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step up and help this family 
as well as help organize the 
activities to keep the aware- 

ness around [Suzie’s] death.” 

People like Ali and Ybarra 
have faith that a coalition can 

be achieved despite the many 
obstacles they see. Whether 
it be outside forces prevent- 
ing the formation of a pow- 
erful, politically active part- 
nership, or opposition from 
within, there are those who 
see a bright future in collabo- 
ration. 

Both Blacks and Latinos 
are suffering from similar 
ills, so by joining together 
many believe their voices can 

become stronger and make 
more of an impact. 

“In order for this child’s 

life to really mean some- 

thing, we have to understand 

why this happened,” Tim 
Watkins, director of the Watts 
Labor Community Action 
Committee, said. 

“All of the problems that 
occur in Watts and the sur- 

rounding areas have to do 
with the pressure of everyday 
life that results from poor 
public policy. I think that all 
of us, myself included, have 
referred to residents of Watts 
as poor people and by doing 
that we put a label on them 
that sticks with them. 

“They are not poor 
people,” Watkins added. 
“They suffer from poor pub- 
lic policy. I’m sick of the 
world outside of Watts think- 
ing we do not have the intel- 

CITY OF NORTH LAS VEGAS 
"Your Community of Choice" 

FISCAL TECHNICIAN 
Salary Range 15TNS: $35,779 $50,984 

(Accepting only the first 50 qualified applications) 

The City of North Las Vegas will establish an eligibility list for Fiscal Technician. 
The current vacancy is in the Police Department. This position performs 
technical accounting activities including processing and reconciling accounts 

and a variety of technical accounting duties involving the reporting of financial 
transactions and the maintenance of financial records. Minimum requirements 
include: AA Degree or certificate in accounting, business administration or 

equivalent and three years of progressively responsible accounting experience 
preferably with a public employer. (Equivalency: Five years of progressively 
responsible accounting experience preferably with a public employer may be 
substituted for the education and experience required above.) Must possess a 

valid state driver's license and maintain satisfactory motor vehicle record with 
die ability to obtain appropriate Nevada state driver's license within required 
time frame. Must be able to work any shift or days of the week. Must be able 
to successfully complete a thorough background investigation. 
For detailed information regarding this position and to apply on-line, visit 
our website www.cityofnorthlasvegas.com. Applications accepted beginning 
8am, 7/25/05. Completed application accepted until 5pm, 8/4/05, or when 
the first 50 qualified applications have been accepted. (Resume without 
application, faxed mat'l, or postmark date not accepted). May apply at: 

.^.CITY OF. 
NORTH IAS VEGAS 

CITY OF NORTH LAS VEGAS 
Human Resources Dept. 
2290 McDaniel Sti Ste. IB 
North Las Vegas, NV 89030 
(702) 633-1500 
Monday-Thursday; 8:00am-6:00pm 
(Building access until 5:00pm) 

An Affirmative Action/EEO Employer 
We hire only those individuals authorized to work in the U.S. 

CUT OF NORTH LAS VEGAS 
"Your Community of Choice" 

CORRECTIONS OFFICER 
POLICE OFFICER 

SALARY RANGE: $48,614 $71,583 
The City of North Las Vegas, the second fastest growing city in the nation, is 
recruiting men and women who are up to the challenge of being a Corrections 
or Police Officer with one of the most exciting cities in the southwest. 
Minimum requirements include: MUST be a U.S. Citizen; high school 
diploma or GED Certificate; minimum age of 21 AT TIME OF FILING; 
character above reproach (details available in HR); valid/ current state drivers 
license with satisfactory driving record and ability to obtain NV Class C drivers 
license at time of hire and maintain satisfactory record. Must meet City’s 
medical/departmental standards. 

If this challenging career opportunity interests you and you possess the talents 
we are looking for, we invite you to visit our website for detailed information 
and apply on-line. 

Application inquiry forms will be available beginning 8 a.m., August 1, 
2005. Filing deadline; 5p.m., August 31, 2005. (Faxed material or 

postmarks not accepted) For detailed info regarding this position and to 

apply on line using the Application Inquiry Form, visit our website 
www.cityolhorthlasvegas.com. or APPLY IN PERSON: 
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CITY OF NORTH LAS VEGAS 
Human Resources Dept. 
2290 McDaniel St, Ste. IB 
North Las Vegas, NV 89030 
(702) 633-1500 
Monday-Thursday; 8:00am-6:00pm 
(Building access until 5:00pm) 

An Affirmative Action/EEO Employer 
We hire only those individuals authorized to work in the U.S. 

lectual capacity to represent 
ourselves. Nothing could be 
farther from the truth. 

“We have an opportunity 
for Black and Brown to come 

together now, and we must 

not waste this opportunity.” 
Kevin Herrera writes for 

Wave Newsnaners. 

Producers seeking 
singers and musicians. 

Send video/DVD to: 

Centennial Records 

P.O. Box 750901 

Las Vegas, NV 89136 

CITY OF NORTH LAS VEGAS 
"Your Community of Choice" 

FIRE PREVENTION INSPECTOR 

Salary Range: $53,326 $75,283 
FOUR DAYWORK WEEK/EXCELLENT BENEFITS PACKAGE 

APPLICANTS MUST SUBMIT DETAILED RESUME 
WITH APPLICATION 

The City of North Las Vegas, pop 168,000+, and the third fastest growing 
large city in the United States, is seeking a Fire Prevention Inspector. This 
position will have responsibility for performing a variety of duties including 
inspections and enforcement of adopted and local fire prevention codes and 
related ordinances; final functional tests and inspections on fire protection 
systems and equipment; assisting with the investigation of fires to determine 
origin and cause; education of the public in fire prevention. 
Minimum qualifications include; Two years paid, full time experience in fire 
code enforcement or two years experience in varied fire fighting activities and 
an Associate degree in Fire Science from an accredited college university. 
Supplemental formal instruction in fire protection systems and fire prevention 
desirable. Uniform Fire Code or International Fire Code Inspector Certification 
required at time of hire or current certification as a Fire Inspector by a nationally 
recognized Fire Code group. Completion of certification under the Uniform 
Fire Code or International Fire Code required within nine (9) months of hire. 
Must possess a valid state driver's license and maintain satisfactory motor vehicle 
record with the ability to obtain appropriate Nevada state driver's license within 
required time frame. Must be able to work under stressful, hazardous conditions 
and in physically demanding conditions in a hazardous environment. 

Applications will be distributed beginning 8am, Monday, 7/25/05 and will 
close 5pm 8/4/05. Applicants must submit a detailed resume with application. 
(Resume w/o application, faxed materials not accepted). 
Visit our website for detailed information regarding this position, to apply 
on-line and to learn more about us, "Your Community of Choice", 
www.cityofnorthlasvegas.com, or you may apply at: 
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CITY OF NORTH LAS VEGAS 
Human Resources Dept. 
2290 McDaniel St, Ste. IB 
North Las Vegas, NV 89030 
(702) 633-1300 
Monday-Thursdayi 8:00am-6:00pm 
(Building access until 5:00pm) 

An Affirmative Action/hfcAJ hmployer 
We hire only those individuals authorized to work in the U.S. 

ALWAYS ACCEPTING APPLICATIONS 
FOR THE FOLLOWING POSITIONS: 

Revenue Audit Clerk 
Bowling Desk Clerk 

Bowling Playroom Attendant 
Cage Cashier 
Coin Cashiers 

21 Dealers 
Dice Dealers 

Food Host Person 
Bus Persons 

Snack Bar Attendants 
Kitchen Workers 

Prep I 

Prep II 
Specialty Line Cook 

Line Cook 
Food Handler 

Guest Room Attendants 
Custodian I 

Players Club Representative 
Special Events Coordinator 
Poker Room Brush Cashier 

(6 months experience) 
Parking Attendants 

Please go to 

www.jobflash.com/boyd for a 

complete listing of openings. 
5111 Boulder Highway, Las Vegas, NV 89122 

Phone: 454-8042 

Apply at 1 -866-JOB-BOYD 
or on the web at www.jobflash.com/boyd 

Equal Opportunity Employer 

Start a Career Today with the 
Clark County School District 

As one of the highest paid 
School Bus Drivers in the country. 

Starting at $13.64 $14.32 an hour with 
benefits! No experience necessary, just a 

good attitude. We provide the training! 
Requirements: 
• 21 years of age or older 
• Good driving record (DMV Report) 
• Valid Nevada Driver’s License 
• High School Diploma/GED* 
• CDL with “P” & “S” Endorsements* 

*Applicants not possessing a high school 

diploma/GED and/or Class B commercial 
license with appropriate endorsements will be 
provided assistance and training. 
All applicants must pass the background 
and screening process to be considered. 

Pick up an application at any 
CCSD Transportation Yard 

(for locations call 855-5444) or visit: 
CCSD Education Center 

Support Staff Personnel 
2832 E. Flamingo Road, Room 108 

Las Vegas, Nevada 89121 

CASINO 

ALWAYS ACCEPTING APPLICATIONS 
FOR THE FOLLOWING POSITIONS: 

Prep Cooks 
Food Servers 
Bus Persons 

Kitchen Helpers 
Line Cooks 

Dining Room Runners 
Keno Runner/Writers 

21 Dealers 
Dice Dealers 

Security Officer 
Poker Prop Players 

Please go to www.jobflash.com/boyd 
for a complete listing of openings. 

5111 Boulder Highway, Las Vegas, NV 89122 
APPLY AT WWW.JOBFLASH.COM/BOYD 

OR CALL 1 -866-JOB-BOYD 
Equal Opportunity Employer 

Eldorado 
CASINO 

ALWAYS ACCEPTING APPLICATIONS 
FOR THE FOLLOWING POSITIONS: 

Food Servers 
Bus Persons 

Kitchen Helpers 
Pantry Persons 

Line Cooks 
Keno Runner/Writers 

21 Dealers 
Dice Dealers 

Please go to www.jobflash.com/boyd 
for a complete listing of current openings. 

5111 Boulder Highway, Las Vegas, NV 89122 
APPLY AT WWW.JOBFLASH.COM/BOYD 

OR CALL 1 -866-JOB-BOYD 
Equal Opportunity Employer 


