
Graduates 
(Continued from Page 2) 
little scared because I was all 

by myself. This experience 
has matured me and now that 
I am a graduate, I feel over- 

whelmed to be a “part of 

something that I started out 

working for: being employed 
at the college. And now, I 

have actually accomplished 
what I set out to do in receiv- 

ing my degree.” 
Brandi Brown, the recent 

graduate said, “I am over- 

whelmed, and I am experi- 
encing feelings that I can’t 

put into words right now. I 

work for the Marriott, serv- 

ing my peers, which has been 

challenging to me but it has 
matured me and made me a 

stronger person, a patient 
person, and a dedicated per- 
son to my job. I do plan on 

continuing to pursue my 
master’s degree and be em- 

ployed in some type of social 
work.” 

Apartment for Rent 
• H St. & Owens • Renovated 
• One Bedroom • Gated and 

Secured. $465/month 
+ $125 Security Deposit. 

647-6143 

REGIONAL TRANSPORTATION 
COMMISSION 

INVITATION FOR BID 
NO. 018-05 

PRINTING AND DISTRIBUTION 
OF TRANSIT GUIDES 

The Regional Transportation 
Commission issues this formal 
invitation to solicit bid proposals 
from qualified bidders to print and 
distribute its transit guides. 

Invitation for Bid packages will be 
available beginning May 24, 2005 
between the hours of 8:00 a.m. and 
5:00 p.m., Monday through Friday 
at the Regional Transportation 
Commission’s Administrative 
Building, Second Floor Reception 
Desk, via facsimile at 702-676- 
1588 or via e-mail at colemand® 
rtcsnv.com. Requests for the bid 
packages should be directed to the 
attention of Debra Coleman, 
C.P.M., RTC Purchasing Analyst. 

Bids will be received on, or before, 
June 23, 2005. Bids must be time 
stamped no later than 3:00 p.m., 
PST, on the due date. Bids time 
stamped at 3:01 p.m. or after on 
the due date will be returned 
unopened. Bids must be sent to: 

Regional Transportation 
Commission, Attention: Debra 
Coleman, C.P.M., Purchasing 
Analyst, 600 S. Grand Central 
Parkway, Las Vegas, NV 89106. 

The successful bidder shall 
cooperate with the RTC in meeting 
its commitments and objectives 
with regard to ensuring non- 
discrimination in the award and 
administration of U.S. DOT 
assisted contracts and shall use its 
best efforts to ensure that barriers 
to participation of DBEs do not 
exist. 
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Clark County Department of Aviation 

Carpet Repair Specialist 
Performs repair and maintenance work in the installation, repair 
and cleaning of carpets and other floor coverings in major County 
public facilities. Graduation from high school (or equivalent) and 
one (1) year of full-time experience in installation and/or repair 
of commercial grade floor coverings. Employment is contingent 
upon the results of a physical examination performed by our 

examining physician, and upon completion of an education/ 
experience background investigation, and a fingerprint-based 
criminal history record check processed by the FBI, and upon 
the ability to be granted a security badge as mandated by the 
Federal Aviation Administration. Salary: $29,725.28 $46,065.76 
annually. Clark County Department of Aviation application and 
supplemental assessment required. 

Clark County Human Resources 
500 S. Grand Central Pkwy, 3rd floor 

Las Vegas, NV 89155 

(702) 261-5909 

Apply online at:www.mccarran.com 
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Clark County Department of Aviation 

Line Service Representative 
Provides fueling, safety checks, aircraft service and related 
customer services at the County’s general aviation airports. 
Requires graduation from high school (or equivalent), and one 

(1) year of full-time aircraft ground servicing and fueling 
experience. Employment is contingent upon the results of a 

physical examination performed by our examining physician 
including drug screen, and upon completion of an education/ 
experience background investigation, and a fingerprint-based 
criminal history record check processed by the FBI, and upon 
the ability to be granted a security badge as mandated by the 
Federal Aviation Administration. Salary: $27,522.56 $42,658.72 
annually. 

Clark County Human Resources 
500 S. Grand Central Pkwy, 3rd floor 

Las Vegas, NV 89155 

(702)261-5735 
Apply online at: www.mccarran.com 
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Clark County Department of Aviation 
• LAS VEGAS • McCARRAN 

■ INTERNATIONAL • AIRPORT 

OFFICE SPECIALIST 
Clark County Department of Aviation is presently seeking 
qualified applicants for the position of Office Specialist. Provides 

difficult, technical, complex or specialized office support to 
various County and related local government offices. Graduation 
from high school (or equivalent), two years of full-time general 
clerical or office support experience, and ability to type 45 net 
words per minute. Typing certificate required. Employment is 

contingent upon the results of an education/experience 
background investigation, and a fingerprint-based criminal history 
record check processed by the FBI, and upon the ability to be 

granted a security badge as mandated by the Federal Aviation 
Administration. This recruitment will close without notice when 
the first 100 completed applications are received, or on May 27, 
2005, whichever comes first. Salary: $27,522.56 $42,658.72 
annually. Clark County application required. 

Clark County Human Resources 
500 S. Grand Central Pkwy, 3rd floor 

Las Vegas, NV 89155 

(702) 261-5909 

Apply online at: www.mccarran.com 
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Clark County Department of Aviation 

CUSTODIAN 
Performs standard custodial and cleaning duties in County 
buildings, facilities and adjacent grounds; interacts with and 

provides standard information to the public if cleaning public 
facilities on an assigned shift. Requires completion of the tenth 

grade (or equivalent) and one year of full-time work experience 
in which custodial/janitorial work was the major function of your 
job. Employment is contingent upon the results of a physical 
examination performed by our examining physician, and upon 
the results of an education/experience background investigation, 
and a fingerprint-based criminal history record check processed 
by the FBI, and upon the ability to be granted a security badge 
as mandated by the Federal Aviation Administration. This 
recruitment will close without notice when the first 300 completed 
applications are received, or on June 1,2005, whichever comes 

first. Salary: $25,482.08 $39,497.12 annually. Clark County 
Department of Aviation application required. 

Clark County Human Resources 
500 S. Grand Central Pkwy, 3rd floor 

Las Vegas, NV 89155 
(702) 261-5909 

Apply online at:www.mccarran.com 
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Clark County Department of Aviation 

Maintenance Worker I/ll 
Clark County Department of Aviation is presently seeking 
qualified applicants for the position of Maintenance Worker I/ll. 
Performs unskilled and semi-skilled work in the care and 
maintenance of facilities, buildings, roads, water and wastewater 
and related County and local agency areas surrounding such 
facilities. Requirements: Maintenance Worker I Graduation 
from high school (or equivalent), AND one (1) year of full-time 

general maintenance training or experience. Maintenance 
Worker II In addition to the above, one (1) year of full-time 
general maintenance experience specifically in the field to which 

assigned. This recruitment will close without notice when the 
first 200 completed applications are received, or on May 27, 
2005, whichever comes first. Employment is contingent upon 
completion of a medical exam, including drug screening, a ten- 

year background investigation and the ability to be granted a 

security badge as mandated by the FAA. Salary: MW I 

$27,522.56 $42,658.72, MW II $29,725.28 $46,065.76 
annually. Clark County application required. 

Clark County Human Resources 
500 S. Grand Central Pkwy, 3rd floor 

Las Vegas, NV 89155 

(702) 261-5735 
Apply online at: www.mccarran.com 
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Housing Authority of the City of Las Vegas 
P. O. Box 1897, Las Vegas, NV 89125 
(702)922-6806 

05-007 
HOUSING ASSISTANT SPECIALIST I 
Salary: $29,702 $47,486 per annum 

plus an excellent benefits package. 

The Housing Authority of the City of Las Vegas is currently recruiting 
for the position of Housing Assistant Specialist I. Under the direction of 
the Admission’s Supervisor the incumbent will perform a variety of 
complex clerical duties including organizing and typing a variety of data, 
scheduling appointments for intake, receiving and reviewing applications 
for completion, accepting applications and conducting eligibility 
interviews. Position requires one (1) year of Public Housing experience 
or experience working with eligibility requirements for various City, State, 
or Government Programs, preferably, experience in public housing 
eligibility. Education: Education equivalent to completion of high school; 
or a combination of experience and education as described above. 
Apply by: May 27, 2005. An application packet can be picked up at 340 
North 11th Street, Las Vegas, Nevada 89101. If you live out of state, for 
an application, supplemental questionnaire and announcement, please 
call Human Resources at (702)922-6806, TDD: (702)386-0789. 

www.haclv.org 

CUT OF NORTH LAS VEGAS 
"Your Community of Choice" 

TRAINING COORDINATOR 

(POLICE DEPARTMENT) 
SALARY RANGE: $42,936 $61,828 

A DETAILED RESUME MUST ACCOMPANY APPLICATION 

The City of North Las Vegas will establish an eligibility list for Training Coordinator. 
Minimum requirements include: knowledge of the design and development of law 
enforcement, corrections and civilian support training programs at a level generally acquired 
through completion of a Bachelor's degree in Criminal Justice, Education, Public 
Administration, Psychology, Sociology, Business Management, or related field and three 
years of recent training and experience in program development and implementation in a 

law enforcement/corrections environment. Completion of a law enforcement Instructor 
Development Course preferred. (Equivalency: Seven years of recent training and experience 
in program development and implementation in a law enforcement/corrections environment 

may be substituted for the education and experience required above. Must possess a valid 
state driver's license and maintain satisfactory motor vehicle record with the ability to obtain 
appropriate Nevada state driver's license within required time frame. Instructor Certification 
preferred. Must be able to work any shift or days of the week. Must be able to successfully 
complete the NLV Police Department background investigation. 

A DETAILED RESUME MUST BE SUBMITTED WITH APPLICATION. For detailed 
info, regarding this position and to apply online, visit our website, 
www.cityofhorthlasvegas.com. Applications accepted beginning 8am, 5/16/05. Completed 
applications accepted until 5PM, 5/26/05. (Resume without an application, faxed material 
or postmark date not accepted. May apply at: 

NORTH LAS VEGAS 
Wtonmutti/if ofi 'flhtrie* 

CITY OF NORTH LAS VEGAS 
Human Resources Dept. 
2290 McDaniel St, Ste. IB 
North Las Vegas, NV 89030 
(702) 633-1500 
Monday-Thursday, 8:00am-6:00pm 
(Building access until 5:00pm) 

An Affirmative Action/EEO Employer 
We hire only those individuals authorized to work in the U.S. 

LAS VEGAS VALLEY WATER DISTRICT 
CONNECTING Community Quality Commitment 

• RISK MANAGEMENT ANALYST 
Performs prof claims admin, financial & statistical analyses in support 
of District’s risk mgmt & loss control progs. Performs risk analysis 
studies to maintain max protection of District assets at most econo 

cost. Administers Risk Mgmt Info Systems (RMIS) & designs & 

generates variety of statistical rpts & docs. Req’s grad from coll/univ 

w/major course work in finance, public/business admin or related fid; 
3 yrs increasingly resp prof exp in admin of risk mgmt & loss control 

progs in an ins company, brokerage or employer risk mgmt dept; or 

equiv combo of T&E. Exp in operations & admin of risk mgmt info 

system software is mandatory. Ideal cand will have exp working in 

corp Risk Mgmt dept. Knlg of Workers' Comp, Property, Builders 
Risk, Primary General & Auto Liab & Excess Liab ins coverage. Exp 
working in Risk Mgmt Info Systems; analyzing ins documentation 
against contract requirements & ARM are desirable. Valid NV lie & 

ability to maintain insurability under District’s ins policy. 
Salary; $53,778 Yr, + xlnt bnfts pkg. 

• SENIOR APPLICATIONS DEVELOPER 
BUSINESS SYSTEMS 

Under gen supervision this position will work as project or senior 
team mbr providing business analysis, proj mgmt & technology 
support for implmting & maintaining all LV Springs Preserve (LVSP) 
apps including: Omni Ticketing Sys (ticketing & point of sales); 
Blakbaud’s Raiser’s Edge Sys (fundraising & contact mgmt); & KE 
Emu Collection Mgmt Sys (inventory/tracking plant, animal & artifact 

collections). These systems support business operations of the LVSP. 
This position will also provide support toward software/hardware 

components related to the LVSP’s audio/visual operational req’mts. 
Req’s grad coll/univ w/maj in computer science, MIS, or closely related 
fid, & 5 yrs exp in systems analysis & applications design. Exp w/the 

following is highly desirable: Oracle Dvlpr (Forms, Rpts, Designer), 
PL/SQL, Rpt Writers (Crystal, etc.), Web Tools & CASE Tools. 

Salary: $68,633 $85,791 yr, + xlnt bnfts pkg. 
Obtain application package for above positions at 

LWWD HR Dept 
1001 S Valley View Bl • Las Vegas, NV 

or apply online/download at 

www.lvvwd.com 

Filing deadlines: Open till filled. Faxes & resumes not 

accepted in lieu of req’d app pkg. AA/EOE/MFD 


