
METHODIST MEN PLAN 
ANNUAL PROGRAM 

Dr. Cornelius L. Hen- 
derson, Minister of Ben 
Hill United Methodist 
Church, Atlanta, 
Georgia, will be the An- 
nual Men’s Day Speaker 
at Zion United Methodist 
Church. The 1983 Men’s 
Day Program will be held 
Sunday, June 26, 1983, 
at 11 a.m. On this day 
the men of the church 
lead the worship ser- 

vices. This day also 
culminates the fund 
raising drive 
spearheaded by the 
Men’s Club, with 
monies raised being 
donated to the church 
building fund. 

through-out his 
professional career, in- 
cluding the following: 
Man of the Year by Y’s 
Men International; Man 
of the Year in Religion; 
1981 Harry Denman 
Evangelism Award for 
the North Georgia Con- 
ference of the United 
Methodist Church, and 
delegate to the World 
Methodist Conference in 
Honolulu, Hawaii in 
1981. 

Dr. Henderson is an 

involved community par- 
ticipant serving on many 
civic boards and com- 

mittees. He is on the 
Board of Directors for 

Dr. Cornelius L. Henderson 

A native Georgian, Dr. 
Henderson was 
educated in the Georgia 
School System com- 

pleting both a Master of 
Sacred Theology Degree 
and the Doctor of 
Divinity Degree. He was 

graduated from Gam- 
mon Theological 
Seminary. He has 
received numerous 

honors and awards 

Economic Opportunity, 
O I C, Butler Street YM- 
CA Hungry Club Forum, 
1983 Chairman of Atlan- 
ta Chapter of PUSH- 
Board of Directors and 
was appointed to the 
Bahamas Tourism 
Council. Also in 1982, he 
was appointed to 
Southern Christian 
Leadership Conference 
Board of Directors and 

ment Workers; and Dr. 
Bernard Anderson, 
Director of Social Scien- 
ces for the Rockefeller 
Foundation led an in- 
formative panel 
discussion on the 
changing economy, the 
effects of Reaganomics, 
and future employment 
prospects for blacks and 
other workers. 

The emotional high- 
point of the conference 
came at the concluding 
session, when par- 
ticipants were ad- 
dressed by Andrew Zulu, 
Vice President of the 
Federation of South 
African Trade Unions 
(FOSATU), and Norman 
Middleton, an organizer 
for the Confederation of 
Unions of South Africa 

(CUSA). The two black 
trade unionists detailed 
the struggle to organize 
South Africa’s black 
workers and spoke of 
continuing efforts to 
eliminate apartheid and 
create democratic 
majority rule. 

Other speakers and 
workshop leaders at the 
conference included 
Kenneth Young, 
Executive Assistant to 
Lane Kirkland; AFL-CIO 
Vice Presidents 
Frederick O’Neal and 
Barbara Hutchinson; 
AFL-CIO Civil Rights 
Director William Pollard; 
Pennsylvania State AFL- 
CIO President Julius 
Uehlein; AFL-CIO Direc- 
tor of Information Murray 
Seeger; Steelworkers 
Vice President Leon 
Lynch; and Service Em- 
ployees Civil Rights 

NEAL- 

system. No one has an argument against teachers 
being paid well, but the merit pay system is one 

which invites division among the ranks of teachers 
and somewhat threatens academic freedom, in that 
a teacher candidate for a merit increase is more 

likely to teach the dogma of the one who is giving 
the merit increase. If such an idea as merit in 
teachers’ pay became the norm, the teachers’ 
organizations would be destroyed. 

A nation at risk requires immediate attention, in 
order to eliminate the risk. The implementation of 
standarized tests is being offered as the means by 
which unqualified teachers can be eliminated. 
Such a test was conducted in Florida about a mon- 
th ago and seventy percent of the black teachers 
failed the test. The problem with standardized tests 
is that these types of tests were challenged in the 
mid 1960s as being culturally biased when used by 
employers to curtail the number of blacks in their 
worfc force. I would assume that such a test in 
Florida had the same objective relative to the 
schools. It is interesting to note that black children 
who entered the schools in 1960 are now 

graduating from college or have been out of college 
only a few years, so largely, the black teachers who 
are teaching in schools today are ones that a 

culturally biased test can be successfully used 
against. It is my belief that the racial strategists are 
aware of this. 

My third point is that a standardized test can not 
have an achievable goal when in an educational 
system which has a high degree of specialization. 
Most teachers have to develop a lesson plan. Those 
plans are submitted for approval in many cases to 
supervisors. These plans are measured against the 

end product. If they are not successful, they are 

changed. What I am saying is that it would seem to 
be difficult, at least, to measure teacher competen- 
cy with standardized tests. There are many 
variables which have to be considered and stan- 
dardized tests could not reach all of them unless 
teachers were all thinking the same way. 

This brings me to my last and fourth point. When 
we look at merit pay for teachers, and standar- 
dization, it adds up to one thing: mind control in our 
educational system. If we have a nation at risk, as 
we have been told by the Commission on Excellen- 
ce in Education, then, in order to correct or 
eliminate the risk, teachers must teach absolutes. It 
is the creation of these absolutes which will 
become the charge of the educational system, 
rather than teaching our children to think. It has 
been a long standing rule among black teaching 
professionals that it is more important to have 
young minds that are free and clear to think, than it 
is to prescribe a certain dogma. 

The black teacher would reject mind control and 
therefore is not needed in the racial strategists’ 
plan to control the educational process through the 
use of standardized tests and planned courses. 

Because the mind is a flexible thing, young min- 
ds in the wrong hands could lead to devastating 
consequences. It is important that we examine this 
new emphasis on teacher competency with the 
greatest of care, so that we will not become the tool 
of those who have other objectives in mind. 

NEVADA’S LARGEST AND 
MOST COMPLETE BLACK 

COMMUNITY NEWSPAPER 

became chairperson of 
the Concerned Black 
Clergy of Metropolitan 
Atlanta. 

During Dr. Hender- 
son’s ministry at Ben Hill 
United Methodist Chur- 
ch, membership has 
grown from 400 in 1975 
to an excess of 2200 to 
date. In 1981 the church 
was named “Church of 
the Year” by the North 
Georgia Conference. In 
March, 1983, Dr. Hen- 
derson celebrated thirty 
years in the Ministry. 

Dr. Henderson is a 
devoted husband and 
father of one daughter. 
He and Rev. Marion D. 
Bennett, Zion United 
Methodist Church 
Minister, have been 
friends since their 
college days. 

Director Velma Hill. 
The A. Philip Ran- 

dolph Institute is a 
national organization of 
black trade unionists. It 
has 18,000 members 
nationwide and its 180 
affiliates are active in 36 
sLues and the District of 
Columbia. The Institute 
conducts voter 
education efforts, voter 
registration drives, a 
trade union intern 
program, and grass 
roots legislative lob- 
bying efforts nationwide. 

R.T. SPECIALIST 
ROOFING CO. 

We cover it all. 24 hours 
878-8446 

Department of Housing 
and Urban Development 

KOTfCE TOALL REAL ESTATE BAOKB^ 
The following properties are being listed AS-IS, ALL CASH WITHOUT INSURED FINANCING AND 
WARRANTY. A 10Z earnest money deposit (not to exceed $2000), will be required with 
submission of the sales contract and balance due will be collected at closing. EARNEST 
MONEY NOT RECEIVED WITHIN THREE DAYS ON SUCCESSFUL BIDS WILL AUTOMATICALLY CANCEL 
OFFERS. AS-IS, ALL CASH SALES MUST CLOSE WITHIN 30 DAYS. Bid openings will take 
place in the Office of the Department of Housing & Urban Development, 720 S. 7th St., 
Suite 221, Las Vegas, NV 89101. Telephone: (702) 385-6331: 

BID CUT.OFF DATE: July 8, 1983 (?4:30 P.M. 
BID OPENING DATE: July 11, 1983 @1I:A.M. 

ALL OFFERS ARE TO BE SUBMITTED IN SEALED ENVELOPES WITH THE CASE NUMBER. PROPERTY ADDRESS, 
OWNER-OCCUPANT OR INVESTOR AND DATE BID OPENING IS SCHEDULED. INDICATED ON THE OUTSIDE. 
SALESPERSONS ARE ASKED TO ATTACH THEIR BUSINESS CARD ALONG WITH SALES OFFERS. SO THAT WE 
MAY KNOW WHO TO CONTACT IF NECESSARY. ALL BIDS ACCEPTED FROM OWNER-OCCUPANT BIDDERS SHALL 
NOT BE GIVEN PRIORITY OVER OFFERS TO PURCHASE FROM INVESTOR BIDDERS EXCEPT OFFERS OF EQUAL 
AMOUNTS. IF SUCH AN OCCASION OCCURS THE OWNER-OCCUPANT BIDDER WILL BE ACCORDED THE FIRST 
PRIORITY OF PURCHASE. ALL BIDS MUST BE RECEIVED BY 4:30 P.M. ON JULY 8. 1983. NO OTHERS 
WILL BE CONSIDERED. PROPERTIES NOT SOLD AT BID OPENING. WILL IMMEDIATELY BE PUT ON A 

FIRST-COME. FIRST-SERVED BASIS FOR FIVE DAYS ONLY, BEGINNING WITH THIS AND FUTURE LISTINGS. 
6Z COMMISSION WILL BE PAID TO THE SELLING BROKER. 

Min. 
LAS VEGAS Offer 
Case Number Address Price BR BA Garage Code 

332-102341-203 4909 Ballantine Dr. $53,400 3 2 Garage 4 

332-081204-203 2629 Brady Ave. $46,150 3 14 None 4 

332-092156-203 6621 Burgundy Way $55,200 4 2 None 4 

332-109164-203 1745 N. Mt. Hood $75,100 3 24 Garage 4 

NORTH LAS VEGAS 

332-109385-203 2105-07 Christina St. $46,150 5 2 CP 4 
NOTE: THIS IS A DUPLEX 

CALIENTE 

332-105572-203 176 Lincoln St. $10,200 2 1 Garage 4 

The following properties are offered for sale with insured financing and warranty. A 
$200 earnest money deposit will be required with submission of the sales contract. The 
balance of the down payment due will be collected at closing. Amounts offered above the 
minimum offering price are in addition to the down payment which will represent a larger 
investment in the property. ALL BIDS ACCEPTED BY HUD FROM AN INVESTOR WILL BE SUBJECT 
TO A LOW RATIO LOAN. 

Min. 
LAS VEGAS Min Offer 
Case Number Address Otter mma Price BR BA Garage Code 

332-092879-203 254 Greenbriar VE-1 $53,700 $56,000 1 2 Garage 1 
! NOTE: THIS IS A PUD. HOMEOWNER’S ASSOC. DUES OF $55.00 IN ADDITION T" MONTHLY PAYMENT 

332-100724-203 405-G N. Lamb Blvd. RB-1 $41,350 $43,000 1 CP 1 

NOTE: THIS IS A PUD. HOMEOWNER'S ASSOC. DUES OF $48.00 IN ADDITION T MONTHLY PAYMENT 

HI D P^PERTTES ARE OFFERED FOR SALE TO QUALIFIED PURCHASERS WITHO T REGARD TO PROSPECTIVE 
PURCHASER'S "ACE, COLOR, RELIGION, SEX, or NATIONAL ORIGIN. PURCHASE'- SHOULD CON! ACT ! 
THE REAL ESTATE ""OKER OF THEIR CHOICE. 


