L ]
Lynchings
(Continued from Page 4)
released.

Their attorneys claim they
are innocent, and have a
timeline, alibis, documents
and witnesses they say prove
neither was at the party at the
time the accuser alleges the
assault occurred.

Durham District Attorney
Mike Nifong, who is person-
ally prosecuting this case,
counters that a rape exami-
nation of the victim done at
Duke Medical Center that
morning revealed evidence
of bruising “consistent” with
a brutal sexual assault, with
the most likely place it
“could have happened: at the
lacrosse team party.”

Sources say there may
also be a toxicology report
that shows evidence of a date
rape drug in the victim’s sys-
tem. The second woman who
was hired to dance at the
party along with the accuser
has alleged that a drink given
to the woman may have been
spiked, because her perfectly
sober demeanor when they
arrived changed dramat®
cally, deteriorating into an
incoherent stupor that went
well beyond being drunk.

If D.A. Nifong has that
evidence, and has connected
it to the party, that could be
his ace-in-the-hole, along
with other unpublicized evi-
dence, to prove the alleged
victim’s story.

Because only three of the
47-member Duke lacrosse
team have come forward to
talk to police, Nifong has re-
instituted previously deferred
misdemeanor charges for
public drunkenness, public
urination and noise violations
against players who can’t
prove they were not at the
party.

The move is seen as a
squeeze play to break the la-
crosse team'’s wall of silence
that’s been in place since the
beginning of the case.

But defense attorneys
who, with the help of zero
positive matches from the
first set of DNA tests, main-
tain that a rape at the party
never happened and are
fighting back.

Motions were filed in
Durham County Superior
Court this week by Kirk
Osborn, attorney for suspect
Reade Seligmann, requesting
that D.A. Nifong hand over
any and all records relating
to the alleged victim’s past.

“This request is based on
the fact that the complaining
witness has a history of
criminal activity and behav-
ior, which includes alcohol
abuse, drug abuse, and dis-
honesty, all conduct which
indicate mental, emotional
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and/or physical problems,
which affect her credibility as
a witness,” attorney Osborn
alleged in court papers.

He's seeking the alleged
victim's records regarding
any mental disability, hospi-
tal commitments, drug abuse,
past criminal charges and
convictions, probation or pa-
role, and services received
from the Department of So-
cial Services, child protective
agencies, victim's advocacy
agencies,”...or any other
agencies providing services
for mental, emotional, drug
or alcohol problems,” the
motion states.

The only known criminal
charges the alleged-victim
has stem from a 2002 inci-
dent involving a stolen taxi
and subsequent police pur-
suit. The charges were
knocked down to misde-
meanors, and she was or-
dered to pay $4,000 restitu-
tion and spend six days in
jail, which, according to her
attorney at the time, she did.

Osborn also asked for the
accuser’s records from Hill-
side High School, and North
Carolina Central University,
where she is a 3.0, second-
year student studying in the
criminal justice program.

Experts typically call at-
torney Osborn’s motion’“a
fishing expedition,” noting
that while it is entirely proper
for recent information about
the victim to be used to test
her credibility, records going
back to her childhood may

=not be allowed by the court.

“The state may apply for
a court order to prevent fur-
ther pollution of the jury
pool,” says Alan McSurely,
a civil rights attorney from
Chapel Hill, and chairman of
the N.C. NAACP’s Legal
Redress Committee.

“There probably will be
one more arrest for rape, kid-
napping or sexual assault.
There could be charges
brought for accessories after
the fact for helping cover up
the crime. The NAACP's aim
is to follow the evidence as
it unfolds, reporting it accu-
rately and fairly, always
seeking justice and rebuild-
ing community,” attorney
McSurely adds.

Defense attorneys are also
expected to file motions ask-
ing the court to throw out the
accuser’s photo identifica-
tion of Seligmann and
Finnerty as two of her attack-
ers. Attorneys say only pic-
tures of the lacrosse team
players, who were all consid-
ered suspects at the time,
were used, which is a viola-
tion of what constitutes a le-
gal photo lineup.

In an unrelated matter, the

other rape suspect, Colin
Finnerty, will now have to
stand trial in July for a mis-
demeanor assault on a Wash-
ington, D.C., man last No-
vember.

The man said Finnerty
and two friends began punch-
ing him in the face and body
on the street for no reason,

calling him **‘gay’ and other

derogatory names.”

If Finnerty had performed
25 hours of community ser-
vice in the D.C. area and
stayed out of trouble, the
simple assault charge would
have been dropped this Sep-
tember. But this week, a D.C.
judge tossed that deal out,
saying that because of the
Duke felony charges,
Finnerty violated that agree-
ment, and can now be tried.

Meanwhile a powerful lo-
cal Black political group, the
Durham Committee on the
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REGIONAL TRANSPORTATION
COMMISSION
OF SOUTHERN NEVADA

REQUEST FOR PROPOSALS
(RFP) NO. 016-06
FORTY (40) DOUBLE DECK
TRANSIT VEHICLES
WITH AN OPTION FOR UP TO
FORTY (40) ADDITIONAL
VEHICLES

The Regional Transpertation Com-
mission of Southern Nevada (RTC)
is seeking proposals from qualified
firms for the purchase and delivery
of forty (40) double deck transit ve-
hicies with an option for up to forty
(40) additional vehicles, F.O.B. des-
tination, freight prepaid, to the Re-
gional Transportation Commission
of Southern Nevada, Las Vegas,
Nevada 89106.

Request for Proposals (RFP) No.
016-06 will be available beginning
May 11, 2006, between the hours
of 8:00 a.m. and 5:00 p.m., Mon-
day through Friday at the Regional
Transportation Commission's Ad-
ministrative Building, Second Floor
Reception Desk. Requests for RFP
packages may be submitted via fac-
simile at (702) 676-1588 or via e-
mail at bilynskyl@rtcsnv.com, and
should be directed to the attention
of Lydia Bilynsky, Purchasing Ad-
ministrator.

A Pre-Proposal Conference will be
held at 9:00 a.m., PDT, Wednesday,
May 24, 2006, room 309, at the
RTC, 600 S. Grand Central Park-
way, Las Vegas, Nevada 89106.
Proposals must be received on or
before July 14, 2006. Proposals
must be time stamped no later than
3:00 p.m., PDT, on the due date.
Proposals time stamped at 3:01
p.m. or after on the due date will be
returned unopened. Proposals
must be sent to:

Regional Transportation
Commission of Southarn Nevada
Attention: Lydia Bilynsky,
Purchasing Administrator
600 S. Grand Central Parkway,
Las Vegas, NV B9106

The successiul respondent shall
cooperate with the ATC in meeting
its commitments and objectives with
regard to ensuring non-discrimina-
tion in the award and administration
of U.S. DOT assisted contracts and
shall use its best efforts to ensure
that barriers to participation of DBEs
do not exist.
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ALWAYS ACCEPTING APPLICATIONS
FOR THE FOLLOWING POSITIONS:
Prep Cooks
Food Servers
Bus Persons
Kitchen Helpers

Affairs of Black People, has
endorsed one of Nifong’s two
opponents for his District At-
torney position in the May 1
Democratic primary next
week, apparently exhibiting
little faith in his handling of
the controversial Duke rape
case.

Since there is no Repub-
lican opposition, whoever
wins that primary with 40
percent or more of the vote
is automatically elected
Durham’s next D.A.

Nifong’s opposition in-

cludes Keith Bishop, a Black Line Cooks

defense attorney with no Dining Room Runners
prosecutorial experience; and Keno Runner/Writers E
Freda Black, a White female 21 Dealers

and former prosecutor in the Dice Dealers

Durham District Attorney’s Security Officer

office until Nifong fired her
when he took over a year ago.

Cash Michaels writes for
the Wilmington Journal.
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Poker Prop Players
Please go to www.jobflash.com/boyd
for a complete listing of openings.

5111 Boulder Highway, Las Vegas, NV 89122
APPLY AT WWW.JOBFLASH.COM/BOYD
OR CALL 1-866-JOB-BOYD
Equal Opportunity Employer

Valley Water District

OPPORTUNITIES
AVAILABLE

ASSISTANT TRAINING SPECIALIST - LVVWD.

Salary $55,607/yr. Closes 8am, 5/22/06. Assists in planning, deveiomen! evaluation
& delivering of classroom training courses for District emp s. Req's grad from 4 yr
collluniv & 1 yr exp. EXPERIENCE PRESENTING TECHNICAL TRAINING AND
PROVIDING COMPUTER-BASED LEARNING SYSTEMS IS HIGHLY DESIRABLE.

CONSTRUCTION ENGINEER / CONSTRUCTION ENGINEER PE -LVVWD
Salary Constr Eng 8?3,242!yr' Const Eng PE, $82,154/yr. Closes 8am, 5/31/06".
. Complete complex englneerl assignments involving design &for construction of
| Flpelmes reservoirs & iities. Req's use of considerable judgment & initiative
n developing solutions to problems, interpreting policies & ensuring projects are
completed as planned. Req's grad 4yr collluniv & 3 yrs exp. PE certification prefermed.
*Deadline may be extended or position may be filled before close date.

DATA RESOURCES ANALYST — COLDFUSION DEVELOPER / DATA

MANAGEMENT — SNWA*

Salary $67 % . Closes 8am, 6/9/06. Preferred candidales have sirong background
igning and object oriented applications and databases involving web
and NETeuperlenmwoﬁd with large relational databases (i.e. Oracle) a

plus; experience waierrasmmdatasets(mmplese&c)good
- customer service skills, l-oriented & ability to train user groups. Req's grad from 4
. yrcollfuniv & 3 yrs exp.

- ENVIRONMENTAL BIOLOGIST |- SNWA*

. Salary $61,300/yr. Closes Bam, 6/5/06. Performs aﬂ"{lw scientific research,
environmental surveys and assessments to ensure SNWA/District environmental

. compliance with state and laws and regulations; and performs relaled duties as
. assigned. Req's grad from dyr colluniv.

MAINTENANCE ENGINEER / MAINTENANCE ENGINEER, PE - LVWWD
~ MaintEngineer - $78,242/yr; Maint Engineer, PE - $82,154/yr. Closes Bam, 6/2/06.

~ Performs cz)gl'plex professional engineering work in research, planning, design &
 construction of waterworks capital and/or maintenance & operations 's
' grad from 4 yr colliuniv & 3 yrs exp. Preferred candidate possesses dexpas

. maintenance engineer who has worked effectively wishop, crafts, operations &
' * conslruction , & has assessed, analyzed & determined the optimum times to
. replace vanous pipes, wmpslabmsandml'mrslrnﬂarassals

- RENEWABLE ENERGY PROGRAM MANAGER - SNWA*
Salary $86,261-$97, , DOQ. Closes 8am, 5/18/06. Responsible for managing
- design &developmﬂ the SNWALVWWD renewable energy program; leads
manages m&mluahmormnmbhanergymmm& their technical
& economic &eammn{ meeting energy management & environmental stewardship
. strategies & goals requires the ability to understand & integrate scientific,
~ engineering, enwmnmental economic & community considerations in the analysis &
development of cost eﬂ‘echve environmentally sound & reliable renewable energy

esources, Samasllalsunwmmmberagenm&oﬂwuﬁlbes&pubhcames

on renewable nning, development & implementation issues. Req's grad
gg LAS VEGAS VALLEY " from 4 yr colliun ?ﬁfex?" o
B SECURITY OFFICER | - LOCATION MAY VARY

Salary $16. FILING DEADLINE: FIRST 150 APPLICATIONS RECEIVED. Highly
trained & very responsible person to patrol & guard District bidgs, faciliies & property
against theft, vandalism, fire, illegal entry, etc. Req's grad HS or GED equiv, + 2 yrs
s responsible police, security, criminal investigation or closely related exp; vaJldNVdnvers
license & ability o maintain insurability under District's vehicle insurance policy.
Eg;ls beONable to work a variety of shifts, weekends & holidays. ACCEPTING NE
LY.

For more information, view job description, minimum requirements &
obtain application packet visit our website at:
www.lvvwd.com

Or apply in person at: 1001 S Valley View Bivd,
& Las Vegas, NV 89153
Telephone: (702) 258-3933
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