
Report: U.N. troops sexually exploited Congo girls 
UNITED NATIONS (AP) 

— United Nations peace- 
keepers in Congo sexually 
exploited women and girls, 
some as young as 13, a U.N. 

watchdog office said Friday 
in a new confirmation that 
efforts to curb abuses by U.N. 

troops are not working. 
Peacekeepers regularly 

had sex with Congolese 
women and girls, usually in 

exchange for food or small 
sums of money, investiga- 
tors from the world body’s 
Office of Internal Oversight 
Services found. 

“We have had and con- 

tinue to have a serious prob- 
lem of sexual exploitation and 

abuse,” William Lacy Swing, 
the United Nations’ special 
representative to Congo, said 
at a news conference. 

“We are shocked by it, we 

are outraged, we are sick- 
ened by it. Peacekeepers who 
have been sworn to assist 

those in need, particularly 
those who have been victims 
of sexual violence, instead 
have caused grievous harm.” 

Charges of sex abuse and 
other crimes have been 
lodged against U.N. peace- 
keeping missions around the 
world for decades. Officials 
have found it difficult to crack 
down because the United 
Nations doesn’t want to of- 
fend the relatively small num- 

ber of countries that are will- 

ing to provide peacekeepers. 
In recent years, U.N. offi- 

cials have tried to address the 

problem by increasing train- 
ing for troops and putting 
more emphasis on codes of 
conduct that ban sex with fe- 
males younger than 18, but 

they admit the rules are not 

working. 
“Rules and regulations 

should be tightened,” said 
Jean-Marie Guehenno, U.N. 
undersecretary-general for 

peacekeeping operations. 
The abusive behavior in 

Congo continued even as the 

investigation was going on in 
Bunia between May and Sep- 
tember, the report said. It also 
said some military officers 
tried to block the investiga- 
tors’ work. 

The misconduct was “se- 
rious and ongoing” and in- 

vestigators found it “disturb- 

ing” that there was no pro- 
gram in place to deter mis- 
conduct or protect civilians 
from abuses, the report added. 

The U.N. mission in 

Congo will rise to 16,000 by 
the end of February. 

The investigators looked 
into 72 allegations against 
military and civilian U.N. 
personnel, which resulted in 
20 case reports, all but one 

involving peacekeepers. 
“In sik cases, the allega- 

tions against the peacekeeper 
were fully substantiated, and 
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addendum to make it appro- 
priate for professional play- 
ers. But it relied on the same 

four core values we needed 
to make our high school pro- 
gram successful. Everyone 
seems to respond when they 
have something tangible in 
their hands explaining in 
Black-and-White what’s ex- 

pected of them. That’s why, 
when I work with kids or 

young adults, I always like to 

have something in writing 
that I can always point back 
to.” 

KW: In the movie, you let 

your son leave a private 
school to attend Richmond 

right in the ’hood. Was that 

part real? 
CC: “Yes, sir. 98% of ev- 

erything you see in that movie 
is true. We only changed 
some names, because we 

didn t want to embarrass them 
or their families. Otherwise, 
it happened just as you see it. 
I worked with the writers, 
with the producers, and with 
director throughout the whole 
film. I was there every day 
for four months.’’ 

KW: Wasn’t it risky aca- 

demically to move your son? 
CC: “...23 years before 

that, I attended that school. 
And I’d always given money 
to Richmond, but it needed 
more than money. And when 

my son wanted to attend and 
to play for me, I agreed after 
he signed a contract promis- 
ing to maintain a 3.7 GPA 
and to get a high enough SAT 
score to go to any college he 

wanted in the world. He ended 

up serving as a positive role 

model for the other kids. And 
we eventually even had a kid 

get a perfect 4.0. He’s now at 

Cal-Berkeley. And Courtney 
Anderson who played for that 

team is now the starting tight 
end on the Oakland Raiders.” 

KW: How have the rest of 

your players fared over the 

years? 
CC: “Every senior I’ve 

ever had in my basketball 

program has gone on to col- 

lege. And this is in a commu- 

nity where 50% of the chil- 
dren who enter our high 
school never graduate and 
where boys are far more likely 
to go to jail than on to higher 
education.” 

KW: Are you still in touch 
with any of the kids portrayed 
in the film? 

CC: “Every day. My stu- 

dent-athletes call me every 

day. And they’re all in the 
movie as extras, along with 

my seven sisters, my mom, 

my junior high coach, my 

high school coach and my 
college coach.” 

KW: Do you see yourself 

as being similar to Joe Clark, 
the principal who patrolled 
his inner-city school’s hall- 

ways with a baseball bat? 
CC: “No, sir. I think he 

had his own style and set of 

challenges, and I had mine, 
though we both employed 
tough love.” 

KW: What message do 
you want people to come 

away with from this film? 
CC: “I want people to see 

that the four core principles: 
accountability, integrity, 
leadership and teamwork will 
never, ever go out of style. 
Period.” 
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underage girls were involved 
in all of them,” the report 
said. It said none of the peace- 
keepers admitted to the alle- 

gations. 
In some cases, evidence 

was convincing, but could not 

be fully substantiated, and in 
others allegations could not 

be corroborated, the report 
said. The victims had prob- 
lems identifying the solidiers. 

The watchdog office rec- 

ommended that the home 
countries of the peacekeep- 
ers involved should take ap- 
propriate action. 

Peacekeepers fall under 
the jurisdiction of military 
authorities in their own coun- 

tries, which is another factor 
limiting U.N. control of 
abuses. 

Guehenno said the judi- 

cial handling of accused 
peacekeepers is “one of the 
areas where we need to do 
better.” He suggested court 

martials should take place in 
countries where crimes are 

committed. 
“When we betray the trust 

they place in us, it is uncon- 

scionable,” he said. “It is a 

big stain on us. We have to go 
at it in great determination.” 

EMPLOYMENT 

LAS VEGAS VALLEY WATER DISTRICT 
CONNECTING Community Quality Commitment 

_Multiple Employment Opportunities!_ 
Las Vegas Valley Water District has supplied its beloved desert community with quality water and extraordinary 
service for over 50 years. At the LWWD, we strive for excellence, look for enthusiasm and integrity and reward hard 
work with internal promotions and benefits that make working here more than just a job. The LWWD is a team of 
talented, energetic people dedicated to serving a community as diverse as we are. We invite progressive, resourceful, 
individuals to join our team in the following multiple positions: 

• PROJECT MANAGEMENT COORDINATOR 
Administers & maintains automated master sched of all SNWA capital imprvmnt projs & meets w/mgrs in various 

depts to resolve proj sched conflicts & issues. 

Req’s grad 4-yr coll w/maj in business or pub admin, quantitative analysis or closely related fid; & 4 yrs inc resp 
exp conducting statistical or research studies; or equiv comb T&E; exp in govt or pub util environment providing 
familiarity w/capital imprvmnt planning & const pref. Salary $68,633 $77,212 yr, DOQ, + generous bnfts pkg. 

• INFORMATION SYSTEMS SUPERVISOR 
Business Systems Work Management Team 

Plans, supervises & evaluates work of an IS unit engaged in providing applications & technology support to 
other depts for achievement of their business, operational, public svc & productivity objectives. Incumbents are 

resp for ensuring effective planning & completion of mult IS technology projs of varying size & scope to meet 

departmental cust reqmts. 
Req's grad coll/univ w/maj in computer sci, mgmt information systems or a closely related fid; & 5 yrs prog resp 
exp in design & install of IS & hardware, at least one of which was at a proj mgr level; or an equiv combo T&E. 

Salary: $75,669 $85,127 yr, DOQ, + generous bnfts pkg. 
• SENIOR DATA RESOURCES ANALYST 

Performs wide variety of advanced prof applications dvlpmt, data mgmt, research & data analysis duties in 

support of SNWA Resources proj & svcs; works w/intemal & external customers to understand & facilitate 
resolution of issues related to business, operational & pub svc needs; ensures effectiveness of overall system 
performance; & performs proj Idrshp responsibilities for assigned projs. 
Req’s grad 4-yr coll/univ w/maj in computer science, mgmt IS, geographical information systems, environmental 
or natural science or closely related fid; & 5 yrs prog resp exp designing & dvlpng web-enabled applications & 

databases, preferably involving geo-spatial & natural science data; or equiv combo T&E. Salary: $68,633 
$77,212 yr, DOE, + generous bnfts pkg. 

• DATA RESOURCES ANALYST 
Performs wide variety of difficult & resp applications dvlpmnt, data mgmt, research & data analysis duties in 

support of SNWA Resources projs & svcs; works w/intemal & external customers to understand & assist them 

addressing business, operational & pub svc needs; & ensures effectiveness of overall system performance. 
Req’s grad 4-yr coll/univ w/maj in computer science, mgmt IS, geographical information systems, environmental 
or natural science or closely related fid; & 3 yrs prog resp exp designing & dvlpng web-enabled applications & 

databases, preferably involving geo-spatial & natural science data; or equiv combo T&E. Salary: $62,254 
$70,035 yr, DOE, + generous bnfts pkg. 

ASSOCIATE DATA RESOURCES ANALYST 
Performs or assists in performing wide variety of resp applications dvlpmt, data mgmt, research & data analysis 
in support of SNWA Resources projs & svcs. 

Req’s grad 4-yr coll/univ w/maj in computer science, mgmt IS, geographical information systems, environmental 
or natural science or closely related fid; & one yr resp exp designing & dvlpng web-enabled applications & 

databases, preferably involving geo-spatial & natural science data; or equiv combo T&E. Salary: $56,466 
$63,524 yr, DOE, + generous bnfts pkg. 

• ENGINEERING TECHNICIAN 
ENGINEERING SERVICES 

Performs tech & paraprofessional engineering-related work w/in an engmg sect. Req’s equiv to HS grad, 
supplemented by college-level course work in civ engrng, drafting, engmg math or related fields; & 5 yrs 
paraprofessional engrng or field surveying exp; or equiv combo T&E. Salary $23.11 $29.09 hr, DOQ, + generous 
bnfts pkg. 

•SENIOR INSPECTOR 
Performs detailed inspections of multi-disciplined pub wrks, wtrwrks & util const projs. Req’s grad HS & 5 yrs 
exp in pub wrks const, incl 2 yrs as a proj insp in wtrwrks industry w/emphasis on civil, structural, mechanical, 
electrical, electronics & hydraulics disciplines involved in distribution system const. Also req’s valid NV driver's 
license. Following certs or their equiv, such as college degree, college level courses completed, ICC certs, etc., 
are req’d: Troxler Cert; ACI Cert as Field Testing Tech, Grade I; NICET Level II Underground (Water & 

Sewer); NICET Level II-Hwy Const, or equiv; NICET Level I-Industrial Instrumentation Engineering Technology, 
or equiv; & Registered Const Inspector Div I, Engineer (ACIA), or equiv; LWWD Inspector Training Course Cert; 
& NV State Health Water Distribution Operator, Grade II. Salary: $21.99 $27.68 hr DOQ, + generous bnfts pkg. 

• DISTRIBUTION SYSTEM SERVICEPERSON I 
Performs wide variety semi-skilled & skilled tasks in install, repair & maint of District’s distribution mains, svc 

lines & related appurtenances to supply residential, commercial & industrial water. 

Req’s 1 yr exp in utility or pub wks-related maint & const work; valid NV commercial driver's lie, Class B & 

appropriate endorsements, or ability to obtain w/in 6 mths of hire; State of NV Water Distribution Operator Cert, 
Grade I w/in 6 mths of hire. Ideal candidate will have exp operating a backhoe. Salary: $16.40 $20.65 hr + 

generous bnfts pkg. 
• GROUNDSKEEPER I 

Semi-skilled & skilled work in care & maint of District-owned landscaped areas; installs, repairs & maintains 

irrigation systems for landscaped areas. Salary $13.80 hr, + generous bnfts pkg. 
LAS VEGAS VALLEY 
WATER DISTRICT Obtain application package for above positions: 

LWWD HR Dept 1001 S Valley View Bl; Las Vegas, NV 
or apply online/download www.lwwd.com 

Filing Deadline for all positions: Immediately. Open until filled. 
Faxes & resumes not accepted in lieu of req’d app pkg. 
www.lvvwd.com 


