202) 
547-4125. 
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less developed regions, women 

live only three years longer 
than men. 

InNorth America, however, 
women’s life expectancy 
improved by four years over 

the past decades, while male 
life expectancy improved by 
five years, thereby decreasing 
the male-female gap from 7.7 

years to 6.7 years. 
The male-female gap also 

decreased slightly in Africa, 
from 3.1 to 2.9 years. 

major publishers encourage black writers to write shallow, 

pretentious works in order to make fast sales? Do black readers 
fawn over these authors because they demand less, and accept 
less, from black writers? Do reviewers make a slavish bow to 

political and racial correctness by hailing the works of these 
intellectual impostors as deeply profound probes of racial 

problems? 
It’s all of the above. Many black intellectuals have figured out 

that the key to publishing success isn’t in spending years busting 
their butts on research and interviews, hassling with students, 
going through gyrations to get research grants, and having their 
works subjected to unsparing criticism from other academics. 
Instead they can grab instant success pontificating on racism on 

TV talk shows, collecting steep honorariums for spewing their 

pop social theories at colleges and hobnobbing with the social 
elites on the banquet circuit. 

I d like to think that a new crop ol black scholars will mine the 

rich load of historical material on the black experience and 

produce works of scholarship worthy of the name. But I’m not 

optimistic. Weaned on sound-bites, photo-ops, and tabloid 

journalism, nurtured on MTV videos, spoon fed information via 
the Internet, many young people have made instant gratification 
a fetish, and reading books and newspapers a dead art. The 
dumbing down of black America almost certainly will worsen. 

And the up and coming black intellectuals will likely take the cue 

and realize that the quick and dirty way to recognition is to chum 

out an instant “hit.” 
Meanwhile scholars such as Lewis, Rampersad, Kelly and 

Painter will continue to be lonely souls turning out first-rate 
works that deepen our awareness of the contemporary historical 
black experience. And this is a pity. Black scholars can do much 
better and black readers deserve much better. 

CLARK COUNTY, NEVADA 

DEPARTMENTAL SYSTEMS 
ADMINISTRATOR 

The Clark County Comprehensive Planning Department is currently 
recruiting for a Departmental Systems Administrator. Plans and 
administersthe overall computer, network and/orpersonal computers 
systems, utilizing generic or departmental specific software. 
REQUIREMENTS: Bachelor's Degree in computer science, 
management information systems, ora closely related field and four 
(4) years of professional level experience in systems analysis and 

personal or mini-computer hardware and software acquisition in a 

departmental environment. Related experience may be substituted 
for the education on a year-for-year basis. Experience or educational 
studies in planning, engineering, architecture or landscapearchitecture 
is highly desirable. 

Salary Range: $42,502.72 to $65,879.84 
Last day to apply: April 4,1997 

CLARK COUNTY APPLICATION PACKAGE REQUIRED. 
Apply to: Clark County Human Resources 

500 S. Grand Central Parkway, 3rd Floor 
Las Vegas, NV 89155-1721 

M/F/D 
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TECHNICAL 
OPERATOR 

KTNV has an immediate opening 
for a Technical Operator. This is 
an entry level position. Must have 
a minimum of one year broad- 
casting or related, technical 
operations experience. Must be 
flexible, reliable and organized. 
Must havea valid Nevada driver's 
license. NO PHONE CALLS. 
Apply in person or send resume 
to: KTNV NEWS13, Engineering, 
3355 S. Valley View Blvd., Las 
Vegas, NV 89102. KTNV 
NEWS13 is an equal opportunity 
employer. 
Published: Las Vegas Sentinel-Voice—03/27/97 

MAKE A FORTUNE Beat the 
banks with the amazing new 

system. For Info call or send$29.95 
plus $3.00 for S/H (cash, money 
order or check) to D & J Publishing, 
P.O. Box 411181, St Louis, Mo. 
63141. Call (314) 692-8593. 

TO ADVERTISE 
380-8100 

CITY OF HENDERSON 
EMPLOYMENT OPPORTUNE 

CORRECTIONS OFFICERS I 

SALARY: $17.69 to $22.58/hour 

REQUIREMENTS: Graduation from high 
school or the equivalent; must be 21 
years old by the time of the written 
examination and able to obtain POST 
Category III certification. 

SPECIAL REQUIREMENTS: Posses- 
sion of appropriate Nevada Driver's 
License at time of hire. Maintenance of a 

satisfactory driving record. POST 
Category III certification, Intoximeter, 
CPR, Sidehandle Baton, and Firearms 
Certifications must be acquired within 
time periods established by the 
Department. 

WHERETO APPLY: City applicationform 
must be submitted to and received by the 
Personnel Department, City Hall, Room 
200, City Hall, 240 Water Street, Hender- 
son, Nevada89015, no laterthan Monday, 
April 14,1997, at 5:00 p.m., to be consid- 
ered for this recruitment NO APPLICA- 
TIONS WILL BE GIVEN OUT AFTER 
4:00 P.M. ON THE CLOSING DATE OF 
THIS RECRUITMENT. Employment ap- 
plication packet MUST be obtained from 
the Personnel Department; resumes 
WILL NOT be accepted in lieu of employ- 
ment application. 

HOURS OF OPERATION: MONDAY 
THROUGH THURSDAY, 7:30 A.M. TO 
5:30 P.M. 

SMOKE-FREE WORK ENVIRONMENT 
An Affirmative Action 

Equal Opportunity Employer 
Published: LasVegas Senlrwl-Vcice 
March 27,1997 

| Powerful Positions For High Energy People. 
FINANCIAL ANALYST 

| :< Qualifications: 
• BA in Finance, Business.Economics or other related degree or a combina- 

tion of related work experience and education. 
• MBA preferred. 
• Experience in corporate financial analysis and planning. 
• Must demonstrate strong interpersonal/presentation skills, and strong 

written and oral communication skills. 
: Responsibilities: 

• Preparation of corporate financial analysis, planning, recommendations 
and forecasts. 

Vacancy #3052-97 Closing Date: April 2,1997. 
Resume must accompany application. 

Applications may be obtained at: 
Nevada Power Company, 
6226 West Sahara Ave., Las Vegas, NV 89102 
EEO/R/M/D/V. 

‘The power behind the possibilities.’ 

US VEGAS CURK COUNTY LIBRARY DISTRICT 

PART-TIME SCHEDULING SPECIALIST 1 
The Las Vegas-Clark County Library District is currently seeking a 

qualified individual to perform program scheduling and coordination 
duties (part-time) at the West Las Vegas Library. Requirements for 
employment are eqivalent to a High School degree and three (3) 
years of demonstrated experience in program coordination and/or 
public relations. 

Last date to apply: 3:00 p.m., Monday, April 7,1997 

An application package is required for consideration. Applications 
may be obtained from the Human Resources Department, 833 Las 
Vegas Boulevard North, from 9:00 a.m. to 5:00 p.m., Monday 
through Friday. The Las Vegas-Clark County Lforary is an equal 
opportunity employer. 
Published: LasVegas Seninei-Voice—March 27,1997 

CLARK COUNTY, NEVADA 

PLAN CHECKER I/ll 
(LAND SURVEYING) 

The Clark County Public Works Department is currently recruiting 
for a Plan Checker I/ll. Performs plan and specification review for 
construction, improvement, remodeling, alteration and repair plans 
for compliance with non-structural and/or structural codes, ordinances 
and regulations. REQUIREMENTS: PLAN CHECKER—Bachelor's 
Degree in engineering, architecture, land surveying ora field related 
to the work. Experience may be substituted for the education on a 

year-for-year basis. Land surveying experience is highly desirable. 
PLAN CHECKER II — In addition to the above, two (2) years of 
professional experience in a combination of residential, commercial 
and industrial plan checking. SPECIAL REQUIREMENTS: Must 
possess a valid Nevada Class C driver's license. Certification as a 

land surveying intern is highly desirable. 

Salary Range: PLAN CHECKER I: $31,241.60 to $48,424.48 
PUN CHECKER II: $33,739.68 to $52,297.44 

Last day to apply: March 28,1997 

CURK COUNTY APPLICATION PACKAGE REQUIRED. 
Apply to: Clark County Human Resources 

500 S. Grand Central Parkway, 3rd Floor 
Las Vegas, NV 89155 

M/F/D 
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