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Those who knew Luna said he was a 

dedicated lawyer who was loved by juries 
and colleagues alike. 

U.S. District Judge William Quarles Jr., 
who was presiding over the drug trial, called 
Luna a “wonderful young man, respon- 
sible, charming and highly intelligent. He 
had genuine trial skills as a lawyer and 

juries loved him.” 
Luna, who attended Fordham Univer- 

sity and the University of North Carolina- 

Chapel Hill law school, was married and 
had two children. He had been with the U.S. 

Attorney’s office for four years. 
Lou Bilionis, a UNC law professor who 

taught Luna, said he was a bright and gifted 
lawyer. He said Luna visited the law school 

recently and they had caught up. 
“I was pleased as any professor to learn 

how well he’d done.... He was well liked,” 
Bilionis said. 

“I remember as a student he was dedi- 
cated to justice and fairness and he was the 
kind of lawyer and graduate that makes a 

bar and a law school proud.” 
Winston Crisp, associate dean for stu- 

dent services at the UNC law school, said 
he attended law school at the same time as 

Luna and was in some of the same classes 

with him. Luna was the class president 
when both of them were third-year law 
students, he said. 

“He got along with everybody,” Crisp 
said. “Everyone in the class, no matter who 

you hung out with, everybody was friendly 
with Jon.” 

After interning for the Bronx County 
District Attorney, Luna worked as an asso- 

ciate at Arnold & Porter in Washington in 

1993-1994. He was one of only a handful of 
Black attorneys at the firm something that 
wasn’t always easy for Luna, who was 

Black. 
“I can’t say personally that there’s been 

any overt racism here,” Luna told the Legal 
Times in 1994. “However, Black attorneys 
feel a little more isolated than their white 

counterparts.” 
He left the firm to become a staff attor- 

ney at the Federal Trade Commission from 
1994 to 1997, before moving onto the dis- 

trict attorney’s office in Brooklyn and then 
the federal prosecutor’s office in Balti- 
more. 

All the while, he remained an advocate 
for minorities. 

In a 1995 letter published in The (Balti- 
more) Sun, Luna praised a column that had 

condemned the “racist logos of the Atlanta 
Braves and Cleveland Indians.” 

“The difference between Native Ameri- 
cans and African Americans or Jews is that 
(Native Americans) make up barely 1 per- 
cent of the U.S. population, and compared 
with the other two groups have virtually no 

political power,” Luna wrote. “Should 

population or political clout determine the 

level of tolerance we are willing to give to 

racist imagery?” 
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“Increased education is a critical factor in 

whether a person will transition off welfare 
and keep a job with a decent income,” Snowe 

says. “Parents as Scholars has been wildly 
successful with graduates averaging a 50 

percent increase in salaries and with 90 per- 
cent of working graduates leaving welfare 
behind permanently.” 

Studies conducted of former welfare re- 

cipients in Maine show that the median hourly 
wage for Parents as Scholars graduates is 
$11.71, versus $7.50 for those making the 
shift from welfare to work. 

The college provision in the Senate wel- 

fare bill is widely viewed by advocates for 
low-income women as a silver lining to an 

otherwise dark legislative horizon. 
Women’s groups, advocates for low-in- 

come people, community colleges and many 
Democrats in Congress have been fighting 
welfare bills in the House and Senate that 

impose higher work requirements without 
concurrent funding for the higher amount of 
child care that recipients would need to pay 
for. 

Billions of dollars in such funding would 

be required to support parents who must work 
while receiving Temporary Assistance for 

Needy Families, according to the Center on 

Law and Social Policy and advocates. 
Billions more would be needed for post- 

welfare and other low-income families whose 

wages can not cover the cost of full-time day 
care, according to the Washington-based 
Center on Budget and Policy Priorities. 

Advocates also cite many other problems 
with the welfare bills in Congress. 

These include funding for the Bush 
administration’s “marriage promotion” pro- 
grams, which they criticize as untested, more 

restrictions on how states can structure their 

programs and a continued prohibition on 

providing lemporary Assistance to rMeedy 
Families and other welfare services such as 

food stamps to many legal immigrants. 
As well as adding the educational provi- 

sion, Snowe, as part of a deal for her support 
for the Republican welfare bill, secured a 

promise from Senate Finance Committee 
Chairman Charles Grassley, a Republican 
from Iowa, that she will be able to offer an 

amendment during floor debate that adds $5 
billion or more in child care funding to the 

$200 million new funding per year over the 
next five years that is already included in both 
the Senate and House bills, aides say. 

Even with this $200 million added per 

year, advocates for low-income people say 
that nearly half a million children will lose 
subsidized child care by 2008 when stiffer 
work requirements will be in full effect. 

Hart, one of a few thousand graduates of 

the Parents as Scholars program, was one of 
a group that met with Snowe last year as the 
senator prepared for the welfare debate. 

Hart used the opportunity to articulate the 
cost-effectiveness of a supportive welfare 

policy. 
“By educating parents, it’s helping them 

to become self-sufficient,” Hart says. “I’ll 

pay far more in taxes than I ever got out of the 

system.” 
Hart says that Snowe Who has made the 

same argument herself made it clear she 
found the argument compelling. “She said, 
‘Be careful, you’re starting to sound like a 

Republican.’” 
“It was a funny moment, but the fiscal 

argument is true,” says Hart, echoing other 

Maine advocates. “It’s a lot more cost-effec- 
tive to educate parents than when you’re just 
picking up the pieces all the time. People who 
have low-wage jobs are just cycling in and 
out of welfare.” 

Mary Tessier writes for Women’s eNews. 

CLASSIFIED ADVERTISING 

LAS 

INVITATION TO BID 
BID NO. 04-1255 

CASHMAN CENTER 
XERISCAPE PROJECT 

Documents pertinent to this adver- 
tisement may be examined and 
obtained between the hours of 8:00 
a.m. and 5:00 p.m., Monday 
through Friday at: 

LAS VEGAS CONVENTION 
AND VISITORS AUTHORITY 
Purchasing Dept, Room A203 

3150 Paradise Road 
Las Vegas, NV 89109 

Pre-BidConference: December 
10, 2003, 10:00 a.m. at the Las 
Vegas Convention and Visitors Au- 
thority, Cashman Center, Club 
Level Conference Room, 850 Las 
Vegas Boulevard North, Las Ve- 
gas, Nevada 89101. 

Note: Job Walk to be conducted 
immediately following the Pre-Efid. 

Bid Opening: December 16,2003, 
2:00 p.m: at the Las Vegas Con- 
vention and Visitors Authority, Pur- 
chasing Conference Room, 3150 
Paradise Road, Las Vegas, Ne- 
vada 89109. 

Sealed written bids must be re- 
ceived by the Purchasing Depart- 
ment, at the Las Vegas Convention 
and Visitors Authority Central Pur- 
chasing Office, Second Floor, 
Room 203A, on or until 2:00 p.m. 
PST. Bids will be accepted if date/ 
time stamped 2:00 p.m. PST, date/ 
time stamps of 2:01 p.m. PST or 
later will be rejected. Bids will be 
publicly opened and read aloud, 
immediately after the established 
closing time and date. Submittal by 
fax is not acceptable. 

Note: This Invitation does not con- 
stitute an order for the goods or 
services specified. No bidder may 
withdraw his bid for a period of 
ninety (90) days after the actual 
date of the bid opening. 
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BABY BOOMERS 
RESIDENTIAL 

Care for the Elderly 
702-645-6036 
or 592-5942 

Fax Classifieds to 

380-8102; e-mail: 
lvsentinelvoice@ 

earthlink.net 
or call 380-8100 

Independent market- 
ing associates needed 
to sell 29-year-old le- 
gal services plan. Un- 
limited income poten- 
tial; training provided. 
Call today! RommieM. 
Postadan, Indepen- 
dent Associate, at 1- 
888-680-1569 for full 
details. 

MAINTENANCE 
WORKER I / II 

Clark County Department of Aviation is presently seeking 
qualified applicants for the position of Maintenance 
Worker I/ll. Performs unskilled and semi-skilled work in 
the care and maintenance of facilities, buildings, roads, 
water and wastewater and related County and local 

agency areas surrounding such facilities. Requirements: 
Maintenance Worker I Graduation from high school (or 
equivalent), AND one (1) year of full-time general 
maintenance training or experience. Maintenance Worker 
II In addition to the above, one (1) year of full-time 

general maintenance experience. This recruitment will 
close without notice when the first 200 completed 
applications are received, or on December 19, 2003, 
whichever comes first. Employment contingent upon 
completion of a medical exam, including drug screening, 
a ten-year background investigation and the ability to be 

granted a security badge as mandated by the FAA. 

Salary: MW I $26,721.76 $41,416.96, MW II 

$28,860.00 $44,724.16 Annually. Clark County 
application required. Apply to: 

Clark County Human Resources 
500 S. Grand Central Pkwy, 3rd floor 

Las Vegas, NV 89155 
www.co.clark.nv.us 

EOE 
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HELP WANTED 

The Las Vegas I_ 
Valley Water District 

MULTIPLE OPPORTUNITIES! 

SENIOR CIVIL ENGINEER DESIGN 
Supervises & participates in design & const or complex civ engrng wtrvvks capital progs &/or maint projs; supervises 
prof & tech staff. Req's grad 4-yr coll/univ in civil engineering & at least 8 yrs prof civ engng exp, preferably in a water 

utility. Registration as Professional Engineer is req'd. 

Salary: $77,514-$96,893 yr, DOQ, + xlnt bnfts pkg. Filing Deadline: Immediately. 

• INSPECTOR 
Performs detailed inspections of pub wks, wtrwrks & util const projs; interprets plans & specs to ensure const & 
contract compliance; prepares proj insp rpts; acts as liaison between LWWD & outside contractors on pipeline projs 
& other const or install projs. Req’s equiv to grad HS & 4 yrs exp in pub wks const, incl 2 yrs as proj insp in wtrwks 
industry. Also req’s valid NV Lie & the following certs or their equiv are req’d w/in first yr of employment: 1) Troxler 
cert; 2) Am Concrete Inst Cert as Fid Testing Tech, Grade I; 3) LV Valley Wtr Dist Trng Course Cert; & 4) NV St 
Health, Wtr Distribution Operator, Grade 1. At time of hire: NICET Level II Underground (Water & Sewer). 

Ideal candidate wili possess all certs listed above. However, the Dist reserves the right to waive the cert requirements for 
those who can demonstrate they can obtain the req’d certs WITHIN FIRST YEAR OF EMPLOYMENT. 

Salary: $19.48 $24.33 hr, DOE, + xlnt bnfts pkg. Filing Deadline: Immediately. Open till filled. 

• PAINTER I 
Performs semi-skilled & skilled duties in the maint painting of wide variety of exterior & interior surfaces of Dist 

bldgs, structures, equip, machinery & facilities; & performs related duties as req’d. Req’s 1 yr painting exp. 

Salary: $16.41 hr, + xlnt bnfts pkg. Filing Deadline: 5 pm, Mon, 12/22/03. 

■LEADERS IN SERVtCT 

AA/EOE/MFD 

The application package for any of the above positions may be obtained from: 
Las Vegas Valley Water District, Human Resources Dept., 1001 S. Valley View Blvd., 

Las Vegas, NV 89153, or downloaded from our website at www.lwwd.com. 
Faxes and resumes will not be accepted in lieu of the required application package. 
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