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Finally, electronic redlining 
and deployment issues are 

emerging as significant barriers 
to urban and rural 

development. 
For the past several years a 

number of controversies have 
arisen concerning the practice 
of deploying services to 

affluent communities in the 
first instance and low and 

minority communities last. 
In short, the practice of 

technology redlining only 
serves to exacerbate existing 
disparities in the quality of life 

between affluent and low- 
income communities. 

Again, it is clear that 
economic and social 

opportunities in the 
telecommunications industry 
will not be given to us. They 
must be created. 

The coalition of 

organizations that stand here 

today wants to be at the 
forefront of change.” 

Mfume said the spending 
patterns in the black 

community need careful 
attention. He cited some 

statistics: 

Money- 
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children are ready to learn. Begin by discussing financial 
goals: the child’s and the family’s. Talk about how all these 
goals are competing for a portion of the same funds. For 

young adults in high school, you can go into more detail 
about the costs of running a home and curbing utility expenses. 

Many parents and grandparents begin college funds when 
the children are still young. Include some money in children’s 
allowances for than to contribute to their college funds 
themselves. It will help them understand how saving money 
today can build a better future for all of the family. 

The Business Exchange Newsletter has helpful points on 

individual and collective economic development. Get it 
from: International Exchange, 2054National Press Building, 
Washington, D.C. 20045 — include $3 for shipping and 

handling services. 
William Reed is publisher of Who’s Who in Black 

Corporate America. 

Internet- 
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minority companies. 

“This Internet solution was developed so that minority 
businesses can be immediately informed of contract opportunities. 
Unless a company gets an early start on an opportunity, often the 
chances for a contract award are diminished,” Cox said. 

The Commerce Department’s Minority Business 
Development Agency is the only federal agency established to 

foster minority business growth in the United States. The agency 
provides management and technical assistance to minority 
individuals through a nationwide netwoik on Minority Business 
Development Centers, Business Resource Centers, Minority 
Business Opportunity Centers and community-based initiatives. 

The 1997 Tax Season Is Upon Us 
FOR FAST & ACCURATE RETURNS 
fft. K. / 

& Senviee 
Located at: 

716 S. Sixth Street, Suite B 
, Office Telephone: 

INDIVIDUAL AND BUSINESS 
RETURNS & ATTACHMENTS 
• Electronic Tax Filing Service 
• Computerized Tax Returns 
• Friendly Professional Staff 

$5% DISCOUNT ON 
RETURNS DONE BEFORE 

FEBRUARY 28,1998 
LetM.R. Bookkeeping process your 

returns and advise you on 1998tax tips 

• African-Americans spent 
$571 million on computers and 
related equipment. That 
number is expected to double 
this year. 

• Black households are 

outspending white households 

by 2-1/2 times for on-line 
access. 

• In the area of consumer 

electronics, we spent $3.8 
billion dollars on goods and 
services. 

• In media, African- 
Americans spent $3.8 billion 
—the overwhelming majority 
of those consumer dollars spent 
for media went to cable TV 
subscriptions. 

• Black consumers outspent 
white consumers for cable 
services by 5 percent in 1996. 

• Concerning telephone 
service, African-Americans 
have reportedly spent $10 
billion. 

Berry- 
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has one message that would resonate with people regardless 
of who they are and where they come from, “It’s that we 

realize that sometimes we act not out of conviction, but 
because of peer pressure. It’s the classic ‘keeping up with the 
Joneses.’ People want to be accepted by their community, 
and the most expedient, if not always, the best way to do that 
is to live up to what the community — black or white — 

expects of them. It’s a matter of feeling connected. 
“And it often takes a great deal of strength and courage to 

risk being isolated from the group by daring to take a stand 
and doing what is right.” 

CLASSIFIED ADVERTISING 

EM PLOY ME NT 

There's only one place to find great opportunity, Associate discounts 
and earned recognition — at T. J. Maxx Distribution Center! 

WAREHOUSE ASSOCIATES 
1st and 2nd shift positions available 

T. J. Maxx Distrfoution Center has immediate openings for Warehouse 
Associates. Duties include lifting, ticketing, packaging, and/or hanging 
an assortment of merchandise. Starting pay is $6:00/hour, with an 
increase after 30 days. We offer all the benefis you would expect from 
an industry leader, such as medical/dental/ife insurance, and a Savings/ 
Profit Sharing 401(k) Plan. All applicants will be subject to pre- 
employment drug screening. For immediate consideration, please 
apply in person, Monday through Friday, 6:30am-3:00pm at: 

T. J. Maxx Distribution Center 
4100 East Lone Mountain Road 

North Las Vegas, NV. 
(No phone caBs please) 

Published: LasVegas Senlrwi-Voice Februry 12,1996 

DIRECTOR OF 
EMERGENCY SERVICES 

sought by Nye County, Nevada. 
Immediate opening. $41,641.60- 
$54,142.40/year. Phone: (702) 
482-8126 for application. 
MiitidiUiVijtilliifnil^VWct Fflbcuvy 1^1996 

TO ADVERTISE 
CALL TODAY 
380-8100 

REGIONAL TRANSPORTATION COMMISSION OF CLARK COUNTY, NEVADA 

REQUEST FOR QUALIFICATIONS 

AMERICANS WITH DISABILITIES ACT (ADA) 
ELIGIBILITY APPEAL HEARING OFFICER 

The Regional Transportation Commission of Clark County, NV (RTC) 
seeks interested individuals to submit their qualifications in writing to 
serve as an ADA Bigfoifity Appeal Hearing Officer who will conduct 
hearings for the appeal of eligibility for the ADA £47" Paralransit 
Services public transportation service. The Hearing Officer will perform 
as an independent contractor and will not be considered an employee 
of the RTC. 

The minimum qualifications for the position include: experience in 
appeal hearings; knowledge of the Americans with Disabilities Act of 
1990, especially in relation to transit and paratransit; and familiarity with 
working with persons in a setting dealing with a variety of disabilities. 

Hearings will be conducted during regular RTC business hours. Monday 
through Friday, 8 am to 5 pm. Interested persons need not be available 
all hours, but should be able to devote from three to six hours on any 
one day to hearing appeals. Compensation will be at the hourly rate of 
$40.00. Persons interested in submitting written qualifications should 
address their responses to: 

PARATRANSIT MANAGER 
REGIONAL TRANSPORTATION COMMISSION 

301 E. CLARK AVENUE, SUITE 300 
LAS VEGAS, NEVADA 89101 

Phone: 455-4481 TDD 455-2199 
Deadline for submission of qualifications is Sunday, March 1,1998. 
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NEVADA 
POWER COMPANY 

f-^u/ar ZJk* jQidibititUi 
Engineer H/lll or MV 
Market Range: $37,305 to $78,506 
QUALIFICATIONS: 
• Degree in Civil or Electrical Engineering with a minimum of 2 to 

3 years of OH/UG transmission engineering experience for an 
Engineer II or III, or 10+ years OH/UG transmission engineering 
experience for an Engineer IV. Experience applying NESL and 
using SAG 10 and PLSCADD/TLCADD. Professional Engineer 
(PB certification preferred for an Engineer II or III and required for an Engineer IV. 

RESPONSIBILITIES: 
• Prepare estimates, budgets, schedules and specifications; 

administer contracts; participate in route selection and public 
hearings; design steel structures and concrete foundations: and 
prepare construction work packages for overhead or underground 
transmission projects. 

CLOSING DATE: FEBRUARY 25, 1998 
Applications must accompany resume. 

Apj&ations may be obtained from and mailed/faxed to: 
Nevada Power Company 
Attn: Vacancy #3305-97 
Human Resources, Mail Stop #7 
6226 West Sahara Avenue 
Las Vegas, NV 89102 
Fax:(702)367-5053 

Outof-state applicants may obtain appfcations by calng (702) 367-5714. 

EEO/F/D/V Drug Screen Required 

NEVADA 
POWER COMPANY 

Ok. ftu,.r G.LJi Ok. foUiliii.* 
EMPLOYEE ANALYST II OR III 
ICASE MANAGEMENT! 
Market Range $41.660 to $68,864 
QUALIFICATIONS! 
• Degree in Nursing or an equivalent combination of work experience 

and education. CCM or COHN certification preferred. Experienced in 
case managing workers compensation and be very familiar with 
Nevada Workers Compensation statutes. Excellent interpersonal and 
communication skills required. Computer literate with an 

understanding of spreadsheet and database programs. Experience 
with mainframe or client server HRIS a plus. 

RESPONSIBILITIES! 
• Managing all workers compensation claims and all non-occupational 

disability. Functions as the Company liaison with the workers 
compensation insurer and managed care organization. Provides claim 
statistics and coordinates with Company Health & Safety Department 
and Legal Department. Utilizes education and experience to render 
support in areas of group insurance design and utilization. FMLA, 
ADA and employee relations issues. Administers the Company’s 
Modified Temporary Duty Program. Coordinates all Company 
Wellness activities. 

CLOSING DATE: FEBRUARY 20, 1998 
Applications must accompany resume. 
Applications may be obtained from and mailed/faxed to: 

Nevada Power Company 
Attn: Vacancy #3018-98 
Human Resources. Mail Stop #7 
6226 West Sahara Avenue 
Las Vegas, NV 89102 
Fax: (702) 367-5053 

Out-of-state applicants may obtain applications by calling (702) 367-5714. 
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