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criminal activity. Why? Because from the inception, there 
had been resistance to it in the state of New York,” McClary 
said. 

Attorney Malik Shabazz concluded Petersen’s case pointing 
out the hostile and confrontational atmosphere perpetrated by 
“six or ten thousand police officers in a six-block area [who] 
treated people in a sub-human fashion [creating a] slavery 
type situation. 

Shabazz, who was one of the organizers of last year’s 
march, asked the jury simply to focus on the sequence of 
events, this done they would see that Petersen was legally 
justified in defending himself and others against the initial 
aggressors — the police, “who came forward to physically 
disperse the crowd with nightsticks, using barricades. They 
came in helicopters Vietnam-style. 

“You put yourself in their shoes. You put yourself behind 
the stage,” he implored the jury. 

Roger Wareham in defense of James Washington was 

succinct. 
“This case should not have been brought [to court]. But 

they needed a scapegoat to cover that fact,” the attorney said. 
“There’s no videotape of James Washington hitting any one. 

Why? Because it didn’t happen.” 
“Why has so much testimony changed between last October 

of November and now?” asked the attorney. 
Last September, 6,000 cops descended on Harlem in a bid 

to sabotage the peaceful march. Criticized heavily for the 
tactic, Mayor Giuliani and Police Commissioner Howard 
Safir announced that six “John Does” were being sought for 
allegedly throwing objects at cops as the police advanced on 

the crowd. 
Washington and Petersen were subsequently indicted on 

misdemeanor assault and misdemeanor felony charges 
respectively. Their attorneys declared the trial political and 
vindictive. 

“The prosecution’s summation was dull and lacked impact,” 
Khallid Muhammad told the Challenge. 

CLASSIFIED ADVERTISING 

MISC. 
American Black Woman has 
risen from slavery to the highest 
of all Black Women on this Earth. 
This accomplishment must be 
rewarded and recognized by 
Communities, Cities, States and 

Nationally. Call 702-471-1475 or 

write to Martin Bector 
201 Spencer St., 

Las Vegas, NV 89101 

SALES 
PEOPLE 

The fastest growing family of 
stations in Las Vegas is looking for 

highly motivated sales people to 

join the team. KLUC (CHR), 
KMXB (Hot AC), KMZQ (AC), 
KSFN (Sports/Talk), KXNT 

(News/Talk) and KXTE 
(Alternative) ... has immediate 

openings to fill, whether you are a 

beginner or a top performer. If you 
have the ability to make things 
happen and believethat hard work 

pays off, we're looking for you! 
Please send resume to: 

Attn: Ref. Job #AECBS3.99 
Human Resources 

6655 W. Sahara, Suite D-208 
Las Vegas, NV 89146 

CBS RADIO is an equal opportunity 
employer. Women and Minorities 

are encouraged to apply. 
Published: Las Vegas Sentinel-Voice—07/15/99 

Housing Authority of ths City of Las Vegas 

ADMINISTRATIVE 
CLERK II 

Salary: $12.11 -$19.37 per hour 
Closes: July 16,1999 

Housing Authority of the City of Las Vegas 
Apply in person 

420 North 10th Street 
Las Vegas, Nevada 89101 

8:00 am to 5:00 pm 
(702)386-2728 

EQUAL OPPORTUNITY EMPLOYER 
Published Las Vegas Sentinel-Voice—07/15£9 

EMPLOYMENT 

jr 

PAID Prescriptions, L.L.C. 

Moving Forward*** 
villi® 
"A culture that brings out the best in 
everyone..." 

LEADERSHI 
Hr 

"The better we can train leaders, the 
more successfulMerck-Medco will be..." 

INTEGRITY 
'Slllll 

"The quality of service and delivery we 

provide is paramount..." 

TEAMWO 
"Everything we do is a result of what we 
do with other people..." 

Paid Prescriptions, a limited liability company of Merck-Medco Managed 
Care, L.L.C., is the nation's leading provider of prescription drug benefit plans. 
We are a dynamic company that invites you to move forward in an industry that 
helps people lead better lives. 

Through our call centers, Paid Prescriptions employees reach out and talk to 

patients and healthcare professionals directly. 
As we move forward, we're redefining ourcustomers' vision of healthcare, and 
expanding our role in educating patients and physicians. 
Cutting edge technology is at the heart of our operation, and excellent internal 
customer service isourtrademark. 
We are currently recruiting forthefollowing positions: 

If selected, you will take inbound calls from members and/or pharmacists, 
responding to their inquiries and determining the appropriate actions. 

The qualified team player must have the ability to maintain a professional 
demeanorina high call volume environment, and flexibility to work betweenthe 
hours of 5:00 a.m. and 8:00 p.m., a stable work history, customer service 
background, familiarity with Windows-based PC programs and a high school 
diploma orG.E.D. 

We offer a competitive salary and benefits package, including medical, dental, 
vision, 401 (k), retirement fund, stock purchase, tuition reimbursement, short 
and long term disability. For consideration, forward your resume and salary 
history, indicating position of interest, to Merck-Medco, Human Resources, 
6225 Annie Oakley Drive, Las Vegas, NV89120; FAX: (702)436-8523. 

http://www.merck-medco.com 
Only qualified candidates will be contacted. 

An equal opportunity employer 
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ECONOMIC OPPORTUNITY BOARD OF CLARK COUNTY 

HEAD START POSITIONS 
The Economic Opportunity Board of Clark County, a private non- 

profit social service agency, is recruiting forthe following positions for 

the Child & Family Services Division/Head Start: 

PROGRAM AIDE III /CLERICAL 
Position requires 6 months office experience to include use of 
standard office equipment, type 50 wpm and be fully computer 
literate. Salary $7.43 Hourly D.O.Q. 

TECHNICIAN II / PROGRAM SUPPORT 
Position requires three (3) years computer word processing and 

graphics applications (Word perfect 8.0, PowerPoint 97, Microsoft 
Word 97); able to compose various correspondence, type from rough 
copy; create, design and modify slide presentations, brochures, 
flyers, and booklets; use standard office equipment, handle general 
organizational tasks and work independently. Salary $8.60 Hourly 
D.O.Q. 

TECHNICIAN I / MAINTENANCE 
Position requires the aptitude to perform minor building repairs, i.e. 

plumbing & electrical and the possession of a valid Nevada Driver's 
License and personal vehicle. DMV printout required. Salary $7.70 
Hourly D.O.Q. 

Listed positions are full-time with benefits and require a high school 

diploma or GED equivalency. A Child Care Food Handler's Health 
Card from the Clark County Health Department and a Child Care 
Work permit (Sheriffs Card/FBI fingerprint check, may be subject to 

further background checks). Bi-Lingual (English/Spanish) a plus. 

Completed applications with High School Diploma or G.E.D. attached, 
will be accepted until 4:00 p.m., Monday, July 26, 1999, at EOB 
Human Resources Department, 2228 Comstock Dr., No. Las 

Vegas, NV 89030. 
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
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ECONOMIC OPPORTUNITY BOARD OF CLARK COUNTY 

COUNSELOR III, CHILD MENTAL 
HEALTH SPECIALIST 

The Economic Opportunity Board of Clark County is recruiting for Counselor 
III, Child Mental Health Specialist for the Child & Family Services Division/ 

Head Start. Qualified applicants must have a Bachelor's degree in Counseling 
or related field, i.e. Psychology, Social Work ?r Special Education. At least 
one (1) year experience working with Children with Mental Health needs and 
at least two (2) years of full-time work experience in human services or child 

development. Must be able to collaborate with families and professionals in 
the interest of coordinating Mental Health Services for Head Start Children 
and Families. Employment contingent upon good references and applicants 
ability to procure a child care / food handlers card from the Clark County Health 

Department and a child care work permit (Sheriffs Card / FBI fingerprint 
check, may be subject to further background checks). 

Position is full-time, with benefits. $11.17 Hourly D.O.Q. Bi-Lingual English 
/ Spanish a phis. Applications with diplomas & transcripts will be accepted 
until4.00 p.m., Friday, July 26,1999, at EOB Human Resources Department, 
2228 Comstock Dr., No. Las Vegas, NV 89030. 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
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Southwest Gas Corporation, a premier 
natural gas company engaged in 

purchasing, transporting and distributing 
natural gas to residential, commercial 
and industrial customers invites you to 
visit our website or call our job hotline 
for information about job opportunities. 
Applicants and resumes are accepted 
for published vacancies only. Call our 

job hotline at (702) 365-2085 or visit our 

Website at: www.swgas.com 
Equal Opportunity Employer M/F/V/D 

Published: Las Vegas Sentinel-Voice—July 15,1999 


