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with the same intent in mind and
thatwas, “to assure that African-
American media persons in
particular, received just and
equal employment opportunity
and more importantly that they
utilize their media talents to
create more paositive images of
the “state-of-the African-Ameri-
can experience” which by-and-
large has been viewed in the
newspapers, on radio, television
and other media as negative,
drug-ridden, violent, and self-
destructive.

LVABJ has held several fo-
rums to educate the public. Itis
comprised of media personali-
ties dedicatedto creatingamore
aware public and devoted to
making sure that the negative
press and broadcast images of
the past are buried and that the
positive, active, and the attrac-
tive side of the African-Ameri-
can experience in Las Vegas
and Clark County are always
brought to the forefront. So far
the public support for LVABJ
has been very good and has
been increasing with every
planned forum.

The moderator for the forum
was Juana Hart, newsreporter,
KLAS-TV, who did a superb job
in introducing the panelist and

presenting questions for discus- -

sion as well as keeping the
audience interaction moving in
pace with the fime available.

Other members present and
being dutiful were Wendy
Nichols, LVABJ Secretary, Bob
Rodgers, Vice President, Ramon
Savoy of the Las Vegas SENTI-
NEL-VOICE, Muhammad Abdul-
lah, Treasurer, SENTINEL-
VOICE reporter, Carla Alston,
KLAS-TV reporter, and Posey
Davis, member.

The panelists included, Tom
Rodriguez, Clark County School
District Affirmative Action Offi-
cer, who began by giving some
statistics on the hiring practices
atthe school district. Rodriguez
said that he was proud of the
record of the districtin reference
to the hiring of minorities. He did
mention however that the dis-
frict has a challenge when it
comes to recruiting African-
Americans and other minorities
for teaching positions because
of the recent drop in enroliment
of Africans and other minorities
inthe nations colleges. He said
that minorities are going into
other fields such as engineering
and *higher paying" fields. But
overall he was pleased with the
School Districts Affirmative Ac-
tion program.

School Board member
Yvonne Atkinson Gates was on

hand to ask questions as well as
respond to questions concern-
ing “minority hiring” practices.
During the .question and
answer segment Rodriguezwas
asked about the present suit
against the school district. He
said that the desegregation
aspect of the suit was primary
and the assignment of upper
level administrators 1o other
posts was a secondary issue..
Next to be introduced was
George Cotton, Affirmative Ac-
tion Officer of Clark County.
Cotton said that the county was
getting better in reaching the
affirmative actiongoalsthathave
been set, but he admonished
the audience to understand that
there must be follow-ups when
discrimination or grievances
exists. Cottonresponded when
asked about how aggressive he
could be as an (Equal Employ-
ment Opportunity) EEO official,
by saying that he could hire and
fire. He also said that he re-
ceives excellent support when it

came down to the final selection

process. Finally, Cotton said
that he would go to bat for any
minority whowaswillingto come
forward, and if they did not, it
would weaken his case.

Diane Santiago-Cornier, Al-
firmative: Action Office, City, of
Las Vegaswas the next panelist
to speak. Comnier said that there
has been recent changes in the
hiring practices at the City of Las
Vegas. She saidthat she would
not reveal some of the recruit-
ment methods due to the com-
petitive nature of the city and
county. She did however state
that the cityis falling short-when
itcomesto African-Americansin
top-levelmanagementpositions.
Cornier said that unlike the
county, (which has higher sala-
ries to attract applicants and the
power to hire and fire.) she was
notgiven that authority. Cornier
said that she can make sugges-
tions during the initial interviews
and the final-selection process.
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Newly elected Nevada State EEQ Officer Fernando Romero
fields questions from the audience. (Phoro by Savoy/LV Senti-
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Finally, Cornier stated that the
city was currently re-vamping
and restructuring its hiring ac-
tivities to bring about more cul-
tural diversity at the city level.

Lastly the State of Nevada
EEQ officials Fernando Rom-
ero, Nevada EEO officer, Las
Vegas and Perla Davis, Nevada
EEO officer, Carson City, spoke
about affirmative action at the
state level.

Davis said that the governor
has signed an Executive Order
that has mandated that affirma-
tive action takes place in the
hiring of minorities at the state
level. She said that it has been
an uphill battle but that governor
Bob Miller has been extremely
supportive in insuring that the
EEQ goals of the state are being
met. Davis admitted that the
state has been lagging she at-
fributed this lag to insufficient
funds, not enough staff, and so
on. However, Davis said by this
time nextyear she hoped to have
a better report.

Rounding out the panelists
was Davis' Las Vegas counter
part, Fernando Romero, who
created quite a stir in the audi-

Buty McKenze

ence when he told them not to
accept just the statistics pre-
sented.

Romero said that the Tesi-
dents should doubt the word of
the EEO officials because they
are paid to make things look
better than they are.

Romero concluded by say-
ing that he was new at his job
andthat the state had a long way
lo go. He said he was commit-
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Responses to questions asked were nor in full agreenwnr with
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ted to making sure that there
were changes at the state level,
and that he supports Governor
Miller's goals 100% and would
carry them oul.

The forum ended with re-
freshments and contacts were
made and questioned were
answered thatwill hopefully lead
to more exchanges in the future,
especially for those who are
seeking employment al the

school district, city, county and
state levels.

LVABJ is committed to bring
more educational forums to our
community. Please support their
efforts by your presence.

For more information about
how you can participate, volun-
teer, or join write the Las Vegas
Associationof Black Journalists,
P.O. Box 4878, Las Vegas,
Nevada 89127-0878.
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