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DETROIT (AP) - Presi-
dent Bush acknowledged on
Friday that “the Republican
Party has got a lot of work to
do” to gain the support of
Black voters and suggested
that the Democratic Party is
taking them for granted.

“I know plenty of politi-
cians assume they have your
vote,” the president told the
National Urban League. “But
do they earn it and do they
deserve it?”

Bush’s remarks came as a
new poll showed overwhelm-
ing support for John Kerry
among Black voters. The poll
also showed Blacks have yet
to entirely warm up to the
presumptive Democratic
nominee.

The president’s speech
followed his refusal to ad-
dress the NAACP, whose
chairman, Julian Bond, has
condemned the adminis-

tration’s policies on educa-
tion, the economy and the
war in Iraq and has urged
high Black voter turnout to
defeat Bush.

Bush pointed to the fact
that Blacks such as national
security adviser Condoleezza
Rice and Secretary of State
Colin Powell are key mem-
bers of his administration. To
periodic smatterings of ap-
plause from the Black audi-
ence, he asserted that his pre-
scription of tax relief, educa-
tion reform and compassion-
ate conservatism is doing far
more than the traditional pro-
grams of Democrats to ad-
dress the nation's ills that hit
particularly hard at Blacks.

“Has class warfare or
higher taxes ever created de-
cent jobs in the inner city?”
Bush asked. “Are you satis-
fied with the same answers
on crime, excuses for drugs
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Bush: GOP must work to appeal to Blacks

President Bush addressed the National Urban ague on

Friday at their annual national convention. This year the

event was held in Detroil.
and blindness to the problem
of the family?”

Also Friday, the Pentagon
released newly discovered
payroll records from Bush's
1972 service in the Alabama
National Guard. But the
records shed no new light on
whether the future president
drilled with the Alabama unit
during July, August and Sep-
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BALTIMORE
(NNPA) - The Rev. Dr.
Frank Madison Reid 111
shocked the African Meth-
odist Episcopal Church last
week with the uncovering
of his controversial book
titled, “Up from Slavery:
A Wake Up Call for the
African Methodist Episco-
pal Church.”

Reid, pastor of the
Bethel AME Church in
Baltimore and a syndicated
TV evangelist, launched
the book during the Qua-
drennial AME General
Conference in Indianapo-
lis, Indiana.

Reid, who for years has
been critical of the
church’s process, which he
calls a bureaucracy, be-
came more vocal leading
up to the conference in In-
diana.

In *Up From Slavery,”
Reid criticized the church,
calling for its focus on
growth and development
of faith rather than finan-
cial gain and bureaucracy.

Reid used story-telling
methods and examples of
unethical practices by in-
dividuals of the church dur-
ing his younger years.

“I discovered a reli-
gious bureaucracy that was
selfish, bloated, self-serv-
ing and had little concern
for the development of the
local church, pastor and
laypersons,” stated Reid.

Prominent Baltimore pastor
challenges AME compatriots

1 discovered a rell-

glous bureaucracy
that was selfish,

bloatea, self-serving
and had little concern
forthe development of
the local church, pas-
for and laypersons.”

— Rev. Dr. Frank
Madison Reid Il

Conference members say
the book took the church by
surprise, but reactions to its
contents were swift,

“The book went a little
too far, but there are some
undeniable truths,” said one
conference attendee, who
preferred to be unnamed.

But AME officials say this
book exudes criticism on a
whole new level.

“It seemed as if Reid was
slamming the AME church,
but the slamming was valid,
and it raised the conscious-
ness of the people.” said Jo-
seph Taylor, a conference
observer from the sixth dis-
trict.

But one church leader
called this unanticipated book
a “masterpiece that swivels
the consciousness of the
church and its organization™
which Reid describes as a
“demonic spirit that has run
using bureaucracy.”

Though reactions to the
book are mixed, many agree
the book is one of the most
critical challenges to the

AME church in the his-
tory of the denomination.

Released just days af-
ter the withdrawal of his
candidacy for bishop, the
book has sparked specula-
tion among church leaders
and conference observers
about Reid’s reason fornot
running.

Reid was almost guar-
anteed one of the seven
available seats and if
elected, he would have
become a third -genera-
tion bishop.

Reid explained his rea-
sons for withdrawing in
the book saying, he did not
want to “bow down to a
system that lost its dy-
namic mission.”

He went on to say that
the church had lost touch
with the original mission
of Richard Allen, who
founded the AME denomi-
nation in 1787.

Contrary to some
claims, the book is not a
precursor to his leaving the

(See AME, Page 5)

tember of 1972.

During his speech, Bush
invited Blacks to “take a look
at my agenda” of boosting
small businesses, demanding
high standards in the nation’s
public schools and defend-
ing “the institutions of mar-
riage and family.”

He proposed an initiative
that seeks to expand business

.ownership among minorities
by creating one-stop centers
for business training, coun-
seling, financing and con-
tracting.

“Is it a good thing for the
African-American commu-
nity to be represented mainly
by one political party?” the
president asked. “How is it
possible to gain political le-
verage if the party is never
forced to compete?”

Bush drew on a line from
aformer Illinois state legisla-
tor who once said, “Blacks
are gagging on the donkey
but not yet ready to swallow
the elephant,” references to
the symbols of the Demo-
cratic and Republican parties
respectively.

Repeating a line that is
part of his stump speech to
Republican crowds, Bush
declared, “I'm here to ask for
your vote.” The line drew

weak applause from the Ur-
ban League audience.

“Iknow, I know, I know,"”
Bush added. “The Republi-
can Party has got a lot of
work todo. Iunderstand that,”
prompting laughter and
louder applause and appar-
ently provoking a vigorous
nod of the head from the Rev.
Jesse Jackson who was sit-
ting in the crowd.

“You didn’t need to nod
your head that hard, Jesse,”
Bush said, triggering more
laughter.

After the speech, Jackson
said that Bush “has done some
gestures, but he talked to us,
not with us.”

He cited cuts in after-
school programs and reduced
support for police depart-
ments resulting in substan-
tial layoffs.

Jackson said he told the

(See Bush, Page 5)

All-White Florida jury supports
bias complaint by Black cops

By K. Chandler
Special to Sentinel-Voice

WEST PALM BEACH,
Fla. (NNPA) - After deliber-
ating fornearly 17 hours over
the course of two days, anall-
White jury recently deter-
mined that the City of West
Palm Beach Police Depart-
ment had indeed discrimi-
nated against three Black
police officers during former
chief Ric Bradshaw’s tenure.

Presided over by Circuit
Court Judge Diana Lewis, the
civil trial was the culmina-
tion of a four-year-old law-
suit brought by five Black
plaintiffs, including Calvin
Bryant, Phillip Williams, Ri-
chard Pleasant, Robert
Garrett and Anthony Ellis,
who had a combined total of
92 years in law enforcement.

Bryant was awarded the
largest amount, $65,000 —
$55,000 for back-wages and
$10,000 for pain and suffer-
ing. Pleasant was granted
$20,000 foremotional duress,
and Williams was awarded
$2,000 in back-wages and
$5,000 for mental anguish.
The discrimination claims of
Garrett and Ellis were found
to be unsubstantiated.

The lawsuit, which fol-
lowed a 1999 EEOC com-
plaint, alleged the officers
were denied promotions and
premium overtime assign-
ments, as well as subjected to
unwarranted internal affairs
investigations (1A) and dis-
ciplinary actions that were
tantamount to retaliation for
having filed the lawsuit.

During closing arguments,
Stacy Strolla, attorney for the
plaintiffs, stated that from the

day the officers started they
were welcomed by being
called the “affirmative action
group,” and “dumb Black
men.” And it’s still going on
today, she noted, referring to
an incident that occurred dur-
ing a morning briefing in
which Sgt. Don Wesson
picked up a magic marker
from the chalk board, and
when it wouldn’t write, said
sarcastically, “Just like a
Black — don’t work when
you want it to.”

With respect to disciplin-
ary actions and overtime as-
signments, Strolla said her
clients weren’t even “play-
ing in the same ballgame”
with the rest of their col-
leagues on the department.

By way of example she
pointed to Bryant. The 59-
year-old lieutenant was fired
six months before he was due
to retire for refusing to an-
swer a question during an IA
investigation regarding the
distribution of confiscated

cigarettes to employees,
which was deemed to be a
violation of the department’s
standard operating proce-
dures (SOP).

“Every witness spoke of
past practices within the de-
partment sanctioning the dis-
tribution of cigarettes,” said
Strolla, neting that it only
became a problem after
Bryant filed EEOC charges
in May of 1999. “Chief
Bradshaw thoughtif he could

take Bryant out the rest would
fall into line — It didn"t hap-
pen.”

According to Strolla, Of-
ficer Phillip Williams also be-
came the subject of an TA
investigation after he left his
car unattended at an apart-
ment complex with the front
door ajar following the end
of his shift at the Palm Beach
Mall where he was working a
security detail. “To ‘teach’

him a lesson, his Lieutenant
gets into the car, drives off
and later calls it negligence.”
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