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“What am I supposed to do? I 
can’t help it if they didn’t like the 
food. What are we supposed to 
do with the food? That would be 
a waste of money!" At this point 
I intervened and explained that 
because I did not eat my meal, I 
should not be charged for 
such...or some portion of the 
price should be taken off. In a 

sassy, uncaring tone the man- 

ager said that it was not their 
policy to not charge for a meal if 
a customer disliked the meal, 
nor was it their policy to take off 
anything from the total price in 
the same instance. I was furi- 
ous. Never before had I experi- 
enced this type of treatment from 
a restaurant. Not once did the 
manager ask me what the prob- 
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a high education level and in- 
come, had an 11.8% incidence 
of diabetes (the mean was 7.2%). 
“Family history is also a big fac- 
tor," says Holder. "And stress 
doesn’thelD. We [African Ameri- 

arc— 
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and the termination of LVTS’s 
operations will not be contingent 
on future or pending applica- 
tions that LVT’s partent com- 

pany and/or affiliates may have 
before the Public Service Com- 
mission. 

The agreement was not 
made final until approved by the 
Commission at the April 29 
meeting. Terms of the agree- 
ment included the following: 

The RTC will pay $900,000 
to LVTS. 

LVTS will pay cease opera- 
tions no later than thirty (30) 
days following the agreement 
date and will agree to not com- 

pete with Citizens Area Transit. 
LVTS will pay $250,000 to 

the RTC in full settlement of the 
RTC claim for repairs to buses 
returned by the L VTS to the RTC 
in late 1992. The RTC will not 

pursue the additional portion of 
its claim that had been asserted 
to recover costs of refurbish- 
ments and lost revenue. 

Remaining LVTS employees 
will receive hiring preference for 
available positions at CAT un- 

der conditions set forth in the 
RTC contracts with ATC/VAN- 
COM, Inc., or under other serv- 

ice contracts that may be exe- 

cuted in the future. LVTS will 

provide a current roster of em- 

ployees. 
As a side note, the RTC has 

plans to purchase new and used 
buses periodically in the future. 
LVTS has indicated it will offer 
its buses for sale to any inter- 
ested buyers. The RTC has 
indicated an interest in a small 
number of these buses (and 
spare parts) for its needs. When 
LVTS makes them available, the 
RTC will be prepared to discuss 
a price. 

cans] deal with a lot of stress. 
Stress, can increase your blood 
sugar. We have to educate Afri- 
can Americans on finding more 

creative ways of handling stress," 
she says. 

Burno stresses education. 
"People need to know what to 
look for," she says. Barbara 
Holder agrees. “Often," she says, 
“mind symptoms like frequent 
urination, excessive thirst, vagi- 
nal itch in women or impotence 
in men go ignored. 

Some symptoms seem so 

unlikely. I have an aunt whose 
foot was itching." She suggested 
that the aunt get a test for high 
blood sugar, which turned out 

positive. Other symptoms in- 
clude frequent infections, ex- 

treme fatigue, extreme hunger, 
and cuts/bruises that heal slowly. 

lem was I had with the meal nor 

did she show any concern. 

Quite frankly, the manager 
was rude, inconsiderate, and 
showed no tact for business eti- 
quette. I was even more offended 
that this was a black business 
that was giving it’s black 
customer's rude treatment. I've 
been to several restaurants in 
Las Vegas, and whether it be 
McDonalds, Red Lobster, etc.Jf 
there is a problem with the 
food...the first thing that the 
manager does is find out what 

The bottom line is that diabetics 
must take active roles in their 
care. 

Anjetta McQueen is a re- 

porter for the Fort Worth Star 
telegram in Fort Worth, Texas. 

Health Wire is produced 
and distributed by the Minority 
Media Information Center 
(MMIC), a program of the 
scientist’s Institute for Public 
Information (SIPI). SIPI is a 

national non-profit organization 
that serves as a bridge between 
the science community and 
media. SIPI's media resource 

services and media events are 

available to all professional 
media at no charge. For more 

information about SIPI call in 
New York at 212-661-9110, out 
of state call 800-223-1730. 

To Be Continued 

the problem is, and then they go 
out of their way to please the 
customer. 

Even if it means cooking the 
meal over or giving a refund. 
Never saying, “What are we 

supposed to do about it?” These 
places of business just show 
good business etiquette. 

We paid for the meal and left 
with a bitter taste in our mouths 

about the restaurant. Afterwards, 
I talked to several of my associ- 
ates about N’orleans...and none 

of them were surprised. They 
too, had experienced similar 
treatment at this place. We all 
felt the same way...we will never 

patronize N’orleans restaurant 

again, nor will we recommend 
the restaurant to any of our 

families or friends. It is a shame 

that in this day and age...Black 
people do not know how to treat 
other Blacks. N’orleans is a dis- 
grace to those black businesses 
that treat all of their customers 

alike, and especially to those 
black businesses that go far and 
beyond their call of duty for their 
people. N’orleans can learn a lot 
from Sadie's restaurant. 

Linda Porter 

CITY OF HENDERSON ADOPTS 
DONATED LEAVE PROGRAM 

oy Maxine Menaeisonn 
The City of Henderson re- 

cently adopted a program which 
will allow City employees to 
donate a portion of their earned 
annual leave to fellow employ- 
ees who are in need of time off 
because of illness, injury, or other 
reasons, but who do not have 
enough earned leave of their 
own to remain on the payroll 
during the absence. 

With the assistance and in- 

put of all the Department Heads 
and other employees, City 
Manager Phil Speight and Per- 
sonnel Director Janice Wiese 
developed the volunteer pro- 
gram, which has been called an 

“innovative and humanistic re- 

sponse to employees in need.” 
Weise said, “The donated 

leave program, which has al- 
ready two City employees with 

We Want 
Your Business 

And we need your help. If your minority 
owned firm provides any major commodi- 
ties or services simply call us at 877-7022 
and you will be sent a short form to fill out 
and return. 

WHERE PEOPLE CONNECT 

very serious illnesses, otters a 

compassionate approach to help 
others and to encourage volun- 
teerism." This type of program 
has been piloted in other states 
with positive results. Such pro- 
grams provide assistance to em 

ployees in need while boosting 
the moral of donors and recipi- 
ents alike, all without additional 
cost to the taxpayers. 

Since it s inception on March 

3,1993,64 City staffers, includ- 
ing directors and appointed offi- 
cials, have donated 797 hours of 
their leave to their coworkers in 
need. Said Weise, “It is really 
heartwarming to see the level of 

caring and generosity among 
City of Henderson employees. 
Their actions are a shining ex- 

ample to workers everywhere.” 

ADVERTISEMENT FOR BIDS 
THE CITY OF LAS VEGAS WILL RECEIVE SEALED BIDS AT 3:00 
P.M., ON MAY 11,1993, FOR THE FOLLOWING: 

BID #94.JUL.12 ANNUAL BASE MATERIAL CONTRACT 

BID #94.1730.13 STREET REHABILITATION 
HUNTRIDGE PHASE IIA 

SEALED BID SALE OF SURPLUS RADIO EQUIPMENT 

A BID BOND, IF REQUIRED BY THE INVITATION TO BID, SHALL 
BE IN THE FORM OF BID BOND, CERTIFIED, OR CASHIER'S 
CHECK FOR 5% OF THE BID AND SHALL BE ENCLOSED WITH 
THE PROPOSALS. ALL DOCUMENTS PERTINENT TO THIS 
ADVERTISEMENT MAY BE EXAMINED AND OBTAINED AT THE 
OFFICE OF THE PURCHASING AND CONTRACTS DIVISION, 1 ST 
FLOOR, CITY HALL. 
Published: LasVegas Sentnel-Voice — May 6,1993 

HOMES FOR SALE 
U.S. DEPARTMENT OF VETERANS AFFAIRS 

✓ 30 YEAR FIXED RATE FINANCING 
✓ AVAILABLE TO VETERANS & NON-VETERANS 
All properties (which Includes realty, structures, fixtures and appliances) are sold in their 
"AS IS" condition. The VA makes no warranties, expressed or implied, as to the condition 
of these properties. VA will not be responsible for removal or theft of any items from the 
properties. All accepted offers must also submit VA Local Form (Purchasers Acknowlegde- 
ment of Lack of Warranties and Inspection Agreement). To properly submit an offer and/ 
or inspect the properties listed below please contact your local Real Estate Broker. Offers 
must be submitted in triplicate on VA forms (whose provisions along with this ad govern) 
to: 

Deadline for receipt of offers is at 4:00 p.m., on 

MAY 17,1993 
ALL MINIMUM DOWN PAYMENTS ARE BASED ON THE PURCHASE PRICE 

| E-Z QUALIFYING (T)"'| 
MIN. MIN DWN 

PUCE PAYMNT 
$170,000 10% 

BE0/ 
BATH 
3/2 
2/1 
4/3 
2/2 
4/3 
3/2 
3/2 
3/3 

STATUS 
A 
T 
T 
T 
A 
T 
A 
A 

PM NUMBER ADDRESS /CITY/ STATE 
2054883 7841 Ben Hogan Dr., Las Vegas 89129 
1552439 4404 Bramblewood St, Las Vegas 89117 $ 60,000 10% 
2074225 5801 Nahlax St., Las Vegas 89107 $ 78,000 10% 
2074702 2707 Karen Ave.. Us Vegas 89121 $ 74,000 10% 
2066480 7547 Palermo Ave„ Lae Vegas 89117 $142,000 10% 
0071656 3506 Rcx^ester Ave., No. Las Vegas 89030 $ 55,000 10% 
2076284 3848 Three Bars Ct„ Las Vegas 89115 $ 57,500 10% 
2044949 2993 Tirana Way, Las Vegas 89103 $148,000 10% 
The properties listed below will be sold for Zero down payment if owner occupied 

and 10% down payment if non-owner occpied 
1649018 2921 Country Manor #32, Us Vegas 89115 $ 2S.000 0% 2/2 T 
1604508 159 Main St., Caliente 89008 $ 35,000 0% 3/1 T 
With Zero down the following must accompany offer: Copies of last 2 years signed 
tax returns with W-2's (including brokers tax ID number below broker signature 
block on offer) and the most recent pay stub (original only). 

LISTING COOES 
(A) Property it eligible tor VA/FHA conventional tnanang. al each, or terms otters. VA will issue CRV. On 
FHA financing only, broker must submit to VA wifi the otter three (3) comparables sold within the last 6 
montis. (T) Term or Cash Only (no outside financing) Verification ot funds required 

A.J. / REAL ESTATE CONCEPTS r^i 
3226 N. Rancho Dr. • Las Vegas, NV 89130 fcs* 
(702) 658-1005 or 795-9790 pager 


