
TWO MEN SHOT 
TO DEATH 

Robert Carter, 29, of 1529 McGuire and Lannie 
Browhaw, 22, of 1061 Blankenship, were gunned 
down in the parking area behind the Sugar Hill 
Bar on Miller. 

Joseph Johnson, 41 was arrested and booked 
into Metro jail on two charges of first degree 
murder. 

Details of the shooting are scarce -although 
many people witnessed the shooting, many of 
them are reluctant to give statements to police. 

Rumors of what happened are being circulated. 
According to one version, Johnson’s son was ac- 
costed and beaten up for allegedly refusing to 
loan two dollars to four guys. As a result of the 
beating, Johnson is believed to have come look- 
ing for the men who beat his son. Evidently, 
Johnson had reason to believe, Carter and Brow- 
shaw were two of the four reported to have taken 
part in the beating. 

Carter died on the spot and Browshaw was D. 
O.A. at Southern Nevada Memorial Hospital. Ar- 
resting officers, who were on patrol in the area, 
just happened to be turning the corner, saw John- 
son standing with a smoking gun in his hand. 

God ishope. God is now. 

i You’ll find our homes in the best places. 
Forest Park Homes 
Family enjoyment is built into these 
homes. They're designed for indoor- 
outdoor living, with sliding glass 
doors and large back yards. Kids can 
walk to Spring Valley Park. And a 
new elementary school, right next 

door, will open this fall. 

Qualified Vets: No Down* 
Two, three, four bedrooms 
One and two stories 

$27,750 to $39,250 
VA, FHA, Conventional terms 

‘Typical Plan 20046 transaction 
'Cash Price S33 750 
Down Payment NONE 

BALANCE DUE S33.750 
1st Deed of Trust S33.750 
354 monthly installments at $243 00 
(plus impounds for taxes & insurance) 
The FINANCE CHARGE expressed as 
an ANNUAL PERCENTAGE RATE 
8 25' 

VA. FHA terms 7%% INTEREST (8%%) ANNUAL PERCENTAGE RATE 

West Flamingo and Rainbow. Sales Office: 876-2632. 

Lauidwood Homes 
Four bedrooms 
One and two stories 

$41,250 to $51,000 
New Unit Now Open- Immediate Occupancy VA. fha. Conventional terms 

You'll think you're visiting large, custom homes when you 
see features like Laurelwood's cathedral ceilings and true 

masonry fireplaces. And these homes have up to 2,105 sq. 
ft. of living space. You'll enjoy the convenience of living in 
master-planned Spring Valley, where construction will start 
soon on the new 4.2-acre Laurelwood Park. 
Ask About Our Interest Rate Guarantee 

VA, FHA terms 8%% INTERESt(8%%) ANNUAL PERCENTAGE RATE 
West Flamingo and Rainbow. Sales Office: 876-1310. 

-FXeAXR^ 
Immediate 
Occupancy 

Qualified Vets: No Down — SI closing* 
($100 deposit $99 refunded at closing) 

Two, three, four bedrooms 

$27,250 to $34,750 
VA, FHA. Conventional terms 

Here's top convenience in a well- 
established neighborhood. Shopping 
is a mile away. Schools for all ages 
are near. Nellis Air Force Base is just 
7 miles. These quality-built homes 
offer the finest indoor-outdoor living. 

’Typeal Plan No. 7003 transaction: 
Cash Price $34,750 
Down Payment NONE 

BALANCE 0UE $34,750 
Balance due payable as follows 
■st Deed ot Trust S34.750 
354 monthly installments at S250.20 
(plus impounds lor taxes & insurance) 
The FINANCE CHARGE expressed as 
an ANNUAL PERCENTAGE RATE 
8 25% 

IVA. 
FHA terms /7470 INTEREST 10/470/ ANNUAL PERCENTAGE RATE 

3717 Emmons Avenue (Lake Mead & Pecos). Sales Office: 642-2036. 

Three, four bedrooms. 
One and two stories 

$39,750 to $49,250 
VA, FHA. Conventional terms 

Stately walls surround this exclusive community. And inside 
each home is the style and beauty you want, plus the living 
space you need. Interior space is divided to provide plenty of 
room when family and friends get together. Yet bedrooms, 
baths, even closets, are exceptionally large. And every Encore 
home is distinguished by its own special appointments. 
Ask About Our Intarast Rata Guarantaa 

VA, FHA tarms 8%% INTEREST (8%%) ANNUAL PERCENTAGE RATE 
3100 Eastern Avenue. Sales Office: 735-FKf>* fr’fT' 

Encore 
PoradneVoBey 

TEMPO 
Final Unit Now Open 

Qualified Vets: $99 Closing Costs* 
Two, thrss, four bedrooms 

$32,500 to $37,000 
VA, FHA, Conventional terms 

Live and play in tne new center ot 

activity in Las Vegas. An elementary 
school, and a four-acre park and 
playground are in the neighborhood. 
Nearby, magnificent T ropicana Shop- 
ping Plaza will open this fall. Sunset 
Park is also close to home. 

ypicai nan no ouu* uwwiwn 
Cash Puce $35,000 
Down Payment NONE 

BALANCE OUE $35,000 
Balance due payable as follows: 
1st Dead of Trust $35,000 
354 monthly installments at $352 00 
(plus impounds for tanas & insurance) 
The FINANCE CHARGE expressed as 
an ANNUAL PERCENTAGE RATE 
8 25% 

VA, FHA Terms 7%% INTEREST (8%%) ANNUAL PERCENTAGE RATE 

Eastern and Hacienda. Sales Office: 736-6350. Cloiad Friday 

t=r A Pardee 
pp« pv *« Weyerhaeuser Pardee-Construction Compam 

Prices and terms are subiect to change without notice 

and do not include lot premiums and optional extras 

LAW SUIT from page 3 

and drug traffic continues to rise, yet INTER- 
POL is continually funded by GOVERNMENTS 
with no power to ensure human rights or safe- 

guards for its citizens.” 
The Church in its suit against German Fed- 

eral Police is charging that the Criminal police: 
Are being used by a private psychiatric group 

for non-criminal activities in violation of the 
German Constitution. 

Deceived local German police departments by 
not stating the true reason for the report on the 
Church. 

Illegally disclosed confidential police infor- 
mation in violation of German law. 

Involved Interpol in violation of article 3 of its 

charter which strictly prohibits Interpol from 
any activity involving politics, religion, military 
or races. 

Church officials have predicted that over a bil- 
lion dollars worth of law suits will be filed be- 
fore this matter is completely resolved. 

“As kids, we started smoking 
because it was smart. Why don't 

we stop for the same 

reason?" 
Harold Emary in 

Tha Raadar* Digait 

V American Cancer Society^ i 

Black news 
is good news 

Every day something good can 

happen to those beautiful ears of 
yours. It’s called Black news. And 
the way you get next to it is by 
tuning in a National Black Net- 
work station. 

Every hour on the hour 18 times a 

day, (slightly abbreviated schedule' 
on Sunday) you can hear about 
what’s happening in your world. 
That’s because it’s news reported 
and edited by Black people. 
Listen to the good news. Black 
news on the National Black 
Network. 

The National Black Network 
Division of Unity Broadcasting Network. Inc. 

1350 Avenue of the Americas 
New York, New York 10019 

TENTH 
ANNIVERSARY 

E.E.O.C. 
The Equal Employment Opportunity 

Commission has been unusually busy in recent 
weeks commemorating the tenth anniversary of 
Title VII of the Civil Rights Act of 1964. This is 
as it should be. Title VII, which prohibits em- 

ployment discrimination based on race, color, 
religion, sex, or national origin, is without a 
doubt one of the most important titles ever en- 
acted by the United States Congress. 

Observance symposiums have already been 
held in Atlanta and New York City. Others are 
scheduled for Seattle, September 30-October 1; 
Kansas City, October 7-8; Austin, October 9-19; 
Cleveland, October 14-16; and Philadelphia, Oct- 
ober 21-22. 

Title VII became law on July 2,1964, at a time 
when our nation was greatly concerned with ex- 

tending to all its citizens the basic freedoms 
that are their birthright. 

At the height of protest demonstrations and 
national civil disorders, there was great con- 
cern for equal opportunity in housing, in voting, 
in education and in public accommodations. The 
greatest concern, however, was for equal oppor- 
tunity in employment. 

When the late President Lyndon B. Johnson 
signed the historic legislation, he called it 
a "milestone in American progress toward full 
justice for all her citizens.’r It was indeed a 
milestone, but it was notwon without a long, hard 
struggle on the part of many civil rights groups 
and liberal lawmakers. 

Title VII, which also established the Equal 
Employment Opportunity Commission, marked 
the turning point in Federal efforts to end job 
discrimination. The original provisions left 
much to be desired, but it was a start. Because 
the EEOC was required to settle charges of dis- 
crimination by informal methods of conciliation 
and persuasion, enforcement was, in fact, left to 
the "goodwill" of those charged with violations. 

As time passed, Congress recognized the 
shortcomings of the original provisions of Title 
VII. In 1966 and each year thereafter, liberal 
lawmakers attempted, in vain, to strengthen the 
job bias law. 

Finally, in 1972, the Congress gave EEOC ad- 
ditional enforcement powers. The amendments 
gave the Commission authority to file suits in 
Federal district courts against private employ- 
ers and unions when all other means of achiev- 
ing compliance failed. The Commission’s juris- 
dictional coverage was also expanded. 

The vital 1972 amendments came as the Com- 
mission was beginning to strangle on a backlog 
of charges it was attempting to conciliate, and 
gave the job bias agency a new lease on life. 

Today charges are still being made that EEOC 
is choking on a 100,000 backlog. But energetic 
Commission Chairman John H. Powell, Jr., an- 
nounced a few weeks ago that his agency resol- 
ved 37, 537 charges in FY 1974, an increase of 
17, 350 over the previous year. He added that 
some 4,519 successful conciliations during die 
year ending June 30,1973, resulted in cash bene- 
fits exceeding $56.2 million to more than 49,000 
workers. 

At the present, the average time for proces- 
sing a charge is about 26 months. Chairman 
Powell has vowed to reduce this time by at least 
50 per cent during his stay at die EEOC. Right 
on. 

The Commission has also announced the es- 
tablishment of an EEOC Training Academy to 

provide thorough, professional and uniform tr- 
aining for EEOC compliance personnel. During 
the first year, some 600 candidates will be train- 
ed in compliance, interviewing, communications 
investigation and conciliation techniques. 

These forward-looking plans hold great pro- 
mise for blacks and other minorities who for so 
long have been the victims of pervasive and sys- 
temci employment discrimination. We salute the 
Equal Employment Opportunity Commission on 
the occasion of its tenth anniversary and say “full 
speed ahead’' in the next decade — a period which 
will surely test the destiny of America and her 
commitment to true equality in employment and 
all other factes of American life. 

Advertisers bay ads so vow'll read theal 


