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discharges or being abused 
in many ways for racial rea- 

sons. Nobody was into that 
war more than I was.” 

Marshall’s distinguished 
service on the battlefields of 
civil rights litigation earned 
him a promotion to the U.S. 

Supreme Court two decades 
after the end of WWII. 

Two decades after 
Marshall’s elevation to the 
Supreme Court, he assessed 
another war America was 

battling, a war filled with rac- 

ism and wholesale depriva- 
tions of civil liberties. 

In many ways this new 

war contained legally sanc- 

tioned constitutional rights 
shredding excesses compa- 
rable to those of WWII that 

put Japanese-Americans in 
concentration camps for no 

reason other than ancestry and 
terrorized Black Press edi- 
tors for their demanding that 
the war against Nazism in- 
clude a war against Ameri- 
can racism. 

This new war frightening 
Marshall because of its bla- 
tant and blindly executed ex- 

cesses was America’s so- 

called War on Drugs. 
Marshall, in objecting to a 

1989 Supreme Court ruling 
approving mandatory drug 
testing of certain federal em- 

ployees, offered an insight 
with profound implications 
for actions and consequences 
arising from America’s cur- 

rent war on global terrorism. 
To win the'Drug War 

White House officials con- 

stantly asked for and the Su- 
preme Court constantly 
granted constitutional rights 
robbing excesses like using 
drug dealer profiles for war- 

rant-less detentions at airports 
and placing restrictions on 

drug suspects’ ability to ob- 
tain the lawyers of their 
choice. 

Compounding Drug War 
destruction of civil liberties 
is the history of irrefutable 
yet consistently ignored evi- 
dence that America’s intelli- 
gence agencies work closely 
with drug traffickers includ- 
ing heroin traffickers in Af- 
ghanistan. 

These drugs ended up in 
America triggering demands 
from authorities for more dra- 
conian law enforcement mea- 

sures. 

To fight terrorism today, 
the White House wants new 

legal power to do things like 
jail immigrants indefinitely, 
secretly search people’s 
homes (native-born Ameri- 
cans and immigrants) and 
secretly intercept anyone’s e- 

mail messages. 
These so-called anti-ter- 

rorism tactics are precisely 
the unconstitutional ex- 

cesses’ Marshall warned 
about. 

“History demonstrates 

that the adoption of repres- 
sive measures, even to elimi- 
nate a clear evil, usually re- 

sults only in repression more 

mindless and terrifying than 

the evil that prompted them,” 
cautioned the Supreme Court 
of Florida in a 1989 Drug 
War ruling. 

As America plunges into 

what President Bush prom- 
ises will be a “long war” 

against global terrorism, it’s 
doubtful that many will re- 

call the warning of patriots 

like Marshall. 
However, post-Sept. 11 

patriots should recall philoso- 
pher George Santayana’s 
warning that “Those who can- 

not remember the past are 

condemned to fulfill it.” 
Linn Washington Jr. is an 

award-winning writer teach- 

ing journalism at Temple. 
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LEROY’S 
CONSTRUCTION, INC. 

Residential and Commerical 
Licensed general contractor 

Specializing in: Room 
Additions, Patios, Plumbing, 
Painting, Windows, Doors, 

Floors. 
You name it, we do it. 

Free estimates, Prompt 
dependable service in your 

neighborhood today. 
Lie# CC 051103 NLV V68633 

Call 636-1319 

Fax yourlegal 
notices and help 

wanteds to 
380-8102 or call 

380-8100 

LEGAL NOTICES 
CITY OF NORTH LAS VEGAS 

PUBLIC NOTICE 
NORTH LAS VEGAS COMMUNITY DEVEL- 
OPMENT BLOCK GRANT APPLICATIONS are 

available for pick-up only Monday, October 22, 
2001 at City of North Las Vegas Neighborhood 
Services Division, 2266 Civic Center Drive, 
North Las Vegas, Nevada 89030. Application 
forms are available for non-profit organizations 
which have been granted a 501 (c)(3) status by 
the Federal Internal Revenue Service. Applica- 
tions must be returned to the Neighborhood 
Services Division by Tuesday, November 20, 
2001 at 5:00 p.m. 

Community Development funds must be used 
by non-profit organizations which meet a Com- 
munity Development Block Grant national ob- 
jective. These eligible projects and activities 
must serve low/moderate income residents of 
the city of North Las Vegas. 

For further information, contact Carlota Cloud, 
Neighborhood Services Divisions at (702) 633- 
1531. Published: LasVegas Senlinel-Voiee — October 25,2001 

EMPLOYMENT 

The Las Vegas |_ 
Valley Water District 

SECURITY OFFICER I 

(13 POSITIONS) 

The Water District is seeking highly 
trained and very responsible person- 
nel to patrol and guard District 

buildings, facilities and property against theft, vandalism, fire, 
illegal entry, etc. These positions require graduation from high 
school or G.E.D. equivalent, plus responsible police, security, crimi- 
nal investigation or closely related experience; a valid Nevada 
driver’s license and the ability to maintain insurability under the 
District’s vehicle insurance policy. Applicants must be able to work 
a variety of shifts, weekends and holidays. Work hours will be 
determined by position. 

Entry Salary: $14.69 plus a highly competitive benefits package. 

||IN SERVICE" 

AA/EOE7MFD 

Obtain application package from: 
Las Vegas Valley Water District 

Human Resources Department 
1001 S. Valley View Blvd., Las Vegas, NV 89153 

OR download from our website at www.lwwd.com 

Filing Deadline: 5:30 p.m., Wednesday, October 31, 
2001. Faxes and resumes will not be accepted in lieu of 
the required application package. 

MULTIPLE OPPORTUNITIES! 

« CUSTOMER SERVICE ASSOCIATE I 
(3 F/T Vacancies M-F, 8am 5pm) 

(2 PIT Vacancies M-F 10am 2pm or 11am 3pm) 
In addition to these vacancies, the District is establishing an eligibility list to fill future vacancies for experi- 
enced communicators with at least one year experience in customer service, either on the phone or in 

person. Ideal candidates will have excellent communication and problem solving skills; current work expe- 
rience in a high volume customer contact environment; assists customers in setting up new service, shut-off 
requests, changes to service, and handling complaints; experience in categorizing, creating and tracking 
work orders, and will be proficient in customer account management systems, word 97, Lotus Notes/ 
EMail and the Internet. We arc interested in individuals who have worked in a team environment and have 
been involved in total quality management. Bilingual EngHsh/Spanish is a plus. 
Entry hourly salary: $15.07 plus benefits. 

Applicants must obtain an application and supplemental application from the Human Resources Depart- 
ment, Las Vegas Valley' Water District, 1001 S. Valley View Blvd., Las Vegas. Nevada, 89153, or downloaded 
from our website at www.lwwd.com. 

Filing Deadline: First 300 applications received OR 5:00 p.m. Monday, November 5,2001. 
• ENGINEERING TECHNICIAN SURVEY 

Performs technical and paraprufcssional surveying-enginccring-related work within a land surveying sec- 

tion supporting an engineering department, performs related duties as assigned; requires equivalent to high 
school graduation, supplemented by college-level course work in surveying-engineering, gcomatics, land 
surveying, drafting, or related fields; and three years of sub-professional engineering-surveying field exped- 

ient combination of training and experience. Strongly prefer experience in field surveying 
i, differential leveling, design and construction plan interpretation, Trimble 

mable field computer (with Tripod Data Systems module 
AutoCAD R13 or Autodesk and R14, or Land Devefop- 

cnce; or an equivalent combination of trainin 
that involved use of total station, 
GPS (Real-Time Kinematic & static), pre 
and Trimble Roading capabilities), Softdest 
mem Desktop, or Autodesk and R2O0Oi. 

Salary Range: $21,22 $29.68 per hour, DOQ, plus a generous benefits package. 
The application package may be obtained from; Las Vegas Valley Water District, Human Re- 
sources Dept,, 1001 S. Valley View Blvd., Las Vegas. NV 89153, or downloaded from our 

website at www.lwwd.com. Filing Deadline: Immediately. Open until filled. Faxes and re- 

sumes will not be accepted in lieu of the required application package. 
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Housing Authority of the City of Las Vegas 
Admissions Supervisor 

(Salary: $38,168-$61,027 per annum plus an excellent benefits package) Under 
the direction of the Housing Programs Manager, the position incumbent will be 
responsible for supervising, assigning, reviewing and participating In the work of 
staff responsible for determining eligibility and maintaining applicant records 
within the department. The incumbent must also have knowledge of Housing 
Authority programs, policies and procedures, pertinent federal, state, and local 
laws, codes and regulations; oversees the set-up of maintenance and required 
modification of the Wait List and perform a variety of technical tasks for the 
Housing Programs Manager. Position requires four (4) years of increasingly 
responsible experience determining eligibility for Public Housing Programs, of 
which three (3) years must have been supervisory or lead responsibility. 
Education equivalent to a Bachelor’s degree fro an accredited college or 
university with major course work in Public Administration, Business 
Administration, Management or related field. 

Apply by: Monday, November 26, 2001, at 420 North 10th Street, Las Vegas, 
Nevada 89101. If you live out of state, for an application, supplemental 
questionnaire and announcement, please call Human Resources at 
(702) 922-6808 TDD (702) 386-0789. 

Occupancy Specialist 
(Salary: $26,998-$43,181 per annum (DOE), plus an excellent benefits package which 
consist of a 100% paid retirement plan by the agency, tuition reimbursement and no 
social security deduction. In addition, Nevada has no State Tax). The Housing Authority 
of the City of Las Vegas Is currently re-advertising for an Occupancy Specialist The 
incumbent will perform a variety of duties involved in the issuance of Section 8 Housing Vouchers and will assist tenants and landlords under the Section 8 Housing Programs. 
One (1) year of responsible program eligibility or social work experience is required. 
Preference will be given to those applicants with Public Housing Authority experience. 
Education equivalent to High School graduation. Additional specialized training in 
social science or a related field is desirable. All applicants who previously applied will 
be considered under this re-advertlsement. YOU NEED NOT RE-APPLY. 

Apply by: Wednesday, November 28,2001 at 420 North 10th Street, Las Vegas, Nevada 
89101. If you live out of state, for an application, supplemental questionnaire and 
announcement, please call Human Resources at (702) 922-6808 TDD (702) 386-0789. 


