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Early Retirement Deals R

As companies across the
country continue to tim their
work forces, thousands of
workers face the opportunity to
trade their jobs for enhanced
early retirement deals. What
should you do if your employer
offers you what seems like a pot
ofgoldin exchange foryourearly
exit from the company?
According tothe Nevada Society
of CPAs, even the best
retirement package involves
important career and financial
stakes that dictate scrutiny of
the package's pay and benefit
terms.

According to CPAs, if you're
presented with an early
retirement offer, the firstissue to
address is whether you really
have a choice. |s your company
looking to reduce numbers in
general, orisittargeting specific
individuals or departments? Is it
likely that outright layoffs will
follow the voluntary early
retirementoffers? Yourdecision-
making process should begin
with a realistic assessment of
yourjob security, your prospects
and marketability, and the future
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performance ofthelifeinsurance
policy, it's possible that over a
period of years a total of
$200,000 is paid in premiums
but a $1,000,000 death benefit
isavailable tofund the estate tax
liability.
Thecostoflifeinsurancecan
be reduced even furtherin some
instances by using a second-to-
die orsurvivorship lifeinsurance
policy. These policies were
created in response to ERTA
and the unlimited marital
deduction in order to provide
needed liquidity to estates in a
cost-effective manner. A second-
to-die policy insures two
individuals such as a husband
and wife under one policy. It
pays a death benefit at the time
the surviving spouse dies. This
is frequently when liquidity is
needed most because much of
the cost associated with estate
taxes can be deferred until the
death of the surviving spouse. A
second-to-die policy can offera
significantreduction ininsurance
costs from a policy covering just
one life because it doesn't pay
the death benefit until both
insured individuals have died.
Several types of second-to-
die policies are available in the
marketplace. Traditional whole
life and universal second-to-die
policies have been offered for
years by a number of insurers.
Variable second-to-die policies
which offer policy owners more
investment control and growth
(See MONEY, Page 21)

of your company.

Assuming the early
retirement offer is voluntary, the
nextstepis to carefully evaluate
the package you are offered.

EVALUATING EARLY
RETIREMENT PACKAGES

Early retirement packages
generally tempt employees with
acombinationofbenefits. Inmost
cases, the package is built
around a “sweetened” pension
and may be supplemented with
such extras as cash payment,
post-retirement health benefits,
and help in finding a new job.

When calculating your
retirement benefits, most
companies enhance your future
pensionby “adding” yearstoyour
age and/or crediting you with
extra years of employment. A
few years in a pension can
significantly increase your
retirement payout. For this
reason, it's important that you
compare what you're being
offered against what you would
get if you stayed on the job.

A valuable exercise is to
balance all the income and
expenses of continuing to work
against those of retiring to see
how much more you stand to
eam by working as opposed to
retiring. Some individuals may
find that when the costs of

commuting, clothing, and other
work related expenses are
factored in, continuing to work
makesonlyamarginal difference
in their income.

To determine whether you
can afford to retire early, you'll
need to take a hard look at your
anticipated expenses and
income during your post-
employment years. While
circumstances vary, CPAs and
other experts agree that most
retirees will need 70to 80 percent
of their pre-refirement salary to
maintain their standard of living.
Inestimating yourincome needs,
be sure to consider the benefits
you can expect to receive from
Social Security and your
company pension, as well as
savings and investments you
have eamarked for retirement.

DON'T OVERVALUE
CASH PAYOUTS

To make early retirement
attractive, particularly for
younger workers, some
companies offerlump-sumcash
payments. Typically, cash
paymentsarebasedonaformula
that takes into account your
salary and the number of years
you've worked for the company.
If you're younger and the
package means a job change
rather than retirement, be
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WALKER AFRICAN-AMERICAN
-MUSEUM & RESEARCH CENTER

. “The Walker African-American Museum and Research Centeris a non-
¥ profit organization designed to promote and preserve the contributions Of 1

{ African-Americans in Nevada. the United States and aboard, " =y
S AR Now accepting donations of any historically
@S} sagnlﬂcant items such as: sbuvenir booklets,

church histories, photographs, slave documents,
Eoldm.o.measlicensas newspaper articles, cloth-
ing, posters, statues, histonssoforganlzadm
o family histories, efc.
. ; For more information comadeen or Jua-
& nitaWalker, 705 W. Van Buren, Las Vegas, NV |}

s 89106, or call (702) 647-2242, (702}593-33%
_ ”’-‘5“"“@9 or (702)'599-8130, - |

The LVCVA's Officiat Ethnic Destination Guide is
published iwice annudlly with a circulation of
450,000 magazines. This full-color publication Is
distributed locadlly, across the U.S. and abroad.

Call (702) 456~3838 for Details
orrciacpususrer  Clird & Clssociates

3838 Raymert Drive * Las Vegas, NV 89121 « (702) 456-3838
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OFFICIAL EI'I'NIC DESTINATION/VISITORS GUIDE
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LAS VEGAS CONVENTION
“Celebrating Our Culfural Diversity”

More than 25,000,000 people
visit Las Vegas each year!

Reach these consumers for 50%
Less by advertising in the LVCVA's
Official Ethnic Destination Guide

* Target the Lucrative Tourism Market

= Adveriise Your Products & Services
= Promote Your Special Events

& VISITORS AUTHORITY

realistic aB®ut your chances of  the moneybetransferreddirectly
finding a comparable job before  to an Individual Retirement
your cash payment runs out. Account (IRA) or another
BENEFIT TERMS ARE retirement plan. What's more, if
IMPORTANT FACTORS you hold onto the cash, in

Some of the better early
retirement packages include
company-paid medical
insurance coverage fora specific
time period, although rising
medical costs are making this
benefit increasingly rare.
However, federal law requires
that all companies with 20 or
more employees offerdeparting
workers continued health
insurance coverage for 18
months. In such cases, the
employee picks up the cost of
this coverage, but pays a
premium based on the
company's group rate (plus an
administrative fee up to two
percent). After that, you're on
your own, so carefully consider
the cost of paying for your own
medical insurance.

CONSIDER TAXES WHEN
SIZING UP YOUR OFFER

Finally, CPAs urge you to
consider the tax implications of
accepling an early retirement
offer. Your company is required
to withhold 20 percent in taxes
from lump-sum pension
distributions, unless you request

addition to the income tax, you'll
be subjecttoa 10-percentearly-
withdrawal penalty if you are
under the age of 55 in the year
you leave your job. For these
reasons, it'sespeciallyimportant

vire Careful Scrutiny

to seek more professional
before cashing in on an early
retirement offer.

Money Management is a
public service announcementon
personal finance prepared and
distributed by certified public
acountants. Nevada Society of
Certified Public Accountants,
5250 Neil Road, Suite 205, Reno,
Nevada 89502.

This announcement is neither an offer to sell nora
solicitation of an offer to buy these securities. The
offer is made only by the Prospectus which may be
obtained from the undersigned only in Nevada
where these securities may lawfully be offered.

SOS
International, Inc.

Manufacturer of emergency distress flags

1,000,000 shares
25¢ per share
Minimum Purchase
1,000 shares

Copies of the Prospectus may be obtained directly

from the company at:

1651 E. Sunset Road
Suite #A103
Las Vegas, Nevada 89119
(702) 896-5900

DON’T LOSE YOUR HAIR

BEFORE

"HAIR GROWS FROM ROOTS"

STOP BALD SPOTS
RESTORE
STOP DANDRUFF

AFTER

AT LAST, A PRODUCT DESIGNED TO STIMULATE,
NOURISH, FEED AND REJUVENATE THE HAIR AND SCALP.
ALL NATURAL INGREDENTS AMALGAMATED WITH
SUPER ALOE. SAFE FOR ALL KINDS OF HAIR. SUPER
ENRICHED WITH VITAMEN E. BACK BY POPULAR
DEMAND. RESULTS GUARANTEED.

BEFORE
Manufactured in Denver, CO: Available at these locations and wherever hair products are sold
BROTHER'S BEAUTY SUPPLY OLGA BEAUTY SUPPLY
2111 Civic Center Drive 300 W. Lake Mead Boulevard
A TOUCH OF ELEGANCE ROSELLE'S BEAUTY SUPPLY
1012 N. Rancho Drive 2917 W. Washington Avenue
WHITE CROSS DRUG HAIR PLUS BEAUTY SUPPLY
1700 Las Vegas Boulevard 1030 Rancho Drive

AFTER




