
Exclusion- 
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Some lawyers and law 

professors have said much the 
same thing. 

It almost sounds rational— 
until you come back to the 
recommendation that blacks be 
excluded because they are 

black. 
The astonishing element m 

this controversy is not the 
revelation of the ingrained, 
widespread systemic bias in 

jury selection—or other parts 
of the criminal justice system. 
Blacks have known of and 

protested against that for 
decades. 

No, the astonishing part of 
this has been the widespread 
acknowledgment that it exists 
— followed by a figurative 
shrugging it off as just “the 

reality.” 
But this must not be 

shrugged off. This is an abuse 
of power. This is a denial of the 

rights of law-abiding African- 
Americans to play a proper role 
in the safe-guarding of the 

community. And it is a denial 
of the rights of the accused — 

who are assumed to be innocent 
until proven guilty to a 

properly-constituted jury. This 
further evidence that African- 
Americans and others are right 
to distrust the criminal justice 
system has to be remedied, not 

only in Philadelphia, but 

everywhere else. 
It can start with prosecutors 

and others realizing that—yes, 
obviously we do have to say it 
— African-Americans, just 
like other Americans, are more 

than just a reflection of their 
economic class or the 

neighborhood in which they 
live. 

Perhaps a good training 
exercise for fledgling 
prosecutors and defense 

lawyers alike would be a mock 
trial in which they’re subjected 
to the same kind of 

exclusionary practices they 
now so readily practice. 

Perhaps then, they’ll be 
better equipped to resist the 
lure of old-fashion racist 

practices and concentrate on 

seeking justice. 

Hilton— 
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PEP tests are given for two 

consecutive days on a variable 
schedule in about 100 locations 
nationwide. Check with the 
admission offices of colleges 
in your area. 

There is no stigma attached 
to poor performance on these 
tests. In fact, if you wish, you 
may have the scores reported 
only to you. If your scores are 

high enough, you can have 
them sent to the schools of 
your choice. 

Our two main sources of 
this information came from 
Bear’s Guide to 

Nontraditional College 
Degrees and Black Collegian 
magazine, two excellent 

publications that we encourage 
students to have in their 

personal libraries. 

ATTENTION ENTREPRENEURS 
Home-Based Business Opportunity 

Monthly Residual Income 

Supplemental Retirement Income 

College Tuition Planning 
PRODUCTS: Herbal-Based Nutrition 

Skin-Care & Weight Management | 
Call now fora FREE INFORMA TION PACKAGE 

William (SHOMAREE) Miner 
H/P (702) 735-1915 

Voice Mail (702) 390-9009 

HOUSING 
INSPECTOR 

Salary: $22,688-$36,314 
per annum 

Ho using Authority of the City of Las Vegas 
Apply in person 

420 North 10th Street 
Las Vegas, Nevada 89101 

8:00 am to 5:00 pm 
Closes: April 18,1997 

EQUAL OPPORTUNITY EMPLOYER 
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LOTUS BROADCASTING IS 
ACCEPTING APPLICATIONS 
FOR PROMOTIONS DIRECTOR 
OF KOMP-FM. EXPERIENCED 
INDIVIDUALS MUST BE 
CREATIVE IN A ROCK’N’ROLL 
ATMOSPHERE. 
APPLICATIONS MAY BE 
PICKED-UP AT LOTUS 
BROADCASTING, 4660 S. 
DECATUR BLVD., M-F, 9A-5P. 
MINORITIES AND WOMEN ARE 
ENCOURAGED TO APPLY. 
LOTUS BROADCASTING IS AN 
EQUAL OPPORTUNITY EM- 
PLOYER. M/F/V/H NO PHONE 
CALLS PLEASE! 
Published: Las Vegas Sentinel-Voice—04/17/97 

LOTUS BROADCASTING IS 
ACCEPTING APPLICATIONS 
FOR A REMOTE ENGINEER. 
EXPERIENCED INDIVIDUALS 
MAY PICK UP APPLICATIONS 
AT LOTUS BROADCASTING, 
4660 S. DECATUR BLVD., M-F, 
9A-5P. MINORITIES AND 
WOMEN ARE ENCOURAGED 
TO APPLY. LOTUS BROAD- 
CASTING IS AN EQUAL 
OPPORTUNITY EMPLOYER. M/ 
F/V/H NO PHONE CALLS 
PLEASE! 
Published: Las Vegas Senlinel-Voice—04/17/97 

LOTUS BROADCASTING IS 
ACCEPTING APPLICATIONS 
FOR ASSISTANT PROGRAM 
DIRECTOR OF KBAD-AM 920. 
INDIVIDUALS MUST HAVE 
EXPERIENCEANDBESPORTS 
ORIENTED. APPLICATIONS 
MAY BE PICKED-UP AT LOTUS 
BROADCASTING, 4660 S. 
DECATUR BLVD., M-F, 9A-5P. 
MINORITIESAND WOMEN ARE 
ENCOURAGED TO APPLY. 
LOTUS BROADCASTING IS AN 
EQUAL OPPORTUNITY EM- 
PLOYER. M/F/V/H NO PHONE 
CALLS PLEASE! 
Published: Las Vegas Sentinel-Voice—04/17/97 

CLARK COUNTY, NEVADA 

ESTATE TECHNICIAN 
The Clark County Public Administrator's Office is currently recruiting 
for an Estate Technician. Inventories, documents and moves to 
secured storage, personal property of deceased individuals and 
individuals placed under guardianship; processess cases which will 
not remain within the Public Administrator's Office; assists Estate 
Coordinators with the assessment, distribution of such property. 
REQUIREMENTS: Equivalent to graduation from high school and 
one (1) year of experience in maintaining inventory records and 

storing or disposing of personal property, OR investigative work. 
WORKING CONDITIONS: Work in various residential locations, 
which maybe in various states of repair or cleanliness and which may 
not meet handicapped access standards. Work with potential exposure 
to hazardous materials and in extreme temperatures. 

Salary Range: $24,801.92 to $38,442.56 
Last day to apply: April 22,1997 or when the first 100 applications 
have been received. 

CLARK COUNTY APPLICATION PACKAGE REQUIRED. 
Apply to: Clark County Human Resources 

500 S. Grand Central Parkway, 3rd Floor 
Las Vegas, NV 89155 

M/F/D 
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JOBS!! JOBS!! JOBS!! 
100's of Professional and Technical Job Opportunities 

1997 LAS VEGAS 
MINORITY JOB FAIR 
Saturday, April 19,1997 • 11 a.m. to 4 p.m. 

Cashman Field Center 
850 Las Vegas Blvd. N. • (702) 892-0711 

r 
• FREE TO THE PUBLIC • 

• Entry Level and Professional Opportunities from $20-$60K 
• "Career Planning Resume Writing Workshop" at 10 a.m. and 4 p.m. 
• Resume Accepted P.O. Box 90857, Washington, DC 20090-0857^ 
OPPORTUNITIES and JOBS: 
Sales, Management, Computer Science-DP/IS/IT, Engineering- 
ME/CE/EE/IE, Restaurant, Accounting, Technical, Marketing, 
Government, Media/Broadcasting HR/Personnel, Finance/ 

Banking, Education, Insurance, Health Care, Retail, Law 
Enforcement, Customer Service and Much, Much More!!!! 

THE CITY OF ENTERTAINMENT 

Play a starring role as a 

GUEST ROOM 
ATTENDANT 
in The City of Entertainment! 

We are looking for energetic, motivated 
people to work in the housekeeping 
profession with grand class style. 

MGM Grand offers an all-star benefits package including: 
• A starting hourly rate of $9.55 per hour 

• Benefits that include Medical, Dental and Vision Coverage 
• An On-Site Medical Center 

• 401 (k) Bonus Plan 
• Free Meals 

• Covered Parking 
• In-House Training and Promotion Opportunities 

• Tuition Reimbursement 

Applicants must be well groomed, able to lift up to 40 lbs. 
and able to communicate In occupational English. 

Apply now at the MGM Grand Casting Center 
3155 W. Harmon, Las Vegas, NV 89103 

Monday through Thursday — 9:00 a.m. to 5:00 p.m. 
Friday — 8:00 a.m. to 11:00 a.m. 

Pre-Employment Drug Testing is a condition of Employment 
EQUAL OPPORTUNITY EMPLOYER 

For further job opportunities, call 891-3433 


