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sandwiched in” and “if he 
hadn’t jumped he would’ve 
been hit.” Carthron said the 
officer made “a split-second 
decision” to shoot. 

“While Officer Garcia’s 
exact location or movements 

at the time he fired his 
weapon cannot be precisely 
determined, it is undisputed 
he was exposed, with a high 
degree of risk of being struck 

by the oncoming vehicle,” 
the district attorney’s report 
states. To convict Garcia, 
prosecutors would have to be 
able to convince a jury be- 

yond a reasonable doubt that 
the officer had no justifiable 

fear that his life was in dan- 

ger during the few seconds in 
which he decided to fire his 

weapon. 
Given the high burden of 

proof, as well as recent fail- 
ures on the part of prosecu- 
tors to convict police offic- 
ers, the district attorney’s de- 
cision not to file charges 
came as no surprise to law- 

yers, the chief, Police Com- 
mission President John Mack 
or community activists. 

“Jurors in general don’t 
like to convict police offic- 
ers,” said Laurie Levenson, 
a professor at the Loyola 
School of Law. “The burden 
of proof is beyond a reason- 

able doubt and even in the 
most egregious situations 
like Rodney King, it’s hard 
to win cases against police... 
In this case, the first thing 
jurors will be thinking is not 

about the police officer’s ac- 

tions, but that the boy 
shouldn’t have been out there 
that late riding in a stolen 
car.” 

Bratton said if community 
members are not happy with 
the decision, “they can elect 
another district attorney.” 

The incident is fueling a 

long-standing belief in the 
Black community that a ci- 
vilian review board with 
prosecutor power needs to be 

established so that corruption 
and political influence do not 

come into play. To do so 

would mean changing the 
state’s constitution, 
Levenson said. 

Activist Najee Ali said his 
organization, Project Islamic 

Hope, is ready and willing. 
Members will begin collect- 
ing signatures for a ballot ini- 
tiative that could appear as 

early as next year, he said. 
Bratton said calls for an 

independent review board 
were “baloney,” and empha- 
sized the power of the police 
commission comprised of 
civilians appointed by the 
mayor. 

“We have a former U.S. 

attorney, a former assistant 
U.S. attorney and the former 
president of the Urban 
League for 35 years,” he said. 
“How much more indepen- 
dent can you get?” 

Trying to remain positive, 
Mack said the community 
should take comfort in the 
fact that Brown’s death did 

bring reform in the passage 
of a new LAPD policy re- 

garding shooting at moving 
vehicles. “This was at least 
one concrete action that can 

be seen as the lone positive 
in this terrible, tragic inci- 
dent,” Mack said. 

Brown’s mother, Evelyn 

Davis, filed a wrongful death 
lawsuit and civil rights suit 
against Garcia and the city in 

May. A jury is set to hear that 
case in April. 

“Unfortunately, we’re not 

surprised by this finding,” 
Davis’ attorney, Brian Dunn, 
said. “We have found consis- 
tently that the district 

attorney’s office has been re- 

luctant to initiate criminal 
prosecutions of police offic- 
ers who kill civilians. And we 

have always maintained that 
this shooting was completely 
unjustified and represents an 

intolerable abuse of power.” 
Kevin Herrera writes for 

WAVE newspapers. 
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doing was important for the rights of all 
people. She added there were laws and codes 
that kept Black people from having any kinds 
of rights. 

“We could only enter an establishment 
through the back door, even though we paid 
the same money as Whites,” said Coad. 

There was discrimination everywhere 
from the G.I. Bill to the segregated water 

fountains. After the war, Black veterans could 
not choose to build or live in any neighbor- 
hood they wanted. Coad said for her the 
movement for social justice was about really 
knowing her rights and being tired of people 
“stepping” on her dignity. 

“Progress was definitely made. There are 

things happening right now bringing about 

this (renewed) awareness, but it’s going to 

take much, much more,” said Coad. 
Until African-Americans have equal ac- 

cess to good schools, and economic oppor- 
tunities, Coad said it’s never going to be over. 

“Leaders such as Jesse Jackson and A1 

Sharpton are in the public eye, but there are 

other people working and using strategies to 

come together. When those names are men- 

tioned, there are individuals and grassroots 
organizations not recognized who are mak- 

ing a difference," she said. Coad added the 
movement needs more and more people to 

make things happen. 
“What moves me today is to see young 

people ignited and involved bringing a new 

perspective and strength to the movement,” 
said Coad. 

Brandon Clark, 24, Vice President of the 
North Carolina A&T State University His- 

tory Club, said young leaders must come to- 

gether and collaborate. He said too many 
young people are not cognizant of what is 
really going on in the world or where Afri- 
can-Americans stand. Instead, they are focus- 
ing on reality shows, music, and movies and 
in prisons. “Like the ratio of men to women 

in colleges. Black women earn 57 percent of 
all bachelors degrees. Where are all the Black 
men? What’s really going on?” asked Clark. 
Clark said the main issue that should be ad- 
dressed is the incarceration rate of Black 
males. 

“Why are they there, and how are they 
expected to survive once they return to soci- 
ety?” Clark believes that reparations for the 

atrocities of slavery, discrimination, and do- 
mestic terrorism committed by groups such 
as the Ku Klux Klan and approved by the 

government should be addressed because 
America was built on the free labor of slaves. 

“The country was made off cotton. Dur- 

ing that time there was trade and industry and 
immigrants entering the country for better 
opportunities. There were banks created and 
businesses merged. For every person or com- 

pany that owned slaves there was an uneven 

playing field. Blacks have gone through sla- 
very, Jim Crow and segregation. People to- 

day are still lacking due to the effects of each 

era,” said Clark, who suggested that repara- 
tions would benefit African-Americans in 
Various forms. Dater Blackwell writes for the 
Carolina Peacemaker 

Help Wanted 

THE LAS VEGAS 
VALLEY WATER 

DISTRICT 
HAS EXCELLENT 

BENEFITS AS WELL AS 
A DIVERSE WORK 

FORCE AND DYNAMIC 
WORK ENVIRONMENT 

Obtain an application 
packet on-line at 

www.lvvwd.com 
or apply in person at 

LAS VEGAS VALLEY 
WATER DISTRICT 

1001 S Valley View Blvd, 
Las Vegas, NV 89153 

Telephone: 
(702) 258-3933 

Faxes & resumes will not 
be accepted in lieu of the 

application package. 

LAS VEGAS VALLEY 
WATER DISTRICT 
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AA/EOE/MFD 

The Las Vegas 
Valley Water District 

OPPORTUNITIES 
AVAILABLE 

PAINTER I LVVWD_ 
Salary $18.73 per hour. Closes 8am, Friday, 12/30/05. Performs semi- 
skilled & skilled duties in maintenance painting of exterior & interior 
surfaces of District buildings, structures, equipment, machinery & 
facilities. Req's 2 yrs skilled journey-level painting experience.. 

OPERATOR I Southern Nevada Water System_ 
Salary $20.65 per hour. Closes 8am, Thursday, 1/5/06. Performs 
skilled journey-level duties in operation, minor maintenance & repair of 
water treatment, production, transmission & distribution facilities & 

equipment. HS grad/GED & 1 year experience in operations involving 
production, treatment, storage & transmission of potable water; or 

equivalent T & E. Position located in Boulder City, NV. 

SENIOR APPLICATIONS DEVELOPER (HR/Payroll) LVVWD 
Salary $78,242 annually. Open until filled. Performs a wide variety of 
advanced professional duties in the design, development, installation 
and maintenance of applications to enhance the efficiency and 
effectiveness of District/SNWA operations and public service delivery; 
ensures the effectiveness of overall systems performance; works with 
customers to understand and assist them in addressing business and 

operational issues and problems; performs project leadership 
responsibilities for assigned projects. Requires graduation from college 
or university with major in computer science, management information 

systems or closely related field and five years experience in systems 
analysis and applications design and development. Experience with the 
Lawson HR application is preferred. 

CIVIL ENGINEER / CIVIL ENGINEER P.E. / 
ASST CIVIL ENGINEER (DESIGN) LWWD_ 
Annual salary: Civil Engr $78,242; Civil Engr PE $82,154; Asst Civil 

Engr $67,562. Open until filled. Planning, design & construction of 
waterworks capital programs and/or maintenance projects. Prepares 
master/operational plans utilizing network modeling software. Civ Engr/ 
Civ Engr PE requires 4-yr civil engineering degree & 3 yrs exp, preferably 
in water utility; strong computer skills w/proficiency in hydraulic modeling, 
dbase development & GIS; prefer strong writing & negotiation skills. 

Registration as Professional Engineer highly desirable. Asst Civil 
Engineer requires 4-yr civil engineering degree & 1 yr exp, including 
public waterworks design/construction. 
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CHECK OUT DUE 
NEW HIGHER ODDS ! 
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