Filibuster
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would charge Democrats
with blocking the advance-
ment of women, and in
Brown’s case, minorities.
“It is an astute strategy
because it will allow Repub-
licans to accuse Democrats
of sexism if they oppose ei-
ther woman, or racism if
they oppose Rogers Brown,”
said Julie Bernstein, spokes-
person for the Alliance for
Justice, a progressive advo-
cacy organization based in
Washington, D.C., that
tracks judicial nominations.
Republicans, Bernstein
said, have played the bias
card in the past, accusing
Democrats of being anti-
Catholic in blocking Will-
iam H. Pryor to the 11th Cir-
cuit Court of Appeals and
being anti-Hispanic in
blocking Miguel Estrada to
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the D.C. Circuit Court of

Appeals.
“They make that case with
everybody,” said Sen.

Dianne Feinstein, the Cali-
fornia Democrat who sits on
the Judiciary Committee. “1
think people see through it.”

When Bush re-nominated
Brown and Owen —as well
as other appellate court
nominees who were filibus-
tered by Democrats in the last
Congress —many Demo-
crats took it as a slap in the
face by a president who had
pledged, after winning re-
election, to work with the
minority.

That started a game of ju-
dicial brinksmanship.

Democrats vowed to con-
tinue blocking nominees they
consider ideologically ex-
treme. Republicans parried
with a threat to employ an

Howard

(Continued from Page 6)

under represented.”

American Bar Association Criminal Justice and John
Marshall Law School Competition, and the Atlanta
Association of Trial Lawyers of America, where the
team placed first in the region beating Georgetown,
American University, Catholic University, George Ma-
son University and the University of Maryland law
schools. Simmons attributes the success of the team to
Johnny L. Cochran Jr., who was a lawyer in residence
at the time of the team’s formation in 1997.

“There is a true sign that after the passing of Johnny
L. Cochran, Jr. on the same week of the national win of
Black law students, that it was revealed and assured
that there’s hope in the African-American Black law-
yer for years to come,” Simmons said.

“The torch has been passed from the old to the new
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arcane parliamentary proce-
dure to eliminate filibusters
of judicial nominees. Demo-
crats warned that if Republi-
cans strip their filibuster
power they would bring the
Senate to a virtual standstill
by stalling major legislation.

Under the most likely sce-
nario, Frist would first move
to invoke cloture, or shut off
debate, when the Democrats
next filibuster a judicial
nominee, such as Brown.

If Republicans, who hold
55 seats, fail to reach the 60-
vote threshold needed to end
debate, one of them would
call a point of order question-
ing the use of filibusters
against judicial nominees.

The parliamentarian
would likely side against Re-
publicans. That would
prompt the presiding officer
of the Senate, most likely
Vice President Dick Cheney,
to overrule the parliamentar-

ian and declare filibusters of

judicial nominees out of or-
der. Democrats would pre-
sumably object, and the
question would be set to a
vote.

Republicans would need a
simple majority of those

present and voting —or at
least 50 votes, assuming
Cheney would break a tie in
favor of the Republicans —
to change the Senate rules
and ban filibusters of judicial
nominees.

Last November, Frist said
he was prepared to use every
tool at his disposal to end
Democratic filibusters of ju-
dicial nominees and reiter-
ated the warning since. But
he has also said he is work-
ing with Senate Minority
Leader Harry Reid to avert a
judicial showdown. Frist is
expected to make a move in
the next few weeks.

As Frist is reportedly
mulling a 2008 presidential
bid, religious and social con-
servatives — a potentially
key support group—are
strongly pushing to eliminate
the filibuster.

“Filibusters of judicial
nominees should be declared
out of order,” Douglas
Johnson, legislative director
of the National Right to Life
Committee, said in a state-
ment.

A broad coalition of pro-
gressive groups, including
many women’s rights orga-

nizations, have launched a
counter-campaign with solid
backing from Senate Demo-
crats and even some conser-
vative groups. such as the
National Right to Work
Committee and Gun Owners
of America.

Republicans, on the other
hand, are divided over
whether to ban filibusters of
judicial nominees. Republi-
can Senators Olympia Snowe
of Maine, Lincoln Chafee of
Rhode Island and John
McCain of Arizona have ex-
pressed strong opposition to
the proposal. Several others
are undecided, making the
outcome unclear.

Allison Stevens writes for
the Women's e-News.
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Bid Number: 05-1464
PWP —CL-2005-266
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MEMBRANE INSTALLATION
ON SOUTH HALL ROOF

Documents pertinent to this
advertisement may be examined
and obtained between the hours
of 8:00 a.m. and 5:00 p.m.,
Monday through Friday, at:

Las Vegas Convention and
Visitors Authority
Purchasing Department
Room A203
3150 Paradise Road
Las Vegas, Nevada 89109

Pre-Bid Conference and
JOBWALK: WEDNESDAY, MAY
4, 2005, 9:00 A.M.. at the Las
Vegas Convention and Visitors Au-
thority, Administration Conference
Room, 3150 Paradise Road, Las
Vegas, Nevada 89109.

Bid Opening: MONDAY, MAY 16,
2005, 2:00 P.M. at the Las Vegas
Convention and Visitors Author-
ity, Administration Conference
Room, 3150 Paradise Road, Las
Vegas, Nevada 89109.

Sealed written bids must be
received by the Purchasing
Department on or until 2:00 PM,
May 16, 2005. Bids will be
accepted if date/time stamped
2:00 PM PST by the Purchasing
Department, date/time stamps of
2:01PM or later will be rejected,
at the Las Vegas Convention and
Visitors Authority Central
Purchasing Office, Second Floor,
Room 203A. Bids will be publicly
opened and read aloud, after the
established closing time and date.
Submittal by fax is not acceptable.

Note: This Invitation does not
constitute an order for the goods
or services specified. No bidder
may withdraw his bid for a period
of ninety (90) days after the actual
date of the bid opening.

Published: LasVagas Santinol-Volce 04/28/05
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* DATA RESOURCES ANALYST

WEB DEVELOPMENT

DEPUTY FIRE CHIEF We're building better careers.

—

Performs wide variety of difficult & resp applications dvipmnt, data
mgmt, research & data analysis duties in support of SNWA Resources
projs & sves; works w/internal & external customers to understand &
assist them addressing business, operational & pub sve needs; & ensures
effectiveness of overall system performance

COMPENSATION RANGE: $85,248 - $125,436

(Plus excellent benefits package, including 4 day work week)

Locared in southern Nevada, north of Las Vegas, the Ciry of North Las Vegas is
culturally-diverse and the second fastest growing city in the U.S. pop 168,000+
The MLV Fire Department operates six stations, 127 suppression and 20
administrative personnel which includes Fire Prevention and Training.

The only thing thar rivals our

growth 1s the

OppOrtunity it gives you to grow.

Req’s grad 4-yr coll/univ w/maj in computer science, mgmt 1S,

geographical information systems, environmental or natural science
o or cli’()f.ch; related fld; & 3 yrs prog resp exp designing & dvipng web-
enabled applications & databases, preferably involving geo-spatial &
natural science data; or equiv combo T&E.

Salary: $62,254 - $70,035 yr , DOE, + gen bnits pkg.
If you're searching for a career with real growth potential, take & look at the o

FORTUNE 50 company that’s doubling in size every five years. At Lowe’s, B g - s .‘ SEN")R INSPECTOR
you'll gain the experience it takes. to get ahead, as well as an industry- . Performs detailed inspections of multi-disciplined pub wrks, wtrwrks

Minimum requirements; Bachelor's degree in Fire Service Management, Public
Administration or closely related field from an accredired college/university or
technical school or an Associates degree in Fire Service Management and completion e
of the National Fire Academy Executive Fire Officer Program. Five or more years of 4
PTUSICSSI\"CJ) compkx al'lli lﬂpﬂnslbk' ::xpcnzm:l:‘ in a ,Enlo( !I'Io'l-nagmfl'll erl"(}n
for a fire department. (Equivalency: Ten or more years of progressively responsible
fire fighting and fire management experience including five or more years of

progressively responsible experience in a senior management position fora fire dept. Lendtiiiar Hiae 6F banvhits it Tchades flaxaids heati) I L & util const projs. Req's grad HS & 5 yrs exp in pub wrks const, incl

. » . 2 gt iz list ol its that includes flexible th insurance plans, = ol : X L i ‘
S i e locuion & o equed s e s | | oty Sk i s, e o o o o | 2ysasapr0 i s sy wemphastson i,
sporoptiate Nevda sty dvit's ook within, So come share in our success. If you're willing to succesd, we're i mechanical, electrical, electronics & hydraulics disciplines involyed
i ; mises chan willing to help! . in distribution system const. Also req’s valid NV driver's license,

o : - :

The ideal candidate should havc demonstrated experience in union/management i Following certs or their equiv, such as c?llege degree, college level
relations; A strong backsround in firc supp and firep & desined Human Resources Manager - courses completed, ICC certs, etc, are req'd: Troxler Cert; ACI Certas
i hrican reachircrs prolaisinnal, repoceing £0 Hie Scare Matager. < in | Field Testing Tech, Grade I; NICET Level Il - Underground (Water &

" Sewer); NICET Level Il - Hwy Const, or equiv; NICET Level |-

Applications will be available beginning 8am, 4/25/05 and will remain open until
- Industrial Instrumentation Engineering Technology, or equiv; &

lication/faxed marerials/postmarks not

5:00p.m., May 26, 2005, (Resume wlo app charge of implementing Lowe’s Trining Programs; coordinating

employment, compensation and benefits, performance management, and

R

accepted). Applicants are urged to submit a demailed resume with application. If 4 i . o S N Reoi tl ¢ 1 ACIA Uiv:
you possess the talents chat this challenging opportunity requires, we invite you to safety; and assuring proper and consistent application and administration of e ineglslﬁgqr Ica?nf:; ESDP:;‘::EE';V g‘i:'lvglglgé Lglﬁ*}; ‘:\I’falt:]rugi,s {l;ma
visit the City's website ar www.cityofnorhdasvegas.com for derailed information human resources policies, progrims, and practices. Three years of HR lf ] Ospec Crad g" :
regarding this position and to apply online, or you may apply ac: Gmlrralis_t experience is required. A degree in Human Resources or SHRM g{:‘_ perator, Grade 1l
certification is preferred. L Salary: $21.99 - $27.68 hr DOQ, + highly competitive bnfts pkg.
CITY OF NORTH LAS VEGAS i
Human Resources Dept. - T Tl =l T S

For consideration, please apply on-line at
www.lowes.com/careers. Stop by your
neighborhood location to find our what's

2290 McDaniel St, Ste. 1B

Obt licati kage for abo iti
North Las Vegas, NV. 89030 ain application package for above positions

at LVWWD HR Dept 1001 § Valley View Bl;

e

LA VIS WL Y
WATER DR TRICT

(702) 633-1500
NGRTJHUEA%FVEGAS Monday-Thursday; 8:00am-6:00pm e i e i g e or 'applll;a;n\i{ier‘lg:‘iil}!:lv\:llmd at
Hears Cosmonnrnily of Chuice (Building access until 5:00pm) www.lvvwd.com
4 Ly Sy Filing Deadlines: Immedialn?r. Open till filled. Faxes &
ARG ACEEO TS Lowe’s is an Equal Opportunity Employer commutred to Diversity and Inclusion. resumes not accepted in lieu of req'd app pkg.

We hire only those individuals authorized ro work in the ULS. AAEOEMFD




