
WOMEN S AWARD 
(Continued from Page 17) 

She has been honored by 
the Chicago Chapter of the 
CBTU and by the UFCW Local 
500P for honorable and long- 
term services. 

The women’s conference set 
the tone for CBTU’s 23rd annual 
convention in Orlando, Florida, 
from May 26-30,1994. Founded 
in 1972, CBTU is the largest 
African American labor organi- 
zation in the United States, rep- 
resenting more than 2.4 million 

organized workers in 77 interna- 
tional and national unions. 
Featured speakers included the 
Rev. Jesse L. Jackson, State- 
hood Senator from the District of 
Columbia. 

BLK EMPOWERMENT 
(Continued from Page 5) 
league of mine and a member of 
the Africa Subcommittee of the 
House Foreign Affairs Commit- 
tee, together with other CBC 
members, sent a strongly 
worded letter to President Clin- 
ton articulating that demand. 

In March President Clinton 
sent a personal letter to Con- 

gressman Payne assuring him 
that the White House shared his 
concerns and affirming his sup- 
port for a transfer of power. The 
word on Capitol Hill and in Africa 

lobby circles was that this was 

the first time that the White House 
had responded directly to the 
CBC on an Africa issue. 

Yet it is necessary, in my 
opinion, to go even further. 

We must convince more and 
more African American leaders 
that the interests of the Black 

community do not lie with the 
white-controlled Democratic and 

Republican parties. Why? 
Because those parties are tied 
to financial interests and advo- 
cate economic policies which not 

only do not serve the people of 
Africa; they do not serve the 

people of America. Challenging 
the political control of these two 

parties means challenging the 
economic liaisons and priorities 
which make up the current world 
order. The current historic 
moment urgently demands a 

new progressive global eco- 

nomic policy that simultaneously 
and interdependent^ develops 
the international and domestic 
U.S. economies. 

The implementation of such 
a policy depends in large part 
upon the new democracy move- 

ment gaining greaterand greater 
influence in American politics. 

EXECUTIVE 
DIRECTOR 

Salary: Negotiable, 
dependent upon experience 

Housing Authority of the C ity of Las Vegas 
Apply in person 

420 North 10th Street 
Las Vegas, Nevada 89101 

8:00 am to 5:00 pm 
Closes: June 20,1994 

EQUAL OPPORTUNITY EMPLOYER 
Published LasVegas Sentinel-Voice—06/30/94 

SIGN INSTALLATION 
BUSINESS FOR SALE 

No Electric Signs. 
Priced to Sell at $45,000 

Terms available. 
Call 383-6900 

KOMP 92.3 HAS AN OPENING 
FOR A PART-TIME DISC 

JOCKEY. EXPERIENCE PRE- 
FERRED. PLEASE APPLY IN 
PERSON AT 4660 S. DECATUR 

M-F8am-5pm. BRING TAPE. EEO. 

LOTUS BROADCASTNG HAS AN 

OPENING FOR AN ACCOUNT EX- 

ECUTIVE. MINIMUM ONE YEAR 

EXPERIENCE PREFERRED. 
PLEASE APPLY IN PERSON AT 4660 

S. DECATUR M-F 8am-5pm. EEO. 

CITY OF HENDERSON 
EMPLOYMENT OPPORTUNITY 

LABORATORY AIDE 
(PART-TIME) 

SALARY: $11.774 $13,482/ Hour* 

REQUIREMENTS: Any combination of 
education and/or experience that has pro- 
vided the knowledge, skills, and abilities 
necessary for satisfactory job performance. 
Example combinations include high school 
graduation or GED with coursework in 
chemistry, biology, or a closely related 
field, some college work and previo us labo- 
ratory experience is desirable. 

SPECIAL REQUIREMENTS: Possession 
of, or the ability to obtain, an appropriate 
State of Nevada driver's license, and an 
excellent driving record. 

WHERE TO APPLY: City application form 
and resume must be submitted to and 
received by the Personnel Department, 
City Hall, 240 Water Street, Henderson, 
Nevada 89015, no later than Thursday, 
July 7,1994, at 5:00 p.m., to be considered 
for this recruitment. NO APPLICATIONS 
WILL BE GIVEN OUT AFTER 4:00 P.M. 
ON THE CLOSING DATE OF THIS RE- 
CRUITMENT. Employment application 
packet MUST be obtained from the Per- 
sonnel Department; resumes only WILL 
NOT be accepted in lieu of emp toy ment ap- 
plication. 

HOURS OFOPERATION: Monday through 
Thursday, 7:30 a.m. to 5:30 p.m. 

M.Opercent salary increase effective July 1,1994. 
SMOKE • FREE WORK ENVIRONMENT 

An Affirmative Action 
Equal Opportunity Employer 

Published: LasVegas Senind-Voice 
June 30,1994_ 

is currently accepting applications for 

REGISTRATION CLERK 
(Temporary/Intermittent "as needed" position) 

Salary $6.55 per hour 

Typist, Show Reservationist, 
Host/Hostess, Info/Message Clerk, 

CRT Operator, Interpreter 

(Typing skill verified for 
Typist and CRT assignments) 

APPLY IN PERSON at: 
LVCVA Human Resources Dept. 

707 E. Desert Inn Road 
Las Vegas, NV 89109 

E.O.E. 
Published: LasVegas Sen b net-Voice — June 30,1994 

M/F/D 

I VEGAS LANDSCAPING 
SPRINKLERS 

SHRUBS 
TREES 

CLEAN-UP 
TOUL LAWN CUE 

644-2022 
Beeps 894-2955 Buy McKenzie 

Licensed and Bonded #57634 

IT PAYS TO 
ADVERTISE 
383-4030 
CALL NOW 

ECONOMIC OPPORTUNITY BOARD OF CLARK COUNTY 

HEAD START POSITIONS 
School year '94-'95 

CLERK TYPIST III — Must have ability to type 40 WPM accurately; computer literate and have general aptitude to perform 
basic office and front desk duties. $6.27 hourly. 

COOK I — Demonstrated experience in preparation of food, preferably in children's groups and some knowledge of 
nutrition. $6.74 hourly. 

DISABILITY AIDE — Observes and identifies children with special needs. Requires AA in Early Childhood Development, 
2 years experience teaching in a preschool program, preferably head start classes. $7.80 hourly. 

FAMILY SERVICE WORKER I — Entry level position requiring no formal training in social work, but a willingness to be 
trained in social work. During the firstyearofemployment,mustcomplete at least six credits in social work field. $7.26 hourly 

FAMILY SERVICE WORKER II — Must have 30 credits of social work training, must demonstrate the ability to provide 
leadership and assistance; and must be able to interpret family needs. $8.40 hourly. 

FOOD TRUCK DRIVER — Picks up and delivers food to outlying head start centers. Requires valid Nevada Driver's 
License, good driving record, ability to follow directions and lift 75 pounds. $7.26 hourly. 

LPN TECNICIAN — Requires valid Nevada LPN license, experience in public health nursing and working with 
preschoolers preferred. $8.71 hourly. 

MAINTENANCETECHNICIAN—Repaires and maintains physical structures of Agency-owned establishments. Requires 
genearl aptitude to perform minor building repairs, i.e., plumbing, electrical, etc. $8.71 hourly. 

NUTRITIONIST — Requires Bachelor's degree from an accredited college or unversity with a major in dietetics, food and 
nutrition or public health nutrition. Will plan food and nutrition activities for head start program. $8.71 hourly. 

TRAINING TECHNICIAN — Requires Bachelor's degree in Early Childhood Development, or related areas, i.e. Education 
and Psychology. Will be responsible for implementing the Head Start Training Plan. $8.09 hourly. 

TEACHER lll-A—Must have a Bachelor's Degree in Early Childhood or an Associate of Arts Degree and a CDA. Two years 
of preschool teaching experience and at least two years of supervisory experience preferably in a Head Start program. Must 
have ability to be licensed as a Center Director by the City, County or State Licensing Agencies. $8.71 hourly. 

TEACHER lll-B—Must have theabove requirements forTeacher lll-A, a Bachelor's Degree in Early Childhood Education, 
plus growth units beyond, leading to a Master's Degree in Early Childhood Education. Three years or more preschool 
teaching experience and at least two years supervisory experience in a head start program. $9.04 hourly. 

TEACHER lll-C—Must have above requirements forTeacher II l-B, 15 g rowth units beyond the Bachelor's Degree leading 
to a Master's Degree in Early Childhood Education or a Master's Degree in a related field and a CDA. $9.39 hourly. 

TEACHER ll-A — Must have 60 college credits, a CDA, 2 years experience teaching in a preschool program, preferably 
head start classes; one year experience in supervising other personnel, ability to be licensed as a Center Director by the 
City, County or State Licensing Agencies. $8.09 hourly. 

TEACHER ll-B—Must have an Associate of Arts Degree in Early Childhood Education or a related field and a CDA. Have 
considerable experience beyond the minimum teaching in preschool programs, preferably head start, two years 
demonstrated experience and administration and supervision ability, also above requirements ofTeacher ll-A. $8.40hourly 

TEACHER l-A — Must have a least 24 semester hours of special training in Early Childhood or Primary Education and a 

CDA. At least 2 years experience working'with pre-school children, preferably in the Head Start program. A warm and 
outgoing personality relating well to children and other staff members. $7.26 hourly. 

TEACHER l-B — Must have a CDA, 30 college credits, all of the above requirements forTeacher i-A and at least 3years 
experience. $7.52 hourly. 

TEACHER l-C — Must have a CDA, 45 college credits, at least 4 years experience, and all of the above requirements for 
Teacher i-A. $7.81 hourly. 

TEACHER AIDE I—Must have a sincere interest in chid care work, sensitive to the needs of the children and willingness 
to be trained. Experience in child care programs desirable. $5.83 hourly. 

TEACHER AIDE II—Must have all the above requirements forTeacher Aide 1,6 credit hours in CDA orientation and have 
the ability to supervise children. $6.27 hourly. 

TEACHER AIDE III — Must have all the above requirements for Teacher Aide II, and have completed CDA assessment. 
$6.74 hourly. 

All postions require High School Diploma or GED, Child Care Sheriff Card and Health Card, must have a valid Nevada 
driver's license, a motor vehicle available for use during working hours, & liability insurance. Bi-lingual (English/Spanish) 
would be a plus. Must have the ability to communicate and work with a broad cross-section of the community, particularly 
low-income residents and members of minority groups. 

Classroom staff, i.e. Teachers, Aides, work 30 hours per week. Vacation time will not be accrued, but all Clark County 
School District holidays will be paid. 

Positions begin August 15,1993 and will work 42 weeks ending June 1995. 

Positions are contingent upon receipt of acceptable references. 

Applications accepted until 4:00 PM, Thursday, July 7,1994, at EOB ADMINISTRATION, 2228 ComstockDr., Las Vegas, 
NV 89030. 

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
Published las Vegas Seninel-Voioe —June 30,1994 


