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after one juror was removed 
for talking about the case 

outside of court. She was re- 

placed by an alternate. 
Within days, three jurors 

— including the one who 
was removed — contacted 
McCowen’s lawyer and 
claimed to have heard ra- 

cially biased remarks from 
three other jurors, including 
one White woman who alleg- 
edly referred to McCowen as 

“the big Black guy” and said 
she was afraid of him. One 
of the jurors also claimed a 

dark-skinned man of Cape 
Verdean descent said that he 
had been raised by White 

people and that he did not 

like Blacks and “what they 
are capable of.” 

McCowen’s lawyer said if 
the jurors made the remarks, 
McCowen deserves a new 

trial because his right to a fair 
and impartial jury was vio- 
lated. 

“You don’t need to be a 

civil rights attorney or a so- 

cial scientist to be able to 

detect or see racial bias, es- 

pecially when it’s staring you 
in the face,” he said. 

But District Attorney 
Michael O’Keefe said that 
even if some jurors made ra- 

cially insensitive remarks, all 
12 voted to convict 
McCowen and confirmed it 
when they were polled by 
Judge Gary Nickerson. 

“It’s our firm belief that he 
received a fair trial,” 
O’Keefe said. 

During the hearing, set for 
late this week, Nickerson is 
expected to question the 
three jurors who submitted 
sworn statements, as well as 

the other members of the 

panel. 
Jeffrey Abramson, a 

Brandeis University profes- 
sor who specializes in jury 
dynamics, said that although 
judges sometimes question 
jurors privately during trials 
about potential bias, he had 
never heard of a case in 
which a judge called back an 

entire jury for questioning in 
open court after a verdict. 

Abramson said that in de- 

ciding whether McCowen 
should get a new trial, the 
judge would first have to find 
that the racially charged 
statements were made and 
then decide whether the re- 

marks actually influenced the 
verdict. 

It is extremely rare for a 

judge to grant a new trial 
based on allegations of racial 
bias among jurors. 

But in this case, “I think 
if he were to find that these 
remarks were made and that 
certain jurors felt under pres- 
sure from them, it’s going to 

be very difficult for the judge 
to say, ‘Well, I don’t think 
that the remarks really preju- 
diced the deliberations,”’ 
Abramson said. 

“These remarks, if true, 
are precisely the kind of re- 

marks that undercut reason- 

able deliberations on the mer- 

its of the case.” 

Tiger 
(Continued from Page 12) 
thing I say is kind of just like 
pouring salt in the wound at 

this point. Obviously, she 
would love to not have said 
that and for it not to be news. 

I’m glad that her and Tiger 
spoke.” 

Fred Funk only heard 
about the comment Wednes- 

day morning. 
“There was no ill intent at 

all,” he said. “I think it was 

just a slip, and they said that 
Tiger has already forgiven 
her. I think when you’re in 
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the TV tower for that many 
hours, you’re going to wish 

you didn’t say some things 
probably, and that was one 

thing that slipped out. I think 
you’ve got to give them a 

little grace. 
“Her integrity, how Kelly 

is respected out here, is pretty 
good. I think Tiger really 
likes Kelly, so that helped 
squash it. Because Tiger 
could have run off with that 
if he took it the wrong way. 
But he didn’t, so that was 

good.” 
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Eldorado 
CASINO 
140 Water Street 

Henderson, NV 89015 

www.jobflash.com/boyd 
or 

1-866-562-2693 

Always accepting applications. 
Please visit our website for a complete 

Listing of open positions. 
Equal Opportunity Employer 

PUBLIC NOTICE 
CLARK COUNTY 

OUTSIDE AGENCY GRANTS 
APPLICATION AVAILABILITY 

FY 2008/2009 
Clark County Outside Agency Grants application forms will be 
available beginning Thursday, January 10, 2008, at the Clark 
County Community Resources Management Division, 5th Floor, 
Clark County Government Center, 500 South Grand Central 

Parkway, Las Vegas, Nevada 89106. Applications will also be 
available via Clark County Internet under Finance at: 

www.accessclarkcounty.com/finance/crm/ 

County funding may be made available to non-profit 501(c)(3) 
and other public agencies that provide services of substantial 
benefit to the residents of Clark County. Generally, such grants 
are intended to complement services provided directly by the 

County, or are funded in lieu of the need for the County to establish 
such programs. Also at times, the County funds programs in 

partnership with other public/non-profit agencies in an effort to 

leverage available funding from private or foundation sources. 

Again this year, the County encourages projects that will address 

specific Service Initiatives identified by County Departments, as 

detailed on pages 9 through 18 of the OAG Application Packet. 

GRANT APPLICATIONS CAN BE MADE ONLY BY NON- 
PROFIT ORGANIZATIONS AND LOCAL GOVERNMENT 

ENTITIES, NOT BY INDIVIDUALS OR BY FOR-PROFIT FIRMS. 

Applicants must submit a completed application to Mr. Douglas 
R. Bell, Manager, Community Resources Management Division, 
500 South Grand Central Parkway, P.O. Box 551212, Las Vegas, 
Nevada 89155-1212. Application deadline is 3:00 p.m. on 

Thursday. February 14.2008. The application must be complete 
in all respects, including requested attachments, in order to be 
considered. Three Technical Assistance Workshops have been 
scheduled; an afternoon workshop will be held from 1:30 p.m. to 
5:00 p.m. on Thursday, January 24; a morning workshop will be 
held from 8:30 a.m. to 12:00 p.m. on Monday, January 28, and 
an evening workshop will be held on Tuesday, January 29, from 
6:00 p.m. 9:30 p.m. All Technical Assistance Workshops will be 
held at the County Government Center, 500 S Grand Central 
Parkway, Las Vegas, NV 89106, in ODC Training Room #3. 
Reservations for the workshops can be secured by contacting 
the Community Resources Management Division at (702) 455- 
5025. For further information or questions, please contact 
Shawna Brody, Management Analyst, at (702) 455-5025. 
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Gothic Landscaping Inc. 
Request Sub Bids and Material Quotations from ALL qualified subcontractors 

and suppliers including MBE, DBE, WBE, DVBE, SBE, SBDE & SMBE 

OWNER 
Clark County 

on the following project: 
PROJECT 
Duck Creek Restoration 
& Habitat 
Bid No. 600850 
Labor Commission No. PWP-CL-2008-161 

BID DATE 
01/14/08 

BID TIME 
10:00 AM 

Please Contact: 
Gothic Landscaping, Inc. 

Ray Hoffman 
4565 West Nevso Drive Las Vegas, Nevada 89103 

Phone (702) 252-7017 • Fax (702) 252-7031 
NV Lie. #0050633 A GENERAL ENGINEERING “Unlimited” 
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Housing Authority of the City of Las Vegas 
P. O. Box 1897 

Las Vegas, NV 89125 

(702) 922-6807 

Occupancy Specialist 
Salary: $37,752 $60,424 per annum (plus excellent benefits 

package). The Housing Authority of the City of Las Vegas is 

currently recruiting for the position of Occupancy Specialist. The 
incumbent will perform a variety of duties involved in determining 
eligibility for the issuance of Section 8 Housing Vouchers and 
will assist tenants and property owners under the Section 8 

Housing Program. 

Experience: One Year (1) of responsible program eligibility or 

social work experience. Preference will be given to those 

applicants with Public Housing Authority experience. 

Education: High School graduation or the equivalent; additional 

specialized training in social science or a related field is desirable. 

NOTE: This position is being re-advertised due to an 

insufficient number of qualified applicants. All applicants 
who previously applied need not re-apply under this 
advertisement. 

Apply by: Tuesday, January 22, 2008. An application packet 
can be picked up at 340 North 11th Street, Las Vegas, Nevada 
89101 or visit our web site at www.haclv.org. If you live out 
of state, please contact Human Resources at 922-6806; TDD: 

(702)386-0789 for an application and supplemental questionnaire. 
All applications must be received in the Human Resources 

Department by 5:00 p.m. on the closing date. 
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TO PLACE YOUR CLASSIFIED ADS, 
LEGAL NOTICES AND EMPLOYMENT 

ADS JUST CALL (702) 380-8100 

™ 

CITY OF 
NORTH LAS VEGAS 

Join Southern Nevada's Employer of Choice! 
• A 4-Day Work Week 
• Fully Paid City Retirement Plan 

We Offer. *No state ,ncome Tax 
• No Social Security Taxes 
• Fully Paid Medical, Dental & Vision 
• Excellent Vacation/Holiday Leave Plan 
-- 

We are seeking exceptional candidates for the following: 
Pretreatment Inspector I/ll 

Filing Closes: 1/08/08 
Salary Range: $45,458 $65,234/ $48,418 $69,722 

Interpreter Court Clerk 
Salary Range: $42,778 $61,172 • Filing Closes: 5pm, 01/17/08 

Assistant Fire Chief 
Salary Range: $91,731 $135,585 • Filing Closes: 5pm, 1/24/08 

FILING FOR THE FOLLOWING POSITIONS IS OPEN AND CONTINUOUS: 

Learning & Organizational Development Manager 
Salary Range: $70,459 $103,579 

Financial Analyst l/ll/lll 
Salary Ranges: I: $56,361 $82,004 • II: $60,578 $88,444 

III : $65,259 $95,604 

Temporary Reserve Marshal Municipal Court 
Hourly Rate: $19.55 

Building Official 
Salary Range: $76,248 $112,467 

Manager, Resource Management 
Salary Range: $70,459 $103,579 

Transportation Coordinator/Modeler 
Salary Range: $59,311 $86,296 

Senior Engineer 
Salary Range: $68,674 $100,606 

Lateral Police Officer • Lateral Deputy Marshal 

Lateral Corrections Officer 
(MUST have Nevada POST certification) 

Entry Police Officer/Corrections Officer 
Filing for March 2008 testing closes 5pm, 2/21/08 

Temporary Part Time Conservation Specialist 
$ 15.00/hour 
-- 

A completed City application must be received for all positions 
and may be obtained by visiting our website at 

www.cityofnorthlasvegas.com, or by calling Human 
Resources at (702) 633-1500. EOE/AA 

www.cityofnorthlasvegas.com 


