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-The NAACP and McDonald 

Sponsor Job Fair- 
On Wednesday June 10, 

the Las Vegas Branch 
NAACP and McDonald Cor- 

poration of America will join- 
tly present the Second An- 
nual Job Fair in Heritage 
Hall, located in the Nucleus 
Plaza Center, 940 W. Owens 
Ave. The Job Fair will begin 
at 9:00 a.m. and end at 3:00 

p.m. Last year at 8:00 a.m. 
there were several hundred 

people waiting to be served 
and before the end of the day 
more than one thousand ap- 
plicants had been processed. 
The purpose of the Job Fair 
is to create a meeting place 

where management sear- 

ching for employees can 

come face to face in an inter- 
view setting with people who 
are looking for employment. 
This job fair is for persons 
who are 18 years of age and 
older. All others can make 

applications for employment 
at Southern Nevada Em- 

ployment Training Program 
located on the corner of 
Stewart and Eastern. Job 

Finding or Job Development 
is a service rendered by the 
NAACP, without charge to 

the public. NAACP Job Bank 
is open every Monday from 
5:00 p.m. to 7:00 p.m. Call 
646-1662. 

-NAACP Presents a 

Spring Tea- 

Ms. C.L.’s Black Pearl 

Fashions 
Carlean LeFear 

END OF SEASON 
CLEARANCE 

Vs to 'k Off All Merchandise 

Infant Wear to Ladies sizes 1 to 26 

SALES! SALES! SALES! 

HOURS: 
10 a.m. to 8 p.m. Monday thru Wednesday 
10 a.m. to 9 p.m. Thursday thru Saturday 

Ms. C.L.’s Black Pearl Fashions 

900 W. Owens 
Nucleus Shopping Plaza 

646-1377 

The Ways and Means 
Committee of the Las Vegas 
Branch NAACP will present 
its first fund raiser for 1987 
in the form of a Spring Tea. 
The hours of the tea are from 
2:00 p.m. to 6:00 p.m. on 

Sunday, May 17 at Club 

Rouge located at 900 West 
Bonanza. May 17 is a 

historic day in the annals of 
the NAACP. It was May 17, 
1954 when the Supreme 
Court ruled that the Board of 
Education in Topeka, Kansas 
was wrong for denying Black 
Children from attending 
schools with whites in 

Topeka, Kansas. The public 
must realize that if it expects 
the NAACP to continue to 

play its traditional role of 

defending Black people who 
have been discriminated 

against or denied the oppor- 
tunity to exercise full citizen- 
ship in the American society, 
then it must be willing to par- 
ticipate and be supportive in 
all of its efforts. The NAACP 
does not receive large sums 
of money from foundations, 
grants or individuals, but in- 
stead, all of its funds come 
from the individual member 

subscription. Therefore, your 
cooperation and support in 
this fundraiser is very impor- 
tant. 

-Mayoralty Candidates 
Invited To A Community 

Meeting- 
On Saturday, May 23, at 

11:30 a.m. there will be a 

community meeting. Both 

mayoralty candidates are in- 
vited to attend this very im- 

portant meeting. This is an 

opportunity that the Black 

community may not have 

again in the near future 
where it can determine who 
will be the next mayor of the 

City of Las Vegas. If you read 
this column, then we will ex- 

pect you to be in attendance 
as well as to bring someone 
else. The meeting will be 
held at the Club Rouge, 900 
W. Bonanza Road. 

—NAACP Youth Meets- 

The Las Vegas Branch 
NAACP Youth Council meets 

every Saturday at 2:00 p.m. 
in the Branch office located 
at 940 W. Owens Ave. The 

MINORITY DOCTORS: AN 

ENDANGERED SUCCESS STORY? 
By Dr. James Gavin III 

Professor and Diabetes Chief 
Health Sciences Center 

University of Oklahoma 
Minority group doctors 

have provided care and 

leadership in communities 

throughout America, though 
their numbers are still too 

small. 
Now a new report states 

that minority medical school 
applicants are better 

prepared than in the mid- 
1970s, when minority 
medical school admissions 

peaked, but are less likely to 
be accepted. This raises 
some concerns about the 
future supply of minority 
physicians and minority 
communities’ access to care. 
The Robert Wood Johnson 

Foundation’s Special Report 
on Minority Medical Training 
Programs summarizes fin- 

dings from a number of 
recent studies of minority 
programs and the careers of 

NAACP is seeking to provide 
some cultural outlets for our 
children in Las Vegas. Bring 
your young people ages 13 
through 20 years of age to 
the next meeting. These 

young people will be given 
the opportunity to choose the 
kind of social and cultural ac- 
tivities that best suit them. 
For further information call 
the Youth Council Coor- 
dinator Ruth Isaacs at 646- 
0220 or 646-1662. 

-NAACP Youth Scholarships- 
In addition to ACT/So, the 

NAACP has other scholarship 
programs to offer to the 

youth of Las Vegas. 
However, they are available 

only to those youth who have 
taken out membership in the 
NAACP one year in advance 
of making their application 
for a scholarship. I’m ap- 
pealing to all readers of this 
article who have children or 

grandchildren between the 

ages of 13 and 20 years to 
come to the NAACP office 

Saturday at 2:00 p.m. and 

get involved. 

aspiring minority physicians, 
as well as data from 

programs supported by The 
Robert Wood Johnson Foun- 
dation. It outlines new infor- 
mation concerning strategies 
that enhance the success 

rates for admission of talen- 
ted minority students to 

medical school. 
This report is timely 

because we have observed a 

gradual diminution over the 
past decade in minority 
students being admitted to 

medical schools and because 
issues of equal educational 

opportunity are reemerging 
on the national agenda. 
And this comes at a time 

when the overall 

qualifications of minority 
students are, in fact, much 
improved. The scores on the 
Medical College Admissions 
Test (MCAT), the major test 
for admission to medical 

school, have gone up for 
both majority and minority 
students, but the rate of in- 
crease has been greater for 
minority students than 

majority students over that 
time period. 

Because minority medical 

applicants are, overall, better 
prepared than a decade ago, 
it’s disturbing that propor- 
tionally fewer are being ac- 
cepted. it raises real concer- 
ns about fairness for those 

desiring to become 

physicians and the access to 
care for underserved 

minority populations, whom 
minority physicians tend to 

serve. Institutions and 

society in general seem to 

place less emphasis on equal 
access. 

Predictors of Success Iden- 
tified 

The success rates of 

minority medical students 
are high by any standard 
more than 90 percent of 
those who enter graduate. 
They have become produc- 
tive medical practitioners in 

many communities 

throughout this country. 
So the numbers certainly 

don’t support any notion of 
failure and in fact argue quite 

strongly that the push for 

minority admissions was a 

highly successful “ex- 

periment.” 
Now, the issue is to make 

sure we maintain a highly 
qualified and large group of 
minority physicians to deliver 
health care, including to un- 
derserved minority com- 

munities. This means we 

have to pay attention to the 
front end of the system: 
namely, who is getting into 
medical school. 
This doesn’t say that 

minority physicians can only 
serve minority patients, it 
does underscore the need for 
a representative cadre of 

minority physicians who, in 
addition to providing their 
communities with a vital 

primary-care link into the 
health-care system, fill im- 

portant leadership roles aqd 
serve as role models for 

youth; bridge cultural and 

language gaps, especially in 
underserved Native 

American, Mexican- 
American and Puerto Rican 

communities; and, importan- 
tly, provide a pool of recruits 
for medical-school faculties. 

Currently, minorities hold 
less than 3 percent of 
fulltime medical-school 

faculty positions. 
We now know enough 

about strategies to attract 

and assist talented minority 
students toward successful 
health careers to design suc- 
cessful minority enrichment 
programs. The most effective 

strategies focus on im- 

proving academic skills, im- 
proving MCAT scores, iden- 

tifying and encouraging the 
best candidates, providing 
role models and mentors and 

providing financial assistan- 
ce. 

We can reverse the down- 
ward trend in minority accep- 
tance rates if institutions af- 
firm a commitment to attrac- 

ting minority students and, 
where indicated, providing 
resources so that the costs of 

attending medical school will 
not deter qualified student? 
from pursuing medical 
careers. 

MOST PEOPLE LEAVE TO CHANCE WHAT MATCH MAKERS, INC. WORKS ON EVERY DAY... . i . 

THE THREE MOST IMPORTANT WORDS IN THE WORLD 

I Love You 
77tatc& ‘7?Cz6en6. *7*tc. 

The Best Way to Be Single 
We help make love happen by pairing selective people who share similar interest and lifestyles 

The concept's ingenious: It's formal introductions, it's people "networking", and it's fun. 
MATCH MAKERS. INC. is simple the best way for eligible singles to meet and connect. 

r—.— Match Makers, Inc. -. =? 

Call (702) 367-6264 
Name Se» ] F M Occupation Bast Tima to call ______ 

Age_Haight_Waight Race_ 
Address ■ -» ^ Phona-Homa ( ) Work I ) 

C'»y-Slate-Z.p - Marital Status: Singla _Die _WW._Sap._ 
M in Chit ir'ornvitibr area clearly and completelyMail to Match Makers, Inc. 3301 W. Spring Mountain #1$. Las Vaqas, Nevada, >9162 

7= A PERSONAL INVITATION TO =7 
TEST YOURSELF 

See How Your Attitudes Compare With Other Singles In The Area—We'H 
score and evaluate your profile and share the results with you In front oI 
each statement, place an A" if you AGREE and a "0" if you DISAGREE. 

PRELIMINARY COMPATIBILITY SCREENING^- 

_ 1. lam easily irritated when required to stand in line 

_ 2 My level ol refinement is average 
_ 3 Off-color language is embarrasing 
_ 

4 Perfection is often just an accident 

_ 5 Most people would consider me unsophisticated 
_ 6 I dislike having to get dressed up to go out 

_ 7 Early hotel check-out times are annoying 
_ 8 People.place too much emphasis on sex these days 
_ 9 Moral values are lower now than ever before 

_10 Love and commitment should precede sex 


