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Charleston is a big step in the 
direction of organizing to 

challenge the tide of attacks 

occurring against Blacks.” 
Not everyone is thrilled 

that Shabazz and company 
are advocating for Williams. 

Two weeks ago, two 

groups — the Logan County 
Improvement League and the 
American Friends Service 
Committee’s Empowerment 
for Women Plus — spon- 
sored a biracial candlelight 
vigil at a church two miles 
from where Megan Williams 
was allegedly held captive 
and tortured. 

Their message: they sup- 
port the young Black woman, 

deplore the alleged racial 
degradation, and want the 
world to know that what hap- 
pened is not indicative of 
their community. 

They also urged Logan 
County authorities to pros- 
ecute the case to the fullest 
extent of the law, even in- 

cluding hate crime charges. 
But the coalition, which 

has welcomed the NAACP 
and Southern Christian Lead- 

ership Conference’s partici- 
pation, then blasted those 
from “outside” who planned 
to march and rally in Charles- 
ton soon. 

“We understand that 

groups from outside Logan 
County have expressed the 
intention of coming into our 

community to show their dis- 
pleasure,” James Hagood, 
spokesman for the coalition 
said, making veiled reference 
to Shabazz and the BLFJ. 

“We want to send a mes- 

sage to these people that we 

are actively engaged in plan- 
ning peaceful actions to dem- 
onstrate our intention to see. 

that Ms. Williams receives 

justice in Logan County. We 
do not condone or support 
violence of any sort from any 
extremist group.” 

Meanwhile, there has 
been criticism that many of 
the national women’s groups 
have been quiet about the 
Megan Williams case. 

There are numerous 

blogsites online dedicated to 

keeping up with the case. The 
Black Press is keeping the 

story alive, as are Black talk 
radio hosts like Imhotep 
Gary Byrd in New York, who 
discusses the latest develop- 
ments weekly on his pro- 
grams. 

Clearly, part of the strat- 

egy in holding a massive 
demonstration in Charleston 
is to get Megan Williams’ 
story back into the major 

media, and national head- 
lines. 

As plans for the Nov. 3 
national march and rally are 

being readied, the court cases 

for the accused are moving 
steadily along. 

Probable cause has been 
determined by a local mag- 
istrate for all six defendants 
now. 

So far, at least three of the 
six suspects waived their 
right to preliminary hearings, 
with one, Karen Burton, al- 
ready having her case sent to 

the grand jury. 
That panel is expected to 

take up charges against the 

remaining five not now, but 
in January, for reasons that 
weren’t apparent at press 
time. 

Burton, who allegedly cut 

patches of Williams’ hair off 
while making the “This is 
what we do” remark, was the 
last of the six to have a pre- 
liminary hearing on October 
4. 

In addition to kidnapping 
and first-degree sexual as- 

sault, Burton faces malicious 
wounding, assault during the 
commission of a felony and 
thirteen counts of battery. 

Part of the evidence 
against Burton is a statement 

given to investigators by 

Bobby Brewster alleging that 

she, her daughter Alisha and 

George Messer cut Williams’ 
hair off, beat her, choked her, 
slashed her ankle and forced 
the Black woman to eat fe- 
ces. 

Brewster’s police state- 

ment confirms that Burton 

repeatedly called Williams 

“nigger” in the course of al- 
legedly attacking her. 

In her statement to police, 
Burton denied doing any- 
thing to Williams. 

Defense attorneys in the 
case are already raising the 

specter of filing change of 
venue motions, citing the in- 
tense local media coverage 
thus far, and how their clients 
have been portrayed. 

The attorneys say their 

clients, who they allege have 
been threatened, cannot get 
a fair trial in Logan County. 

Prosecutors counter that 
the likelihood of the trial be- 
ing moved is slight at best, 
saying that other high-profile 
cases have been fairly and 

successfully tried in Logan 
County. 

For info, go online at 

B lackLawyersfor Justice .org 
or phone (202) 397-4577, or 

email shabazzlaw@aol.com. 
Cash Michaels writes for 

the Wilmington Journal. 
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in the fields. 

“That created a lot of ani- 

mosity among slaves and be- 

gan to replicate itself even 

after slavery,” Harrison said. 
“Once Blacks were able to 

have their own groups, they 
too adhered to the whole sys- 
tem of lightness being bet- 
ter.” 

One of the ways they did 
so was the “brown paper 
bag” test, in which Blacks 
whose skin was darker than 
the bag’s color were denied 
inclusion into social events or 

organizations. 
But lighter-skinned Black 

women also complain they, 
at times, are accused of not 

being “Black” enough. 
Tamika Franklin, who 

works with Toney, says she 
was taunted as “White girl” 
by other Black children. The 
30-year-old administrative 
assistant has very light skin, 
freckles and reddish-brown 
hair. She says Whites appear 
to be more accepting of her 
than other darker-skinned 
Blacks. 

“I’m closer to their shade, 
so they’re a little more com- 

fortable with that,” Franklin 
said. 

That’s because Whites set 

the standard for what is con- 

sidered attractive and accept- 
able, Pearl Jr. said. “I believe 

they think the lighter you are 

and the straighter your hair, 
the more you resemble them 
and the better you are,” she 
said. “We have been taught 
as African-Americans to be 
less African, less dark.” 

The issue is central to 

“Other People’s Skin,” four 
novellas released this month 

and co-authored by Atkins 
and three other Black 
women. The fictional work 
looks at discrimination that 
results from “colorism” in 
the Black community. 

Atkins has a fair complex- 
ion and long, light brown 
hair. Her mother is Black and 
father is White. 

ph: 702-205-0874 
ctmomentsphotograhy@yahoo.com 

ADVERTISEMENT FOR BIDS 
HAND Construction Company is requesting subcontractors inter- 
ested in bidding: earthwork, utilities, street improvements, land- 

scaping, masonry walls, concrete foundation, wood framing, plumb- 
ing, electrical, fire sprinkler, fire alarm, HVAC, windows, wood and 
metal doors, insulation, drywall, fire sealant, gypcrete, deck coat- 

ing, cabinets, countertops, flooring, surveillance cameras, fire ex- 

tinguishers, finish carpentry, roofing, stucco, cleanup, lighting, mail- 

boxes, mirrors, painting, suspended ceiling, appliances, and blinds. 
Submit bidder qualification information to HAND Construction Com- 

pany, 295 E. Warm Springs Road, Suite 101, Las Vegas, Nevada 

89119, Fax 739-3005. 

HAND Construction Company is an equal employment opportu- 
nity company, and encourages disadvantaged, minority, woman- 

owned, and section 3 businesses to submit bids. Lie. 46143. 
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“People have mimicked 
me to my face ...that I talk 
White or proper,” said 
Atkins, who earned a 

master’s degree at Columbia 
University. “An ex-boyfriend 
told me I should talk more 

Black and go to a tanning 
salon to get darker. Another 

man told me I should dye my 
hair brown if I wanted to do 

business with Black people. 
“We often face hatred 

within the race, and it’s more 

hurtful from your own people 
than the mainstream.” 

PRODUCER EDITOR / 
VIDEOGRAPHER 

VEGAS TV / KTUD has an 

immediate opening for 
PRODUCER EDITOR / 
VIDEOGRAPHER. This 

position is responsible for 

writing, editing and producing 
various commercial and sales 

promotion projects. Minimum 
2 years experience writing, 
producing, creating graphics 
and videography. Ability to use 

both Mac- and PC-based 
editing software. Other duties 
as assigned. Must be able to 
work independently and with a 

group on projects. Please 
send cover letter, resume and 

salary history to: 

VegasTV/KTUD 
Human Resources 
6760 Surrey Street 

Las Vegas, NV 89119 
-or- 

e-mail to: 
humanresources@ktudtv.com 

-or- 

fax to (702) 222-2158. 
NO PHONE CALLS 

PLEASE. EOE 
Published Las Vegas Sentinel-Voice — 10/25/07 

Calvary Southern 

Baptist Church 
is in search of a Chris- 
tian Organist/Pianist 
who demonstrates a 

strong commitment to 
Jesus Christ. The can- 

didates will be respon- 
sible for the Children’s 
Choir (ages 7-11), The 

Angelic Youth Choir 
(12-18 years) and 

Joyful Praise, a con- 

temporary Praise 
Team. 
To be considered for 
the position, please 

call 649-7230 or 

submit a letter 

(or resume) 
via e-mail to: 

CSBCcrew@aol.com 
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To place your 
classified ads, 

help wanted, legal 
notices just call 

(702) 380-8100 

Housing Authority of the City of Las Vegas 
P. 0. Box 1897 

Las Vegas, NV 89125 

(702) 922-6806 

Property Manager I 
Salary: $37,752 $60,424 per annum (plus excellent benefits 

package). The Housing Authority of the City of Las Vegas is 

currently recruiting for the position of Property Manager I. The 
incumbent will perform a variety of technical tasks such as plan, 
coordinate, assign, supervise, and review the work of staff 
responsible for providing maintenance and tenant services. 

Experience: Three (3) years of increasingly responsible 
experience in public housing or residential property management; 
experience with and knowledge of HUD conventional housing 
and the ability to supervise are high desirable. 

Education: Education equivalent to completion of an Associate 

Degree supplemented by course work in social services and 
management; or A combination of experience and education 
described above. 

Apply by: Monday, November 5, 2007. An application packet 
can be picked up at 340 North 11th Street, Las Vegas, Nevada 
89101 or visit our web site at www.haclv.org. If you live out 
of state, please contact Human Resources at 922-6806; TDD: 
(702)386-0789 for an application and supplemental questionnaire. 
All applications must be received in the Human Resources 
Department by 5:00 p.m. on the closing date. 
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HYDROLOGIST 

The Las Vegas Valley Water District 
OPPORTUNITY AVAILABLE 

LAS VEGAS VALl^Y 
WATER DISTRICT 

LVVWD PROVIDES 
OUTSTANDING BENEFITS, 

VALUES DIVERSITY AND 
SUSTAINS A DYNAMIC 
WORK ENVIRONMENT 

If you are a progressive, resourceful individual who 
would like to put your unique skills to work, LVVWD 
would like to hear from you! 

SENIOR HYDROLOGIST 
We are seeking individuals who have a strong background in ground water 

hydrology and water well construction technology related to locating and 
constructing municipal production wells and wellfields. Additionally, the 
ideal candidate will have project management experience in the design and 
implementation of groundwater exploration programs. Work experience within 
the Basin and Range Province and knowledge of Nevada water law related 
to the appropriation and administration of water rights and administration 
codes and revised statutes related to well drilling, artificial recharge, etc. are 
desirable. Requires graduation from a four-year college or university with a 

degree in geology, hydrogeology or a closely related field; and seven years 
of progressively responsible professional experience in the field of hydrology, 
including experience in water resources development, at least three of 
which were at the level of the District’s Hydrologist II class; or an equivalent 
combination of training and experience. Salary: $92,315 $104,341 annually, 
DOQ. (Relocation Assistance Available). Filing Deadline: Open until filled. 

Visit www.lvvwd.com to complete an application or apply in person at 

1001 S. Valley View Blvd. Las Vegas, NV 89153 • (702) 258-3933 • (800) 252-2011 

AA/EOE/MFD 


