
Florida QB leads 
Heisman chase 

NEW YORK (AP) 
Florida quarterback Tim 

Tebow, trying to become 
the first sophomore to win 
the Heisman Trophy, and 
Arkansas running back 
Darren McFadden, the run- 

ner-up for last year’s 
award, were among the 
four finalists selected. 

Missouri quarterback 
Chase Daniel and Hawaii 
quarterback Colt Brennan 
were the other finalists. 
They will all be in New 
York on Saturday night 
when the award is given to 

the top player in college 
football. 

The Heisman race took 
a while to develop this sea- 

son and seemed wide open 
until the last month when 
Tebow, McFadden and 
Daniel emerged as front- 
runners. 

Since the first Heisman 
was given to Chicago’s Jay 
Berwanger in 1935, all 70 

players that have won col- 
lege football’s most presti- 
gious award have been jun- 
iors or seniors. 

Tebow could break that 
trend. The ultimate dual- 
threat quarterback at about 
235 pounds, Tebow ran for 
838 yards rushing and an 

Southeastern Conference- 
record 22 touchdowns. 

He’s also the nation’s 

DARREN McFADDEN 

second-leading passer, 
having completed 68 per- 
cent of his throws for 3,132 
yards, with 29 touchdowns 
and just six interceptions in 
his first season as a starter. 

Tebow’s already had a 

historic season, becoming 
the first major college 
player to run for 20 touch- 
downs and throw 20 TD 

passes in the same season. 

McFadden was one of 
the preseason favorites af- 
ter finishing second to 

Ohio State quarterback 
Troy Smith last year. His 
candidacy lagged with a 

mediocre October, but he 

gave himself a boost with 
a spectacular November. In 
the final month of the sea- 

son, McFadden tied the 
SEC record with 321 yards 
rushing against South 
Carolina, and ran for 206 

yards and three TDs and 
also threw a touchdown 

(See Heisman, Page 12) 

Shoppers 
(Continued from Page 10) 
what the community thinks 
about our supermarkets,” he 
said. “We always want to get 
better. We know that we are 

not perfect.” 
O’Neil acknowledged 

that certain products sold in 
one part of city aren’t offered 
in others, but said quality 
standards are meant to be 
uniform. 

“I can’t speak on specif- 
ics, about an item that is past 
its ‘Sell by Date.’ Our policy 
is to have fresh and whole- 
some food,” he said. “If it 
isn’t, we would ask that you 
bring it to the attention of 
store management. 

“Sometimes you can find 
items based upon different 
shopping habits of two dif- 
ferent neighborhoods,” 
O’Neil said, adding that in- 
ventory for all stores origi- 
nates in the same warehouse. 
“You’ll see a difference 
there. [But] we hold all of our 

stores to the same standard.” 
O’Neil said that about two 

years ago, he met with Com- 
munity Health Council rep- 

resentatives on six separate 
occasions, in an effort to ad- 
dress some of the concerns 

they had with supermarkets 
in the area. Each session 
ended on a positive note, he 
said. 

“We were able to tour 

some of the stores and talk 
about what we were doing 
and the products we were 

selling on our shelves,” 
O’Neil said. 

“We know that it’s our 

duty to have the best stores 

possible for our customers 

and carry healthy food 
items.” 

Gene C. Johnson Jr. 
writes for the WAVE news- 

papers. 

FREE DJ 
Sound System 

$99.00 per hr. 

242-8944 

Cops 
(Continued from Page 2) 
shooting, Barron visited the 
79th Precinct. As he, 
Coppin’s family and the 

community at large awaited 

developments in a case bom 
in an all-too familiar territory, 
Barron stated, “A wallet, a 

brush, a candy bar, that 
young man in Harlem 

pointed his finger... I hold the 

mayor and police commis- 
sioner responsible because 
they refuse to send a signal 
and hold police officers who 
kill Black people account- 

able. This latest killing is just 
a couple of blocks from 
where Timothy Stansbury 
was killed. Police Commis- 
sioner Kelly gave that killer 
cop, Richard Neri, a 30-day 
suspension.” 

Just one block over from 
where Coppin was gunned 
down, an unarmed Stansbury 
was shot and killed by hous- 
ing cop Neri in January 2004. 
Neri was never prosecuted, 
and this summer the city 
settled with Timothy’s 
mother, Phyllis Clayboume, 
for $2 million. 

“Nobody is buying that 
‘we thought he had a gun 
crap,’ that the cops say every 
time they kill an unarmed 
Black man. They should just 
be honest and say ‘we shot 
because we could — now 

what?’” said Divine Allah, 
youth minister of the New 
Black Panther Party. “A wal- 
let? A chocolate bar? A hair- 
brush? What kind of people 
are they recruiting who can’t 
decipher these things from a 

weapon? That is if we were 

to ever believe their ridicu- 
lous claim. And is suicide by 
cop just a convenient cover 

— all they’re going to use 

every time they kill a Black 

person?” 
As news filtered down 

that some gangs were plan- 
ning a response the morning 
after the shooting, the NBPP 
activist concluded, “These 
kids out here don’t hear fool- 
ishness and act like they 
don’t. They aren’t rolling 
with the patience of their 

grandparent’s generation. 
This leadership out here has 
to stop telling them that all 
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5111 Boulder Highway 
Las Vegas, NV 89122 

www.jobflash.com/boyd 
or 

1-866-562-2693 

Always accepting applications. 
Please visit our website for a complete 

Listing of open positions. 
Equal Opportunity Employer 

Housing Authority of the City of Las Vegas 
P. O. Box 1897 

Las Vegas, NV 89125 

(702) 922-6807 

Maintenance Specialist 
Salary: $36,858.00 $58,926.00 per annum (plus an excellent 
benefits package). The Housing Authority of the City of Las Vegas 
is currently recruiting for the position of Maintenance Specialist. 
Under the direct supervision of the Maintenance Supervisor, the 
incumbent will perform a variety of more complex and routine 
maintenance tasks of all Housing Authority developments and 
facilities. Assume other duties as directed. 

Experience: Four (4) years of increasingly responsible 
experience in building/facilities maintenance and repair; 

Education: High School Diploma or Graduation Equivalency 
Diploma with additional training related to maintenance, HVAC, 
and HUD quality standards (HQS). 

A combination of experience and education, described above. 

NOTE: Employees in this position will work non-traditional 
work hours. 

Apply by: Position closes on December 17, 2007. An 

application packet can be picked up at 340 North 11th Street, Las 

Vegas, Nevada 89101. If you live out of state, for an application, 
supplemental questionnaire and announcement, please call 
Human Resources at (702) 922-6806, TDD: (702) 386-0789. 
Website: www.haclv.org 
Published Las Vegas Sentinel-Voice — December 6, 2007 

they’ve got to do is fall back 
and pray and trust in the sys- 
tem. They don’t guide them 

correctly. Speak their lan- 

guage so they can hear you. 
The youth are going to re- 

spond. They know they are 

the targets, and they aren’t for 
meetings and marches and 

turning the other cheek.” 
Fresh from rallying for 

Megan Williams, in Charles- 

ton^. Va., Divine Allah said 
that in the wake of the shoot- 

ing, “the police do what they 
are allowed to do. In the 

meantime, while we are 

fighting Black-on-Black 
crime and fighting without 
compromise for real justice 
for Sean Bell, and for the 
Jena Six, and for Megan Wil- 

liams, and for a countless 
number of other government- 
sanctioned crimes against the 
Black community, we should 

never, never forget that there 
is an enemy amongst us, a 

predator who is relentless 
and ruthless. It should also be 
remembered that not every 
shut eye is asleep.” 

Nayaba Arinde writes for 
the Amsterdam News. 

RAINBOW 
DREAMS 
ACADEMY 

RAINBOW DREAMS ACADEMY CHARTER SCHOOL 
is interviewing for the position of 

HEAD CUSTODIAN 
to provide leadership, supervision, and custodial services 

to the overall operations of 
A NEW ELEMENTARY SCHOOL FACILITY 

Qualifications: High school graduation or equivalent (GED, 
technical/trade school transcript, etc.) Minimum six (6) months 

experience as a custodian. 
Excellent Salary, Health Benefits, Paid Leave, Retirement 
Benefits (Pubic Employees Retirement System (PERS). 
To express an interest: Please submit a resume to: Principal, 
Rainbow Dreams Academy, 710 W. Lake Mead Blvd., North Las 

Vegas, NV 89030; via e-mail at rdacharter@yahoo.com or call 
638-0222 for additional information. 

CITY OF _ 

NORTH LAS VEGAS 
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Join Southern Nevada's Employer of Choice! 

We offer: 
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Fully paid City Retirement Plan 
No State Income Tax 
No social security taxes 

Fully paid Medical, Dental & Vision 
Excellent vacation/holiday leave plan 

We are seeking exceptional candidates for the following: 
Assistant Fire Chief 

Salary Range: $91,731 $135,585 • Filing Closes: 5pm, 1/24/08 

Human Resources Analyst/Senior Human Resources Analyst 
Salary Range: $52,556.60 $76,206.07- $56,361.87 $82,004.44 

Position opens December 3, 2007, closes December 31, 2007 

FILING FOR THE FOLLOWING POSITIONS IS OPEN AND CONTINUOUS: 

Temporary Reserve Marshal Municipal Court 
Hourly Rate: $19.55 

Building Official 
Salary Range: $76,248 $112,467 

Manager, Resource Management 
Salary Range: $70,459 $103,579 

Transportation Coordinator/Modeler 
Salary Range: $59,311 $86,296 

Senior Engineer 
Salary Range: $68,674 $100,606 

Lateral Police Officer • Lateral Deputy Marshal 
Lateral Corrections Officer 
(MUST have Nevada POST certification) 

Entry Police Officer/Corrections Officer 
Filing for March 2008 testing closes 5pm, 2/21/08 

Temporary Part Time Conservation Specialist 
$ 15.00/hour 

-4-4-4- 
A completed City application must be received for all positions and may be 

obtained by visiting our website at www.cityofnorfhlasvegas.com, or by 
calling Human Resources at (702) 633-1500. 

www.cityofnorthlasvegas.com eoe/aa 


