
Africa needs better emergency response organ 
Special to Sentinel-Voice 

SUN CITY, South Africa (PANA) — The leadership role of 
the World Health Organization (WHO) in emergency 
preparedness and response in African countries should be 

strengthened since health and emergencies can never be separated, 
a WHO official said. 

“Because WHO has offices in all the 46 member states in the 
African region, it can sometimes predict and, therefore, take 

necessary action in preparation for emergencies,” Gambion 

surgeon and WHO regional director Ebrahim Samba said in Sun 

City, South Africa. 
He said the organization’s offices in African countries enable 

improved management, the reduction of waste and duplication 
during emergencies, citing examples in West Africa and countries 

U.N. council sets 
meeting on Africa 

Special to Sentinel-Voice 
UNITED NATIONS — The Security Council agreed last 

week to hold a ministerial-level meeting Sept. 25 cm how to make 
Africa better, council president Bill Richardson of the United 
States said. 

Richardson told reporters after council consultations on 

problems in several African countries and other issues, that 

foreign ministers will attend the meeting. Many will be in New 
York thenfor the General Assembly session opening on Sept. 16. 

The meeting’s objective, “to make a positive statement on 

Africa,” Richardson said. “Africa takes up 65 percent of the 
council’s actions. We want to focus on conflict resolution, cm 

development. We hope to circulate a draft very soon on this issue 
in the days ahead,” he said. 

“We think this should be the month of Africa in the United 
Nations, particularly in the Security Council,” he said. 

“Our goal is to focus international attention on Africa, to 

develop a more coherent approach to both the conflicts and the 

long-term needs of the continent,” he said. In addition, a statement 

was issued calling for a special, comprehensive report by the 

secretary-general on the situation in Africa. 
“This report would focus on the sources of conflict in Africa, 

how to resolve conflict in Africa and how to build a long-term 
peace following the resolution of conflicts in the continent,” 
Richardson said. 

Expected to participate in the meeting are: The Organization 
of African Unity, the African group of states at the United 

Nations, foreign ministers or other senior representatives of the 
15 council members and a number of African non-members of 
the council. The current African members of the council are 

Egypt and Guinea-Bissau. 
African issues that the council has been concerned with in 

recent months include the situations in Angola, the Republic of 
the Congo, the Democratic Republic of the Congo (formerly 
Zaire), SierraLeone, Burundi, Rwanda, Somalia and the disputed 
territory of Western Sahara. 
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of the Great Lakes region. 
“We know the people and can assess the situation ahead of 

any other organization,” he said. “We are present before, during 
and after emergencies, hence the importance of our role.” 

He said the organization was one of the last agencies to leave 
the Congolese capital of Kinshasa when, this year, rebels entered 
the city and overthrew the government of Mobutu Sese Seko. It 

was also among the first groups to return, he said. 

But Samba said operations like these were undertaken “over 
and above the meager resources” of the organization since there 
is no budget for emergencies. 

“Despite this, we shall continue to maintain our lead in 

emergency preparedness and response and post-crisis 
(See Africa, Page 16) 
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LEGAL NOTICES 

CLARK COUNTY, NEVADA 

INVITATION TO BIO 
BIO NO. 4021-97 

CAMP LEE CANYON IMPROVEMENTS 

PWP-CL1998-48 

SCOPE OF WORK: THE PROJECT 
INCLUDES REROOFING OF SEVEN (7) 
CABINS AND THE DINING HALL/ 
ACTIVITY CENTER. REMODELINGOFA 
RESTROOM FOR THE DINING HALL/ 
ACTIVITY CENTER AND ACCESSIBILITY 
RAMPS AT CAMP LEE CANYON. THE 
BASE BID WORK CONSISTS OF THE 
REPLACEMENT OF THE EXISTING 
WOOO SHINGLE ROOFINGWITHANEW 
ASPHALTSHINGLE SYSTEMON SEVEN 
(7) EXISITNG CABINS. ALTERNATE NO. 
1WORKCONSISTSOFTHE COMPLETE 
REROOFING OF THE EXISTING 
ACTIVITY CENTER/DINING HALL 
INCLUDING NEW ROOF RDGE/HIPS/ 
VALLEYS. ALTERNATE NO. 2 WORK 
CONSISTS OFTHE PARTIAL REMODEL 
CONSTRUCTION OF AN EXISTING 
RESTROOM TO COMPLY WITH 
ACCESSIBILITY REQUIREMENTS AND 
TO ADD A FLOOR SINK TO THE 
ADJACENT KITCHEN. ALTERNATE NO. 
3 CONSISTS OF CONSTRUCTING AN 
ACCESSIBLE ROUTE FROM TWO 
CABINSTOTHE DININGHALL/ACTIVITY 
CENTER. 

ESTIMATED COST; $175,000.00 

PREBID CONFERENCE: 11:00 a.m., 
September 15, 1997. The Prebid 
Conference will be held in the General 
Services Conference Room, attheaddress 
shown below. The purpose of the Prebid 
Conference is to review and discuss the 
contract documents and construction 
specifications. 

Bids will be received in the Office of the 
Clark County Director of General Services, 
Purchasing and Contracts Division, Clark 
County Government Center, 500 South 
Grand Central Parkway, Fourth Floor, P.O. 
Box 551732, Las Vegas, Nevada 89155- 
1732 on or before September 26,1997. 
Bids are time-stamped upon receipt. Bids 
submitted must be time-stamped no later 
than 2:15 p.m. on the bid opening date. 
Bidders and other interested panics are 
invited to attend the bid opening. Bids time- 
stamped al2:16p.m. orafterwillbe returned 
unopened to the Bidder. Overnight Mail 
must use the 89106 zip code. 

Specifications and drawings will be 
available on September 8,1997, at the 
above address fora non-ref undable charge 
of twenty-five dollars ($25.00). If 
specifications are to be mailed, there is an 
additional non-refundable charge of five 
dollars ($5.00). All checks are to be made 
payable to the Clark County Treasurer. 
If paying by cash, exact change is required. 
Hearing impaired individuals may request 
specifications and obtain information by 
contacting TT/TDD: Relay Nevada Toll- 
Free (800) 326-6868. 
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IT PAYS TO 
ADVERTISE 
CALL NOW 
380-8100 

TRAFFIC 
ASSISTANT 

KUPN-TV, A SINCLAIR OWNED 
STATION, IS SEEKING A 
TRAFFIC ASSISTANT IN THE 
FASTEST GROWING CITY, US 
VEGAS. IDEAL PERSON WILL 
HAVE 1-2 YEARS EX- 
PERIENCE, COLUMBINE 
SYSTEM KNOWLEDGE IS A 
STRONG PLUS! RESPONSIBLE 
FOR INPUTTING ALL TRAFFIC 
ORDERS, CALLING REPORTS 
AND MAINTAINING INVEN- 
TORY 6-8 WEEKS OUT. MUST 
WORK UNDER DAILY 
DEADLINES AND WORK 
CLOSELY WITH OTHER 
DEPARTMENTS. MAIL OR FAX 
RESUME DETAILING QUAL- 
IFICATIONS TO: KUPN- TV, 
ATTN: TRAFFIC MANAGER, 920 
SOUTH COMMERCE, LAS 
VEGAS,NV89106-4504. FAX# 
(702) 383-1351. NO PHONE 
CALLS PLEASE. EQUAL 
OPPORTUNITY EMPLOYER. 
Published: Las Vegas Sen Inel-Voice—09/11 /97 

Nanny/ 
Babysitter 

Needed 
For Two 
Children, 

Mon. Fri., 
Full-time 
645-6657 

MADISON 
TERRACE 

APARTMENTS 
100 unit, newly renovated, 
subsidized housing 
community at H and 
Monroe Streets, is now 

accepting applications for 
Section 8 subsidized 
housing, For more 

information and to request 
an application packet, 
please call 227-0051. 
Published: LasVegas Sentinet-Vota> Oflm/97 

CLARK COUNTY, NEVADA 

MANAGEMENT ANALYST II 
Organizational Development Center is currently seeking a candidate 
to fill the position of Management Analyst II. The successfu I candidate 
will develop experiential, competency-based, complex training courses 

in a fast-paced, quality performance environment with critical time 

lines; conduct and facilitate classes on Leadership, Supervision, 
Communication, Team Building, Inter/lntra-personal, technical, and 

organizational development issues; work on complex and sensitive 
organizational and staff development issues in conjunction with the 

County Manager's Office and all County Departments; assist in 

developing goals, objectives, policies, procedures and work standards 
for the department or program to which assigned; conduct baseline, 
benchmark and assessment processes to identify customer needs; 
analyze and forecast future organization and staff development 
trends; assist County departments in department-specific or 

specialized training projects; develop and implement cost-effective, 
innovative programs and procedures; design and publish County- 
wide publications. EXCELLENT BENEFITS PACKAGE, INCLUDING 
FULLY PAID RETIREMENT. NO STATE INCOME TAX. 

Salary Range: $37,897.60 to $58,739.20 
Closing Date: September 17,1997 

CLARK COUNTY APPLICATION AND 
SUPPLEMENT REQUIRED. 

Apply to: Clark County Human Resources 
500 S. Grand Central Parkway, Third Floor 

P.O. Box 551721 
Las Vegas, NV 89155-1721 

(702)455-4565 
EOE M/F/D 

Published: LasVagas Senlnet-Vdce—September 11,1997 

CLARK COUNTY, NEVADA 

SUPERVISING SYSTEMS 
PROGRAMMER 

Clark County is recruiting for the position of Supervising Systems 
Programmers plan, organize, assign, supervise, review and evaluate 
the work of systems support staff; recommend selection of staff, trains 
staff in work procedures; provide technical assistance in difficult 
situations as required; administer discipline as required; assist with 

short-and-long-term systems support planning; install, configure and 

modify new and upgraded large-scale computer operating systems, 
utility programs, database management systems, application 
development systmes; communications systems, and third-party 
application systems; test and implement system software into the 

development operating system, and after testing and acceptance, 
into the production operation system; determine criteria for evaluation 
of new operating system software; review and evaluate vendor 

products and recommend product acquisition. QUALIFICATIONS: 
Bachelor's Degree in Computer Science, Data Processing, 
Mathematics orafield related totheworkand four (4) years of full-time 

professional level experience in systems programming in a large 
mainframe setting. Experience may be substituted for education on a 

year-for-year basis. Knowledge and skill in NOVELL 4.x environment; 
experience working on multi-protocol platforms: IP, IPX, Win95, 
Windows NT; experience leading a team of persons administering 
and configuring servers or personal computers, and a CNE is preferred. 
EXCELLENT BENEFITS PACKAGE, INCLUDING FULLY PAID 
RETIREMENT. NO STATE INCOME TAX. 

Salary Range: $44,202.08 to $68,515.20 
Closing Date: September 19,1997 

CLARK COUNTY APPLICATION REQUIRED. 
Apply to: Clark County Human Resources Department 

500 S. Grand Central Parkway, Third Floor 
Las Vegas, NV 89155 

(702) 455-4565 
EOE M/F/D 

Published: LasVegas Senlnel-Voice—September 11,1997 


