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(NNPA) Donna Brown 

knew that furthering her edu- 
cation was a requirement in 
her family. Her father, 
McKenzie, a sharecropper in 

rural Mississippi before relo- 

cating to Indianapolis, did 
not have a chance to gain a 

degree, but vowed that his 

children would. 

At times, he worked three 

jobs to build his children’s 

college education fund. His 
focus on education and pub- 
lic service motivated Donna 

to complete an undergradu- 
ate degree from Butler Uni- 

versity. 
That same inspiration be- 

came the driving force for her 

to hone her leadership skills 

by entering the National Ur- 

ban Fellows program. 
Founded in 1969, Na- 

tional Urban Fellows is the 

nation’s leading professional 
development program for 
women and ethnic minori- 
ties. The fully paid program 
offers participants, or fel- 

lows, the credentialing 
needed for management po- 
sitions by earning a Master’s 

of Public Administration and 

the professional development 
and networking that is 

needed to navigate public 
and private businesses. 

Benefits of the program 
— a $25,000 stipend, full 

payment of tuition, health 
insurance, a relocation allow- 

ance, program-related travel 

expenses, a book allowance 
and professional networking 
— help remove barriers to 

higher education and set a 

solid course for women and 
minorities to advance to 

high-level management. 
The fellowship is com- 

prised of two semesters of 

academic coursework at Ber- 

nard M. Baruch College* 
School of Public Affairs in 
New York, and a nine-month 

mentorship with senior-level 
administration in a partnering 
government agency, not-for- 

profit organization or private 
company. After completion, 
NUF alumni are expected to 

apply their knowledge and 
skills to improve the work of 

organizations and quality of 
life of those in the commu- 

nities they serve. 

Brown said her experi- 
ence thus far has been fulfill- 

ing. 
“Being a fellow is a life- 

changing event, especially 
for someone who has never 

lived outside of Indianapolis. 
Residing in New York is an 

“From a mentorship standpoint, National 
Urban Fellows goes to great lengths to 

pair fellows with prominent figures of 
well-established organizations 

—Donna Brown 

experience I will never for- 

get.” 
Brown recently com- 

pleted the academic require- 
ments in New York and has 

returned to Indianapolis to 

work on the mentorship com- 

ponent in Mayor Bart 

Peterson’s office. 
“From a mentorship 

standpoint, National Urban 

Fellows goes to great lengths 
to pair fellows with promi- 
nent figures of well-estab- 
lished organizations,” she 

said. 
“I look forward to learn- 

ing more about city govern- 
ment and encouraging citi- 
zens to become more in- 

volved in their neighbor- 
hoods.” 

The benefits of the pro- 

gram and experiences like 

Brown’s are attractive for 

participants. 
“The program is often de- 

scribed by NUF alumni as 

the single transformative ex- 

perience in their professional 
careers. For many mid-career 

minority managers, who lack 

a graduate degree, it provides 
visibility, opportunity and 

entree within the manage- 
ment ranks of their organiza- 
tions. It is not by accident that 

most fellows’ careers spiral 
upward after completing the 

program. 
Fellows develop a new 

sense of awareness and fear- 
lessness about becoming ac- 

tive and engaged agents of 

social change within the pub- 
lic sector arena,” said Miguel 
A. Garcia Jr., program direc- 
tor of NUF. 

With more than 1,000 
graduates to its credit, Paula 

Gavin, the new president of 
NUF, said that the impact of 
NUF is widespread. 

“Relationships with pub- 
lic and private mentors has 

evolved over the years to 

very meaningful assignments 
with significant role model 
leaders. We have increased 

mentorships in the nonprofit 
and philanthropy sector as 

these organizations have en- 

hanced their skills and diver- 

sity at their top levels of man- 

agement. Our impact in ad- 

dressing equity and social 

justice has come from the 
work and commitment of our 

alumni. In addition, our fel- 
lows have impacted mentor 

organization philosophies 
and cultures in their assign- 
ments.” 

National Urban Fellows 

Inc. is currently seeking ap- 

plicants for its 2009 fellow- 

ship class. Up to a total of 50 
men and women will be re- 

cruited nationwide. 
NUF seeks women and 

minority residents who have 

U.S. citizenship; a bachelor’s 

degree; a minimum of five to 

seven years of administrative 
or managerial employment; 
and the ability to meet the 

admission requirements of 
Baruch College. GRE scores 

are not required for the NUF 

program. 
After nearly 40 years, the 

passion of National Urban 

Fellows remains strong. The 

new president is committed 
to the growth of the organi- 
zation and is reaching out to 

targeted areas such as Indi- 

ana to gain new fellows and 

mentors. 

“The mission of our orga- 
nization is to prepare accom- 

plished and courageous lead- 

ers who reflect the diversity 
of our nation. As the new 

president, I want the three 

pillars of our program to be 

the highest quality — the 

academics, mentorships and 

the lifelong network of de- 

velopment. We will expand 

our strategic partnerships, 
enhance our fellow pipeline, 
diversify the functions and 

geography of mentors and 

significantly increase the en- 

gagement, as well as devel- 

opment of alumni. We will 

seek to prepare great indi- 

vidual leaders and also to di- 

rect our collective leadership 
to the social issues most im- 

pacting equity and social jus- 
tice, such as public educa- 
tion, health care, and pov- 

erty,” said Gavin. 
The organization’s 

website is www.nuf.org. 

Why Not a new kitchen. Why Not get that 18-year-old out of your new titanium refrigerator and into 
college. Why Not a convertible two-seater stick shift that the kids can’t drive. Why Not two. Why Not a 
two-car garage. Why Not a backyard high performance hot tub that seats six. Why Not a stand up/sit down 
self propelled power mower. Why Not have a lot of cash ready and waiting for any emergency. Why Not a 

24/7 home security system. Why Not a second bathroom with a steam shower. Why Not environmentally 
friendly toilets. Why Not Italian ceramic tiles. Why Not a Tuscan vacation. Why Not learn to pariare Italiano. 
Why Not opera season 
roof and add on a second 
in the kitchen. Why Not 
pedigree than you have, 
that looks like it’s gone 
master’s degree. Why Not 
Why Not a 6(THD Plasma 
Why Not discard high 
turn an interesting hobby 

IKE U.S. BANK 

WHY NOT 
HOME EQUITY LINE OF CREDIT 

tickets, Why Not raise the 
story, Why Not sunroofs 
buy a dog with a better 
Why Not re-sod the lawn 
to the dogs. Why Not a 
a big master bedroom. 
TV (ask your spouse first), 
interest debt. Why Not 
into a business. Why Not 

a home office. Why Not buy that autographed baseball. Why Not a country club membership. Why Not a 

single-stack home gym. Why Not a gym membership. Why Not a personal trainer. Why Not training to 
tango. Why Not upping the carats on that anniversary gift. Why Not a ‘bigger’ wedding. Why Not a 
second honeymoon. Heck! Why Not a third honeymoon. Why Not a hard cedar porch swing. Why Not a 
lot of red cedar bird feeders. Why Not a cedar-shingled roof with solar panels. Why Not amusing the 
grandkids with a triple-decker swing set. Why Not anything wonderfully tech-y. Why Not a spa weekend. 
Why Not night school. Why Not culinary school. Why Not a 6flTdual fuel range. Why Not cook up something 
to do with that unfinished basement Why Not expand the deck. Why Not bring back your hairline. Why 

Not a sunroom. Why Not sunny Cancun. Why Not a 30-foot rig sloop. Why Not a year 
round beach house. Why Not mahogany hardwood floors. Why Not see 

one of the new Seven Wonders of the World. Why Not 
see three. Well, alright, Why Not all 

seven. Why Not? Yeah! 
Why Not 

? 

Home Equity Line of Credit Why not use the equity you’ve built in your home to 

enjoy life more. Why not? It’s your money. With our low 

rate, no closing costs, no points and fast decisions, why 
not? Just think of all the things you can do. Give us a 

call at 888-444-BANK (2265) or a click at usbank.com. 
Or stop by any local U.S. Bank. 

How many stars does your bank have? 

usbank.com I 888-444-BANK (2265) 

ITHbank 
Five Star Service Guaranteed 

*6.99% fixed Annual Percentage Rate (APR) is available tor terms up to 5 years, loan to value (LTV) of 80% or less and with a U.S. Bank checking account. This loan is a Fixed Rate Option (FRO) within a new U.S. Bank Equiline Home 
Equity Line of Credit FRO must be set up within 2 weeks of Equiline closing date. Higher rates apply for higher loan to values. Loan payment example: on a $10,000 FRO for 60 months at 6.99% APR, monthly payments would be 

$197.96. The APR on the variable portion of the Equiline will vary with Prime Rate as published in the Wall Street Journal. As of August 10,2007, variable rate for line of credit is 7.74% APR to 10.74% APR. The rate will never 
be higher than 25% APR or lower than 4.99% APR. An annual fee up to $90 may apply after the first year. The first Rxed Rate Option is free; each additional one is $50. Offer is subject to normal credit approval. Rates are 

I ~ 

subject to change. Property insurance is required. Interest on amounts exceeding 100% of the available equity is not tax deductible. Consult your tax advisor regarding the deductibility of interest Some restrictions may apply. 
HS-™! Home Equity Loans and Lines of Credit are offered through U.S. Bank National Association ND. Member FDIC. 


