
March 
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“Today, that check has bounced again, but 
it’s not for insufficient funds. The check 
has been marked, ‘stop payment.’” 

Numerous speakers tied future Black 
progress to the defeat of President George 
Bush as he seeks re-election. 

King proposed an action plan that march 

organizers call a “rolling mobilization” of 
activities, leading up to the 2004 presiden- 
tial election. 

“We are here to create a revolution at 

the ballot box,” he says. 
But future activities will not be limited 

to the ballot box, march organizers say. 
That knowledge and information came 

from 44 speakers on Saturday. 
In October, for example, King says 

there will be a major anti-police brutality 
demonstration in Cincinnati, a city that 
went up in flames two years ago after a 

White police officer shot to death an un- 

armed Black youth. 
In January, while some Black lawmak- 

ers are inside the U.S. Capitol listening to 

President Bush’s State of the Union mes- 

sage, others will be outside holding a 

prayer vigil to protest his policies. 
Clyde E. Bailey Sr., president of the 

national organization for Black lawyers, 
says: “In the spirit of some of our most 

legendary legal giants, such as Thurgood 
Marshall and Leon Higginbotham, I com- 

mit that the National Bar Association will 
continue the struggle in pursuit of liberty, 
justice and equality for all people, protect- 
ing the people in our underserved commu- 

nities.” 
Saturday’s crowd of less than 5,000 

was diverse in many respects. Activists 

wearing T-shirts and carrying banners that 
read, “The Poor Will Be Heard,” came 

from as near as District of Columbia home- 
less shelters and from as far as California’s 
college campuses. 

Unlike the rally four decades ago, most 

of the major civil rights leaders were ab- 
sent, including NAACP President Kweisi 
Mfume, National Urban League President 
Marc Morial, Nation of Islam leader Min- 
ister Louis Farrakhan, Dorothy Height of 
the National Council of Negro Women 
and Wade Henderson, executive director 
of the Leadership Conference on Civil 

Rights. Prominent Jewish organizations 
that helped organize the 1963 march were 

also missing on Saturday. 
In an interview, Jesse Jackson attrib- 

uted the low turnout to the lack of partici- 
pation of major civil rights organizations 
and their allies, including organized labor. 

The original march drew 250,000; a 

celebration a decade ago attracted 75,000. 
March organizers initially filed for a per- 
mit for 100,000 demonstrators, but that 
was later revised to 10,000, a target that 
still was not met. 

As a red, black and green flag waved in 
the air above the crowd, speaker after 

speaker promised to thwart future attacks 
on affirmative action, to fight racial profil- 
ing, oppose police brutality and close the 

inequalities in health, economic, educa- 
tional, criminal justice and military poli- 
cies. 

Saturday’s program capped two-days 
of celebration and teach-ins on social policy 
issues. 

Review 
(Continued from Page 8) 

We soon see that a person 
trapped in this dog-eat-dog 
scenario must be wary of evil- 
doers eager to capitalize on 

the misfortune of others. 
The plot thickens the day 

Okwe is asked by departing 
streetwalker Juliette (Sophie 
Okonedo) to clear a backed- 
up toilet in room 510. Imag- 
ine his surprise when he dis- 
covers it to be clogged by a 

human heart. 
What Okwe finds even 

more astounding is the 
manager’s decision to 

downplay the discovery, 
warning him that, “The hotel 
business will always surprise 
you. Stick to helping people 
who can be helped.” 

Any deeper incursion into 
the labyrinthine plot would 

unfairly spoil its bounty of 
delicious developments. It’s 

enough for me to say that 

Dirty Pretty Things was shot 

entirely on location, in a Lon- 
don tinged with a distincly 
seamy cast. 

High praise is in order for 
director Frears for portray- 
ing, so palbably and so sym- 
pathetically, the parallel re- 

ality of an underclass which 

ordinarily goes unnoticed. 
For as Okwe informs an in- 

quisitive Brit at the film’s 

defining moment, “We are 

the people you don’t see. We 
are the ones who drive your 
cabs, who clean your 
rooms...” A working-class 

romance with a social con- 

science. 
Excellent (4 stars). Rated 

R for sex content, disturbing 
images and language. 
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ECONOMIC OPPORTUNITY BOARD OF CLARK COUNTY 

CONTROLLER 
A non-profit Agency seeks candidate for CONTROLLER. Any 
combination equivalent to: graduation from an accredited college 
with a MBA, CPA or equivalency and 5 years supervisory 
experience related to the duties and responsibilities of the class. 
Knowledge of American Fundware and ADP desirable. 

$58,884.80 $86,465.60 Annual D.O.Q. 
Completed applications will be accepted until 5:00 pm, Septem- 
ber 10, 2003, at: EOBCommunity Action Partnership, 3660 N. 
Rancho Dr., Suite 113, Las Vegas, NV 89130. 

An Equal Employment Opportunity Employer 
Published Las Vegas Sentinel-Voice—August 28,2003 

The Las Vegas-Clark County Library District 
Las Vegas, Nevada is recruiting for: 

LIBRARY PAGE 
Part-time (12 to 18 Hours per week) 

$7.12 Hourly 
The Las Vegas-Clark County Library District frequently has Page 
positions open throughout the Library District. Please call the Job 
Hotline at 382-7919 or visit our web site at www.lvccld.org for 
current vacancies and application instructions. Application dead- 
line: Thursday, September 11, 2003, prior to 5:00 p.m. 

For complete job announcement visit our web site at http:// 
www.lvccld.org or apply in person at LVCCLD Human Resources 
Department, 833 Las Vegas Blvd. North, Las Vegas, NV 89101. 

LVCCLD is an Equal Opportunty Employer 
Published: LasVegas Sentinel-Voice — August 27,2003 

EMPLOYMENT 
HELP WANTED 

The Las Vegas I_ 
Valley Water District 

MULTIPLE OPPORTUNITIES! 

• SNWA ENGINEERING 
CONSTRUCTION MANAGER 

Responsible for applying const mgmt principles & practices to Southern Nevada Water Authority (SNWA) 
projs during const & planning, assigning, monitoring, coordinating & evaluating work of prof & tech staff in 
SNWA Engrng Dept assigned to const mgmt activities. Supervision of functions & staff is exercised directly. 
Req’s grad 4-yr coll/univ w/major course work in civil engineering or const mgmt; & 10 yrs exp in heavy civil 
const or related fid, 4 yrs of which were in const mgmt capacity; or equiv combo ofT&E. Valid NV drivers 
lie is also req’d. Heavy civil const exp is vital. 

Salary; $81,390 $91,563 yr, DOQ, + xlnt bnfts pkg. Filing Deadline: Immediately. Open until filled. 

• EXHIBITS COORDINATOR 
LIMITED TERM 

Limited term position for max of 36 mths. LT positions receive same bnfts as reg ee’s in similar positions. 
The Las Vegas Springs Preserve is a 180-acre nature habitat & the birthplace of Las Vegas. Owned by the Las 

Vegas Valley Water District, this historic site, scheduled to open May, 2005, will feature visitor center/mu- 
seum; desert living center; plant & wildlife habitats; conservation projs; research, educational & administra- 
tive facilities, etc. The District is looking for exceptional candidate possessing pre-opening exp involving 
exhibit design, planning, const & install in a public attraction or museum setting. Req’s coll degree w/major 
in art, comm’l art, graphics, museum studies or related fid; 3 yrs prof exp in planning, design, prep & install 
of museum park exhibits, incl preparing specimens for exhibit & drawing of exhibit plans. 
Salary: $55,088 $61,974 yr, DOQ+ xlnt bnfts pkg. Filing Deadline: Immediately. Open until filled. 

• ENVIRONMENTAL BIOLOGIST I 
LIMITED TERM POSITION 

Limited term position for max.of 36 mths. Persons hired into LT positions receive same bnfts as reg ee’s in sim 

positions. 
Routine environmental work incl investigations of environmental impacts, water resource mgmt & natural 
resource mgmt to ensure environmental compliance w/state & fed laws & regs. Req’s grad 4-yr col/univ w/ 
major course work in earth science, biology, environmental biology or closely related fid or an equiv combo of 
T&E. 

Salary: $55,088-$61,974 yr, DOQ + xlnt bnfts pkg. Filing deadline: immediately. Open until filled. 

The application package for any of the above positions may be obtained from: 
Las Vegas Valley Water District, Human Resources Dept., 1001 S. Valley View Blvd., 

Las Vegas, NV 89153, or downloaded from our website at www.lwwd.com. 
Faxes and resumes will not be accepted in lieu of the required application package. 
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LEGAL NOTICES II 

Housing Authority of t he ( itv of f os V e 

NOTICE OF REQUEST 
FOR PROPOSALS 
RFP NO. P03014 

The Las Vegas Housing Authority (LVHA) is currently soliciting proposals from 
licensed, insured and/or bonded entities for 

Risk Management Services 
Only applications submitted in response to this advertisement will be considered. All 

qualified entities are encouraged to submit proposals as outlined following: 

LVHA CONTACT PERSON 

HOW TO OBTAIN THE RFP 
DOCUMENTS ON THE 

APPLICABLE INTERNET SITE 

RFP SUBMITTAL RETURN 

PRE-PROPOSALO 
CONFERENCE 

RFP DOCUMENT PICK-UP 
DEADLINE 

PROPOSAL SUBMITTAL 
DEADLINE 

Michael Gifford, C.P.M. 
Telephone No.: (702) 386-2973 

1. Access www.haclv.org. 
2. Click on the "BIDS/RFP'S" icon on left side. 
3. Click where shown to register your company. 
4. Click on link for P03014 and follow directions to 
download the documents. 
5. For problems accessing system or registering, 
call customer support at (866) 526-9266. 

LVHA Contracts Office 340 N. 11th Street, Suite 180 
Las Vegas, NV 89101 *or* Via Facsimile at 

(702) 922-6648* (Request of RFP documents only; 
proposal submittals will not be accepted via fax or e- 

mail) 

Time: 2:00 p.m.Date: Tuesday, September 9,2003 
Location: Howard Cannon Center Commission 
Chambers, 340 N. 11th Street,Las Vegas, NV 89101 

Time: 4:00 p.m. 
Date: Friday, September 19, 2003 

Date: Friday, September 24,2003 (The proposal 
submittal must be received in-hand and time-stamped 
in the LVHA Contracts Office by no later than 4:00 
p.m. on this date). 

I [Minority- and/or women-owned businesses are encouraged to submit proposals] 


