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require the council to decide 
after 30 days whether these 
sanctions should be extended. 

U.S. Secretary of State 
Colin Powell will meet 

Annan on Thursday to dis- 
cuss what Danforth called the 
“monster” that the Sudanese 
government created. 

Both have made trips to 

Sudan to assess the plight of 

the people in Darfur. 
Annan said the Security 

Council must decide on what 
to do. 

“The international com- 

munity must insist and hold 
the government accountable, 
and hold it responsible for 
the commitments that it made, 
and insist they must perform,” 
Annan said. 

“If they fail to do that, I 

think the international com- 

munity cannot sit back. 
“They have to take mea- 

sures. What measures should 
they take? Should it be sanc- 

tions? Should it be sending in 
a force, and is that force avail- 
able, and how quickly? These 
are issues that the council will 
have to take.” 

The fighting began when 
two groups drawn from 

Darfur’s African tribes took 
up arms over what they re- 

gard as unjust treatment by 
the government in their 

struggle over land and re- 

sources with Arab country- 
men. 

The Janjaweed began at- 

tacking Black Africans, and 
some human rights groups 
have accused them of ethnic 
cleansing and genocide. 

Health 
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kill thousands of people,” 
Annan said in an interview 
with the BBC. “Here we have 
an epidemic that is killing 
millions. What is the re- 

sponse?” 
The Bush administration 

says it has donated about 
twice the combined contri- 
butions of all other nations, 
enough to treat 2 million HIV 
infected people, caring for 10 
million HIV/AIDS victims 
and preventing another 7 mil- 
lion infections. 

Despite its giving, the 
United States was frequently 
and harshly criticized at the 
international AIDS confer- 
ence. 

U.S. Global AIDS Coor- 
dinator Randall L. Tobias’ 

speech was cut short by boo- 
ing protesters. When he spoke 
later, Tobias said, “...$15 
billion over five years is the 

largest financial commitment 
ever, by any nation, for any 
major international health 
initiative dedicated to a single 
disease.” 

Critics say the U.S. can 

afford to do even more and 
that part of the $15 billion is 
money that would have gone 
to the selected countries in 
other forms, such as direct 
grants. They have also ac- 

cused the U.S. of sending the 

wrong signal to the interna- 
tional community by drasti- 
cally cutting back on the num- 

ber of scientists and 

policymakers allowed to at- 

tend this biennial interna- 

tional conference. 
In 2002, the U.S. took 236 

federal scientists to the con- 

ference in Barcelona, Spain, 
where Health and Human 
Services Secretary Tommy 
Thompson was shouted 
down. This year, the admin- 
istration, citing financial limi- 

tations, brought a delegation 
of only 50. 

Judy D. Auerbach, vice 
president of public policy for 
the American Foundation for 
AIDS Research, says, “Lim- 
iting attendance (in Bangkok) 
for what seem to be political 
and ideological reasons, 
draws into question how se- 

riously the USA does take 
the fight against the disease.” 
There is also a question of 
how seriously Black leaders 

take this fight. African- 
Americans are less likely to 

be tested than Whites. For 

people diagnosed with AIDS 
since 1994, according to the 

CDC, 55 percent of African- 
Americans survived after 
nine years, compared to 61 

percent of Latinos, 64 per- 
cent of Whites and 69 per- 
cent of Asian/Pacific Island- 
ers. Some activists are push- 
ing for greater HIV/AIDS 
awareness among African- 
Americans. 

Phill Wilson, current ex- 

ecutive director of the Los 

Angels-based Black AIDS 
Institute, says, “Black lead- 
ers across the board actually 
need to say, ‘This thing is 
killing us. It has to become a 

priority for us.” 

Kerry 
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yond reproach from Black 
leaders. 

They want more minori- 
ties on Kerry’s staff and sev- 

eral members of the Congres- 
sional Black Caucus de- 

manded changes in new TV 

ads geared toward Black vot- 

ers. 

Black leaders, including 
some who advise Kerry’s 
campaign, privately worry 
about perceptions that the 
four-term Massachusetts 
senator has shallow ties to 

their community compared 
to the last two Democratic 
nominees, A1 Gore and Bill 

Clinton, who were both 
Southerners. 

While Kerry will likely 
match Gore’s 9-to-l advan- 

tage with Blacks on Nov. 2, 
they said, Republican tactics 

and Kerry failings could sup- 

press turnout. 

There was no sign of un- 

ease at the NAACP as the 

crowd shouted words of en- 

couragement including “We 

love you!” — and Kerry de- 

nounced Bush’s absence. 

“When you’re president, you 
need to talk to all of the 

people, and that’s exactly 
what I intend to do,” he said. 

In a slap at Bush, the sena- 

tor said, “I will be a president 
who is truly a uniter, not one 

who seeks to divide one na- 

tion by race or riches or by 
another label.” 

In Washington, Bush’s 
education secretary, Rod 

Paige, criticized the NAACP. 
“You do not own, and you 
are not the arbiters of, Afri- 
can-American authenticity,” 
said Paige, who is Black. 

Bush’s campaign began 
airing ads on Black radio sta- 

tions in urban centers, calling 

Kerry’s Senate record ex- 

treme and spotty. 
After leaving Pennsylva- 

nia, a state narrowly won by 
Democrat A1 Gore in 2000, 
Kerry campaigned in West 

Virginia, a traditionally 
Democratic state that backed 

Bush in 2000. 
“I think it’s time that we 

have a president who doesn’t 

just talk about family values, 
but values families,” Kerry 
said in Charleston, W.Va. 

His advisers believe Gore 
lost the state because he did 
not appeal to social conser- 

vative Democrats who put a 

high premium on values such 
as faith, family and gun rights. 

EMPLOYMENT 
HELP WANTED 

MULTIPLE OPPORTUNITIES! The Las Vegas I— 

Valley Water District • CIVIL ENGINEER / CIVIL ENGINEER P.E. 
MAINTENANCE ENGINEERING 

Planning, design & const of wtrwrks maint & small capital maint engrng projs. Prepares contract plans & 

specifications for operational needs utilizing AutoCAD and Microsoft Office Suite software. 

Req’s grad 4-yr coll in civ engrng & 3 yrs resp prof civ engrng exp, preferably in a water utility or power/ 
petro-chemical industry. Desire strong computer skills w/proficiency in civ engrng design software for 
foundation & reservoir structure analysis. Also desire candidates w/strong writing and negotiation skills. 
Registration as Prof Engr highly desirable. 

Salary: Civ Engr, $68,633 $85,791 yr, DOQ; Civ Engr, P.E., $72,062 $90,078 yr, DOQ, + gen bnfts 
pkg. Filing Deadline: Immediately. Open til filled. 

• PRODUCTION OPERATOR II 

Monitors, regulates & performs operational maint in potable wtr prod, & transmission treatment, storage 
& distribution equip. Req’s grad HS or GED equiv supplemented by completion of 6 coll semester units 
in wtr prod, treatment, storage & distribution, or other specialized training toward the Grade II Water 
Distribution Operator Cert; & either 4 yrs exp in wtr prod, treatment, storage & distribution at least 2 of 
which were as a Distribution Operator or 6 yrs journey-level operator exp in wtr prod, treatment, storage 
& distribution at a 20 mgd or larger potable wtr system, or a 4 yr coll degree w/major in sanitary, public 
health, chemical engrng, civ engrng, chemistry or equiv fid that includes courses in wtr distribution & wtr 

works practices acceptable to St Dept of Health; or equiv combo T&E. Position located at So NV Wtr 
System, 243 Lakeshore Rd, Boulder City, NV, approx 30 miles from LV. 

Salary: $23.11 $29.09 hr, + gen bnfts pkg. Filing Deadline: Immediately. Open til filled. 

The application package for any of the above positions may be obtained from: 
Las Vegas Valley Water District, Human Resources Dept. 

1001 S. Valley View Blvd., Las Vegas, 
apply online or download at www.lwwd.com. 

Faxes and resumes will not be accepted in lieu of the required application package. 
1£AD€ftS IN SERVICE- 

AA/EOE/MFD WWW.IVVWd.COVt! 

Fisk- 
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during the first Clinton administration, she was praised 
for her fiscal management, revamping contracting sys- 
tems and cut a budget that saved billions of dollars. She 
also promoted international trade agreements that brought 
billions of dollars to American corporations. 

Fisk may be an equal challenge, she jokes. 
“When first contacted I said, ‘Have you lost your 

mind?”’ she recalls. “It’s a huge challenge; it’s a job that 
needs doing.. .Somebody needed to do it. And I thought, 
‘Hey, I want to do that job.’” 

Majestic House 
of Worship 

is currently 
seeking for a 

Minister of Music 
For more 

information contact 

Carolyn Reese 
438-8542 

CITY OF 
NORTH LAS VEGAS 

CHIEF OF 
DETENTION/ 

CORRECTIONS 
SALARY RANGE: 

$89,733-$132,036 
FOUR DAY WORK WEEK / 

EXCELLENT BENEFITS 
PACKAGE 

The City of North Las Vegas, pop 
147,000+, seeks experienced, 
highly motivated professional for 
this appointed position. The City 
employs approx. 1250+ full time 
employees in 14 departments and 
has an annual budget of $270.3 
MM. The Chief of Detention/ 
Corrections has overall 
responsibility for a staff of 
approximately 220 which includes 
approximately 120 full time 
commissioned officers. 

Requirements include: Bachelor's 
degree from an accredited college/ 
university with major course work 
in business or public administration, 
criminal justice or related field. Five 
years experience and 
demonstrated ability to perform and 
complete quality work assignments 
in prescribed time through 
responsible practical work 
experiences in the administration 
and management of a major 
correctional facility of comparable 
size, services and overall 
complexity including the 
responsibility for leading and 
directing the work of others 
involving employment decisions 
and performance reviews. Possess 
NV POST Category III certification 
or acceptable equivalency from 
another state at time of hire with 
the ability to obtain NV POST 
Certification within one year of hire 
or must participate in the first 
available POST certification 
academy. 

Applications will be distributed 
beginning 8am, 07/20/04 and will 
remain open until position is filled. 
(Resume w/o application, faxed 
materials not accepted). If this 
challenging public safety 
opportunity interests you and you 
possess the talents we are looking 
for, we invite you to visit our website 
for detailed information regarding 
this position, to apply on-line and to 
learn more about us, “Your 
Community of Choice.” 
www.cityofnorthlasvegas.com. 

City of 
North Las Vegas 

Human Resources Dept 
2290 McDaniel St, Ste 1B 

North Las Vegas, NV 89030 
(702) 633-1500 

Mon-Thurs: 8AM-6PM 
(Building Access until 5pm) 

EEO/AA EMPLOYER 
We hire only those individuals 
authorized to work in the U.S. 
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LEGAL 
[notices] 

Disadvantaged 
Business Enterprise 

Goal for Fiscal 
Year 2005 

The Nevada Department of 
Transportation's proposed Disad- 
vantaged Business Enterprise goal 
for Federal Fiscal Year 2005 is six 
percent (6%). The proposed goal 
and the rationale are available for 
inspection at the Nevada Depart- 
ment of Transportation Contract 
Compliance Division office until 
August 1, 2004. The Nevada De- 
partment of Transportation will ac- 

cept public comment until August 
1, 2004, at the following address: 

Nevada Department of 
Transportation 

Contract Compliance Division 
1263 S. Stewart St. 

Carson City, NV 89712 
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REGIONAL TRANSPORTATION 
COMMISSION 

INVITATION FOR BID 
NO. 002-05 

COMMUTER INFORMATION 
TRANSIT TUBES 

The Regional Transportation 
Commission of Southern Nevada 
(RTC) requests sealed bids for the 
supply and delivery of one hundred 
twenty-four (124) Commuter 
Information Transit Tubes, with an 

option for up to two hundred (200) 
additional transit tubes from 
qualified vendors in accordance 
with the specifications of this IFB. 

Bid packages will be available on 

July 13, 2004, between the hours 
of 8:00 a.m. and 5:00 p.m. Monday 
thru Friday at the RTC's 
administrative office, located at 600 
South Grand Central Parkway, Las 
Vegas, Nevada 89106, 2nd floor. 
Bids can also be requested via fax, 
702-676-1518, or e-mail at 
rosede @ rtcsouthernnevada.com. 
It is anticipated that all requests for 
modification, interpretation and 
clarification of this Invitation for Bid 
be received by the RTC Purchasing 
Analyst, in writing, no later than 
July 26, 2004. A written response 
to such requests will be furnished 
in the form of an addenda to all 
potential Bidders at least seven (7) 
calendar days before the scheduled 
deadline for submission of bids. 

Bids will be received on, or before, 
August 16, 2004. Bids must be 
time stamped no later than 3:00 
p.m., PDT,on the bid opening date. 
Bids time stamped at 3:01 p.m. or 

after on the bid opening date will be 
returned to the bidder. Bids must 
be sent to: Regional Transportation 
Commission, Attention: Debra 
Coleman, Purchasing Analyst, 600 
S. Grand Central Parkway, Las 
Vegas, NV 89106. 

Disadvantaged Business 
Enterprises (DBE) are encouraged 
to participate. 
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Fax Classifieds 
to 380-8102; 

e-mail: Ivsentinelvoice 
@earthlink.net 

or Call 380-8100 


