
Kilpatrick — 

(Continued from Page 3) 
largely on his flashier oppo- 
nent who had been dubbed 
the “hip-hop mayor.” 

He called Kilpatrick about 
3 a.m. to offer his congratu- 
lations. 

“Although we have lost an 

election, we have nothing to 

be ashamed of,” he said later 

Wednesday morning. 
“Detroiters just made a deci- 
sion that they wanted to give 
Mayor Kilpatrick another 

chance, and I respect them 
for that.” 

Hendrix said he believes 
the timing of the Nov. 2 fu- 
neral of civil rights icon Rosa 
Parks — which brought na- 

tional attention to Kilpatrick 
— affected the race. 

“I think that it came at an 

important juncture in this 

campaign,” Hendrix said. 

Kilpatrick, 35, touted im- 

proved city services. New 
homes and downtown con- 

struction also speak to revi- 
talization in Detroit, though 
blight still pervades many 
neighborhoods. 

But the mayor also found 
himself asking voters’ for- 

giveness after questions sur- 

faced about his spending, in- 

cluding the use of city credit* 
cards for expensive out-of- 
town travel and a city lease 
of a luxury SUV for his fam- 
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ily. 
He stopped wearing his 

trademark diamond earring 
as he tried to shed the “hip- 
hop mayor” label and has 

implied that the media is out 

to get him. 
In August’s nonpartisan 

primary, Hendrix had topped 
Kilpatrick 44 percent to 34 

percent. But Kilpatrick, a 

lawyer and son of a congress- 
woman, gained ground as the 
election neared. 

While voters were still 

casting ballots Tuesday, the 
U.S. attorney’s office on be- 

half of the FBI requested that 
the city preserve about 

46,700 absentee ballots cast 

in the mayor’s race, along 
with applications and enve- 

lopes for the ballots, as part 
of a probe into potential vote 

irregularities. 
The allegations started 

with a city council candidate 
who lost in the primary and 
a Detroit News investigation 
that found some absentee 
voters had listed addresses of 
abandoned lots. 

Among the other claims: 
The names of dead people 

were used to cast absentee 
ballots; ballots were sent im- 

properly; and city staff im- 

properly assisted people in- 

capable of voting. Chief 

Wayne County Circuit Court 

Judge Mary Beth Kelly, who 
granted the request to pre- 
serve absentee ballots, ruled 
last week that City Clerk 
Jackie Currie had been 

breaking state law in how she 
handles such ballots. She or- 

dered the secretary of state 

and the Wayne County clerk 
to oversee absentee ballots. 

Kelly also has found 
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Help Wanted 

The Las Vegas 
Valley Water District 

OPPORTUNITY 
AVAILABLE 

THE LAS VEGAS 
VALLEY WATER 

DISTRICT HAS 
EXCELLENT BENEFITS 

AS WELL AS A DIVERSE 
WORK FORCE AND 

DYNAMIC WORK 
ENVIRONMENT! 

AA/EOE/MFD 

CIVIL ENGINEER / CIVIL ENGINEER P.E. 
ASSISTANT CIVIL ENGINEER PLANNING 
Salary: Civil Engr, $78,242 yr; Civil Engr, P.E., $82,154 yr; Asst 
Civil Engr, $67,562 yr. Deadline: Open until filled. Planning, design 
& construction of waterworks capital programs and/or maintenance 
projects. Prepares master plans & operational plans utilizing network 
modeling software. Civ Engr/Civ Engr PE req’s 4-yr degree in civ engrng 
& 3 yrs exp, preferably in water utility; strong computer skills w/ 
proficiency in hydraulic modeling, dbase dvlpmt & GIS; prefer strong 
writing & negotiation skills. Registration as Prof Engr highly desirable. 
Asst Civ Engr req’s 4-yr degree in civ engrng & 1 yr exp, including 
public waterworks design/const. 

Obtain application package from: 

Las Vegas Valley Water District 
Human Resources Dept. 
1001 S. Valley View Blvd. 

Las Vegas, NV 89153 
Telephone: 702-258-3933 

Apply online or download at www.lwwd.com. 

Faxes and resumes will not be accepted in lieu of the required 
application package. 
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To place your classified ads, 
legal notices and help wanted 

ads call (702) 380-8100 

Eldorado 
CASINO 

ALWAYS ACCEPTING APPLICATIONS 
FOR THE FOLLOWING POSITIONS: 

Food Servers 
Bus Persons 

Kitchen Helpers 
Pantry Persons 

Line Cooks 
Keno Runner/Writers 

21 Dealers 
Dice Dealers 

Please go to www.jobflash.com/boyd 
for a complete listing of current openings. 

5111 Boulder Highway, Las Vegas, NV 89122 
APPLY AT WWW.JOBFLASH.COM/BOYD 

OR CALL 1 -866-JOB-BOYD 
Equal Opportunity Employer 

CITY OF NORTH LAS VEGAS 
"Your Community of Choice" 

LATERAL CORRECTIONS OFFICER 
SALARY RANGE: $48,614 $71,583 

(Comprehensive Benefits Package) 
The City will be accepting applications for Lateral Corrections Officer. Min 
requirements include: U.S. citizen; character above reproach; valid NV Class 
C driver's license with satisfactory driving record; valid Nevada POST Category 
III (Corrections Officer) or valid equivalent certification from another state 

(copy must accompany application); minimum of (1) year of continuous service 
with a law enforcement agency in the performance of duties directly related to 

the applicable Category III (Corrections Officer) Nevada Peace Officer Standard 
immediately prior to application or completion of an academy (Category III) 
certification at own expense or by sponsorship of an organization tasked with 
training of new Corrections Officers which is certified by the POST of the 
state which the academy was held. Must live within 25 mile radius of the 
jurisdictional boundary within first year; must meet City's medical standards 
at time of contingent offer, including medical exam and psychological 
evaluation, pass annual medical exams and meet department standards within 
required time frame; must be able to work any shift or days of week; bilingual 
proficiency (Spanish English) desired. 

Applications available beginning 8am, 11/07/05. Filing will be open and 
continuous. (Resume w/o application, faxed material or postmark NOT 
accepted.) For detailed information regarding this position and to apply on- 

line, visit our website www.cityofnorthlasvegas.com. or apply in person: 

^ CITY OF 
NORTH LAS VEGAS 

CITY OF NORTH LAS VEGAS 
Human Resources Dept. 
2290 McDaniel St, Ste. 1B 
North Las Vegas, NV 89030 
(702) 633-1500 
Monday-Thursday; 8:00am-6:00pm 
(Building access until 5:45pm) 

An Affirmative Action/EEO Employer 
We hire only those individuals authorized to work in the U.S. 

Currie in contempt for mail- 

ing 132,000 absentee ballot 

applications to people who 
didn’t request them, in defi- 
ance of a court order. 

Currie’s attorney Steven 
W. Reifman said the order to 

preserve ballots was an un- 

necessary intrusion into the 
clerk’s power. 

In addition to budget 
problems, Detroit faces a 

continuing population de- 
cline that started a half-cen- 

tury ago. It has just over 

900,000 residents, compared 
with 1.8 million in 1950, and 
was listed this year as the 
nation’s most impoverished 
big city. 

SA12?S 
TOWN 

ALWAYS ACCEPTING APPLICATIONS 
FOR THE FOLLOWING POSITIONS: 

Revenue Audit Clerk 

Bowling Desk Clerk 

Bowling Playroom Attendant 
Cage Cashier 
Coin Cashiers 

21 Dealers 
Dice Dealers 

Food Host Person 
Bus Persons 

Snack Bar Attendants 
Kitchen Workers 

Prep I 
Prep II 

Specialty Line Cook 
Line Cook 

Food Handler 
Guest Room Attendants 

Custodian I 

Players Club Representative 
Special Events Coordinator 
Poker Room Brush Cashier 

(6 months experience) 
Parking Attendants 

Please go to 

www.jobflash.com/boyd for a 

complete listing of openings. 
5111 Boulder Highway, Las Vegas, NV 89122 

Phone: 454-8042 

Apply at 1-866-JOB-BOYD 
or on the web at www.jobflash.com/boyd 

Equal Opportunity Employer 

CASINO 

ALWAYS ACCEPTING APPLICATIONS 
FOR THE FOLLOWING POSITIONS: 

Prep Cooks 
Food Servers 
Bus Persons 

Kitchen Helpers 
Line Cooks 

Dining Room Runners 
Keno Runner/Writers 

21 Dealers 
Dice Dealers 

Security Officer 
Poker Prop Players 

Please go to www.jobflash.com/boyd 
for a complete listing of openings. 

5111 Boulder Highway, Las Vegas, NV 89122 
APPLY AT WWW.JOBFLASH.COM/BOYD 

OR CALL 1 -866-JOB-BOYD 
Equal Opportunity Employer 


