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millions in May 5th fight

LAS VEGAS (AP) -
Floyd Mayweather Sr., who
has trained Oscar De La
Hoya since late 2000, said it
doesn’t appear he'll work for
De La Hoya — and against
his son — in the May 5 su-
per welterweight title bout at
the MGM Grand Garden.

De La Hoya hasn’t chosen
his trainer for what promot-
ers hope will be the best-sell-
ing pay-per-view bout ever.
It’s expected to be the biggest
non-heavyweight fight, and
the elder Mayweather said he
wants his share of a large pie.

“If they want me to work
against my son, then they're
going to have to pay me,”
Mayweather Sr. told the Las
Vegas Review-Journal. “My
son and I, no matter what’s
gone down between us, he’s
still my blood. Hey, I'd work
for Oscar if the deal is right,
because that’s my job and
boxing is just a sport,” he

(Continued from Page 12)
Rule,” which mandates that
owners must interview mi-
nority candidates in coaching
searches.

“On the collegiate level,
we're woefully behind the
times,” Minnix said. “We're
just trying to help colleges
make up ground. I applaud
the University of Miami. But
with Randy’s hire, it’s slow
progress.”

Dungy sees that progress
with programs now in place
that once didn’t exist. He said
being one of two Black
coaches in the Super Bowl
should continue to raise
awareness.

“Some of the impedi-
ments are out of the way,” he
said. ‘I think about my gen-
eration of kids who watched
Super Bowls and never saw
African-American coaches
and didn’t think that you
could coach. Now, they can
look at us and say, ‘Hey, I
might be the coach one day.’
That's special.”

To place your
classified
ads, help
wanted,

and
legal notices
just call
380-8100

continued.

“Butif you want me to tell
you how to beat my son —
and I'm the only one who can
tell Oscar how to do that
then you need to pay me.”

Mayweather Sr. said he
was offered a $500,000 guar-
antee and $500,000 if De La
Hoya wins, which he called
insulting. He said he wants a
flat $2 million.

De La Hoya is expected
to make a guarantee in excess
of $20 million and will share
in the pay-per-view profits.

Mayweather and his son
have feuded since 1999 and
rarely speak.

The elder Mayweather
said he would work for his
son if his son asked, though
he said he didn’t expect it.
Mayweather Jr. employs his
uncle, Roger Mayweather, as
his trainer.

Mayweather Sr. said he
has no other disputes with De

La Hoya and, if he isn’t hired
to work this fight, would not
rule out working for De La
Hoya again in the future.

But he said there's no way
he’ll accept a flat $1 million,
let alone the offer he said De
La Hoya made.

“Let him take his million
and give it to someone else,”
Mayweather Sr. said. “It’s
not like he doesn’t have the
money to pay me. And this
isn’t just any fight. And that
isn’t just any fighter. That’s
my son in there. Good, bad
or indifferent, that’s my son.”

Mayweather Sr. said if he
doesn’t work the fight, he ex-
pects his son to have little
problem beating De La
Hoya.

“All he has to do is stay
away from the left hook and
it's over,” Mayweather Sr.
said. “But with me, I'll show
Oscar how to land that left,
That would change things.”
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HOUSING AUTHOR!TY_
CLARK COUNTY, NEVADA

5390 EAST FLAMINGO ROAD * LAS VEGAS, NEVADA 88122-5335
PHONE (702) 451-8041 * FAX (702) 922-1628

ELIGIBILITY SPECIALIST

MINIMUM QUALIFICATIONS: Performs a variety of technical
and clerical duties involved in the determination of eligibility for
admission to conventional low-rent public housing, Section 8 hous-
ing assistance payment programs and other assisted housing pro-
grams in accordance with established regulations, guidelines and
criteria. High school graduate or GED supplemented by special-
ized training in counseling, social science, public administration or
a related field. Three years of technical experience including ex-
perience working in public sector, social services agencies, or pri-
vate property management firm with emphasis on interview tech-

This position pays $1,399.27 bi-weekly, Range 44, Step 1

Recruitment requirements: Completed Housing Authority Ap-
plication. Visit our website www.haccnv.org. to download employ-

Applications must be received by 4:00 PM on Friday, February
2. 2007, at 5390 East Flamingo Road, Las Vegas, NV 89122-5335.
ADA/EO/AA Employer
Voice — January 25, 2007
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COMPLETED SUPPLEMENTALAPPLICATION QUESTIONNAIREAND
DETAILED RESUME MUST BE SUBMITTED WITH APPLICATION

The Ciry of North Las Vegas, the second fastest growing city in the nation, will
be accepting applications for the appointed position of Fire Protection Engincer in
the Fire Department.

Minimum Requirements Include:

Bachelor’s degree from a regionally accredited college/university. A major in fire
science, fire protection engineering, mechanical engineering, chemical engineering
or civil engineering or closely :tFa:cd ficld preferred. Two years of progressively
responsible experience in the field of fire protection engineering in design, plan
check and/or inspection. Must possess valid Pm&ssian:ﬁ‘im Protection Ignginccr
license at time of application with ability o obtain Professionai Fire Protection
Engincer license in the State of Nevada within established departmental time
frame as a condition of employment. Must possess ICC Certification as a Fire Plans
Examiner and Building Plans Examiner within one year of hire/reclassification.
Must maintain the above license and cerrifications for the duration of employment
in this position. Must possess a valid state driver's license (Class C) and satisfactory
motor vehicle record and obtain appropriate Nevada driver's license within required
time frame, Must be able to work any shift or days of the week.

Filing opens BAM on 1/22/07 and will remain open until filled. Applicants must
submit a completed application, demiled resume and completed supplemental
application questionnaire.  Applicants are required to submit all necessary
intormation to qualify for the position. City of North Las Vegas Human Resources
Department must receive:

* Completed Application

* Detailed Resume

* Completed Supplemental Application Questionnaire

* Required Licenses and Ceruficates

* Other informarion as required in Minimum Requirements section

For detailed information regarding this position and tw apply online, visit our
website at www.cityofnorthlasvegas.com or to apply in person or via mail:

CITY OF NORTH LAS VEGAS

Human Resources Depr.

2225 Civic Center Dr., Ste 226

North Las Vegas, NV 89030

(702) 633- :l 500

Monday-Thursday; 8:00am-6:00pm
b ; e (Building access until 5:45pm) g
Heuse Eommanily of Fhodoo

An Affirmative Action/EEQ Employer
We hire only those individuals authorized 10 work in the US,

Comedy Workshop
Come Join Us
Every Wednesday 8-11p
Jimmy Stanton Elks Lodge
902 W. Owens (at ‘H' St.)
638-2561 or 927-5160

To place your classified ads,
help wanted, legal notices
just call (702) 380-8100

ADVERTISEMENT
FOR BIDS

HAND Construction Company
is requesting subcontractors in-
terested in bidding on future
construction projects. Submit
bidder qualification information
to HAND Construction Com-
pany, 295 E. Warm Springs
Aoad, Suite 101, Las Vegas,
Nevada 89119, Fax 739-3005.

HAND Construction Company
is an equal employment oppor-
tunity company, and encour-
ages disadvantaged, minority,
woman-owned, and section 3
businesses to submit bids. Lic.
46143.
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ASSOCIATE ENGINEER (FAST)

The Regional Transportation Commission of Southern Nevada
(RTC) is currently recruiting for an Associate Engineer (FAST)

DUTIES: Performs engineering work, including conducting
engineering feasibility studies, performing design work and
developing and administering professional services or construction
project contracts; reviews plans and inspects projects; collects and
presents data and prepares reports; provides information and
advice to the public in person and over the telephone. Designs,
prepares and evaluates preliminary and final plans and
specifications for a variety of public works, County and local
agency building, facility roadway, traffic and wastewater and water
plant design, maintenance and retrofitting projects. Performs
project resident engineering oversight on various construction
projects; coordinates daily activities, ensures compliance with
plans and specifications, and administers contracts.

Salary Range: $52,603.20 - $81,536.00 Annually
Position Closes: Continuous recruitment; until filled

For more information or to apply on-line please visit
www.rtcsnv.com
RTC is an Equal Opportunity/Affirmative Action Employer

(702) 676-1500 - TDD (702) 676-1834 - www.rtcsnv.com

The Las Vegas Valley Water District

LAS VEGAS VALLEY
WATER DISTRICT

OPPORTUNITY AVAILABLE

Visit www.lvvwd.com to complete an application or apply in person at 1001 S. Valley View
Blvd. Las Vegas, NV 89153. (702) 258-3933 / (800) 252-2011. AA/EOE/MFD

If you are a progressive, resourceful individual who would like to put your unigue skills to work,
LVVWD would like to hear from you!

SPECIAL EVENTS COORDINATOR EPRESERVE PROGRAM SPECIALIST)
alary ,986 annually. Deadline 8am, ay, February 23, . Plans, coordinates and
manages all support services for special events hosted by the Preserve, including catering,
equipment rental, decorations, service, invitations and responses and post-event clean up;
coordinates with other Preserve managers and staff regarding event programming and required
audiovisual and multi-media requirements; develops contract proposals for outside contractors and
vendors providing special events services, participates in vendor selection and monitors vendor
performance against contract provisions. Collaborates with marketing staff in promoting use of
Preserve facilities for third-party special events; researches, develops and recommends policies
and procedures applicable to use by third-parties; prepares and executes event contracts within
limits of authority; schedules and coordinates services to be provided through Preserve staff or
contracts. Attends and monitors Preserve and third-party events to ensure smooth operations,
attainment of event goals and compliance with Preserve and District requirements.

REGIONAL TRANSPORTATION
COMMISSION OF
SOUTHERN NEVADA

REQUEST FOR INFORMATION

(RFI) NO. 014-07
CLUB RIDE COMMUTER
SERVICES
The Regional Transportation Com-
mission of Southem Nevada (RTC)
is requesting information regarding
software, products and fulfillment
services from qualified firms to sup-
port the RTC's Club Ride Commuter
Services program. The RTC’s in-
tent is to issue a Request for
Proposal(s) (RFP) for software and
fulfillment services for the Club Ride
program in the first half of 2007.
Responses will assist the RTC in
the preparation of the RFP docu-
ments.

Request for Information (RFI1) No.
014-07 will be available beginning
January 22, 2007, between the
hours of 8:00 a.m. and 5:00 p.m.,
Monday through Friday at the Re-
gional Transportation Commission's
Administrative Building, Second
Floor Reception Desk. Reguests
for RFl packages may be submit-
ted via facsimile at (702) 676-1588
or via e-mail to
bilynskyl @ csnv.com, and should
be directed to the attention of Lydia
Bilynsky, Purchasing Administrator.

Requests for clarifications about this
RFI are to be submitted in writing,
preferably conveyed via e mail to
RTC Purchasing no later than 3:00
pm local time, February 7, 2007,
Requests for clarification should be
sant to; Lydia Bilynsky, RTC
Purchasing Administrator at
bilynskyl@ricsnv.com , or for-
warded via fax or mail to the ad-
dress noted below.

Submissions must be received by

the RTC no later than 5:00 pm lo-

cal time, February 20, 2007. Sub-

missions must be sent to:
Regional Transportation

Commission of Southermn Nevada
Attention: Lydia Bilynsky,
Purchasing Administrator

600 S. Grand Central Parkway,
Las Vegas, NV 89106

The successful respondent shall
cooperate with the RTC in meeting
its commitments and objectives with
regard to ensuring non-discrimina-
tion in the award and administration
of U.S. DOT assisted contracts and
shall use its best efforts to ensure
that barriers to participation of DBEs
do not exist.
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