
Ex-Felons 
(Continued from Page 15) 
disenfranchisement were in- 
troduced in 22 states and of 
those, 85 percent sought to 

expand voting rights. 
Meanwhile, 11 states have 

lifetime voting bans on ex- 

offenders. 
“I think it’s becoming in- 

creasingly obvious to politi- 
cians and legislators that it 
doesn’t serve anyone’s inter- 
est to disenfranchise people 
for conviction of a crime,” 
Ispahani said. 

“It doesn’t rehabilitate the 
individual offender; it 
doesn’t make a victim whole, 
and, in fact, it might be a de- 
terrent to rehabilitation,” she 
said. 

Ispahani said a study done 
in Minneapolis about two 

years ago revealed that ex- 

offenders who voted were 

less likely to be re-arrested. 
“You’re trying to reinte- 

grate a community that is 

exiting: 600,000 people exit 
the prison system every year. 
They either come [out on] 
parole [or] probation. Very 
often you cannot get licenses 
for certain professions once 

you’ve been in prison; you 
may have to live in a certain 

place; now, you tell them you 
cannot vote — and that’s a 

civic engagement,” Ispahani 
said. 

But while the study shows 
a steady stream of growing 
support from both the public 
and the politicians on the is- 
sue, there are people like 
Harriet Salerno, who believe 
ex-offenders who have com- 

mitted violent crimes, and 
crimes against children 
should never be able to vote. 

Salerno, who is the presi- 
dent of Crime Victims United 
of California, an organization 
devoted to crime victims and 

families of crime victims be- 
lieves that for other offend- 
ers, exceptions can be made 
with strict rules. 

“There should be a 

timeline,” Salerno said. 

“They’ve got to earn their 

right back. You’ve got to earn 

it once you’ve committed a 

violent crime. You’ve mur- 

dered somebody and you’ve 
devastated the families that 

cannot get the pieces of their 
lives put back together and 

they come out of prison and 

everything’s supposed to be 

honky dory? Nope, nope, 

nope.” 
Salerno also worries that 

if ex-offenders had the right, 
they would only vote for 

politicians and measures le- 

nient on crime. 
“You’re talking to some- 

body who’s lost their loved 

ones. You’re talking about 
the group I work with, (and) 
inner city families where the 

mothers are struggling be- 
cause they’ve lost their 
breadwinner and they can’t 
raise their children. I should 
be concerned for their (ex- 
offenders) rights?” 

Ispahani argues that fix- 
offenders also have families 
and want better schools and 
laws to protect their children 
and homes and voting is a 

fundamental right for all. 
“This should not be an is- 

sue of privilege and permis- 
sion. It’s been unlawful to 

impose characteristics on 

voters since the poll tax was 

struck down. How you vote 

is not relevant to whether or 

not you can vote. You can’t 
ask someone before they vote 

whether they beat their wife 
or not last night; you just 
can’t. It’s a right that they 
have or they don’t have.” 

Image Awards creator 
Toni Vaz needs a writer 

to help pen her auto- 

biography about the life 
of a Hollywood movie 
extra. Call 648-2317 

The Clark County Human Resources Department is 
currently offering a Career Opportunity for the position of 

FIREFIGHTER 
Employment Standards include: 
Education and Experience: Graduation from high school or GED and 
successful completion of written examination, physical agility examination 
(CPAT) and an oral interview. 
Preferred Qualifications: Preference may be given to candidates that posses 
EMT-Paramedic certification 
Ability to: Learn a variety of fire duties, methods and techniques: hear, 
understand and follow oral and written instructions; climb ladders and work at 
considerable heights; fight fires wearing an air pack and protective equipment 
weighting 58 pounds; use power drive tools; drag water hoses several hundred 
feet; couple hoses; carry 55 pounds high rise packs up and down stairs; carry 
sections of 3" hose weight up to 60 pounds; ascend and descend numerous 

flights of stairs; control hose with a maximum of 100 pounds of nozzle pressure; 
learn the use of tools and equipment used in fire fighting; preform semi-complex 
arithmetic computations; establish and maintain effective working relationships 
with other employees and the general public. 
Special Requirements: Physically and mentally fit to preform vigorous basic 
skills requirement. Height in proportion to weight, normal color vision. 
Medical/Suitability Examination: employment is contingent upon the result of 
a physical examination, to include a pulmonary test and a psychological 
evaluation performed by your examining physician 
Pre-Employment Drug Testing: Employment is contingent upon the result of a 

pre-employment drug examination. 
NOTE: It is a condition of employment that any fire service employee hired into 
the Fire Department after January 1,1993, not use tobacco in any form. 

Candidates must submit a compiete employment application and 
supplemental attachment sheet. Candidates are encouraged to apply 
on line at www.accessclarkcounty.com from December 1, 2006 
through December 15, 2006. Candidates must meet the minimum 
qualifications in order to participate in the testing process. The 
selection process will consist of a written examination. Candidate 
Physical Ability Test (CPAT), and a series of hiring interviews. 
Applicants may be called to the hiring interview based upon written 
test score and/or special skill requirements for the position. DD-214 
forms must be submitted by the closing date in order to receive 
Veteran's preference points. 

gjtiplgi! 

Outreach sessions have been scheduled and will be 
open to anyone interested in receiving information on the 
application process, employment requirements and the 
testing process, as well as test-taking tips, 

i Initial outreach sessions will be at the following locations: 
I 

October 20, 2006 3:00 PM to 5:00 PM 
Core Coleman Sunrise Senior Center 

2100 Bonnie Lane, Las Vegas, NV 

November 4, 2006 10:00 AM to 12:00 PM 
CCSN Cheyenne Campus 

3200 East Cheyenne Ave., Las Vegas, NV 

Call 702-455-4565 or the Hotline at 702-455-CCFD 
(2233) for additional sessions and information. 

CLARK COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER 

To place your classified ads, help wanted, 
legal notices call (702) 380-8100 

CITY OF NORTH LAS VEGAS 
"Your Community of Choice" 

POLICE COMMUNICATIONS CALL TAKER 

Salary Range: $32,048 $45,348 

POLICE COMMUNICATIONS DISPATCHER 

Salary Range: $40,412 $57,993 

SECURITY CONTROL TECHNICIAN 

Salary Range: $33,908 $48,149 

Comprehensive Benefits Package/4 Day Work Week 
(LIMITED TO THE FIRST 100 QUALIFIED APPLICATIONS) 

The City of North Las Vegas, the second fastest growing city in the nation, will be 

accepting applications for the positions of Police Communications Call Taker, Police 
Communications Dispatcher, and Security Control Technician in the Police 
Department. 

THE MINIMUM REQUIREMENTS FOR POLICE COMMUNICATIONS 
CALL TAKER INCLUDE: 
High school diploma or GED and six months of general office experience directly 
involved in performing customer service or public contact duties. Type 35 accurate 
net words per minute. (VALID TYPING CERTIFICATION MUST 
ACCOMPANY APPLICATION.) 

THE MINIMUM REQUIREMENTS FOR POLICE COMMUNICATIONS 
DISPATCHER INCLUDE: 
High school diploma or GED and one year of experience directly involved in 

performing customer service or public, contact duties which involves multi-tasking 
duties. Successful completion of law enforcement emergency response training and/ 
or experience using a switchboard and/or two-way radio system is desirable. Typing 
45 accurate net words per minute. (VALID TYPING CERTIFICATION MUST 
ACCOMPANY APPLICATION.) NCIC Certification within six months of hire/ 
reclassification. 

THE MINIMUM REQUIREMENTS FOR SECURITY CONTROL 
TECHNICIAN INCLUDE: 

High school diploma or G.E.D. Post high school training in computers and public 
relations. One year of administrative support experience, preferably in law enforcement, 
corrections, security, or emergency dispatching. 
THE MINIMUM REQUIREMENTS FOR ALL POSITIONS LISTED ABOVE 
INCLUDE: 
Must possess a valid state driver's license and maintain satisfactory motor vehicle 
record and ability to obtain appropriate Nevada state driver's license within required 
time frame. Must be able to work any shift or days of the week. 

Filing opens 8:00am, Monday, October 23,2006. Applications will be accepted until 
5:00p.m., Thursday, November 9,2006. Applicants are required to submit all necessary 
information to qualify for the positions. City of North Las Vegas Human Resources 
Department must receive: 

• Completed Application 
Typing Certification (Required for Police Communications Call Taker & Police 

Communications Dispatcher positions.) 

For detailed information regarding this position and to apply online, visit our website 
at www.cityofnorthlasvegas.com or to apply in person or via mail: 

CITY OF NORTH LAS VEGAS 
Human Resources Dept. 
2225 Civic Center Dr., Ste 226 
North Las Vegas, NV 89030 
(702) 633-1500 
Monday-Thursday; 8:00am-6:00pm 
(Building access until 5:45pm) 

An Affirmative Action/EEO Employer 
We hire only those individuals authorized to work in the U.S. 

LAS 

INVITATION FOR BID 
BID NO. 07-1767 

PURCHASE OF FULL SIZE 
PICK UP TRUCK 

Documents pertinent to this 
advertisement may be examined 
and obtained between the hours 
of 8:00 a.m. and 5:00 p.m., 
Monday through Friday. To 
request a copy of bid documents 
call (702) 892-2950, or visit our 
website purchasing.lvcva.com 

Las Vegas Convention and 
Visitors Authority 

Materials Management Office 
Room A205 

3150 Paradise Road 
Las Vegas, Nevada 89109 

Pre-Bid Conference: OCTOBER 
18, 2006 at 10:00 A.M. 
Location: SAME AS ABOVE 

Bid Opening: OCTOBER 25, 
2006 at 2:00 P.M. 
Location: SAME AS ABOVE 

Sealed written bids must be 
received by the Materials 
Management Office, at the Las 
Vegas Convention Second Floor, 
Room A205, on or until 2:00 PM 
PST,October 25, 2006. Bids will 
be accepted if date/time stamped 
2:00 PM PST,October 25, 2006. 
Date/time stamps of 2:01 PM PST 
or later on October 25, 2006, will 
be rejected. Proposals will be 
publicly opened and read aloud, 
immediately after the established 
closing time and date. Submittal 
by fax is not acceptable. 

Note: This Invitation does not 
constitute an order for the goods 
or services specified. No bidder 
may withdraw his bid for a period 
of ninety (90) days after the actual 
date of the bid opening. 
Published: LasVegas Sentinel-Voice 10/19/06 

NOTICE OF REQUEST FOR PROPOSALS 
RFP NO. P07006 

IT Consulting Services (ECS Software) 
LVHA CONTACT PERSON 

HOW TO OBTAIN THE RFP 
DOCUMENTS ON THE 
APPLICABLE INTERNET SITE 

PRE-PROPOSAL CONFERENCE 

PROPOSAL SUBMITTAL RETURN 

PROPOSAL SUBMITTAL DEADLINE 

Mark Diaz, Contracts & Purchasing 
Telephone 702/922-7030, TDD 702/386-0789 

1. Access www.haclv.org. 
2. Click on the "BIDS/RFP'S" icon on left side 
and follow the directions. 
3. Problems accessing system or registering? 
Call customer support, 1/866/526-9266. 

Thursday, 11/2/06, 2:00 p.m. 
340 N. 11th Street, LV, NV 89101 

LVHA Contracts & Purchasing Office 
340 N. 11th Street, Suite 180, LV, NV 89101 

Wednesday, 11/22/06, 4:00 p.m. 

(Minority- and/or women-owned businesses are encouraged to respond) 

NOTICE OF REQUEST FOR PROPOSALS 
RFP NO. P07011 

Pigeon/Pest Control Services 
LVHA CONTACT PERSON 

HOW TO OBTAIN THE RFP 
DOCUMENTS ON THE 
APPLICABLE INTERNET SITE 

PRE-PROPOSAL CONFERENCE 

PROPOSAL SUBMITTAL RETURN 

PROPOSAL SUBMITTAL DEADLINE 

Mark Diaz, Contracts & Purchasing 
Telephone 702/922-7030, TDD 702/386-0789 

1. Access www.haclv.org. 
2. Click on the "BIDS/RFP'S" icon on left side 
and follow the directions. 
3. Problems accessing system or registering? 
Call customer support, 1/866/526-9266. 

Wednesday, 11/1/06, 2:00 
340 N. 11th Street, LV, NV 89101 

LVHA Contracts & Purchasing Office 
340 N. 11th Street, Suite 180, LV, NV 89101 

Tuesday, 11/21/06, 4:00 p.m. 

(Minority- and/or women-owned businesses are encouraged to respond) 

NOTICE OF REQUEST FOR PROPOSALS 
RFP NO. P07013 

Tree Trimming Services 
IteMtil AlttKtettMiatitiJt V; 

LVHA CONTACT PERSON 

HOW TO OBTAIN THE RFP 
DOCUMENTS ON THE 
APPLICABLE INTERNET SITE 

PRE-PROPOSAL CONFERENCE 

PROPOSAL SUBMITTAL RETURN 

PROPOSAL SUBMITTAL DEADLINE 

Mark Diaz, Contracts & Purchasing 
Telephone 702/922-7030, TDD 702/386-0789 

1. Access www.haclv.org. 
2. Click on the "BIDS/RFP'S" icon on left side 
and follow the directions. 
3. Problems accessing system or registering? 
Call customer support, 1/866/526-9266. 

Thursday, 11/2/06, 3:30 p.m. 
340 N. 11th Street, LV, NV 89101 

LVHA Contracts & Purchasing Office 
340 N. 11th Street, Suite 180, LV, NV 89101 

Wednesday, 11/22/06, 4:00 p.m. 

(Minority- and/or women-owned businesses are encouraged to respond) 

NOTICE OF REQUEST FOR PROPOSALS 
RFP NO. P07014 

Independent Third-party Housing Hearings 
LVHA CONTACT PERSON 

HOWTO OBTAIN THE RFP 
DOCUMENTS ON THE 
APPLICABLE INTERNET SITE 

PRE-PROPOSAL CONFERENCE 

PROPOSAL SUBMITTAL RETURN 

PROPOSAL SUBMITTAL DEADLINE 

Mark Diaz, Contracts & Purchasing 
Telephone 702/922-7030, TDD 702/386-0789 

1. Access www.haclv.org. 
2. Click on the "BIDS/RFP'S" icon on left side 
and follow the directions. 
3. Problems accessing system or registering? 
Call customer support, 1/866/526-9266. 

Thursday, 11/2/06, 2:00 p.m. 
340 N. 11th Street, LV, NV 89101 

LVHA Contracts & Purchasing Office 
340 N. 11th Street, Suite 180, LV, NV 89101 

Tuesday, 11/21/06,4:00 p.m. 

(Minority- and/or women-owned businesses are encouraged to respond) 

$ $ $ SAVE $ $ $ 
ACE OFFICE SUPPLIES 

1202 Stewart Ave. 
Cheap!! Cheap!! Cartidges 
& Toners for Printers & Fax 

Machines. Call 307-3980. 
$ $ $ SAVE $ $ $ 

To place your 
classified ads, 
help wanted, 

and legal notices 

just call 

(702) 380-8100 

PHOTOGRAPHY 

by Marty Frierson 
ph: 702-205-0874 

ctmomentsphotograhy@yahoo.com 

www.martypics.com 


