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TALKING
EMPLOYMENT

By Bill Murphy
Nevada Business Services

No one can expect to reach
perfection, bul we can aim
for it; but as long as you are
receptive or willing 1o accept
advice and try to make good,
thal is what counts.

Learning is a lifelong
process and when we accept
a job, we accept the respan-
sibilities of learning the job.
A good employee should
always want to learn and
want to learn as much as
possible. You should per-
form tasks as they are ex-
plained to you should you not
fully understand, then it is
your responsibility to ask
questions. When you use
the wrong methods and
procedures with relation to
some task, you waste time
and energy. You must listen
to the people supervising
you. You must listen to
them! You would expecl the
same if you were the super-
visor. You can always learn
something new with every
task you perform.

If you had people working
for you, you surely would not
want your employees (o
waste time and materials. |f
you were in a job and did
care whether you wasted
time and materials, you
would not only be hurting
your employer, but also you
would be developing a bad
work reputation. The same
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can be said of any job of
anyone. It will depend on
each individual whether one
makes use of one's time and
use of tools and equipment.
You will determine success
or faulure. So. please
develop the right work at-

titude, practice and apply;:

know the reasons why you
are expected lo do things.
Everything has a purpose.
You should take advantage of
the opporfunity and do the
best job possible.

To ask questions about a
responsibility is very seldom
interpreted negatively by-an
employer, but that you are
interested in doing the best
job possible.
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**ATTENTION - HIRING!
Government jobs - your area.
Many immdiate openings
without waiting list or test.
$17,840 - $69,485. Call 1-
602-838-8885. EXT
R9637."

PRIOR RESIDENTS -
OF
- HOUSING AUTHORITY OF THE
CITY OF NORTH LAS VEGAS

IF YOU WERE A RESIDENT OF THE
ROSE GARDEN OR CASA ROSA
PROJECTS OF THE NORTH LAS VEGAS
HOUSING AUTHORITY AND PAID
STOVE AND REFRIGERATOR APPLIAN-
CE FEES BETWEEN JULY, 1982 AND
NOVEMBER, 1984, PLEASE CONTACT
THE HOUSING AUTHORITY.

YOU MAY QUALIFY FOR A REFUND OF
PREVIOUSLY PAID FEES. YOU
MUST CONTACT THE HOUSING
AUTHORITY NO LATER THAN JULY 31,
1989. PHONE 649-2451

Assemblyman Wendell P. Williams Writes
Governor Robert Miller About
‘“1989--The Year 0f The NAACP”’ Proclamation

Following is the text of a
letter sent from Assem-
plyman Wendell P. Williams
to Governor Robert Miller last
Wednesday, upon the lat-
ter's having proclaimed the
year 1989 as ‘‘The Year of
the NAACP.""

The Sentinel-Voice is ap-
preciative of Governor
Miller's proclamation. It is
equally appreciative of the
continued efforts of Assem-
blyman Williams to bring
about enactment of meaning-
ful Nevada legislation which
will enhance and secure im-
proved and equal benefits for
ALL of Nevada's citizens.

Dear Governor Miller:

I commend your efforts
today as you proclaim 1989
as the year of the NAACP.
This step again shows your
understanding and concern
about all Nevadans. For
Nevada to truly grow to be an
even greater state, all of
Nevada and it's citizens
must grow.

The National Association
for the Advancement of
Colored People has since
1908 worked to equalize
many of the inequities of our
society. The NAACP has won
many great battles to im-
prove our couniry and our
state, however still must be
done.

To proclaim an ideal is one
thing, but action for advan-
cement is another. Many
Governors in the past have
made many open promises
surrounding their intent to
level the playing field for
African-Americans and other

minorities and their families
that live in Nevada. But after

their  elections these
Nevadans are again left with
hopeless despair.

I urge and encourage you
to not only take this oppor-
tunity to issue a proclamation
ombehalf of the NAACP but to
enact-what the NAACP is all
about, and that is the AD-
VANCEMENT for all.

Governor, | call upen you
today to enact either through
executive order or gover-

_nmental policy the guidelines

of Assembly Bill 811. Your
1989-91 budget will award
over $213 millien dollars in
contracts for goods and ser-
vices. The fact that we are
now upon the 1990's and our
state has absolutely no policy
in place to assure -that
minorities and women get a
fair share of these contracts
is criminal.

Giving Nevada an official
purchasing policy would also
give minorities a fair shake to
improve their most important
area of need, economics and
business growth. Moreover,
for the very first time in
Nevada, minorities will have

-a Governor who backs up his

claims before voters go to the
pools.
Many states have enacted
such policies through
executive order which in turn
proved workable enough to
place in statute thereafter.
Proclamations are well
received but policy is the real
substance.
Respectully,
Wendell P. Williams
Assemblyman

National Black Teen Beauty Pageant
Seeks Local Contestants

“"Teens across the nation
will be competing for college
schofarships, gifts and
awards in Atlanta, Georgia on
October 14, 1989,

Contestants will be chosen
at large to represent their
prospective city or state.
They will travel to Atlanta and
participate in the finals.
Thirty-three (33) cities will
be represented. ‘‘Celebrat-
ing Youth, Beauty and

Talent'' is what organizers
promise will be the largest
grand teen beauty pageant
ever to take place in
America!

The age range is 14 to 19.

years and the youths will
convene in Atlanta for the
National televised finals!

For further information,
please call the national
headquarters in Atlanta,
Georgia (404) 872-8018.

If Youre Having
Trouble Understanding
AIDS, Call For H«f:lpT

1-800-842-AIDS
* Nevada AIDS Hotline Number
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case. that such practices led
Congress 1o proscribe “'not
only avert discrimination but
also practices that are fair in
form, but the discriminatory
in practice.""

The Reagan-packed Court
chose to ignere the fun-
damental purpose of the
Griggs decision and in the
words of Justice Stevens --
one of the four dissenters in
the Ward's Cove opinion,
have embarkéd on a
“sojourn into judicial ac-
tivism."'* Sadly, women and
minorities are losing ground
with each Supreme Court
decision and today are hardly
better off in terms of civil
rights protections than they
were in the 1950's.

The recent rulings merely
an extension of the Reagan
administration’s legacy of at-
tempting to roll back affir-
mative action programs. |t
is a prime example of how a
President can farge the
philosophy of the highest
court in the land. President
Reagan, a conservative
Republican, was presented
with the opportupity to seleet
three Supreme Courl justices
(0'Connor, Scalia, and Ken-
nedy) and, elevate , anather
(Rehnquist) to Chief Justice.
President Jimmy Carter, a
moderate Democrat, never
had an opportunity to select
even one.

We have yet to hear from
President Bush on this issue.
When asked about his
thoughts on the June 5th
Supreme Court decision at
his first nationally held press
conference, the President
said he had not yel had an
opportunity to speak with his
General Counsel about the
matter. "Il give the
President the benefit of the
doubt, although | will be
closely monitoring his
response. You simply can't
say you are for civil rights,
and also say you're against
strong affirmative action law.
It is like saying you are for
environmental protection but
against the Clean Air Act.
Congress on the other hand
will look closely at the
legislative implications of this
decision and take action, if
necessary, o protect the ef-
fective acess of women and
minorities to the rights long
established by the Con-
stitution -- a principle which
has been supported and
strengthened by both
Democratic and Republican
administrations from
Franklin Delano Roosevell
through Jimmy Carter.
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Chamber Retreat
Inspiring
By Bill Murphy

The weekend of June 24th
and 25th, | had the pleasure
and privilege of attending
and being a part of the
Nevada Black Chamber of
Commerce's Waorking
Retreat. | say pleasure
because this group of board
members worked for one and
one-half days on the future
and direction of the chamber.

The board developed and
established realistic goals
and objectives for the
following three (3) years in
the areas of membership
gains, memberships reten-
tion, government affairs,
communications, retail
membership and program
development.

The commitment and
dedication demonstrated by
this group of individuals is
second -to nonethat | have
known. The board gave of
their time, knowledge and
soul for what Everyone fell
was necessary and | feel thal
our community is fortunate to
have these individuals with
us..

You will in the near future
hear more about the retreat
and new direction of the
chamber. Nevada Black
Chamber of Commerce, | ap-
plaud you for a job well done.

NAACP
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when Dr. Benjamin L.
Hooks, Executive Director of
the NAACP, delivers his con-
vention address at 7 p.m.

The following night at 7:30
p.m., Dr. William Gibson,
Chairman of . the NAACP
Board of Directors, will
deliver his, convention ad-
dress.

The convention concludes
on Thursday with the presen-
tation to Rev. Jesse Jackson
of the coveted Spingarn
Medal, the highest award the
NAACP bestows on a man or
woman of African descent
and American citizenship
who has made the highest
achievement during the
preceding year or years in
any honorable field of human
endeavor.

The Convention will be
held at Detroit's Cobo Con-
ference/Exhibition Center
and more than 18,000 per-
sons are expected to attend
this annual event of the
nation's oldest and largest
civil rights organization.

The theme of the conven-
tion -- which marks the
NAACP's BOth anniversary --
is ‘'80 Years Later - The
Struggle Continues."’




