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of Black people is only 56
percent of the economic
standing of Whites.

* The poverty index
changed only minimally with
three times as many Blacks
than Whites living 125 per-
cent of the poverty line.

* The gap in totally unin-
sured people increased this
year, with the index falling
from 56 percent in 2007 to
53 percent in 2008.

* The social justice sub-
index is the largest increase
and the greatest improve-
ment. Jail sentencing for
Blacks decreased 15 percent-
age points from 93 percent in
2007 to 77 percent in 2008.
Also, the average sentence
for Blacks decreased from 44
months to 40 months and the
average sentence for Whites
increased from 34 to 37
months.

* In education, the drop-
out rate for Black high school
students decreased from 15
percent last year to 13 per-
cent this year. However, the
index showed a 15 percent
decline in college enrollment
for recent African-American
high school graduates from
2007. Black students were
less likely to enroll, com-
pared to recent White high
school graduates.

* In the subprime lending
crisis, according to Height,
“It was Black women who
were most likely to have been
targeted and ultimately vic-
timized by unscrupulous
mortgage lenders. And it was
upper-income Black women
who, in the end, fared the
worst, being nearly five times
more likely to have received
a high-cost loan than upper-
income White men—thereby
putting their economic fu-
tures, as well as that of their
families, in serious peril.”

The report contrasts from
last year’s in which Morial
outlined statistics showing
the underachievement of
Black males as being among
America’s greatest crisis.

This year’s report was not
meant to give a statistical
breakdown of the social is-
sues that affect Black women
as much as it was to “Look
at the problem of the overall
community through the
voices of Black women,”
Morial said in an interview
on Monday.

The report is not without
answers to the persistent
problems facing African-
Americans. Morial outlines
detailed policy recommenda-
tions. They include:

* Mandatory early child-
hood education, beginning at
age 3 as well as guaranteed
access to college for every-
one.

* Closed gaps in

healthcare insurance system
to  ensure universal
healthcare for children.

* Creation of an urban in-
frastructure bank to fund re-
investment in urban commu-
nities.

* Increasing economic
self-sufficiency for individu-
als and working families by
indexing minimum wage to
rate of inflation and expand-
ing the Earned Income Tax
Credit.

* Expand ‘“second
chance” programs for high
school dropouts, ex-offend-
ers and at-risk youth to se-
cure GEDs, job training and
employment.

* Reform public housing
to assure continuing national
commitment to low-income
families.

« Ensure greater minority
participation in government
contracting by stringently
enforcing federal minority
business opportunity goals.

Among 10 other women
responding with essays in the
report are:

— Julianne Malveaux,
president, Bennett College of
Women

— Maudine Cooper,
president and CEO, Wash-
ington NUL

— Renée R. Hanson.
NUL Policy Institute emerg-
ing scholar

— Johnnetta B. Cole,
chair, Global Diversity & In-
clusion Institute named for
her at Bennett College

— Andrea Harris, presi-
dent, N.C. Institute for Mi-

nority Economic Develop-
ment

— Lisa Mensah, execu-
tive director of Initiative on
Financial Security

— Alexis Herman,
former labor secretary and
chairman and CEO, New
Ventures, Inc.

— Lucy Reuben, visiting
professor at Duke University

— Melanie Campbell,

president and CEO, National
Coalition of Black Civic Par-
ticipation

—Kimberly Alton, pub-
lic policy counsel, Lawyers
Committee for Civil Rights
Under the Law.

In an essay, “Putting
Homeownership Back
Within Our Reach,” among
the greatest recent crisis in
the Black community,

Mensah wrote, *“We must not

let it cause us to lose sight of

the social good inherent in
homeownership. This is a
time not only to make much-
needed reforms in the mort-
gage industry, but to also re-
assess our financial values as
anation and to make sure that
long-term economic security
and prosperity are attainable
goals for all Americans.”

Morial concludes, “When
Black women hurt, the
American family suffers.
When we ignore Black
women's issues, we ignore
an entire community. But by
uplifting Black women, espe-
cially those struggling hard-
est to keep their families to-
gether and their dreams on
track, we lift up every Ameri-
can community.”

(CEGALNOICELS)

[ EHRLOYIENT )

AZ S

[S][="> HOUSING AUTHORITY
5[N] CLARK COUNTY, NEVADA

5390 EAST FLAMINGO ROAD - LAS VEGAS, NEVADA 89122-5338
PHONE (702) 922-1550 - FAX (702) 9221626
REQUEST FOR PROPOSALS (RFP)
LEGAL CONSULTING SERVICE
RFP #8058-0020

The Housing Authority of the County of Clark (HACC) is requesting
proposals from qualified and experienced firms and/or individuals
for the provision of legal services. Respondents to this solicitation
must be qualified, licensed, insured and bonded entities to provide
a wide range of legal services. These services are a necessary
supplement to the daily operation of the HACC. The successful
respondent shall be the legal advisor to the HACC Board of
Commissioners and the Executive Director (ED) and services.
Respondents must have documented experience in serving as
general counsel to an organization, with experience serving the
needs of public housing authorities and/or governmental agencies
preferred.

A pre-proposal conference will be held in HACC's Board Room
on Wednesday, March 18, 2008 at 10:00 AM. All Respondents
are encouraged to attend.

Responses to this solicitation will be received by HACC until 10:00
AM local time on April 4, 2008. No late proposals will be accepted.
Disadvantaged, minority, and women-owned businesses are
encouraged to respond.

All RFP documents are also available on the HACC website at
www.hacenv.org in Portable Document Format (PDF). For
guestions, please contact the Contracts Administration
Department at 702-451-8041 x1424 between 8:00 AM and 4:00
PM, Monday through Friday.
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Perini Building Company, Inc.

Request sub bids and material quotations from ALL qualified subcontractors
and suppliers including MBE, DBE, WBE, SBE, SBDE and SMBE

McCarran International Airport, Las Vegas, Nevada
Terminal 3 Roadway, Contract No. 2270
Bid Date: March 25, 2008 @ 1:30 PM
PERINI BUILDING COMPANY, INC.
360 East Coronado Road, Phoeniz, AZ 85004
Nevada License #0018335 & 00004382
(602) 256-6777 (Telephone)

WE ARE AN EQUAL OPPORTNITY EMPLOYER
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for the following project:

Please Contact:

Attn: Rich Gohl

(602) 258-2454 (FAX)

OWNER
Clark County

Gothic Landscaping Inc.

Request Sub Bids and Material Quotations from ALL qualified subcontractors
and suppliers including MBE, DBE, WBE, DVBE, SBE, SBDE & SMBE

on the following project by 4:00 p.m. on 03/19/08.

PROJECT

Whitney Park

— Basketball Court

Bid No. 601038

Labor Commission No. PWP # CL-2008-250

4565 West Nevso Drive « Las Vegas, Nevada 89103
Phone (702) 252-7017 « Fax (661) 702-8273 - Email rhoffmann@gothiclandscape.com
NV Lic. #0050633 A - GENERAL ENGINEERING “Unlimited”

Published Las Vegas Sentinel-Voice — March 8, 2008

BID DATE BID TIME
03/20/08 2:15 p.m.

Please Contact:
Gothic Landscaping, Inc.
Ray Hoffman

Eldorado

CASINO

140 Water Street
Henderson, NV 89015
www.jobflash.com/boyd

or
1-866-562-2693
Always accepting applications.
Please visit our website for a complete
~ Listing of open positions.
Equal Opportunity Employer

I CITY OF
NORTH LAS VEGAS
Yorrr Commmirennily of Chaler

Join Southern Nevada's Employer of Choice!

= A 4-Day Work Week

= Fully Paid City Retirement Plon

* No State Income Tax

* No Soclal Security Taxes

* Fully Paid Medical, Dental & Vision

» Excellent Vacafion/Holiday Leave Plan
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We are seeking exceptional candidates for the following:

Traffic Analyst
Salary Range: $51,689 -S 74,690 e Filing closes: 3/13/08
Inmate Records Specialist
Salary Range: $38,142 - 554,161 # Filing Closes: 03/13/08
System Technician |
Salary Range: $51,689 - 574,690 » Filing closes: 3/6/08
Database Coordinator
Salary Ronge: 540,347 - $57,493 e Filing Closes: 03/06/08

Traffic Electrical Worker
Salary Range: $40,347 - $57,493 = Flling Closes: 03/06/08

Traffic Signs & Marking Technician Il
Salary Range: $46,458 - $66,234 « Filing Closes: 03/06/08

Deputy City Attorney I/l
Salary Range |: $65,259 - $95,604 « Salary Range II: $76,248 - $112,467
Filing Closes: 03/06/08
Learning & Organizational Development Manager
Salary Range: $70,459 - $103,579 « Filing Closes: 03/13/08

FILING FOR THE FOLLOWING POSITIONS IS OPEN AND CONTINUOUS

Building Official
Salary Range: $76,248 - $112,467
Transportation Coordinator/Modeler
Salary Range: $69,311 - 586,296
Senior Enqineer
Salary Ronge: $68,674 - $100,606
TEMP PART-TIME POSITIONS:
Program Specialist
$8.25 per/hr

Safekey Instructor
$10.00 per/hr
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A completed City application must be received for all positions
and may be obfained by visifing our website at
www.cityofnorthiasvegas.com, or by calling Human
Resources at (702) 633-1500. EOE/AA

We Offer:

www.cityofnorthlasvegas.com



