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NAB favors lifting
TV Blackout When
Home Games sold
out in Advance

WASHINGTON, Aug. 2 -- The National As-
sociation of Broadcaster urged Congress today
to lift the television blackout of any at-home
game in professional sports when all tickets
are sold out in advance.

At the same time, itopposed diverting blacked
out home games to pay television or permitting
cable television systems from carrying them
into blacked out areas via distant signals.

NAB’s position was outlined by President
Vincent T, Wasilewski in testimony before the
House Communications Subcommittee which is
considering a number of anti-blackoutbills. Mr.
Wasilewski said the bills are “‘fully consistent
with the long-accepted public interest goal of
making broadcast coverage of professional
sports available to the greatest number of
listeners and viewers.”’

He said broadcaster recognize the right of
professional sports to protect against dilution
of their potential gate receipts but feel the
blackout of home games should be lifted when
al' seats are sold in advance.
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SPECIAL NOTICE
SENIOR CITIZENS!!

JOHN J. SHEEHAN, Executive Secretary of
the Nevada Tax Commission, announced today
that the Tax Commission has begun receiving
application forms required to be completed
by senior citizens to be eligible for real
property tax assistance. The last session of
the Legislature appropriated 2.4 million dollars
to the Nevada Tax Commission to fund the
Senior Citizens Property Tax Assistance Act
for two years. SHEEHAN stated that instructions
and application forms are available in each of
the county assessors offices throughout the
State. SHEEHAN stated that claims can be
obtained from the county assessor’s offices or
from any of the offices of the Nevada Tax
Commission.

The Tax Commission has hired Mr. Doug
Cox to administer the Senior Citizens Property
Tax Assistance Act under the directsupervision
of SHEEHAN, It has been our intention and our
goal to make the instructions and application
form as short and simple as possible. The
questions requiring answers in the application
form are of such a nature that all senior
citizens should have the information readily
available, SHEEHAN said. Eligible senior citi-
zens are reminded by SHEEHAN that the applica-
tion forms can be filed anytime after the 1lst of
July and prior to the 4th of September, 1973. The
applications will be processed by the Tax
Commission in Carson City and refund checks
will be delivered to eligible senior citizens
sometime before November 1st, 1973. SHEEHAN.
said he expects to receive about 10,000 applica-
tions. SHEEHAN encourages persons to file
early so as to facilitate processing of refund
checks. SHEEHAN also encourages all people
over 65 to file regardless of income or amount
of taxes.

Should any questions arise regarding eligi-
bility, persons may obtain information from
any of the Tax Gommission offices which are
located in Carson City, Reno, Elko and Las
Vegas. Toll free calls may be made to Carson
City by dialing 800-992-0900 and informing the
operator that the party wishes to speak to the
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Nevada Tax Commission.

BLACK WOMEN

It is psychologically easier for a black
woman to become a professional than for a
white woman, according to a study in the
August issue of PSYCHOLOGY T ODAY maga-
zine,

Contrary to many popular racial stereotypes
psychologist Dr. Cynthia Fuchs Epstein said
the environment of many black women actually
may be more helpful in pursuing a career as
lawyer or doctor than the background of white
women.

Moreover, she said, the ‘‘double discrimi-
nation’’--against blacks and against women--
may work in favor of black women from a
psychological standpoint.

She quoted one black woman professional
as saying: ‘‘From the time you could speak,
you were given to understand that your primary
interest in life was to get the best education
you could, the best job you could. There was
no other way."’

In white society, Dr. Epstein said, such
attitudes are usually reserved for males.

The common phenomenon of the black working
mother was another advantage for black women
professional. ‘‘From early childhood, the women
I talked to had the image of women as doer
fixed in their minds,”” she wrote of some 30
black professional interviewed.

Dr. Epstein said she discovered that black
women were less likely to fall prey to the
‘“Prince Charming myth’’-~they do not believe
that a man will suddenly materialize to solve
the basic problems of living.

‘“Lacking the usual guarantee that Prince
Charming will arrive, equipped with a good
profession and a surburban home...the educated
black girl prepared herself both subtly and
directly to adapt if the American dream should
fail,”” she wrote.

Among Dr. Epstein’s other findings:

--‘‘I encountered far less self-hatred among
black women than among the white lawyers I
interviewed."’

--Black women are less likely to abandon
their careers or career education once they
begin.

--The extended family, more common in
black culture than in white, makes child care
less of a problem for black women than for
whites. Mothers and aunts care for children
and the black professional women who are
mothers are less anxious about their being
absent than are white women.

Address

Many minority individuals have acquired skills in construction trades

without union apprenticeship indenture,

Sources of these skills include vocational training, military schools,
on-~the-job training and other activities., Unfortunately, since many of
these outside sources are not recognized, no credit is given the indivi-

dual for journeyman standing.

Because of the lack of ths recognition, a large number of these skilled
people arerequired toseek and obtain employmentin lesser skilled, low=

paying jobs.

in order to identify those skilled, under-employed persons, as well as
young people desiring to enter the construction fields, interested indi-
viduals should complete the attached questionnaire and mail or bring it to

one of the addresses shown below.

Nevada, particularly Las Vegas, is experiencing one of the greatest
booms since the days of the ‘“Mother Lode.’’ All of her residents should

be given the opportunity to share in this expanding economy.

Have you ever worked as:

Lathers

Asbestos Worker
Bricklayer & Tile Setter
Carpenter yes no
Cement Mason/Plasterer yes no

yes e, N0 e
VEB s N0
VES cwmmmt N0 s How long

How 10N cmpm
HOW 10N wxmemn

How long o
HOW 10NE wre

Operating Engineer yes no

How long

Painter yes no

How long

Plumber/Pipe fitter yes no.
Roofer
Sheet Metal

Would you be interested in participating in one
If so, which one?
Please return completed form to the Greater Las Vegas Plan, Inc.,
2324 So, Highland, Las Vegas, Nevada 89102, or the Economic Oppor=-
tunity Board, 900 West Owens, Las Vegas, Nevada. :

VES memreeet N0 i HOW 10NE e
YES e N0 e HOW 10NG e

of the above crafts?.,

WILL BE TAKING APPLICATIONS FOR
EMPLOYMENT AT LAS VEGAS CON-
VENTION CENTER—EAST CONVENTION
HALL FROM MONDAY, JULY 23, THRU
AUGUST 17, 1973; 10 AM to 3 PM,
MONDAYS THROUGH SATURDAYS

Department interviews will be
scheduled in September for applications
filed during this preliminary screening

A special desk will be set up for former
MGM /dba Bonanza employees

For Further Information Call 732—4139
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More than 8 million
Blacks aren't
registered. Are you
part of the problem
or part of the
solution?
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