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PART ONE

They spoon up casserolesin
cafeteria lines, scrub floors and
fip burgers. They watch after
childrenandtake careofanimals.
They are minimum wage
workers. In the United States,
theyare 2.5 millionstrong. Atthe
end of the day, before taxes are
taken outf, a minimum wage
worker would have $34 in his
pocket - enough to buy some
bread; milk, apackage of diapers
andafewothersundryitems. To
many workers, minimum wage
jobs only mean a half step out of
poverty, if that.

Portland, Cre., native Felicia
Jeter works for minimum wage
ata Columbus pizza parlor. She
still needs government
assistance io provide for her two
children.

*You -cannot make it off
minimumwage," she said.“It'sa
hell of a lot cheaper here than
Portland, but|am stillnotmaking
aliving."

The Clinton Administration s
proposing raising the minimum
wage from $4.25 to $5.15 an
hour. Will that really benefit the
lives of those who are struggling
at minimum wage?

To33-year-old Jeter, youbet
it would. “That would be more
than $30 more a week,” Jeter
said in the living room of her
public housing apartment. “You
could buy a pair of shoes with
that.”

Many employers, however,
say raising the minimum wage
will hurt entry- level workers in
the long run.

*Historically, wheneverwe've
hadaraiseintheminimumwage,
we've had to look for otherways
to do business,” said Jack
Pezold, owner of local
McDonald's restaurants, which
starts workers between $4.30
and $4.50 an hour. “We can't
keep going to the menu board
and raising prices."

Minimum wage increased to

- $3.80in 1990, to $4.25 in 1991.

Those were the first increases
since the floor was set at $3.35
in 1981.

During thattime, employment
among low-wage earners
dropped more thanfor the rest of
the work force. After netting out
the job market devastation of
the recession, the hardest hit
were teens, whose employment
dropped7 percentformalesand
11 percent for females,
according to Fortune Magazine.

“Clearly, raisingthe minimum
wage has alwaysjust pushed up
inflation,” Pezold said. “And this
doesn't do anyone any good.

“What happens, too, when
you raise the minimum wage is
that people who were otherwise
not working come back into the
work force," Pezold said. “And
this displaces another worker
who really needs the job,
especially those with no

experience who need a job at
McDonald's to get them started
in the work force.”

Richard Dulaney, manager
of Joy Industries, a Columbus
sewing plant, said hiking the
minimum wage would raise
havoc in the textile industry.

The North American Free
Trade Agreement, passed in
1993, has already had “a
staggering effect," he said. "Asit
is now, we're losing a
tremendous amountof business
to the Caribbean and Mexico
because their labor prices are
lower. We would have to
increase the prices of our goods
again. We can't increase the
base rate without increasing the
price to customers.”

AtJoy Industries, workersare
paid on a piecemeal basis for
the number of shirts séwn - on
top of a base salary. “A few
people can make as much as
$10 an hour,” Dulaney said.

First, employees must
undergo eight to 12 weeks of
training, and only 30 percent
succeed.

“If they raise the minimum °

wage, we'llhave toevaluate how
many people we are willing to
train,” he said.

Wal-Mart in Phenix City
raisedits starting salarya couple
of years ago to $5 an hour. “We
felt we weren't attracting good
applicants with the minimum
wage, “ said store manager Tim
Faulhaber. “We were competing
with the fast-food chains and so
forth."

Although he wouldn't divuige
exact figures, Faulhaber said
turnover is half what it was last
year. He attributes this partially
to competitive wages.

Economists and sociologists
have long debated the effect of
raising minimum wage. Some
say wage erosion among the
less educated has been
disastrous.

A study published by the
Economic Policy Institute
*Raising the Floor" by William
Spriggs and Bruce Klein, shows
that official counts of minimum-
wage workers are greatly
underestimated  because
workerswho make slightly higher
than the minimum aren't
counted.

They also found these
workers to be disproportionately
nonwhite and female. Spriggs
andKleinestimate thatiwo-thirds
of women and half of men
recently out of high school are
paidatlevelstiedto the minimum
wage. '

Spriggs and Klein found no
job- loss at fast-food
establishments in the South
when the minimum wage was
raised in 1990 and 1991.

David Neumark of Michigan
State and William Wascher of
the Federal Reserve Board, on
the other hand, find that notonly
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does a higher minimum hurt
employment among teens but it
also hits high school enroliment
- encouraging students to drop
out. Inmost labor markets, most

people who work at minimum
wage jobs, don't work at it for
long, maintains Jeff Humphreys,
director of economic forecasting
at Georgia's: Selig Center for

Economic Growth.
*Unfortunately, the jobs that
will be lost (if minimum wage is
raised) will be most suited to
those working low-skill, part-time

25

jobs...and the value of labor is
notvery high,” Humphreys said.
*Minimum wage is not relevant
until it's time to get tough."
(To be continved)
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LEGAL NOTICE
CITATION AND NOTICE
OF PERMANENCY HEARING.
DEPENDENT CHILD

(Well. & Inst. Code Sec. 366.26)
J-439708

NOTE: The Social Worke s recom-
mending termination of parental rights.

Superior Court of the State of Califor-
nia, for the County of Orange, Sitting as
the Juvenile Court.

In the Matter of BARKER, Travis, a
Minor.

To: CHRIS SALVAORE, FATHER

YOU ARE HEREBY CITED AND
NOTIFIED THAT:

(1) This matter has been set for
hearing before the Orange County Juve-
nile Court, 341 The City Drive South;
Orange, California, on December 8, 1995,
a1 8:30 AM. in Department 301.

(2) You are hereby cited 1o appear at
thetime place mentioned in paragraph (1)
above 1o show cause, if any you have, why
the recommendation of the Soclal Service
Agency should not be adopted by the
Court. ff you fail to appeal the Court may
terminate your rights 1o the control and
custody of the minor child, and go forward
with the adoption of the minor child or with
such other permanent plan as the Court
deems appropriate.

(3) The person named in the above
caption and his parent or guardian is en-
titled to be present at the avove hearing. if
the parent or guardian desires counsel
and is indigent and for that reason cannot
emply an attorney, the Court will appoint
counsal. if the minor, parent or guardian
desires to be rapresented by an attomey
heishe shall promptly notify the Clerk of
the Juvenile Court.

(4) This is 1o advise you of the rights
and procedures set forth in California

| Welfare and Institutions Code Section

356.26; "(a) Thissection applies to minors
who are adjudged dependent children of
the juvenile court pursuant to subdivision
(e) of Section 360 on or after January 1,
1889. The procedures specified herein
are the exclusive procedures for conduct-
ing these hearings. Section 4000 of the
Civil Code is not applicable to these pro-
ceadings. For minors, who are adjudged
dependent children of the juvenile count
pursuant to subdivdion (e} of Section 360,
this section and Sections 224, 224m and
7017 of the Civil Code specify the exclu-
sive procedures after January 1, 1990, for
permanently terminating parental rights
with regardto, orestablishing legal guardi-
anship of, the minor while the minor is a
dependent child of the juvenile court.”

PLEASE REFER TO SAID CODE
SECTION FOR FURTHER INFORMA-

DATE:
ALAN SLATER.
Executive Offier and Clerk of the
Superior Court of the State of Californiain
and for the County of Orange.
By: Dorthory Hollis
Deputy Clerk
LAURENCE M. WATSON, CHIEF
ASSISTANT COUNTY COUNSEL and
JANELLE M. BROCK,
Deputy Bar #162791
10 Civic Center Plaza
P.0. Box 1379
Santa Ana, California §2702-1379
Telephone (714) 356152
Attomeys for Petitioner Orange
County Social Services Agency
Published: LasViegas Senfinal-Voice
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Save Your Life—

Stop Smoking

Coll toll-free1-800-AC5-2345
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TION AS TO THE RIGHTS AND THE
EBOCEDURES, :
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g Sprint W'ants:
Your Business!

If your company's owners are culturally
diverse, women, physically challenged, or
veterans, we need to hear from you. Please
contact Dawn Davidson, supplier diversity
coordinator, at 244-7598.

Y - .
. 4 Sprint

Central Telephone - Nevada

Where the power of communication with
diverse business owners rings loud and clear.

e

assistance suchas

office expense

provide ongoi%ntraimng, educationand m

your Own
Usiness

Ifyou are your own best boss and looking fora great career opportunity, let’s talk. As one of our Allstate
Exclusive Agents, iou_ would select your own office site (with All

Call Traci (-}'amble-Peterson at (702) 736-8350 for more information

y employer. © 1994 Al

state approval). We offer important start-up

, equipment anlgjﬁm. You hire your support staffand run day-to-day operations. We
eting support. Plus, you'll receive 2 base compensation plan and

dfora full eighteen months while you're establishing your business.

Grab this great chancetojoin a recognized insurance industry leader offering a multi-line portfolio of products,

while you enjoy the flexibility of an independent business owner,

When you're in charge, your future is bright, your potential limitless!

Youre in good hands,

Allstate




