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many of these other ““ills*” are, in large
facilities owned by Black or other per-
sons who live in or immediately adja-
cent to—and identify completely with
the needs of—Black people. (The other
20 percent can be seen as an equitable
exchange for a reasonable percentage
of Black ownership of businesses out-
side our communities.)

5. To eliminate the need for
unemployment entirely from within
Black America by having skill training
and equitable opportunities for all.

6a. To eliminate the high incidence of
out-of-wedlock pregnancies both among
teens and other persons not able to
properly rear and support children.

6b. To eliminate substance abuse,
child abuse and crime completely from
our neighborhoods and thus create safe
esthetically valuable communities.

7. To own and support fully in a
primary way all of the means of com-
munications which are working totally
on our community-building behalf such
as those cooperating fully with AOIP by
providing guaranteed regular publicity
at the national or local level at all times,
as well as carry all of AOIP’s
““affective-oriented”” learning materials.

8. To have all corporations and other
entities which directly or indirectly
benefit from the Black community to
deal equitably with the Black commu-
nity as set forth in our Credo for Justice
& Equity.

9. To have our people in proportion-
ate bargaining positions in all major
political parties so as to assure an
equitable number of Blacks working for
us are elected and we can obtain an
equitable share of all benefits from the
political system.

10. To have Black Americans assum-
ing full fiscal obligations for the basic
needs of our interorganizational,
independency-producing efforts - like
AOIP in a manner such that necessities
will never have to be begged for when
“‘others”” feel threatened by Blacks
becoming independent and the “‘retir-
ing’’ national officers of our major
organizations never have to be dropped
completely from leadership roles with
dignity even after they leave office
within their organizations.

11. To have at least 80 percent of our
Black families investing in owner-
ship/savings plans that build for their
fiscal independence and the same
percentage strengthening their family
ties both spiritually and economically.

When we have accomplished  “But this and always this: what we shall be!” ~ MONITOR which will present a broader

these goals—and surely we description of the immediate and longer
will—future generations will O term objectives of our Year 2000 Cam-
rise up and call us blessed for our strategic paign and a list of our major supporters
role in the ‘‘affective-oriented’’ transfor- [Be sure to read the follow-up article in the {or enablers) from within White Corporate
mation of Black America. June issue of the National BLACK America.] &3

Lincolns, Mercurys and
Ford cars and trucks,
as a group, are the highest

quality vehicles designed
and built in America.

Based on an average of owner-reported problems in a prior six (6) months
in a 1985 survey of '81-'84 models designed and built in the U.S.
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Buckle up—Together we can save lives.
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