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An organization similar to the Naval
Reserve Association (NRA) was dis-
cussed. A readout of minority officers,
supplied by the Navy, made it abundant-
ly clear that no NRA-type organization,
composed solely of minority reserve of-
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ficers, could be created. Fewer than 100
officers of every known minority could
be identified. In fact, there were less than
50 Blacks on the list. If an organization
with the necessary numerical clout were
to be formed, it would have to be com-
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posed of both active and reserve officers
and a very active effort would have to be
designed to attract them.

With this definite goal in mind, the
founders set the next year for a proposed

LET YOUR EGO — GO!

CELEBRITY EUROSPORT

How fast can you change into the person you really are? As

quickly as you can slip behind the wheel to start the

Electronically Fuel Injected engine...of this Chevrolet Celebrity
Eurosport. This wedge tapering into a blackout grille. With
optional Eagle GT tires tugging at the road. Feei your
lifestyle pull abreast of your head-style! With quick-ratio
rack-and-pinion power steering, gas-charged struts and shocks

and a hydraulic engine-mounting system. All to heip

reduce noise, stress on the suspension and stress on you.
Wherever your ego must go, this front-drive Chevrolet
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Celebrity will take you there.
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Please check in your local BMI Cooperative nevwspaper to find out where vou localiv can purchase this advertiser's productis

organizational meeting. Because of the
historical significance of Annapolis and
the Naval Academy, that city was chosen
as the site of this first meeting. Also, the
presence of even a few Blacks in An-
napolis wearing the uniform of officers
of the U.S. Navy would be a sight to
behold. Most Black Navy officers had
experienced being mistaken for
everything from firemen to pullman
porters while wearing the Navy blue and
gold. They hoped that would not be the
case in a city familiar with the uniform.

Back home in Dallas, Capt. Emory
sent out over 500 letters to those officers
on the readouts. The lists contained not
only Blacks, but Orientals, Hispanics,
Filipinos, a Native American (the only
Indian aviator in the Navy during World
War II) and an occasional White officer,
who somehow had ended up on the
wrong list.

In July 1972, tue Annapolis Hilton on
the docks of that historic city, where
slaves had been unloaded and sold not
more than 100 years before, was to see
something that few Black or White
Americans had ever seen—the arrival of
a number of minority officers of the
U.S. Navy. Here the National Naval Of-
ficers Association was born. Not only
Black officers, but also officers of other
ethnic groups were present. Unfor-
tunately, the latter groups failed to
return to subsequent meetings. Perhaps
they had that all-too-familiar, helpless
feeling that Blacks have so often ex-
perienced under similar conditions of
unequal representation. Fortunately,
some of these ethnic officers did return
and are counted among NNOA’s
membership today.

NNOA Today

THE NATIONAL NAVAL
OFFICERS ASSOCIATION is not a
union nor a fraternal association. It is a
professional organization, sanctioned by
the Secretary of the Navy and the

Secretary of Transportation. The
organization is dedicated to assisting the
Navy, Marine Corps and Coast Guard
increase the number, representation and
contributions of all minorities in the of-
ficer corps. While remaining fully a part
of the Naval Services “Family,”” NNOA
is unique in many respects. It is a vital
means of mutual support that does not
exist elsewhere.

The objectives of NNOA include, but
are not limited to, the following:

® Improving and assisting minority
recruitment.

* Identifying minority problem areas.
(Continued on page 11.)




