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Ita rs that our children are growing up during a period
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face, when il they hear and read about are crises situations. iwhat they are supposed to maketing goals — through ' Sometimes the courts have

We, as law abidiny citizefis, must begin to question the 'do, namely, enhance statistical analysis and ordered implementation of
effect of so many crisis situations upon the physical and opportunities for minorities timetables. Anything else affirmative action plans to
:mental health of ourselves and our children. Will our sons and women. wouldbadishonest lorthere remedy gross violations of
and daugters be forced to fight in a war that may or may not ~ Because those groups = constitutional rights.
concern them directl;? have traditionally been Recently, the Justice

The above question is being asked by more and more of our gycluded from academic | Department tried to overturn

young men especially. There can be no definitive answer 0 nrg0rams  skilled trades some of those court decrees
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above? If the United States is responsible in thie least for any conducted by a government 1 that only the individuals who Wheh the government
= one critical incident, then we must examine our motives for that should be implementing & ‘can prove they were victims claims to support affirmative
John E.Jacoh 0f discrimination should be action  without using
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would be no way to tell  But the law clearly opposing effective affirmative
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hiring goals the way they set - stick to their present efforts. _ action procedures that have
taken root in our society and
have benefitted both workers
and employers. Guidelines
set by the courts, including
several Supreme Court
rulings, ensure that white
males are not victimized by
procedures intended to

there is an emergency situation, programs aimed at helping
Blacks are either reduced or curtailed. because it has proven its

‘directed

The dream of establishing a modern, com-
plete shopping center Is fast becoming a

As we near the fall season, we would do well to rethink our  ©ffectiveness.
priorities for dealing with situations all around us.

One way to tell If
affirmative action actually
does create  greater
employment opportunities for
excluded groups is to look at

the hiring experiences of
government contractors, who

must file detailed reports on
the race and gender of their
employees and who must
implement affirmative action
plans with goals and
timetables.

The Labor Department’s
Office of Federal Contract
Compliance Programs
monitors those reports, and
several studies have been
made comparing the racial
makeup of companies
subject to federal oversight

and those that are not.
Among large employers,
affirmative action has

become an Integral part of

-corporate practice. It may

have started - out as
something a company had to
do to meet the requirements
of federal agencies or of the
civil rights laws. But because
it worked, many companies
are now relatively immune to
the propaganda crusade
against affirmative action.
Much of that crusade is
against  the

purported evils of
categorizing workers by race
and sex. But business has

So corporations keep close
measurements on their hiring
and promotion figures, and
the best make their equal

—opportunity programs a

a remedy to solve systemic
discrimination, not individual
complaints. On the rare
occasions when courts have
ordered quotas, it was to
remedy past quotas that

represent people — people

~who would not have equal

opportunities without
vigorous affirmative action
programs to include them in
the mainstream.
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Intelligence and
understanding of our total
society and each of its facets
make it easier for us to live our
lives in happiness and
contentment. This column
continues our quest to
- understand the society in which
we live.

We saw in our |ast column that
early childhood experience in
which the child is protected and
not allowed to participate In
normal threatening, problem-
solving experiences, might
~cause the child to become

Thus, girls can yearn for the
companionship of a ''mother
figure'" if the passivity becomes
a physchological need and
motivational force. Such a girl
can easily seek love, affection
and protection from a member of
the same sex. Obviously, a
passive boy will tend to be like
his mother — protector and,
thus, seek, the companionship
of someone stronger than
himself. He wil seek to be
dominated by a person of the
same sex; that sex which

traditionally represents

dominance. He has a need to
submit to a male.
Logically, these passive

wishes in men, cause
unconscious self-castrating
tendendies. In  women,
masculine tendencies create
desires to havaapenis Because
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The Las Vaga.s SentinelVoice
welcomes expressions of all views
from readers. Letters should be
kept as brief as possible and are
subject to condensation. They
must include signature, valid mall-
ing address and telephone
number, if any. Pseudonyms and
initials will not be used. Because
of the volume of mail received, un-
published individual letters can-
not be acknowledged. Send to:
Letters to the Editor, The Las
Vegas Sentinel-Voice, 1201 S.
Eastermn Ave., Las Vegas, Nevada

trends which cause feminine 89104,
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always known that vou can't

reality for a group of young entrepreneurs '

— It's all encompassed In the aﬂ-—mwl
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Owens, with generous hndsupmg ln-[
cluding frees and shrubbery.

—passive, dependent and impar
his or her development. This
passivity promotes a need for
the constant companionship of

—-the protector.
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