
Incarceration, finances 
focus of new movement 

By Dater Blackwell 
Special to Sentinel-Voice 

GREENSBORO, N.C. 
(NNPA) Nettie Coad re- 

members the days in the 
1960s when cars would come 

through an African-Ameri- 
can neighborhood with blar- 
ing bullhorns encouraging 
the people to demand equal 
rights. In an instant, the in- 
surgency for change would 
rally African-Americans to 

stop whatever they were do- 

ing to march and chant be- 
hind those cars. 

Coad said, “That was the 
Civil Rights Movement then. 
This is now.” 

“Back then, a political 
movement was truly a move- 

ment. It made a difference 
and now you kind of miss 
that. There was a lot of ex- 

citement,” said Coad, orga- 
nizer and trainer of the Un- 
doing Racism Workshop. 

Coad said when she be- 

came involved in civil rights 
her main objective was to 

follow, learn and get in- 
volved. Coad’s mentors at the 
time were the late Greens- 
boro dentist, Dr. George 
Simkins and the late Alfreada 
Webb, animal science profes- 
sor at North Carolina A&T 
State University. Coad said 
she has attended meetings 
where she was spat on, but 
she knew that what she was 

(See Movement, Page 15) 

Programs 
(Continued from Page 4) 
Children whose families cannot afford co- 

payments, resulting in unfilled medications 
and missed doctor visits, will still get sick. 
Instead of receiving care efficiently and 

cheaply through Medicaid, they will receive 
care inefficiently and expensively in hospi- 
tal emergency rooms, and have more serious 
health problems when they do receive care.” 

The current reforms being sought by Con- 
gress this year mirror, to some extent, the 
1996 welfare reforms of the Clinton Admin- 
istration when increased work requirements 
were promulgated in tandem with a reduced 
reliance upon government assistance. The 
results have been a mixed bag. 

Despite the fact welfare case loads, ac- 

cording to government records, shrunk nearly 
in half nationwide, from 4 million families 
in the mid-1990s to 2 million in 2000, many 
female, single, heads of household now find 
themselves working longer hours in low pay- 
ing jobs with little chance for advancement 
or wage increases. 

Many former recipients are also being 
forced to work two and three jobs just to make 
ends meet. Still others have to resort to food 
pantries and clothing donations. And increas- 

ingly, families are being forced to rely on 

emergency services, such as shelters and gov- 
ernment fuel subsidies in the winter, because 
their household budgets simply don’t stretch 
far enough. 
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Clinton’s 1996 welfare reforms have also 
resulted in increased child care expenses and 
reduced healthcare insurance, which at times 
has forced parents to choose between stay- 
ing home with their sick children — thereby 
risking their jobs in the process — or send- 
ing them to daycare and other less-than-de- 
sirable caregivers who ‘pinch-hit’ when they 
are unable to stay at home with their chil- 

dren; the end result being even greater 
healthcare problems in the long run. 

Against this dismal backdrop, members 
of the Republican-led Congress have stead- 

fastly refused to raise the minimum wage 
which has remained stagnant at $5.15 since 
1997, even as they have voted themselves 
seven pay raises, resulting in a $30,000 an- 

nual increase over the same eight-year pe- 
riod. 

Currently, a number of prominent mem- 

bers of Congress earn $162,000 annually; by 
contrast, many of the working poor earn less 
than $11,000. It might be noted that during 
the past 67 years, the minimum wage has only 
been raised eight times. 

And now, adding insult to injury, accord- 
ing to critics, Congress is poised to make even 

more drastic cuts in entitlement programs, 
even as it dispenses $70 billion in continued 
tax breaks, the majority of which will wind 

up in the hands of the wealthy. 
K. Chandler writes for the Westside Ga- 

zette. 
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INVITATION FOR BID 
Bid Number: 06-1592 

COOPERATIVE BID 
FOR ANNUAL PAINT 

AND PAINT SUPPLIES 

Documents pertinent to this adver- 
tisement may be examined and 
obtained between the hours of 8:00 
a.m. and 5:00 p.m., Monday 
through Friday. To request a copy 
of bid documents call (702) 892- 
2950, or visit our website 
purchasing.lvcva.com 

Las Vegas Convention and 
Visitors Authority 

Purchasing Department 
Room A203 

3150 Paradise Road 
Las Vegas, Nevada 89109 

NOTICE: This is a cooperative bid 
with the City of Las Vegas (“CITY”), 
and it is the intent to create a co- 

operative contract that may be 
used by other jurisdictions. See 
Section 5 of this document for spe- 
cific information regarding this pur- 
chasing method. 

PRE-BID CONFERENCE: 
WEDNESDAY, JANUARY 4,2006 
9:00 AM. LOCATION: SAME AS 
ABOVE 

BID OPENING: TUESDAY, 
JANUARY 10,2006,2:00 PM. LO- 
CATION: SAME AS ABOVE 

Sealed written bids must be re- 
ceived by the Purchasing Depart- 
ment, at the Las Vegas Conven- 
tion and Visitors Authority Central 
Purchasing Office, Second Floor, 
Room 203A, on or until 
JANUARY 10, 2006, 2:00 P.M. 
PST, Bids will be accepted if date/ 
time stamped 2:00 P.M. PST. Date/ 
time stamps of 2:01 P.M.PST or 
later on JANUARY 10,2006 will be 
rejected. Proposals will be publicly 
opened and read aloud, immedi- 
ately after the established closing 
time and date. Submittal by fax is 
not acceptable. 

Note: This Invitation does not con- 
stitute an order for the goods or 
sen/ices specified. No bidder may 
withdraw his bid for a period of 
ninety (90) days after the actual 
date of the bid opening. 
Published: LasVegas Sentinel-Voice 12/22/05 

ENGINEERING TECHNICIAN I/ll 
The Regional Transportation Commission of Southern Nevada 

(RTC) is currently recruiting for an Engineering Technician I 

DUTIES: Provides information and technical support to the public 
and other governmental agencies, in person or over the telephone, 
regarding departmental procedures and regulations, traffic signal 
timing, plan requirements, and ownership, right-of-way and similar 
activities. Performs updating of maps and drawings by posting to 

existing documents; uses traffic signal and freeway traffic 

modeling software; learns and uses computer-aided drafting 
hardware and software to produce maps, drawings, charts, graphs 
and related documents. Makes field inspections and laboratory 
tests and measurements of materials used in construction projects 
to ensure conformance to specifications. Reviews a variety of 

plans and designs to ensure conformance with codes and 

regulations; reviews engineering drawings and specifications to 

verify calculations, quantities, accuracy and completeness. 
Operates a workstation in the FAST Traffic Management Center to 

monitor traffic flow and respond to incidents, using traffic signal 
control software and freeway ITS surveillance and control 
software. 

Salary Range: I- $33,148.96 $51,378.08 
II- $35,796.80-$55,481.92 

Position Closes: Wednesday, January 18, 2006 

For more information or to apply on-line please visit 
www.accessclarkcounty.com 

RTC is an Equal Opportunity/Affirmative Action Employer 

(702) 676-1500 • TDD (702) 676-1834 • www.rtcsouthernnevada.com 

RTC TRAFFIC SIGNAL TECH 
The Regional Transportation Commission of Southern Nevada 
(RTC) is currently recruiting for a RTC Traffic Signal Technician 

DUTIES: Develops, implements, evaluates, and modifies 
coordinated traffic signal timing and ramp meter operation 
plans: observes traffic signals and related control devices to 
determine correct operation; troubleshoots malfunctions, 
isolates defects and makes repairs; repairs or reports needed 
repairs for field wiring or controller cabinet wiring; initiates 
repairs to restore operations. Monitors signal operation 
effectiveness through use of a computer; monitors signal 
patterns, makes offset and/or split changes to signal 
operations; modifies equipment and system programming to 

improve traffic flow. Bench tests, troubleshoots and repairs 
traffic signal equipment to component level; conducts 

emergency repair of traffic signal controllers due to accidents, 
malfunctions and weather; repairs conduit and pulls wires and 
cable on an emergency basis. Monitors signal pattern and 
operation effectiveness with the use of a computer. 
Develops new traffic signal patterns; develops, installs and 
evaluates special circuitry; develops new signal 
sequencing/phasing scenarios; makes corrections to 
schematics and blueprints; assists contractors, local 
governmental agencies, and Department of Transportation on 

installation of new intersections' traffic signal controllers. 
Salary Range: $45,096.48 $69,896.32 
Position Closes: Wednesday, January 18, 2006 

For more information or to apply on-line please visit 
www.accessclarkcounty.com 

RTC is an Equal Opportunity/Affirmative Action Employer 

(702) 676-1500 • TDD (702) 676-1834 • www.rtcsouthernnevada.com 

CLASSIFIEDS 

Housing Authority of the City of Las Vegas 
P. 0. Box 1897, Las Vegas, NV 89125 
(702)922-6806 

05-016 
DIRECTOR OF INTERGOVERNMENTAL 
AND EXTERNAL AFFAIRS 
Salary: $64,401 $103,006 per annum. 

The Housing Authority of the City of Las Vegas is currently 
recruiting for the Contract Position of Director of Intergovernmental 
and External Affairs. Under the directions of the Executive 
Director and/or Deputy Executive Director, primary duties and 

responsibilities includes professional and administrative work of 
considerable difficulty developing, maintaining, and promoting an 

effective working relationship between the Housing Authority and 

governmental agencies; serves as Section 504/ADA Coordinator 
and overseeing the functions of Management Information 

Systems, Hearings, Special Programs and funding projects. 
Position requires five (5) years of increasingly responsible 
experience working in a governmental position. Education: A 
Bachelor’s Degree from an accredited college or university with 

major coursework in Business Administration, Public 

Administration, Political Science or a related field. Master’s 
Degree preferred. Apply by: December 21, 2005. An application 
packet can be picked up at 340 North 11th Street, Las Vegas, 
Nevada 89101. If you live out of state, for an application, 
supplemental questionnaire and announcement, please call 
Human Resources at (702)922-6806, TDD: (702)386-0789. 

www.haclv.org 

CITY OF NORTH LAS VEGAS 
"Your Community of Choice" 

CIVILIAN POLICE SERVICE REPRESENTATIVE (CADET) 
SALARY RANGE $27,710-$38,793 

CIVILIAN COMMUNITY SERVICE OFFICER 
SALARY RANGE: $32,128-546,462 

(Comprehensive Benefits Package/4 Day Work Week) 

ONLY THE FIRST 50 QUALIFIED APPLICATIONS WILL BE 
ACCEPTED FOR EACH POSFHON 

Civilian Police Service Representative (Cadet) 
Primary duties will be clerical in nature and providing general information to the public. 
Minimum requirements include: High School Diploma or GED and one year experience 
as a Police Cadet/Junior ROTC/R0TC Cadet or currently enrolled in an accredited 
college or university majoring in one of the following areas: Criminal Justice, Public 
Administration, Sociology, Psychology or similarly related field of study. Minimum age 
of 18 and have not reached age 23 before 7/1/05. Character above reproach and must 

live within a 25 mile radius of the jurisdictional boundary. NCIC (National Crime 
Information Center) and NCJIS (Nevada Criminal Justice Information System) 
Certifications within one year of hire; possess valid state driver s license and maintain 

satisfactory motor vehicle record and ability to obtain appropriate NV driver's license. 
Cadets who reach the age of 21 shall execute a resignation that is contingent upon 
successfully completing the entry Police Officer level process within two testing cycles. 

Civilian Community Service Officer 
Non-commissioned civilian position with the primary function to provide community 
service to the public by relieving patrol officers from non-violent calls for service and a 

variety of report calls. Minimum requirements include: High School Diploma or GED 
and two years full time clerical/technical public contact. Type 35 accurate net words per 
minute. VALID TYPING CERTIFICATION MUST ACCOMPANY APPLICATION. 
Minimum age of 18. Character above reproach. Must live within a 25 mile radius of the 
jurisdictional boundary within one year of hire/reclassification. NCIC (National Crime 
Information Center) and NCJIS (Nevada Criminal Justice Information System) 
Certifications within one year of hire/reclassification. Must possess a valid state driver's 
license and maintain satisfactory motor vehicle record and ability to obtain appropriate 
Nevada state driver's license within the required time frame. 

Filing opens 8am 12/19/05. Completed applications accepted until 5PM, 1/3/06 or 

until the first 50 qualified application have been received. (Resume without an application, 
faxed mat'I. or postmark date not accepted). For detailed information regarding this 
position and to apply online visit our web site www.cityofnorthlasvegas.com or apply at: 

^ CITY OF 
NORTH LAS VEGAS 

CITY OF NORTH LAS VEGAS 
Human Resources Dept. 
2290 McDaniel St, Ste. 1B 
North Las Vegas, NV 89030 
(702) 633-1500 
Monday-Thursday; 8:00am-6:00pm 
(Building access until 5:45pm) 

An Affirmative Action/EEO Employer 
We hire only those individuals authorized to work in the U.S. 

Pastor Lawrence Cook 

REVELATION 
3:20 CHURCH 

1206 A Stewart Ave. 
(between 13th St./Maryland Pkwy) 

Sunday Services 
9 am and 6 pm 

Bible Study 
Wednesday 6 pm 

‘The Disc Jockey Preacher” 

592-2307 


