
Childhood vaccine reduces racial gap in diseases 
CHICAGO (AP)-A child- 

hood vaccine against pneu- 
monia, ear infections and 

meningitis has dramatically 
reduced such diseases in the 
United States and narrowed 
the racial gap among victims, 
a government study found. 

Before the vaccine was 

introduced in 2000, the inci- 
dence of what are called in- 
vasive pneumococcal infec- 
tions was 3.3 times higher in 

Black children under 2 than 

, in Whites. 
In 2002, the incidence was 

just 1.6 times higher among 
Black youngsters, according 
to researchers from the Cen- 
ters for Disease Control and 
Prevention. 

In 2000, when Prevnar won federal approval, 
a government advisory committee recom- 

mended the vaccine for all children under 2 
and for those ages 2 through 4 with certain 
chronic diseases. Priority was recommended 
for high-risk groups, including Black children. 

Between 1998 and 2002, 
the overall rates fell from 19 
cases per 100,000 among 
Whites to 12.1 cases per 
100,000, and among Blacks 

from 54.9 per 100,000 to 26.5 

per 100,000. That translates 
to 14,730 fewer cases among 
Whites and 8,780 among 
Blacks, the researchers said. 

The vaccine, called 

Prevnar, protects against in- 

fections caused by strepto- 
coccus pneumoniae bacteria. 
These include some types of 
middle-ear infections, blood 

poisoning, pneumonia and 

meningitis. 
The infections are more 

common among Blacks, par- 
ticularly among young chil- 
dren. The disparity has been 

attributed in part to poverty, 
less breast-feeding which 

can protect against the infec- 

tions and sickle cell disease, 
which disproportionately af- 
fects Blacks and lowers re- 

sistance to the infections. 
In 2000, when Prevnar 

won federal approval, a gov- 
ernment advisory committee 
recommended the vaccine for 

all children under 2 and for 
those ages 2 through 4 with 

certain chronic diseases. Pri- 

ority was recommended for 

high-risk groups, including 
Black children. 

The recommendations call 
for four doses between the 

ages of 2 months and 15 

months and a single dose for 

healthy children ages 2 to 4. 

By 2002, 74 percent of 
White children and 68 per- 
cent of Black children ages 
19 months to 35 months had 
received at least one dose in 

seven states the CDC re- 

searchers examined: Califor- 
nia, Connecticut, Georgia, 
Maryland, Minnesota, New 
York and Oregon. 

The study, led by CDC 
researcher Brendan Flannery, 
appears in Wednesday’s Jour- 
nal of the American Medical 
Association. 

The incidence of pneumo- 
coccal infections also de- 
clined among adults from 

2000 to 2002, suggesting that 

widespread vaccination 

helped reduce child-to-adult 
disease transmission, the re- 

searchers said. 
“These findings are espe- 

cially encouraging consider- 

ing that a vaccine shortage 
occurred in the second half of 
2001 through early 2003,” 
the researchers said. 

Prevnar is again in short 

supply. In March, the CDC 
said doctors should only give 
two of the four recommended 
doses. The shortage could last 
until the fall, CDC officials 
said. 

The shortage was attrib- 
uted in part to production 
problems at the vaccine’s 
manufacturer, Wyeth Phar- 
maceuticals. 

Teacher 
(Continued from Page 4) 
cipal, would answer the 
NNPA’s questions about the 
incident. A reporter was re- 

ferred to the school district 
for comment. 

“The Federal Family Edu- 
cation Rights and Privacy Act 

prohibits us from discussing 
anything related to academ- 

ics, attendance, health, disci- 

pline or any encounter with 
individual students. So, 
there’s just not any way that 

anybody in our school sys- 
tem could comment in any 
way,” says Becky Shoffner, 
spokeswoman for the 

Alamance-Burlington School 
District. 

According to records from 
the Alamance Regional 
Medical Center, Asia was 

released from the hospital 
around 1:30 P.M. after being 
treated for a sprained wrist, a 

contusion and a deep bruise. 
The hospital lists the reason 

for the tests as being for an 

“assault.” 
A Burlington deputy sher- 

iff came to the hospital in 

response to a doctor’s call, 
the normal procedure for 
child assault cases, but he 
told them they needed to file 
a formal complaint with the 
Haw River Police Depart- 
ment. And they did just that. 

Corporal T. L. Harrison 
of Haw River Police took the 
initial report of the incident, 
but could not be reached for 
comment. Sgt. Neil Dickens 
was assigned to investigate. 
Lewis Wilson says they also 
tried to take out a warrant for 
the principal, but a magis- 
trate refused, saying the case 

had to be investigated first. 
Reached by phone, 

Dickens told the NNPA that 

he can make no comment and 
referred all questions to the 
town attorney. 

“I’m very familiar with 
the case.” City Attorney 

Mitchell McEntire said last 
week. “Unfortunately, from 
the standpoint of the little 
girl’s version of the events, 
nothing was found to sub- 
stantiate it. Everybody that 

they interviewed refuted the 
version that the little girl told. 
That she had been jerked, 
mistreated, spat upon and oth- 
erwise just treated horribly 
was her version of the events. 

I’ve represented Haw River 
for all the years I’ve been in 
the legal business, which is 
about 34. They’re a fairly 
sensitive group of individu- 
als in terms of human rela- 
tions and in terms of treating 
people right.” 

McEntire says he so far 
has no plans to prosecute any- 
one, based on the police in- 

vestigation. 
“The potential racial over- 

tones and conclusions that 
one might have drawn, I’m 
sensitive about. If a White 
teacher, backed by a White 
principal abused a Black 

child, we were prepared to 

bring charges. Everything we 

found refuted that. I’m 100 
percent satisfied that we 

tracked it with sufficient thor- 
oughness to get the truth about 
it.” 

McEntire agreed to pro- 
vide the NNPA with a copy 
of the police incident but 

never did. Nor did he return 

follow-up calls placed to his 
office. 

This is not merely a case 

of a teacher’s word against a 

student’s. 
Another student, Sherica 

Kelly, signed and submitted 
to the Wilsons a notarized 
affidavit stating that she wit- 
nessed the incident. Her 

mother, Darlene Thompson, 
gave her daughter permission 
to disclose what she had wit- 
nessed. 

“Asia gave the ball to 

Rebecca. At that time while 
Asia was still on the ground, 
Ms. Amanda [Allen] squat 
down and spit in Asia face. 
Ms. Allen then [sent] Asia to 

[the] office. Mr. Boshini 
[met] Asia and jerked her by 
arm,” the notarized statement 

says. 
The notary, Sentell 

Thaxton, an associate of 
Blackwell Funeral Home in 

Burlington, told the NNPA 
News Service that he nota- 

rized as many as three of the 
eyewitness accounts from 5th 
graders at the school who 
came to him with their par- 
ents. 

“They told me about how 
the teacher had spat on a kid 
and the principal had grabbed 
her by the arm and jerked her 
around hard and I think they 
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said he hurt her arm or some- 

thing like that,” he recalls. 
The Wilsons took the ad- 

ditional step of sending the 
T-shirt Asia was wearing at 

the time to an expert for test- 

ing. She said she’d used the 
T-shirt to wipe the saliva from 
her face. A forensics expert 
tested three stains on the girl’s 
T-Shirt. 

“The combined stains 

gave a weak positive chemi- 
cal reaction for alpha amy- 
lase, an indicator for the pres- 
ence of saliva,” states the re- 

port by Theodore E. Yeshion 
of ClueFinders, Inc. 

Yeshion is also an adjunct 
professor of forensic chem- 

istry at Mercyhurst College 
and Edinboro University in 

Pennsylvania. He has lec- 
tured on forensics at 16 po- 
lice academies and universi- 
ties. Yeshion is admittedly 

conservative in his conclu- 
sion. 

“I found very, very, very 
small areas that were reac- 

tive,” says Yeshion in a tele- 

phone interview. “But, my 

opinion would be, yes, it is 
saliva, based on the test, based 
on the location, based on the 
environment.” 

Because he does not have 

any comparative samples, he 

was unable to say that saliva 
came from the teacher 

In addition to submitting 
the T-shirt for testing, Wil- 
son says his daughter is will- 

ing to take a polygraph exam 

and would like for the teacher 
to also agree to take one. 

The Wilsons drove with 
Asia nearly 300 miles from 

Burlington to Washington, 
D.C. to tell their story to the 
NNPA News Service. Try- 
ing to describe her feelings 

during the incident, Asia 
could only say the word “an- 

gry” before tears streaked her 
face. 

A psychologist has also 
been hired to help Asia. 

Her biological mother, 
Elaine Woods, says, “She 
seems like, in a way, when 
she talks to a White person, it 

sort of like throws her pff. 
She seems to shut down com- 

pletely.” 
Wilson has hired an attor- 

ney and plans to pursue the 

matter in court. 

“I’m not afraid of this be- 

cause I know Asia is telling 
the truth,” he says. “This kind 
of thing changes your per- 

spective as a human being 
towards another race forever. 
This, for me, shows the love 

they have for each other. But, 
I think they know the struggle 
has just begun.” 

HELP WANTED 

MULTIPLE OPPORTUNITIES! 
The Las Vegas 
Valley Water District 

• MAINTENANCE ENGINEER / 
MAINTENANCE ENGINEER, P.E. 

Performs complex prof engineering work establishing & supporting continuous improvement 
progs, preventive maint, predictive maint progs, streamlined reliability-centered maint, total quality maint & in research, plan- 
ning, design & const of wtrwrks capital, maint & operation projs. Desirable candidates will possess 4-yr degree in mechanical 
engineering & have exp in operations & maint. 

Reqs grad 4-yr coll/univ w/degree in mechanical, civil, or electrical engineering; & 3 yrs resp prof engineering exp, preferably in 
wtr util or equiv combo ofT&E. 

Salary: Maint Engr $66,959 $83,699 yr, DOQ & Maint Engr, P.E. $7Q,305 $87,881 yr, DOQ, + xllnt bnfts pkg. Filing 
Deadline: Immediately. Open until filled. 

• SR. INSPECTOR ELECTRICAL EMPHASIS 
Performs detailed inspections of multi-disciplined pub wrks, wtrwrks & util const projs. Req’s grad HS & 5 yrs exp in pub wrks 
const, incl 2 yrs as a proj insp in wtrwrks industry w/emphasis on civil, structural, mechanical, electrical, electronics & hydrau- 
lics disciplines involved in distribution system const. Also reqs valid NV driver's license. Following certs or their equiv, such as 

college degree, college level courses completed, ICC certs, etc., are req’d: Troxler Cert; ACI Cert as Field Testing Tech, Grade I; 
NICET Level II Underground (Water & Sewer); NICET Level II Hwy Const, or equiv; NICET Level I Industrial 
Instrumentation Engineering Technology, or equiv; & Registered Const Inspector Div I, Engineer (ACIA), or equiv; LWWD 
Inspector Training Course Cert; & NV State Health Water Distribution Operator, Grade II. Preference given to indivls having 
documented journey-level work exp as electrician &/or exp working as electrical inspector. In addition, candidate must be able 
to read, interpret & follow wiring diagrams, bldg plans & engrng specs for elect installs; possess skills in application of methods 
& techniques used to test elect wiring w/testing equip (ohmmeters, voltmeters, ground test equip, hi-pot test equip); an under- 
standing of the operation of PLC’s is highly desired. 

Salary: $21.46 $27.01 hr DOQ, + highly competitive bnfts pkg. Filing Deadline: 8am, Mon, 6/14/04. 

• FACILITIES MAINTENANCE MECHANIC I 
Semi-skilled & skilled bldg trades tasks related to maint, repair & servicing of bldgs, faclts, equip & mech systems, grounds & 
wtrwks system maint & repair, incl but not limited to energy mgmt systems, heat/AC systems, cooling systems, evaporative 
coolers, chillers & lighting system. Reqs 2 yrs skilled journey-level exp in one of the bldg trades. Ideal candidate will possess 
floor tile & carpet install exp. Salary: $ 17.23/hr + xlnt bnfts pkg. Filing Deadline: 8 am, Fri, 6/4/04. 

The application package for any of the above positions may be obtained from: 
Las Vegas Valley Water District, Human Resources Dept. 

1001 S. Valley View Blvd., Las Vegas, 
apply online or download at www.lwwd.com. 

Faxes and resumes will not be accepted in lieu of the required application package. 
t£*****«=«**- www.lvvwd.com 
AA/EOE/MFD 


