
Congo suspended from world diamond trade 
KINSHASA, Congo (AP) 

A U.N.-backed body barred 
the Republic of Congo from 
the legitimate world diamond 
trade, accusing it of blatantly 
sending millions of dollars in 
smuggled gems onto the glo- 
bal market. 

Suspending the west Afri- 
can country was “necessary 
to safeguard the credibility 
and integrity” of international 
efforts to block black-market 
conflict diamonds from the 
$60 billion annual diamond 
business, said the group. 

The suspension was im- 

posed after a May 31-June 4 
mission to Republic of Congo 
that concluded the country 
had smuggled in from sur- 

rounding nations virtually all 
of the reported 5.2 million 
carats Republic of Congo had 
been putting into the market 
each year through Europe and 
the Middle East. 

Republic of Congo’s offi- 
cials trafficked the gems 
through the lesser diamond 
centers of Switzerland and 
the United Arab Emirates to 

evade more rigorous controls 
at the world’s diamond hub, 
Antwerp, Belgium, investi- 
gators said, in confidential 

findings first reported Friday 
by The Associated Press. 

The Canada-based 
Kimberley Process Certifica- 
tion Scheme announced the 
ban in a statement released 
on its web site late Friday in 
Ottawa. 

“The findings of the re- 

view mission are clear. The 

Republic of Congo cannot 

account for the origin of large 
quantities of rough diamonds 
that it is officially exporting,” 
Tim Martin, the Kimberley 
Process chairman, said in the 
statement. 

Kimberley Process deal- 
ers “must have complete con- 

fidence that conflict dia- 
monds are not entering the 

legitimate trade,” Martin said. 
The Kimberley Process 

was established with diamond 

industry backing in late 2002. 
The effort came in response 
to growing world concern 

about “blood diamonds” that 

fueled and funded 1990s in- 

surgencies that killed millions 
of people in Angola, Congo, 
Sierra Leone and Liberia. 

The process is meant to 

track diamonds from mines 
to jewelry display cases, cer- 

tifying their origins so as to 

keep conflict diamonds out 

of the system. 
Forty-five countries have 

signed on to the process, rep- 
resenting 98 percent of the 
world diamond trade, 
Kimberley officials say. 

Suspension closes legiti- 
mate diamond-trading chan- 
nels to the Republic of Congo, 
barring the gems from 

Kimberley Process signato- 
ries including Belgium, the 
world’s diamond-trading 
center, and the United States, 
which buys two-thirds of the 
world’s diamonds. 

Republic of Congo, which 
has little or no actual dia- 
mond production of its own, 

long has stood accused of 

dealing in smuggled dia- 
monds from two diamond- 

rich, unstable neighbors the 

similarly named Congo, and 
the Central African Repub- 
lic. 

Investigators, in their re- 

port, found Republic of 

Congo was exporting dia- 
monds at a rate “approxi- 
mately 100 times greater than 
its estimated production.” 

Republic of Congo au- 

thorities subsequently were 

unable to account to 

Kimberley Process officials 
for the “massive discrepancy” 
of their large-scale exports 
“in the absence of any re- 

ported production or im- 

ports,” Martin said in his 
statement. 

Republic of Congo offi- 
cials — apparently seeking 
to evade taxes and hide rev- 

enues — also were formally 
declaring the gem-quality 
stones in Switzerland at far 
less than their market price, 
investigators concluded: just 
98 U.S. cents a carat on aver- 

age, compared to the average 
market price of US$75.90 a 

carat for uncut, unset stones. 

Republic of Congo denied 

all the allegations. It de- 
nounced the suspension, call- 
ing it “arbitrary.” 

Expulsion of Republic of 
Congo throws into question 
“the credibility of the 

Kimberley Process,” mining 
ministry official Louis-Marie 
Djama told the AP on Satur- 
day. “I can’t see what con- 

flict diamonds could come 

into our country.” 
Djama accused other 

Kimberley Process nations, 
particularly neighboring 
Congo, of conspiring to have 
it banned. 

Diamond-rich Congo and 

diamond-poor Republic of 
Congo face each other across 

the Congo River. 
Congo was wracked by a 

1998-2002 war perpetuated 
in part by combatants’ desire 
to keep plundering Congo of 
its diamonds and other re- 

sources. Congo by last year 
managed to climb back up to 

the No. 5 position among 
world diamond producers. 

Congo welcomed news of 
the ban on its neighbors. 

“It is a small but impor- 
tant step to stabilizing the 

region,” said Victor Kasongo, 
head of Congo’s diamond 
regulatory body. 

The suspension was the 
third worldwide from the 
Kimberley process, and the 
second active one. 

Lebanon was suspended 
in March this year, because 
its president did not pass into 
law legislation making the 
Kimberley Process a legal 
entity in his country. It re- 

mains suspended. An inter- 
national diamond embargo 
still stands on Liberia. 

The West African nation 
was a major trafficker in 

smuggled arms and diamonds 
under former President 
Charles T ay lor, who fled into 
exile last August. 

A report commissioned by 
the U.S. Congress, and re- 

leased earlier this week, urges 
broadening the Kimberley 
Process to block alleged Af- 
rican diamond trade benefit- 
ing terror groups, including 
al-Qaida. 

Brutality 
(Continued from Page 4) 

Deputy Chief Paysinger, 
the commanding officer of 
the South Bureau, where the 
majority of the city’s homi- 
cides occur, said the chief 
has spent more time in South 
Los Angeles than in any other 
section of the city as part of 
his effort to build a better 

relationship with the Black 

community. 
“(Bratton) has lobbied 

lawmakers both locally and 
at the state and federal levels 
for more funding for police 
and youth-based programs,” 
Paysinger said. “He’s spent a 

lot of time in the community, 
but many don’t know that or 

appreciate what he does. 
There is an incredible demand 
that is placed on a person in 
his position.” 

Sgt. Ronnie Cato, an 

LAPD officer and president 
of the Oscar Joel Bryant 
Foundation, which represents 
Black officers, said Bratton 
has made efforts to open up 
the department to African- 
Americans, a crucial step in 

changing the “racist” atti- 
tudes at the LAPD. His apol- 
ogy is another step in the right 
direction, especially since his 
remarks had discouraged 
some Black officers. 

“When a man can humble 
himself to the point where he 
can go back into the public 
and apologize, to say he did 

something wrong and try to 

correct it, that has to be con- 

sidered,” Cato said. “People 
are going to be watching now 

though, to see if he’s not an- 

other mouthpiece, but some- 

Walters- 
(Continued from Page 9) 
that the Republicans enjoy with Southern Whites, based 

substantially on racial solidarity, rather than class inter- 
ests. 

Right now, the Black leadership within the Kerry 
campaign is in a sorry state, since they haven’t been able 
to posture the campaign to do its job. Rather, the campaign 
has made some symbolic gestures by picking a few mem- 

bers of the Congressional Black Caucus to represent it, but 
even they have not yet connected the campaign substan- 

tially to the Black community. Few advertisement pur- 
chases have gone to Black radio stations, only $2 million 
total out of $ 100 million spent by the party has been given 
to Black vendors and most local groups have received no 

funding as yet. It’s late in this election cycle and Edwards 
has a big job to do and I hope for Kerry’s sake he is asked 
to do it and gets about the task. 

Ron Walters is a professor of government and politics 
at the University of Maryland-College Park. 

one who will take action and 
make sure officers don’t mis- 
treat the community.” 

Cato said the foundation 

approached Bratton about the 

department’s hiring practices 
that make it difficult for Afri- 
can-Americans to apply, such 
as credit ratings and prior drug 
use, the chief responded, a 

sign of good-faith. 
Cato also would like to 

GNJ Family Life Center, a not- 

for-profit organization, is seeking 
a CPA to perform a review of its 
financial statements for the year 
ended June 30, 2004. The 

organization runs a youth service 

program with federal grants of 
over $300,000. For further 
information contact Robert 
Weaver at (702) 648-1407. 

Fax Classifieds 
to 380-8102; 

e-mail: 
Ivsentinelvoice 
@earthlink.net 

or Call 380-8100 

see more emphasis placed on 

racial sensitivity training and 
more Black officers pro- 
moted. 

“By hiring more Black 
officers (in positions of 

power), that has a scarecrow 

effect on others,” Cato said. 

“That helps counter racism 
and the discrimination that is 
so deeply embedded in the 
department.” 

HELP WANTED 

The Las Vegas I— 
Valiev Water District 

MULTIPLE OPPORTUNITIES! 

MAINTENANCE ENGINEER / MAINTENANCE 
ENGINEER, P.E. MECHANICAL 

Performs complex prof engrng work in research, planning, design & const of wtrwks capital &/or maint 

projs; may participate in contract negotiations to provide electric power resources. Ideal candidate will 
possess several yrs exp in heavy industry environment (water, oil & gas pipelines, petrochemical, power or 

wtrwks) in the resolution of corrosion problems; extensive exp w/corrosion protection software progs; & 
NACE accreditation. 

Req’s grad from 4-yr coll/univ w/degree in mechanical, civil, or electrical engineering; & 3-yrs resp prof 
engrng exp, preferably in a water utility or equiv combo of T&E. 

Salary: Maint Engr $68,633 $85,791 yr, DOQ; Maint Engr P.E. $72,062 $90,078 yr, DOQ, + excl 
bnfts pkg. Filing Deadline: Immediately. Open til filled. 

• WATER WORKS MECHANIC I 
Performs semi-skilled & skilled duties in const, install, maint & repair of industrial equip & machinery 
ranging from fractional to 3000 hp motors; booster pumps; disinfection equip; check valves & control 
valves, which include mechanical, electromechanical & hydromechanical systems. Trades areas covered 
include mechanical maint & repair of industrial equip, components & machinery, plumbing & pipe 
fitting, welding & machine tool operation. 
Req’s grad HS or G.E.D. equiv; & 2 yrs exp servicing, maint & repair of pumps, valves, machinery & 

equip common to water works industry; or equiv combo T&E. 

Salary: $19.97 hr, + gen bnfts pkg. Filing Deadline: 8 am, Tue, 7/27/04. 

• FACILITIES LOCATOR TECHNICIAN I 
LIMITED TERM 

Limited term position for max of 24 mths. LT positions receive same bnfts as reg ees in similar positions. 
Researches, locates & marks underground wtr util lines using elect instruments, maps, aperture cards & 

measuring devices. Req’s equiv to HS grad supplemented by courses in plumbing, pipefitting or mechan- 
ics; & 2 yrs exp in pub wks const trade in install, maint & repair of wtr mains or service liens, or const 

insp. Req’s NV St driver’s lie. 

Salary: $17.66 hr, + xlnt bnfts pkg. Filing Deadline: 8 am, Mon, 7/26/04. 

• OFFICE ASSISTANT 
Performs wide variety routine to moderately difficult clerical support functions, incl receptionist, data 
entry records mgmt. Req’s grad HS or GED equiv, & 1 yr ofc admin or sectrl exp; or equiv combo T&E. 

Salary: $13.80 hr, + xlnt bnfts pkg. 
Filing Deadline: THIS RECRUITMENT IS LIMITED TO THE FIRST 150 APPLICATIONS 
RECEIVED OR 8 a.m., THUR, JULY 29th, WHICHEVER COMES FIRST. 

TEADERS IN SERVICE' 
AA/EOE/MFD 

The application package for any of the above positions may be obtained from: 
Las Vegas Valley Water District, Human Resources Dept. 

1001 S. Valley View Blvd., Las Vegas, 
apply online or download at www.lwwd.com. 

Faxes and resumes will not be accepted in lieu of the required application package. 
www.lvvwd.com 


