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Mariella Puerto, of the Environment Careers
Organization (ECO) in Boston, M.A., seesthe lack
of diversity in the environmental professions as a
personal challenge. Her academic degrees arein
poliical science, but her heart was always in
environmental work. She joined clubs and organi-
zations to fight environmental problems like the
hazards of lead poisoning for many Asian workers
in the electronic field. Originally from Malaysia,
she ended up at ECO because “| am passionate
over racism and diversity in environmental work.”

“Employers have to be flexible because a lot of
minorities are not in standard science courses. |
started with a non-profit as a support person, and
two years later | was manager of the project,” says
Puerto.

Nancy Hwa, director of the National Wildlife
Federation, had much the same experience, join-
ing the Federation as an administrative assistant
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with political science and joumalism degrees. The
federation has a particularly strong six-month in-
temship program which pays $270 a week with
some benefits. The 13 intems get an introduction
to federal environmental policy and do lobbying
with Congress members.

“Tonantzin Land Institute's intemship program
in Albuquerque, N.M., sponsors a youth group
with the express purpose of developing future
organizers and leaders in environmental work.
The institute’s major focus is the preservation of
Chicano and Indian land and water rights endan-
gered by uranium, coal, and copper mining in the
Four Comers Area (Colorado, New Mexico, Utah,
and Arizona). Through it’s intervention, the Na-
tional Parks Service and the U.S. Forest Service
have negotiated agreements protecting indige-
nous communities’ rights.

Being culturally and environmentally aware
can be of great help to communities combating
environmental issues. An experience in Dilkon,
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Arizona, a remote Dine (Navajo) communitywhere
most people speak only their Dine language, serves
as an example. Because George Joe was both a
University of Arizona biochemistry major and Dine
speaker, his community stopped plans for a high
level toxic waste incinerator and landfill in Dilkon.
Waste Tech, Inc., representatives had described
their $35 million venture as a harmless project to
bumn trash, bury the ashes, and provide 175 jobs
in a community with 75% unemployment. After
Joe's presentation, however, the community eld-
ers ouslted the politicians and Waste Tech and
organized Dine CARE, which has sponsored two
national environmental meetings.

Dilkon's experience has been repeated all
across Indian land and the U.S. government and
waste companies attempt to use economic black-
mail on reservations with 70-90% unemployment
and littie orno economic base. Recently $100,000
to $3 million grants have been offered to reserva-
tion sites willing to store nuclear waste.

Native Americans are not alone, however, in
theirfightto protecttheirland. The landmark study
Toxic Waste and Race (1987) documented inci-
dences of environmental discrimination in com-
munities of color all over the U.S. The United
Church of Christ's study found that communities
with two or more active hazardous waste plans or
landfills had three times as many minorities as
communities without such facilities.

Plenty of jobs at good salaries await students
like George Joe, who complete math, computer,
and science programs. Govemment, private cor-
porations, non-profitadvocacy groups, and others
have grown up around this relatively new industry.
Hydrologists' toxicologists, civil, chemical, and
process engineers; chemists and chemical tech-
nicians; a varety of biologists, managers, and
lawyers are among those who are needed to
continue the work of protecting our environment.

Candy Hamilton is a freelance joumalist living
in Oglala, South Dakota.

AMNC CALLS FOR NATIONAL COMALSSION 10 OYERSEE SUPRY
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PROTECT YOUR

WASHINGTON, D.C.,
Congress should establish an
independent commission tohelp
ensure the nation has the right
number and type of physicians
and an “all-player” fund to sup-
port graduate medical educa-
tion, according to the Associa-
tion of American Medical Col-
leges (AAMC), The National
Physicians Resources Commis-
sion would determine the total
supply of doctors needed; set
goals for the total number of
training positions (residencies)
and their distribution among
generalist (primary care) and
other specialties; and identify
incentives for meeting those
goals.

Initially, the commission
would set targets forgeneralists
and other specialists. If, within
reasonable amountoftime, there
were not enoughmedical school
graduates entering generalist
practice and if a national all-
player fund was established,
then the commission would be
empoweredtotakeamore regu-
latory approach.

“Some have argued that
market forces may yet solve
problem of specialty maldistribu-
tion, but thus far, market forces
alone have failed to do so,” said
AAMC President Robert G.
Petersdorf, M.D.“Webelieve this
policy does give marketforces a
chance towork prior to advocat-
ing strong regulatory control.”

The recommendations ap-
pearinaposition paperongradu-
ate medical education (GME),
one of four such papers drafted
by an’AAMC advisory panel on
health care reform.

The GME paper also pro-
poses that all public and private

purchasers of health care serv-
ices contribute to a national all-
player fund — separate from
payments for patient care serv-
ices — to pay teaching hospitals
andotherphysiciantraining sites
for faculty and resident salaries,

administrative costs and over-

head associated with GME.
“Training doctors is a critical
health care function from which
everyone benefits, but it costs
money — an estimated $5 bil-
(See AAMC, Page 21)

VOLUNTEER MOTHERS NEEDED IN WLV

A group of concemed moth-

.-ers of West Las Vegas have got

together with Clark County
Health District to form Baby Find
Program.

The Baby Find Program is
dedicated to supporting women
during pregnancy and at the
same time lower the Infant Mor-
tality Rate (i.e. death before age
one year) andimprovingthe Low
Birthweight Rate in the Afro-
American community.

Baby Find operates by re-
cruitingvolunteer resource moth-
ers or “big sisters”, and pairing
them with pregnant women -
“ittle sisters”. A big sister men-
tors her littie sister throughout
her pregnancy and for up to 1
year after delivery.

Big sisters do whatever they
can to ensure their litile sister
has a safe, successful preg-

support her after her baby is

bom. Resource mothersreceive

training and support from the
ram

Coordinator who is a regis-
terednurse. Little sistersarefrom
all age groups, but many teen-
age moms are in need of this
kind of help.

Inthe shorttime this program
has been operating in West Las
Vegas, allthe mothers who have
been helped by the Baby Find
Program have said that the
support they received during
their pregnancy and afterwards
really made a difference: some
want to now become big sisters
themselves. Many little sisters
say “| didn't feel alone anymore,
itfelt good that somebody cared.”

A recent example of Baby
Findin action demonstrates how
the programworks - Sandra (not

nancy, and then continues to

(3» Voluntaer, Pago 21)

*
N [y

(‘ “"‘ “"'ul—

g:. t o/[cgcg/;t

P tesenving fép

FAMILY'S VISION!

(EVP OFFERS:
$15.00 per year/$5.00 per dependant
* No limitations on number of exams
* No limitations on number of lenses
* 30% discount on all broken/lost eyewear
» 30% discount on sunglasses as well

and opticians on EVP providers list

be employed to become a member
ANYONE CAN JOIN!

» Only certified opthometrists/opthalmologists

« [ndividuals and their families do not have to

Other plans offer limited services!

Employees/Members, you re-

ceive a 30% discount on rount-

ine eye exams and your choice

‘of eyewear. Add your parents to

this program for only $5.00 per
ear for each person!!

: Ernployers now isthetime to make your em-
;piqua__ _benefrt paokage more attractwe for

EVP is proud to announce that
there are three offices in the Las
Vegas area that will do the re-
| nowned surgery, Radial Kerato-
/tomy (RK) at a reduced rate of

$1 000 per eye ($500.00 savings)

WESTFIELD EYE CENTER
2316 W. Charleston, Ste 120
Las Vegas, NV 89102

WESTFIELD EYE CENTER®

990 Adams, Sulte 101
Bouldar City, NV

Las Vegas, NV 89109

999 Adams, Sulte 101
Las Vegas, NV 88103 Boulder City, NV
SHEARING EYE INSTITUTE®
3700 E. Charleston

Las Vegas, NV 80109

MYERS OPTICIANS

3802-A Shoppes, The Meadows

9410 Del Webb
Sun City, NV 89134

DR. DAVID COHEN M.D.
3201 S, Maryland Pkwy, Sta 204
Las Vegas, NV 89109

815 So. Tth Street
Las Viegas, NV 89101

/Employee Vision Plan Providers (ABC Certified) )

DR. DAVID COHEN M.D.

DR. DAVID COHEN M.D.

9410 Del Wabb, Sulte 10 108 E. Lake Mead, Suite 303 President Vice President
SRLNES ey BTN, | POfckoyal  NVOmbmbs
3575 Pecos-McLeod 108 E. Lake Mead, Suite 303 Visual Sciences & Current NBA Player

Las Vegas, NV 80109 Henderson, NV 83015
SHEPHERD EYE CENTER DR. JOSEPH SHALEV M.D.
3201 S. Maryland Phwy, Ste 204

DR. JOSEPH SHALEV M.D.

DR. GEORGE LEAKS 0.D.

THE EYE GLASS GALLERY
2303 So. Virginia, Sulte 7

Las Vegas, NV 80107 Reno, NV 89502

MYERS OPTICIANS DESIGN OPTICS*

3025 S. Maryland Plwy. 1687 N. Carson, Ste 5 (Frantler Plaza)
Las Vegas, NV 89109 Carson Clly, NV 83701

DR. BiLL HARVEY 0.D."

AL * Contact Lens Providers /
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BILL HENDERSON  SIDNEY GREEN

(702) EVP 5565
1-800-522-2090

EMPLOYEE VISION PLAN
1280 So. Main Street, Ste. 105
Grapevine, TX 76051




