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0.6 percentage points to 5.1 
percent. Last year in Reno’s 

jobless rate was 5.0 percent. 
Eureka County’s unemploy- 

ment rate remains unchanged 
over the month at 1.3 percent, 
reflecting the lowest concentra- 
tion of jobless in the state. While 
White Pine County holds the 
dubious distinction of having the 
highest number of unemployed 
at 8.4 percent, down 0.6 per- 
centage points since June. 

Statewide, retail and whole- 
sale employers accounted for 
300 more jobs since June total- 
ing 130,000 jobs 4,500 more 

jobs in the trades sector since 
the same time last year, the 
mining industry gained 200 jobs 
over the month bringing the 
industry to 14,900 jobs. The 
mining industry is still 300 jobs 
shy of the 15,200 jobs counted 
in July of last year. 

During July the construction 
industry continued to show re- 

covery with an additional 700 

jobs tacked on to the industry's 
count since June. That brings 
total jobs in construction to 

46,700. tmpioyment security 
analysts predict the fourth quar- 
ter of 1991 to bring even more 

jobs to the construction industry. 
The predicted trend is gauged 
by an increased number of con- 

struction permits currently being 
issued. 

Transportation and public 
utilities jobs increased by 100 
over the month bringing the 
industry to a total of 34,200 jobs 
in July. That total is significantly 
up over last year’s 32.300 job 
count during the same time 

trame. i-inance, insurance ana 

real estate jobs are also up by 
100 bringing the industry total 
to 29,100 in July. Manufacturing 
jobs total 26,500 for July a 100 
job increase over the month, but 
still 100 jobs shy of last year's 
total during the same time. 

In July government jobs-fed- 
eral, state and local including 
teachers, was 77,400 a marked 
decrease of 4,000 since June. A 

portion of that decrease reflects 
that many public schools are in 

summer vacation. 

RESOLUTION 
(Continued from Page 9) 
problems and accept new con- 

cepts; and, 
WHEREAS, historical 

evidence shows that Afro-Ameri 
cans as a whole have been 
scoring lower on standardized 
tests. National data also show 
that African-Americans and 
Hispanics are not receiving ter- 
minal degrees that correlate to 
their percentage of representa- 
tion in the population; and, 

WHEREAS, these 
data further show that Afro- 

Americans are underrepre- 
sented in the workforce at a time 
when their population is increas- 
ing; and, 

WHEREAS, experi- 
ence illustrates that people who 
receive a sound basic education 
at a younger age are more likely 
to succeed; 

IT IS RESOLVED, that 
the NAACP become more in- 

volved in the various educational 
processes of school districts by 
learning what is being taught 
and demanding that their stu- 

AARP MEMBER SERVICES DAY 
SCHEDULED SEPTEMBER 20TH 

A free seminar on the 
member services of the Ameri- 
can Association of Retired 
Persons (AARP) will be given 
from 9;30 a.m. to 12:30 p.m. 
Friday, Sept. 20, in the Com- 
munity Room of the Howard 
Cannon Senior Services 
Center, 340 N.11th st. 

This event is sponsored 
by the volunteers of the AAR P 

Nevada State Office and the 
AARP Membership Division. 
The seminar will feature pres- 

entations on such services as 

health, automobile, motor home, 
pharmacy, and financial serv- 

ices. Experts will be available to 

provide information and answer 

questions. 
Although the event is free of 

charge, reservations are re- 

quired due to limited seating. 
For information: call the AARP 
Nevada State Office at 386-8661 
Monday through Friday from 9 
a.m. to noon or 1 to 4 p.m. 

AARP is the nation’s leading 

organization for people 50 and 
older. It serves their needs 
and interests through legisla- 
tive advocacy, research,, in- 
formative programs and com- 

munity services provided by a 

network of local chapters and 
experienced volunteers 
throughout the country. The 
organization also offers mem- 

bers a wide variety of mem- 

bership benefits, including 
Modern Maturity magazine 
and the monthly Bulletin. 

dents receive the best instruc- 
tion; 

ANDBE IT FURTHER 
RESOLVED, that the NAACP 
strongly encourage parents and 
concerned friends to serve as 

mentors for these African-Ameri- 
cans students and continue the 
promotion of tutorial programs 
which provide an opportunity for 
these students to become aware 

of the curriculum they choose in 

preparing for future employment 
opportunities. 

GLOSSARY- 
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vidual. 

Inflation-A rise in prices for goods and services. 
Inflation Risk-Exemplified by an investment that does not earn 

enough interest to keep up inflation 
Interest-The rate paid for using someone’s money. 
Interest Rate Risk- the risk of fluctuation interest rates that 

affects issued securities. 
Investment Advisor-A person under a contract with an invest- 

ment company to manage its portfolio. 
Investment Banker-Gives corporations investment advice and 

raises long-term capital by issuing their securities 

Reading, Writing 
& Reality 
THE bad news is that 50% of pregnant teens 

drop out of school. In fact, an average of 1 
million American students drop out each year. 

The good news is Burger King* Academy. In 

partnership with Cities in Schools, Inc., we re 

committed to keeping "at risk" students in 
school. Kids in trouble with the law. Abused chil- 
dren. Pregnant teens. 

At each of the Burger King Academies through- 
out the country, students receive special instruc- 
tion, as well as employment opportunities, 
counseling and social services. 

The reality is that some kids just won't get 
an education without some special attention. 

Burger King Academy is facing that reality. 
And we re doing something about it. 
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