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elected officials, doctors,
lawyers, library board trustees
and community aclivists, was
borne out of what Atkinson
Gates supporters feel is biased
media coverage of the
commissioner’s troubles.

According to onesupporter,
hisstaff found 109 stories about
the commissioner on the
Internet, and only 40 about
Clark County Treasurer Mark
Aston, indicted Tuesday, of a
felony theft charge for
pocketing money from the
state’s County Fiscal Officers
Association.

Scott, who rehashed the fate
of former Las Vegas City
Councilman Frank Hawkins in
his fiery speech, alsolambasted

management at KLAS-TV
Channel 8, saying the station’s
news programs were saturated
with negative Atkinson Gates
stories.

“It is not the media’s
domain to decide who should
be in office and who should
not,” Scott said.

He said Hawkins, lost his
re-election bid because of a
wave of negative press.

Then, asnow, Scott said the
Las Vegas Review-Journal is
the primary culprit.

“The Las Vegas Review-
Journal has given this matter
continual front-page coverage
that has reached historic (if not
hysterical) proportions,” he
said.

Scott called Louis Ling, an

attorney on the Ethics
Commission, incompetent and
vengeful.

“He seems to have made
this matter a personal
vendetta,” he said. “His public
statements, his lack of faimess
in leaking mis-information to
the press, his inability to get
the Ethics Commission to
follow its own ground rules
are in essence, grounds for his
immediate removal.”

He said the group will ask
Attorney General Frankie Sue
Del Pappatoremove Ling from
the commission.

According toSen. Joe Neal,
who will run for governor in
1998, subpoening two years of
Atkinson Gates business and
personal records might be an

infringement on privacyrights.
If more records are demanded,
he said the Legislature might
have to look into the legal
issues.

Hawkins, the last African
American elected to the Las
Vegas City Council, played
prophet, but did not say
whether Atkinson Gates’ fate
will be vindicated.

“They (the commission)
will sit there and ask (her)
questions,” he said. “The
attorney will do most of the
talking tothe chairperson. They
will not render a decisionright
there and she’ll probably
receive something in the mail
with their decision, which the
press will probably get before
she does.”
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endured and continue to suffer in seeking housing and in
pursuing capital to buy and maintain housing is a crucial
component in the huge gap between the wealth of Whites and
Blacks at every income level. “Reducing that gap,” they
write, “is the challenge for American society in the new
century.”

“‘Levittown was an opportunity tragically lost,” history
professor Kenneth T. Jackson, told the Times. ‘There was
such a demand forhouses —they had people waiting onlines
— that even if they had said there will be some Blacks living
there, White people still would have moved in.”

If that’s true, William J. Levitt, the master builder, could
have left the nation an even greater legacy: suburban mass-
produced integrated housing.

That he did not is, unfortunately, what makes Levittown
— in its capacity to expand opportunity and willingness to
include more and more people, while denying that same
opportunity to people of color — truly a symbol of America.
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an certain amount of time for Temporary Assistance for Needy
Families, another government program. They must alsoreceive
gainful employment, with benefits, and be paid more than the
on-the-job clients who are not on government-subsidized
programs.

A tracking system is used to evaluate the effectiveness of
the placement, which must extend for at least one year. And
training must supplement employment placement, notreplace
it.

Also decided in the meeting was a stay on picking a local
welfare-to-work administrator until the council could be fully
informed of the federal and state funding requirements.

Some citizens bristled at the suggestion that Northern and
Southern Nevada should collaborate on the welfare-to-work
program, though the Northern Nevada Private Industry Council
has developed several Requests for Proposals which solicit

participation from service providers. Its Southern Nevada
counterpart has not.

Anthony Snowden, of West Las Vegas Developmental
Corporation, said mimicking Northern Nevada programs would
prevent Southern Nevadans from having programs tailored to
their needs.

Some council members suggested tapping Nevada Business
Services Executive Director Richard Blue to help craft the
proposals since his agency specializes in job referrals and
placement.

Helen C. Gallardo, president of Nevadans Acting for
Welfare Reform, told the council that she and others 12 years-
plus experience handling welfare reform could serve as an
oversight committee, sharing information with service
providers, networking to avoid duplicating services and
maximizing the funds allocated to transition people from
welfare to work.

Hawkins
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month, then our plans are to start the demolition in March.”

If ground is broken in March, Hawkins said future residents

may see some progress by June.

Hawkins will provide 25 new homes, valued at $100,000

each and put up a $250,000 bond, in exchance for the land.

“It’s interesting that they’re proposing a $250,000 bond.”

said Maybie’s representative, Robert Howarth who wants to
reopenthe bidding process. “Why don’t they putup $2.5 million,

a bond which would guarantee what they are building?”

money to rebuild. Maybie claims his renovation proposal would

be funded out of his own pocket.

The lone dissenting vote came from Housing Authority
commissioner Juan Garcia who touted the merits of Hawkins’
project, butquestioned whether it wouldreceive HUD’s backing.

“I’m just not sure where HUD wants us to go with this and
until we get some direction from them we should wait and see
where they want this to go.”

HUD, whichhas had the proposal since November, will speed
up the process, according to housing authority Executive Director

According to Maybie, Hawkins would be using government

Technology
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SAT scores of African-
American students in
California have declined,
whichis contrary tothe national
trend where Black students
scores are rising,” she said.

“Only 30 percent of the
Black graduating students in
California are eligible for
admission to the University of
California just based on the
classes they've taken.”

LeBaron Woodyard, dean
for instructional technology for
the California Community
Colleges System, the world’s
largest institution of higher
education with 106 campuses
and 1.5 million students,
pointed tothedifference in per-
student spending as a reason
why the University of
California’s admission
statistics are so problematic for
Black students.

The nine University of

Frederick Brown.

California campuses spend
$16,000 per student while the
community colleges only have
abudget of $2,700 per student.

The California State
University system with 39
campuses only spends §7,000
per student, he said.

Not only do the University
of California campuses have a
larger budget than the entire
community college system,
Woodyard said, but “50
percent of all the classroom
space in California public
higher education is at the
University of California
campuses, although they only
educate 10 percent of the
college students in the state.”

Woodyard wrole a grant to
the U.S. Department of
Commerce five years ago to
address the 350,000 increase
in student population facing
the community colleges.

He designed 4CNet, a

system-wide computer
network in conjunction with
the California State University
system, and has received an
annual appropriation from the
California Assembly to insure
its operation.

In the first implementation
step, he installed digital
satellite up and down links at
all campuses along with video
conferencing centersthatallow
transmission of course content
anywhere along the network.

He forsees the network as
being very helpful for parents
making a transition from
welfare to work because they
can take classes at home on
their own schedule and not be
restricted by their ability to get
child care.

The consensus of the
experts was that a similar
digital link is needed at the
grade school level to supply
the content needed to inspire

and inform African-American
students.

As schools apply for the E-
Rate discounts which are
established by the Federal
Communications Commis-
sion, they should keep the
ability to receive digital
satellite and cable modem
transmissions in mind.

The deadline for creating
the technology plans required
by the application is mid-
March.

For more information on
the educational technology
needs of Black students, call

415-289-6977 or order a

video copy of the “African-
Americans in the Digital
Age” video at (800) 321-
1990.

John William Templeton is
executive editor of “Griol,”
the African-American, African
and Caribbean business daily.

CITY OF NORTH LAS VEGAS

FIREFIGHTER TRAINEE

Trainee Start Salary: $28,643
Salary Range (Firefighter): $33,394-$47,061

The City of North Las Vegas, in conjunction with the
City of Las Vegas and Boulder City, will conduct the
F.L.R.E.S. recruitment. Min. requirements include: High
school grad or GED certificate. Any combination of training
and experience sufficient to perform duties assigned.
Must possess a valid NV Class C driver's license at the
time of hire and maintain a satisfactory motor vehicle §
record. Successfully complete the Firefighter Academy for §
confirmation as a Firefighter. Non-tobacco user both on ¥
and off duty for duration of employment with the City of
North Las Vegas Fire Department. Successfully complete
annual physical examinations and meet department annual §

physical fitness standards. EMT certification is desirable.

Must be able to work any shift or days of the week (See
Class Specification posted in the Human Resources §
Department for specific requirements).

Employment inquiry forms will serve as the initial
application for this joint recruitment effort. These forms will
be distributed beginning Monday, February 9, 1998 until
4:30 p.m., Saturday, February 14, 1998 at the Human
Resources or Personnel Departments of the Cities of
North Las Vegas, Las Vegas and Boulder City. All
completed inquiry forms for local applicants MUST BE
RETURNED TO THE CITY OF LAS VEGAS HUMAN
RESOURCE DEPT., 416 North 7th Street no later than
4:30p.m., February 14, 1998. Non Clark County applicants
will receive special instructions for returning their
employment inquiry forms. -

APPLY: CITY OF NORTH LAS VEGAS
HUMAN RESOURCES DEPARTMENT
2200 Civic Center Drive
North Las Vegas, Nevada 89030
(702) 33-1500
Monday - Friday; 7 AM - 6 PM
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER

We hire only those individuals authorized to work in the U.S.
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American Radio Systems Las Vegas

is looking for the following:

MORNING AIR TALENT
Tape, Aesume and Phoio required
MORNING SHOW PRODUCER
Tape, Resume and Conlact List required
PRODUCTION MANAGER
Produetion 1ape, Crealive Imaging Tape and Restme required
REMOTE ENGINEER
Knowledge of ISON, Marti/Electrical Systems and Resume required
WEEKEND AIR TALENT

Min. 2 years Top 40 expenience, Tape, Resume and Fhoto required

Send your Tape and Resume to:
American Radio Systems
Human Resources
6655 West Sahara, Suite D-208
Las Vegas, NV 89102
American Radjo Systems is an Equal Oppertunity Employer.

Women and minonities are encouraged to aoply
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